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r(T mn ^ hi^ TO wwi ^ fwrr# ¥5 sn'.tr 

^ % I WT 

Sepinitr Piging I5 given to this P»it in order that it may be filed ^ 

separate compilation 


»m 11—OTO »—trr-or^ (U) 

PART H—“'Sectloii 3—^Snb wctlmi (U) 

(tW ^fWTJT wtf 8ftT) tTTW *i5 WW TITl '•TT’ft f?nCf r|tr 'fjlfarttT'fi 5:1% aAy aftraipTITf 

Statutory Orders and Notifications issued by the Ministries of the Govenunent of India t'other than 

the Ministry of Defence) 


-51% rflw fsraira?; twf n^TJT rf^tr^nr 

('ppT'?: wVr iffwiirn' f^irr^r) 

fv==f', 1 1 ■'tT'PJ^Tr, ]0S7 

!f:i. srr .29 4 :i—JTr4:iT, irf-wr "iftraT, 1973 (197-1 
w inn 24 (9) irrra urr’nrff i^ri irmi 

f’Tif, sirawii, 'ft, '-it Tw i^WTr, 

TTisnrr S75 [tiiitti, 'tiSTT % 
JTTO WT’f'TI’: 3 tV tff^'SpTT ^ fsTfit 4) TFT'n'Tftf* 

Thri^, qfjTjiiTr ^»r, 'itrj'^r, 'nrifl- rfi JTi'tirf'Ti f^i 
N'»K 'jN'rt fTfST nirfsri rt. w.^.rfi 3/73 7fr 

wi^. fi, snw Ttori'n, 'HTi^ % 

rmifirTJT it, vrr'irrPR sfTr 7fTtt ?t^ 

STliiTfif^ ip % JpffxiT % fPT'T f^tfT ’fWWi^’ttTTif i(7 

it ^ I 

[’tm, 225 / 25 '87- '^- (-11)] 

■5fi, irinrj.mp, ^r^r rri'T^ 

MINISTRY OF PERSONNEL. P.O. AND PENSIONS 
(Deparlmcnt of Personnel & Training) 

New Delhi, the 14th October, 1987 

S.O. 2943.—In exercise of the powers conferretl by sub- 
.section (8) of section 24 of the Code of Crimnal Proce¬ 
dure, 1973 (2 of 19741 the Central Governmepi hcicbj 


appoints Sliri Chatar Singh, Advocate Jalandhar, as a Spe¬ 
cial Public Prosecutor for the purpose of conducting the 
prosecution and also any other proceedings arising out of 
the Delhi Special Police Establishment Regular Case No. 
RC-3 /73-FSl against Shri Ramesh Khosla, Managing part¬ 
ner of M/.s. Khosla Engineering Company, Jalandhar Road, 
Kapurthala, Punjab and five others including Shri Jaspal 
Singh. Head Cashier of the State Bank of Patiala, Rhatinda, 
Puniah. in the court of Special Judicial Magistrate Lst Class, 
Patiala, Punjab. 

[No. 225/25/87-AD,II] 
G. SITARAMAN, Under Secy. 


fUTT W’SrTOTJ 

f^RTir) 

T# ferr, 19 uf, 19^7 

47. art. 2944.— nrWT srfepFnT, 1 961 ( 1 961 4743) 

UTFl 10 4 ?f TTXrrri (2.3-7) % TUf (jy) IT 77 TTUTWfwff rpt 

7717 %r;frjr 7r77rT urprjn 777 ^ % 77)771^ 

"7'tT 7^r^r 41^ 97^77 Tl MP gl o 

KTTiTia,'’ Tl Tf' fTyW tpt 198.S-K6 ?r 19R7-88 T fTpt 
'7f*Itjf77 TtHf ^ I 

[7 72S.5 ( 77 . 7. I 07 /1 j:i(8 5-7/ ‘17, (f^T 


87/1.^83 Gl—t 
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MINISTRY OF FINANCE 
rOepartmcnt of Revenue) 

New Delhi, the 19th May, 1987 

S.O. 2944.—In exercise of the powers conferred by clause 
(iv) of sub-section (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Cential Government hereby 
notifies “Andhra Pradesh Scheduled Castes Co-operative 
Finance Corporation Limited, Hyderabad’’ for the purpose of 
the said clause for the assessment years 19K5-86 to 1987-88. 

[No. 7285 (F. No. 197/143/83-IT(ADI 
3R 198 7 

W. srr. 294 S.— airWT StMeIR, 1961 ( 1961 ipr 43 ) 

8?: RTO 10 tI 'jtoto (23->r) % (iv) iri iran vifwif 
<rt RjftR VJff jrr, ^IT RTiEtTtpE^TTTr 19W % SpftsrRfi!!', 
"RprfW w ^ sfErirfim- (pfiRR) %■ 'pfurW 

RErniV” Vr-fiTErfTR 198 3-8 6 ?! 198 7-88 ^ FtT 

3rfh^(f«r?r SI i 

[4. 7366 ("liT. 1 97 / 1 6.3/85-3n . ^6.(^1. -l)] 

New Delhi, ^■26th June, 1987 

S.O. 2945.—In exercise ^Vhe powers conferred by clause 
(iv) of sub-section (23C'oT Section 10 of the Income-tax 
,\ct, 1961 (43 of 1961) thd Central Government hereby 
notifies “Delhi Society for the Welfare of Mentally Retarded 
Children" for the purpose of the said clause for the assess¬ 
ment years 1985-86 to 1987-88. 

[No. 7366 (F. No, 197/163/85-IT(AI).] 
’rt PtFtV, 7 198 7 

SR ap. 2946-—3ITiT«tiT arfhfjm, 1961 (l96t IP 43) 
fit mrr lo rrrttj (23-<r) ^ spy (iv) nrririTr 
irr tlRlR ♦stflJT RTip,-?; % tEfTiTR 

?rw Fr, qtT-PrefTR 1982-83 

198 6-S7 ^ fRR Stf^^^Prr VTRt ft I 

-[R. 7412(9tr.R. 197/135/82-^.8!.fR.-l] 

New Delhi, the 7th July, 19.S7 

S.O. 2946,—^In exercise of the pow'crs conferred by clause 
(iv) of sub-section (230 of .Section 10 of the Income-tax 
Act, 1961 (43 of 1961). the Central Government hereby 
notifies “The Forum of Financial Writers, New Delhi" for 
the nurpose of the said clause for the assessment years 1982 83 
to 1986-87. 

[No. 7412 (F. No. l97/I35/82-lT(AD'] 

’rt 9 198 7 

w. arr. 2947.—sfimci; aiftrfwi, i96i (]96i vr 43 ) 
aft YRl 10 tfl ^3RPTTt ( 23R) (iv) Om 5fTO iTpREff >181 

infhr jT. itrsit: nnyiTi >3W % vRhstRi^ 

"Tf'wtn ^VT'tRrr’' fit ffr firofTVr 19S,3-86 it 1986-87 
% ftTtf 9lfR^[fYR fRjft ft I 

[it, 7413 (fP. R. 1 97/ 137/87-30. ft. (fo, -l)] 
New Delhi, the 8th July. 1987 

S.O. 2947.—In exercise of the powers conferred by clause 
(iv) of sub-section (230 of Section 10 of the Income-tax 
Aci, 1961 (43 of 1961), the Central Government hereby 
notifies “Indian Dairy f/orporation’’ for the nurpose of the 
said clause for the assessment years 1985-86 and 1986-87. 

INo. 7413 (F. No. I97/137/87-[T(Al)] 


Rf fmfft, 14 >^1^, 1987 

fR.RT. 29 48.--itTWV9ri^fRRR, 1961 ( 1961 fT 43) vt Etm 10 

TtRRtrrr ( z 3 -r) ^ wvt (iv) rr^r rita nfiiffi fu rrw ft^ft fv 

%RffR iTRltv TfR JfJ? T RRtrrT. 4. “TfiTT Rttff RftRR 

^ZX <617 fit f;T-fRdTTor 14H7-.SH ft 1 983-8 9 T 

IrR RtftRrRR ftVRi' ft I 

[ft. 7421 (fO ft. 197/ 1 3 9/87-30. T. (fft.-l)] 

New Delhi, the 14th July, 1987 

S.O. 2948.—In exercise of the powers conferred by clause 
(iv) of Mib-scction (23C) of Section 10 of the [ncome-ta.x 
Act, 1961 (43 of 1961). the Central Government hereby 
notifies “Indira Gandhi National Ccnlrc lor Arts’’ for the 
purpose of the said clause for the assessment years 1987-88 
and 1988-89, 

[No. 7421 (F. No. I97/Lt9/R7-IT(A1 )1 
of 2 9 -spif, 193 7 

TT. 30. 2949.—-RlfTT atftllftRR, 1961 (l961 ftf 43) 
frl ara in >^i‘ RfaTTr (^.n-R) ft ^"5 (iv) rrtt arPprftf 
jw RtflR fttft 5 ft, ftxfiR R7f7|-j; RU^aiTl IfY fftf ft RTtRRrft, 
R^ ftRtftR RtRf" fft fTV-fRIjW R-t 198 5-8 6 ft 
1988-89 ft fftir aifIpjffR ft I 

[ft. 7441 (fiT R. 1 9 7 /.m/ 8 5-'30 . ft. (fR. -!■)] 

New Delhi, the 29tli 19S7 

S.O. 2949.—^In exercise of the powers conferred by clause 
(iv) of sub-section (23C) of Section 10 of the Incomedax 
Act. 1961 (43 of 1961). the t.'entral Government heieby 
notifies "Shri Sadsuru Seva Sangh Trust, Bombay” for the 
purpose of the said clause foi' the assessment years 1985-86 
to 1988-89. 

[No. 7441 CF. No ]97/34/85-]T(A1)[ 

fR . 30 , 29sn.--31TR‘F7 gfftrfftRR, umi (l961 fR 43) 
>fty RTTT 10 fft TTOP) (23-R) ft frSR (iv) ffTfr RTft WtftTftf 
fR RftPr ftfft Jft, ftxslR Rffttf RR^Tl RftT ft RRtRRlft, 
fftfRR ftn:, ftRfttv” ft) ftT-fRtftTR fft 1 98 3-8 6 
ft 1988-89 ft fn RftPjfftR ftTTf ft I 

[ft. 7110 (RR, ft 197/l2l/84-3rr. T. (fft.-l)] 

S.O. 2950.—In exercise of the powers conferred by clatise 
(iv) of sub-section (23C) of Section 10 of the Income-iiut 
Act, 1961 (43 of 1961); the Cential Government heieby 
notifies “Ecumonical C’hristian Centre, BanRalOre" for the 
purpose of the said clause for the assessment years 1985-86 
to 1988-89. 

[No. 7440 (F. No. 197/121/84-lT(Al)] 

Rf rTsRf, 12 BEFR, 19,H7 

fR. 30. 2951.— RiRTC RfijfftRR, 1961 (l9Gl fR 4.3) 
fft RTTT 10 ftf ■R'TRTTT (23-R) ft (iv) JTfr RYfT Rfftoff 
fR RRYR flYft ft<>SfR RTIRT Rff RTVY ft tEftfRCf', 

"ftRr Rfin: >3Tf^T'' fft ftT-fftoW fft 198 8-.8 9 ft Flft 
ft I 

[ft. 7471 (10, ft. 197 / 191 / 86 -RT. ft, (fft.-l)] 
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'<fr<VT ?rr W . 31, 198 7/^1^ u, 180y 


New Delhi, the 12th August, 1987 

S.O. 2951.—In exercise of the powers conferred by clause 
(iv) of sub-section (23C) of Section 10 of the Income-tax 
Act. 1961 (43 of 1961), the Contnil Government hereby 
notifies “Sevn Mandir, Udaipur” for the purpose of the said 
clause for the assessment year 1988-89. 

LNo. 7471 (F. No. 197/191/86-lT(A1)] 

*81. 3fr. 2952.—arr’WT; srfiiPFW, laei (igbiipiis), 
^ tfRt 10 grtum (23-tr) % w'8r(iv) srrr sreyr vrfiRpfr 
tn srtfbT >83^ yi, ?n:wT titT^;sRT ^ 4? 5r4taim4, 

"fir iflf»(WT sir's ^tur^Tn (gfiTV urTTi)” m-f^ratiur 

19K.S-,S6 ^1 J9KH-K9 % ffltl k I 

r#. 7-170 (>81. It. 10 7/jf:/103/8 2-30 . T. (fw. -1)] 

S.O. 2952.—In exercise of the powers confciTed by clause 
(iv) of sub-section (23C) of Section 10 of the Income-tax 
Act. 1961 (43 of 1961), the Central Government hereby 
notifies ‘The Salesian Province of Calcutta (Northern India)” 
fot the purpose of the said clau.Hc for the assessment years 
1985-86 to 1988-89, 

[No. 7470 (F. No. 197A/103/82-lT(Al )J 
ilt'ftFTt. 7 flPTurr, 1987 

VI. air. 29 53.— aifWi: arferfrtrii, i96i (i96l ^rt 43) 
■iff UTO 10 iff groriT (23-II) OT (iv) ITU snn wftnirt 
in unfit JT, inmt 'iiT^'Cr giff wr % J(«i7i)ni4, 

“aitCT Kifin linn tftai wnn ifr i.T-PititiTT 

198 4-8 5 It 1088-8 9 % fticr ^ | 

[If. 7507 (m. It 197/92/83-aiT. H, (f*I.-l)] 

New Delhi, the 7th September, 1987 

S.O, 2953.—^In exercise of the power.s conferred by clause 
(iv) of sub-section (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Andhra Pradesh State Seeds Certification .Agency, 
Hyderabad" for the purpose of the .said clause for the hmcss- 
ment years 1984-85 to 1988-89. 

[No. 7507 (F. No. 197/92/83-IT(Al)l 

W. an. 7 954 “611 wx arf^fttiPT, 1981 (l981 W 4.l) 
^ HTtr 10 ^ gsttiu (3.1-rr) % uti (iv) STxr ttxn irf^ifi ur 
triffn TiTt jn, gw wy % 5iiitsmi»t^ 

"ifnix fiptfaw itisn" ntf nx-ffratxT ipt 1 988-89 0x7 

niTtf f) I 

[It, 7308 (m. It. 197/218/86-Sir. V. (fl.-l)] 

S.O. 2954.—In c^tercise of the powers conferred by clause 
(iv) of sub-section (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Family Planning Foundation" for the purpose of 
the said clause for the assessment year 1988-89. 

[No, 7506 (F. No. 197/218/86-IT(Al)J 
nr. air, 2955.—arrinxaifefiliTiT, 19G1 (l96ini 43) 

nt STH 10 ifr gimxT ( 23 -ir) % (iv) arxi iiitt nfipnrf 
nn- tpffn nx^ gT, niifn nxnrx iir^xr gw ifv % niftiiiTr'^, 
“btih njtijx irrip^ xi's^tn fmxn nt nT-frotm m 

198 8-89 % arra^rw nxxf t 1 

[4. 7505 (liT. It. 197 / 127 / 87 - 81 - n. (Pf.-l) 


S.O. 2955.—exercise of the powera conferred by clause 
(iv) of sub-section (23C) of Section 10 of the Income-tax 
Act. 1961 (43 of 1961), the Central Government hereby 
notilies “Lai Bahadur Shastri National Memorial Trust" for 
the purpose of the said clause for the assessment year 1988-89. 

[No. 7505 (F, No. 197/J27/87-IT(Al)] 

gf t'lwr, 9 fniTwix, 1957 

.nr. 81. 29 5S.--8|iTnX SttHfiPTiT, 1981 (l961 W-tS) 
i?r aixi 10 lit TraTxi ( 23 - 11 ) % (iv) arxt ggn irfSKTit 

nr !T4fiT nxt 57 , Wfl nxnrx 0 . 11^1113 gw aixi ir ggttrgitb, 

“?i«t grgr ttntfxii'X ?ig" nt nx fxatxn 1 as 5-86 A 

1988-89 iff aixfa ^ ftrir sifa^bltT xixtft I I 

[It. 7518 (m. It. 197/6l/87-3Ir. I. (fl.-l)] 


New Delhi, the 9th September, 1987 

S.O. 2956.—In exercise of the powers conferred by danse 
(iv) of sub-section (23C) of Section 10 of the Income-tax 
■Act, 1961 (43 of 1961), the Cential Government hereby 
notifies “Lady Tala Mtmorial TYust” for the purpose of the 
said section for the period covered by the asscssinent years 
1985-86 to 1988-89. 

|No. 7516 (F. No. 197/61 /87-rr A. I)J 
fiT# 18 PmWT, 198 7 

nr. gr. 2957 .---siiwx arfarfim, 1961 (1901 ni 43 ) 
nt mxr 10 nt gwrxr ( 23 -iT) % wtv (- 1 ) sixi tror irfiRTif 
nr srit'T nx^ |7, H7nrx trn^xi gn ww % ipfrwiit, 

“sniff nr^s-si ngnTx wonf" n’r nx-Orirtxn ni' 

19S5-86 IT 1988-89 % K'' n^lft | I 

[It. 7537 (m. It. 197/1 04/85-311. n, (fg.-i)] 


New Delhi, the 18th September, 1987 

S.O. 2957.—In exercise of the powers conferred by clause 
(iv) of sub-section (23C) of Section 10 of the Income-tax 
\ct, 1961 (43 of 1961), the Central Government hereby 
notifies “Army Wives Welfare Association, Bombay” for the 
purpose of the said clause for the assessment years 1985-86 
to 1988-89, 

[No. 7537 (F. No 197/164/8S-1T(A1)J 


gi I a fnncfx, 1997 


nr.6I(.2958.—g.iwx airElfim, 1961 ( 1961 ¥1 43) 

tnxr 90-w iftgwxr ( 2 ) % vw (w) jitr ww wflwiff w 
trfriT ni^ nmrx nit^xr gw emi % naYwr^, 

''6fr iftgrfirTr«rt ^grirriT ^rmtH ctw, “nt ttiitgrfiwr 

Tijfn % nn if nxeft ft 1 

[g. 7335 ('5T.it. 176/33/87-ari .n. (f*T.-l)] 


New Delhi, the I8th September, 1987 


S.O, 2958.—In exercise of the powers confeixed by clause 
(b) of sub-settion (2) of Section 80G of the Income-tax 
Act, 1961 (43 of 1961). the Central Government hereby 
notifies the “Shri Thotadrinather Daivanayaga Porumal 
Temple, Nanguneri" to be of historic importance fw the 
purpose of the said Section. 

[No. 7(5.35 (F. No. 176|33l87-IT(Al] 



3756 


THE GAZETTE OF INDIA : OCTOBER 31, 1987/KARTIKA 9 , 1909 [Part II—Sec. 3(ii)] 


18 198 7 

WT. 2959—Wmrr 1961 (l9fil 43) 

nfr mtl lO^’J'TSriTT (23-’T) ^ ISF^ (/l) SlTr Wfl srffSTf 
^>r iTirl'Jr ttit ^ 

"flrw‘snT^i^>Prt5m¥”’p^ T^-fiisff-Fr »nT f987-88^T igsa-ao 

% fwij urti^fr ^ I 

[ff. 7539 ('fir. ^r. 197/ 147/87 wr, ’ll. fH. l] 

New Delhi, the 18th September, 1987 

S.O. 2959,—la exercise of the powers conferred by clause 
(v) of sub-section (23C) of Scctipn 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Anandashram Trust, Kanhangad” for the purpose 
of the said clause for the assessment years 1987-88 and 
1988-89, 

[No, 7539 (F. No. 197/147/87-IT(Al)l 


ttr, m,2960.—tTTlpPT srfafjfirrT, 1961 (l061 
«PT 43 ) triTt 10 tft ^TWTTT (23»r) % (iy) SITI 

jtRt ?i;fMTr frr srtflir ttW jn, o^itt gw 

BIT sntNrrrr^,'’FuftTrr tfltrut^t, 4rl 'FT-fWiTn ’ri i984- 
85 ?r 198 8-8 9 % TT?!! t ' 

[W. 7938 CRT. tl'. 197/l83/83-»rT.4Tr.^.-l.j 

S.O. 2960.—In exorci.se of the powers confrred by clause 
(v) of sub-section (23C) of S.ection 10 of the Income-tax 
Act, 1961 (43 of 1961). the Central Government hereby 
notifies “Conossa Society, Bombay” for the puriro.se of the 
said clause for the assessment years 1983-84 to 1988-89. 

[No. 7538 (F, No. I97/182/83-IT(AI)] 
TTfft^ifl', 22fTrtrrrt:, 1987 

VT. *t(. 2961.—PtiPtlT tTfsTfririr, 1861 (1961 vr 43) 
UtI OTTT 10 iff (23-iT) % ViT (v) ITTT SFTT SlftlTTI 

spr TTOlTr 41X51 jt(, trwTT qfl^rxr gfir ispr % 5trfh5itn»f 

wffiT'/'Jf’’ if)- TX-f^rffHr 1984-8 5 
tl 1988-89 XlfS^P^IT 

[TT. 7547 ('RT. ?f, 107 / 93/33 m. 41. (fr, - 1 )] 

New Delhi, the 22nd September, 1987 

S.O. 29i61.—In exercise of the powers conferred by clause 
(v) of sub-section (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hreby 
notifies “Jesuits of Santal Society, Sahibganj" for the pur¬ 
pose of the said clause for the assessment years 1983-84 to 
1988-89. 

(No. 7547 (F. No. 197l93|83-n(Al)) 


notifies “Sri Ramakn'shna Tapovanam, Tiruchiiapalli” for 
the purpose of the said clause for the assessment yean 
1987-88 and 1988-89, 

[No. 7546 (F, No. 197| 139l86-IT(Al)J 
Tl.'UT. 2963.—snwx Jifafim, 1961 (1961 "RT 43) 

ipr trrn m 4 if ttott) ( 33 - 4 ) % tm (iv) jto sraw vrfftrtff 
44 tnffii 4ix^ JT, TTX4nx I'.n^aKi ^ % JFfraFnif, 

4TT4T4( snfrifr ffiri-J' mr tpJ^^ypT wTit” (^. snx. 
f, Tf. TT. ^r. t. 1(?T.) TT TX-fTafnr 19S5-96- 

i9,S8-,89 ^ ftpr 3rfll^?r 4:xTf | 1 

[4. 75.14 ('RT. it. 197-T/2S0/8 2-3r( . T. (fT, -l)] 

S.O. 2963.—In exercise of the powers conferred by clause 
(iv) of sub-section (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Greater CalcuKa Leprosy Tie.rtment At Health Edu¬ 
cation Scheme (GRECALTES)” for the purpose of the said 
dame for the assessment years J985-S6 to 1988-89. 

iNo, 7544 (F. No. 197A/280/82-lT(Al)J 

44 . 3TI • 296 4--3rTI4iX srfhrfTFT, ,1961 ( 1961 41 43) 

4 I 10 ^ TTtnxi ( 23 -Ti) % STT (iv) jm ti^Rf vilViiff 
41 snfw 4X?1 ^iftn 11X44 X 1(4^74 137^4 TW ^ JUftsTTI*!, 
"fjrll sTjaf V l^lftfTtRl, srwrf' iRT-pTElfTW 4if 1 98 6-8 7 ^ 
1988-8 9 % filtl Slfil^f^ 4r77ff f I 

[It. 7543 ( 44 . it, 197/214/30-SH . V. (pT.-t)] 

S.O. 2964.—In cxrcise of the powers conferred by clause 
(iv) of sub-section (23C) of Section 10 of the Income-tax 
Act. 1961 (43 of 1961), the Central Government hereby 
notifies “King George V Memorial, Bombay” for the purpose 
of the said clause for the assessment years 1986-87 to 1988- 
89. 

[No. 7543 (F. No, 197/214/86-lT(Al)] 

14. 3If . 2965.--311WX aliWTSW, 1961 (l961 Itl 43) 
aro 10 ^ OTitrq ( 23 -’!) ^ bt- (iv) am jiw sifwtff 

14 Jiatlf 113^ gr, ^<1 11X147, lldyKl 1514 ISW 

"xriTT HFTTlm llRlllISl 14X T 31lr<4, apRlf" ift irx-firafxei 

wi 1985-86 & 1988-89 ^ TXlfl' | I 

[it. 7542 (tPl. it. 1 97 / 72 / 87-34 . T. (f4.-l)j 

1^114 IT^iT, 311X 

S.O. 2965.—In exercise of the powers conferred by clause 
(iv) of sub-section (23C) of Section 10 of the Income-tax 
Act. 1961 (43 of 1961), the Central Government hereby 
notifies "Royal Commonwealth Society for the Blind, 
Bombay" for the purpose of the said clause for the asses-sment 
years 1985-86 to I988-89. 


14. tir. 2962.—minx (Traf4»lll , 1061 ( 1961 14 

43 ) ltl fflTl 10 iff qi-tJTXT ( 23 - 4 ) #1 ilin (iv) 

tlXl Tin Jlftnaf 14 4414 HXll Jtr, 4X14X, 

i^u^xr 414 eiw % !i4>44Ft, "«iT xraifww ipfm-TnL 
f4lflXI4'6l{f'' Tt 1tx-f44fx4 14' 1987-88 rVx 1 988-89 %finT 
iiftnsf^irxiff 11 

[if. 7546 (nr. If. 197 / 139/86 XT. n. (f4.-l)] 

S.O. 2962.—In exercise of the powers conferred by clause 
(v) of sub-section (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), tlio Central Government hereby 


[No, 7542 (F. No. 197/72/87-lT(Al)j 
ROSHAN SAHAY, Under Secy. 

4^ flfrfr, 19 193 7 

nr. XT. 2966 .—XTinX Xfsrf444, 1961 (l961 14 43) 

iff urxr 10 ift 4441X7 (23-4) ^ (iv) anxT srin irfi?Etf 
44 44(4 nx^ ftfTjfta TTxnTX la^rxT ijin bit % sraNtir^, 
Tt^Rftfsinx xlrmet, nt fexft, ” nt nx-fixfxvr itj 

1985-86 ir 1 987-88 IT fipj 3rfir<jf4tT grrift 

[4 72 , 8 s (nr. rf. 1 ny/si/es-xr. n. (fi.-i)] 
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New Delhi, the 19th May, 1987 

S.O, 2966.—In exercise of the powers conferred by clause 
[iv) of sub“«c':tion (230 of Section 10 of the Income-tax 
Act. 1R61 (43 of 1961), the Central Coveinmcnl hcrehv 
notifies “Indian MetcoioloKical Society, New Delhi" for the 
purpose of the s.aid clause for the assessment years 198.^-86 
to 1987-88. 

[No. 7288IF. No. 197|5I|85-lT(Al'i] 


ifT. W. 2967-maUTT «tftrfirn7r, 1^961 (]R6t >f7r -13). 

^ no 10 ^TtTRT (2,3-rr) V {i) jm 8^ 

Jpr 5TtTY*T ST’’^ i^n;, 0^7 rr,;|^g-r-rr (39(1 Jg? % tTnYnifi*), 

"tTsfl'97ft qrsrf” git ff.T fmjfrig 1986-87 % I987-R8 
% ffiTT ^rTrfr | i 

[#. y^sg/ttr. ft. i R7/67/86-3)r, w,. (ffi-.-i)] 

S.O, 2967.—In exercise of the powers conferred by clause 
(iv) of suh-section (23C) of SecOon 10 of the fncome-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Sanjivani Trust, Bombay” foi Iho purpose of the 
said clause for the assessment years 1986-87 and 1987-88 

[No. 7289/F. No. 197/67/86-IT(Al)] 


Tt 26 ^4-, ]98 7 

9T.xrr. 2968.—SftWT ifMirqir, 1.961 ( 1961 WT 43) 
W>) ETTTT to 9fr tjq’UTT.t (23-9) % ’JoT (4) IfTT 51^991 
ipr sr9T9 9 tT% jq, T^ftT ir^ETT’; rr^’^sfiTt 1399 5J>rr »|t spi'rsi^r^, 
‘‘^•9(9 ^,9^^ XfintflTTnfFf'' 9fr spr rntTf-W 4'^ 198 5-8 6 if 

1988-89 ^ ftT9 I I 

[IT. 7367 / 9 !r. If. i 97 /U 4 / 65 -Wr. 4 T. (ftf. l)] 


Now Delhi, the 26th Jnne, 1987 

S.O. 2968.—In exercise of the powers conferred- by danse 
(iv) of sub-section (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Railway Women’s Central Organisation” for the pur¬ 
pose of the said claase for the assessment vears 1985-86 to 
1988-89. 

[No. 7367/F. No. 197/114/85-mAl)] 


Tf ftptfr, 17 3Iit9T, 1987 

IT. srr. 2969 — srritiiT arfijfmrtr, i96i (luei gn 43 ) 
gfr triTi 10 4?.' 3Tjm (23-*T) % Ian’S (iv) stpi stgvf grfwft 

^ T RfflTr yipi t; rrpi^TTif jjpiy % JfifDRI^, 

tfs^wr ifiTj f(3T4 sc^JT^dnir’' >ift grt RrgttT^ 

W 198 6-8 7 »T 1988-8 9 % 'PT'Tf ^ I 

[it. 7479 / 'ttr. if, 197/22/86-3I( . T. (fT. -l)] 


New Delhi, the 17th August, 1987 

S,0. 2969.—In exercise of the powers conferred by clause 
(iv) of sub-scction (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Consuracr Education and Research Centre, Ahmcda- 
bad" for ihe purpose of the laid clause foi the assessment 
years 1986 87 to 1988-89. 

[No. 7479/F. No, 197/22/86-IT(Al)] 


gtt. wr.‘ 2970 ,—WEtTT StW^FR, 196I (l961 4tT 43) 

4 ^) SrTrT to 'pV 3T4T'’T ( 2 3-^) %■ ’3''’T ( 4 ) JT^T SfW iltl^Wrlf 
grr STTFI JT, tTT-PTT 74?r TW 

“TjiTTfr , dltflfi-'it;” 4tt 

417 fTOW T'l 1987-88 W)T 1 988-89 ^ pTtf ipTtft’ 

^ I 

[»i. 7480/(911. ff. 197/22/87-311. 4t. (fT. -l)] 

S.O. 2970.—In exercise of the powers conferred by danse 
(iv'i of sub-section (23C) of Section 10 of the Income-tax 
Act. 1961 (43 of 1961), the Cetilr.il Government hereby 
noliiies “Gujarat Ecological Education & Research Founda¬ 
tion, Gandhinagar” for the purpose of the said clan.se for 
the assessment years 1987-88 and 1988-89. 

[No. 7480/F, No. I97/22/87-lX(AI)] 
rff fgisFfr, 21 STT?’!, 19,87 

TT. W. 29 71,~RUf*p7 vftlftFtil, 1961 (l961 91T 43) 

4T tn^r 1 0 TTOlTt ( 2 3-9-) flf (4 ) ITfT RtlfT 
4(1 spiFr 4.7,fi fix, Tmt xtisffiTf ■34n upm ip SEftnifp^, 

Tpij rffxfiT” Tl TT fTtlW 198 6-8 6 & 

1938-8 9 T firx 91971) ^ I 

[M. 7485/9T- T. 197-t/i 17/82'51(. >p. (fT.-l)] 

New Delhi, the 21st August, 1987 

S.O, 2971,—In e.xercise of the powers conferred by clause 
(iv) of sub-section (23C) of Section 10 of the Income-tax 
Act, 1961 (43 of 1961). the Central Government hereby 
nolilies "Gujarnt Rajya Rabat Samiti ’ for the purpose of the 
said clause for the assessment ye,ns' 1985-86 to 1988-89, 

[No. 7485/F. No. 197A/147/82-IT(Al)] 
•rt Ot'-'i), 1 1 fuffugr, 198 7 

m. 3i(. 2972 '-3ir’N(’: siftrfT'FT, hibj (i9ei 43 ) 

<p) 10 ^') ^mxr ( 2 . 3 -tr) ^ w (jy) fintran nifwif 

<pi ?iftii ^rjflur 'ftTPiT, tnffuFK^, 

“■gpyrr KTITT yfif rflffTt m, Tji” 4?) ^ 198 5-80 

11 1938-89 TT % Rc; sifiigrTT "PW ^ I 

[if. 7519/161 11, 19 7T/9 9/8 2-3f( , IR, (Pl.-l)] 

firj, Rigftf qmf nfipprd 

New Delhi, the 11th September, 1987 

S.O. 2972.—In excrci.s of the powers conferred by clause 
(i\) of snb-section (23C) of Section 10.of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Akhil Bharat Krishi Goseva Sangli, Wardha” for the 
purpose of the su’d clause for the a .i-tssment years 1985-86 
to 1988-89. 

[No. 75I9/F. No. 197A/99/82-IT(Al)] 
DALIP SINGH, Officer on Spl. Duty 

Tf 17 -^(f 1987 

‘T.-T=P^ 

Kl . Wi. 2973—S7Ff4(7 SirtfRnni 1961 ( 1961 "Pi 4.3) lit 

riRi 138 gri TXaT^i (i) %!?*■ (ip) ij.pa’v (II) i); spr,- 
if irrifi’r rrg^j-iTr TWn Tig? % g-Tramiif "tf gxfW- 

TT ViRT gfipn H 'fsiiir Ttentfr snm 

’fjffi n TRi Wt >n fi Tif vf) wFlmfl 

f^flxfW iRffl ? I 

[rf . 7 3 .t 8 / 1 : 1 . B, 225/115/86 m, K , ( Rf .-2)] 
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New Delhi, the 17th June, 1987 
INCOME-TAX 

S.O. 2973.—In pursuance of sub-clause (ii) of clause (a) 
of sub-section (1) of Section 138 of the Income-tax Act, 
19|61 (43 of 1961), the Central Government hereby specifies 
The Superintendent of Police, Vigilance, Flying Squad- 
IT, Punjab, Patiala, or any other Officer specifically authoris¬ 
ed by the in this behalf for the purpose of the said sub- 
clauso 

fNo. 7348/F. No, 225/115/86-lT(.\2)] 

fit PlBfil, 24 'ttfiTfi, 19S7 

W. ?ir. 2974:—tjfi TUrffifi vi 9-1U-97 TTrE- 

tf. 6961 (fifi. fi, 203/203/86 II) % 

if rpffi'iEnvnr fifr 'STififitifi % 

flfPTi 'fiifii ^ ffii ffififi fiTftpfiitt tififfi ark srlolflifir 

w^jftnfi ffifirn fit ^ Pfipfir^rPro tfwr Vt triOfiiT fit nfi 
1962 % ffififi 6 ^ filfi irefl FRlter, 1961 <fl HTTi 

35 ’fl fififfir, (i) ^ jjr (ii) 'Ifhfi/tfT/tt) % IFTTfifif ^ (M 
"jfwr” JtW % ^t^fi fipfiffifiafi STfil IT itlfifilftB ffilfil f- 

(i) fi? Fit #27: Wfit IfifFNTT 5^2, fi^rt 

xM iJnFW SF^fiSTfi wi IT7 i TfTI f.ftFff 

fill TWfil I 

(ii) fiU Ff fipfifi twrFpR wfifiurfi fitulFtifii- 

fiiHrff ^ fiiftfit FrriTtl FtHifi srrftifit.tl fifr 
tfififlfi fi# % fiXET fr Sfffi 4# 31 fit fifit 1?# Tfifi # 
517^ fitkir 4r> siJfhsffi fit Ffio firftPfFra 
fiiifii ifiiti sfk fi# FPfii Xitf I 

(iii) fi? ffii tJfifi fififitfi fififi) ^^fiifi (ifiT sfifi fifirf# 51 ^ 
fiwfi tmlFiTO fitffi-it tpff vl fifiT fififit fifeififtifit 
fififiifffif fifirf# ftf 5^-T^ ^1 iffit-i^fii- fifh fifti fit 
30 9 [fi tifit triffifiUTi fit) IRgfi fikfii flfiT l[fi 
TOiifififf # fir fi?fifit if) tffiT-cTfii jrffi fiitiifi 5jw«T fitr 

fi)t,fitF(Ffl fifir fifitlw fi.fifitr fit) ##fii I 

(tv) fi^ffitfifiu tfFTffi fifisifi fitv filt, ffitf fiwmfi 

(TTUKA-fTfiTfi) fit Ffipifr fit) si^'lfifi fif) 
fifiifcn fir tflfi fii^ jt 4fk wfiftr fit wfiiFt 
fitiroi I fiifififi fiTgo fir ffitfi) fifitiT iti fifi 5 ')fi 

fit: fir<fifii-fiw 7 ? fit7 ffifii ifiTtpir 1 
EWT 

“itffifitH ftlffi #37 Hifil fiifift 5if(fi2rT 5(3, 12 «£ 
(Ti^^r, fitRfit 400 030" 

JJH filftlg^fir 1-4-1987 fir 31-3-1988 Hfit fit) fit frUJ 

tnnti 11 

[#. 7487/fiiT.#. 203 / 77/87 Wi . fit. ffi, 3 )] 

New Delhi, the 24th August, 1987 

S.O. 2974,—In continuation of tliia Office Notification No. 
6961 (F. No. 203/203/86-n'A. n) dated 9-10-1986^ it is 
hereby notified for general information that the Institution 
mentioned below has been approved by Department of 
Scientific and Industrial Rescaich, Njw Delhi, the Prescribed 
Authority for the purpose of clause (ii) of su^-section (1) 
of Section 35 (Thirty Five/One/Two) of the Income-tax 
Act, 1961 read with Rule 6 of the Income-tax Rules, 1962 


under the Category "Institution” subject to the following 
conditions:— 

(i) That the Medical Research Centre of Bombay Hos¬ 
pital Trust, Bombay will maintain a separate ac¬ 
count of the sums received by it for scientific 
research. 

(ii) That the said Institute will fiunish anunal returns 
of its scientific research activities to the prescribed 
Authority for every ilnancial year in such forrtK a-s 
may be laid down and intimated to them for this 
purpose by Slst May each year. 

(iii) That the said Institute wil Isubmit to the Prescribed 

Authority by 30th Juno each year a copy of their 
audited annual accounts showing their income and 
expenditure and Balance Sheet showing its assets 
liabilties with a copy of each of these documents 
to the Central Board of Direct Taxes, New Delhi 
and the concerned Commissioner of Income-tax. 

(iv) That the said Institute will apply to Central Board 
of Direct Taxes, Minist^ of Finance (Department 
of Revenue), New Delhi, 3 months in advance be¬ 
fore the expiry of the approval for further exten¬ 
sion. Applications received after the date of expiry 
of approval are liable to be rejected. 

INSTirunON 

Medical Research Centre of Bombay Hospital Trust. 12, 
New Marine Lines, Bombay-400020. 

This Notification is effective for a period from 1-4-1987 
to 31-3-1988, 

INo, 7487 /F. No. 203/77/87-rr(A-lI)l 

fit ftF=i), 25 1987 

ITt.Ki. 2973:— 5TEfitiJl)HiTtt)FrTtfi7 28-1 1- 85 fifUrffir^’fifit 
#. 6511 (fitr, fi, 20 3/104/8 5 XU , fit. ffi. IT) % ffiWFfifiT 
ifi trkrraiT'fi «i?i atififitifi fir Frcf ipit^irTt tfiffirgffira ffiwt xrai 
^ ffir ffi%i fiTfsTfititl xTJrfg fijTTFtfirfik srliftFifi; xpifisiTfi-PTirnT 
fit fir ffisfiMijfi (fwr fif) xtififiTt: Fififi, i962 fir Fnfi 

6 fir (Jtig irfStl rti3Tfi!7 XTfaffififi 19 61 fifi 4671 3 5 #1 T74T7i 

(i) fir efy (iij) (fitfOr/tifiT/fftfi) firmOtfifi) firftT'T "fiffir" ax')' 

fir xTtTifi FTTfiftrui?! urtfT tc xpjtflffid ffiuii ^ — 

(i) fill ffir#) xrrfjmt fitfiiiTfi xiTfi tirFre xrj- 

(ffiifi fir 7111714 ) wjiro fiPsiT^i 1 

(ii) fi? f^r fiipi #f4ifi xTTfi fisTiffi^r xtlfifirfifififil Fwr- 

^Ttrifif fir) 4rffi4r FcrpiiifT TrFErtrfr) ijf) J^fitp 

f^UT ufi fir rNn jf fiPn fi# 31 fit u^r F# w fir 
srfigd 47kl1 #) Ifi fifi'Mfi fir fifirr fiFfftpFra FpiTI omr 
ark fifir gFfifi ffirfiT ifiig I 

(iii) fif ftfi fiira “(Rfirfi wfil fiifi dfir «fifi tturf# 
xTfi# fifitiftfd fiifw sprf >(f) nfiT nfifi) fiFTfififTFrt, 
^ikfitfifif?) jfi gfifi-fisr#! ti^r-’T^f gfj) g-fa gij 

70 ^ tre ffifffi filftm^) 4r) fitgd tpfifiT fifil ffi 
if # sTtfiip ^ t(4;-i(4r fifn finafifi fiffisr <117 
filt, fit Fcki gfir fifi'Fsfi fiifiiJjiFi qr") ##tiT I 

(iv) fi? fur firfiifi firrtifi fiirfi4T <177 uit fifffi fieTfifi 

(7|i3fffi ffifilfi) fit T) Tlgfifififi xh -fiTTiF:?! fit 

(fifi fii5 gfi 4k ififirtr filFfi fir fwtr fiifififi ikfiT 
xiifififi fitgn ick it tfirffi 4 x 97 vl kl Tt: fir^fir 
7 ^ 7 ^ 4(7 kfil 411(41 I 



[vmll—^ 


TTTVT 

‘‘^ »T>Ti'f?', ’TWi’Tfl 'rifs%fl-60 5 00'/’ 

ir^ 1-1-19HG 31-3-19a8 Vl ^T^PEr % 

snffTfi I 

[)T. 74HM/tf7r 203 / 34 /fiG ?tl.^.pT.-2] 

New Delhi, the 25th August, 1987 

S.O. 2975,—In continuation of this Office Notification No. 
6511 (F. No. 203/164/85'ITA. TI) dated 28-11-1985, it is 
hereby notified for general information that the Institution 
mentioned below has been approved by Department of 
Scientific & Industrial Research, New Delhi, (he Prescribed 
Authority for the purposes of clause (iii) of sub-section 
til of Section 35 (Thirty Five/One/Three) of the Income- 
tax Act, 1961 read with Rule 6 of' the Income-tax Rules, 
1962 under the Category “Institution” subject to the follow¬ 
ing conditions:— 

(i) That the Sri Aurobindo Society, Pondicherry will 
maintain a separate account of the sums received 
by it for scientific research, 

(ii) That the said Institute will famish annual retirrns 
of its scientific research activities to the Pre.scribed 
Authority for every financial year in such forms as 
may he laid down and intimated to them for this 
purpose hy 31st May each year. 

(iii) That the said Institute will submit to the Prescribed 
Authority by 30th June each year a copy of their 
audited annual accounts showing their income and 
expenditure and Balance Sheet showing its assets 
liabilities with a copy of each of these doctiirssnls 
(o the Central Board of Direct Taxes, New Delhi 
and the concerned Commissioner of Income-tax. 

(iv ) That tile said Tnstitn'e will applv to Central Board 
of Direct Taxes. Ministry of Finance (Department 
rvf Revenue). New Delhi. 3 months in advance 
before the exniry' of the approval for further ex¬ 
tension. Applications received after the date of 
expiry of approval are liable to be rejected. 

INSTTrUTlON 

Sir Aurobindo Society, Society House. Pondicherry- 
605002. 

Tlii"! notification i,s effective for a period from 1-1-1986 to 
31-3-1988. 

INo. 7488/F. No. 203/34/84-lT(A-ID! 

’FT.m . 2376 2 5-,“i-a3 '^1 

ff. 6234 f 331. rf. 203/1 3/85 Ri.T.fff. IT) ^ 
mtFTim'T'n' % fTff xtPtrfff^ fftnti ^srmT S’ 

wf feifi ^'tr'TT xiiwr fmnr, i 9 62 ^ Rttt e 

tTi'4 Tfes XTiEHtr RptlRTmT 1981 5 t 1 am 35 ^ ^TaTH 

(i) % WY (iii)('tfoff/n:T/fflff) % mtWf % fuff "ff«rr’' Jpr<f 
% wffla rffTThTPam wfl t - xi=ttfTfin Ptuti S :—‘ 

(i) RiJ ffp RtTRlR Rmn PlffTR RfRpa, RSTff SIT^ tltlRTST 

RRffaiff T ftr/ i=TR STVi ttroi vifltrRf 'P; 'rtp ^r'ar 
ytir-i I 

(ii) R? RTl R^TTR SriPhi Rd;R'4TR RTal fw,- 

■Pffl'ff Rif'Hl PtRWI RifETPiT) wf 

fRfpiT R^ % RTO if RFa Rp 31 R^ RP RRR 

ff 13^1 Rf PR RRfUn % pT/Rra’p/RR PRlRl RiR 

afty f^nir r.r i 


1 , ] bst/ttTrr 9, 1909 3759 


(iii) auf fip -RRH ''RjsnR'' sjFfl wtr nRr srr 
RRpffim Rifipp iWf ^ hRT xppfl 
?RRTf7Rf ytr Rt RRl-mp rPi, Rfh r4 

30 :JI;R R87 PrP^ RTfmp,ft 573:^0 R^R, URT ItR 

RTRlW if 35 ) rrift-TTif; gripfr sin; 

Rf RRT R3fRn RiRTTr Rf t^T . 

(iv) RR flp RW RTRIR %3i)R JfpW 'PT Rfi, PTRT tRTTWR 
(T|:3n!R 01 ) R^ fiRPif: Vf RRRfRR R) RR.fhj ?! ff) R ROT 

7^ rTr RRfa' RRT^ % Pro R.tRR I IR^R 

if Ptr) R4T,y R.) ^ RT Rr^fRi RR RTR 

PtRi R.RRi I 

“RlRlfiR wriff PrSTIR R/hfR, RafPRatfR PRRrR R5TR 
fR'TRpRn'RR, RJTIR - 600 00.5” 

RS STfS^RRi 1-4-1 987 tf 31-3-1990 RR Rl PTRPi % 
ptRP RRl^l S I 

;[R. 7486 /in’. R. 203/92/87 Ri.T.pT. ( 2 )] 

S.O. 2976,-—-In continuation of ihis Office Notification No. 
6234 (F. No. 203/13 /85-lTA.II) dated 25-5-1985, it is 
hereby notified for general information that the Institution 
mentioned below has been approved by Department of 
Scientific and Industrial Research, New Delhi, the Prescribed 
Authority for the purposes of clause (iii) of suh-section (1) 
of Section 35 (Thirty five/Onc/Tliree) of the Income-tax 
Act, 1961 read with Rule 6 of the Income-tax Rules, 1962 
under the category “Institution” subject to the following 
conditions:— 

(i) Thai the The Indian Society of Criminology, Mad¬ 
ras will maintain a separate account of the sums 
received by it for scientific research. 

(ii) That Ihe said Institute will furnish annual returns 
of ils scientific research activities to the Pre.scribed 
.Authority for every financial year in such forma 
as may be laid down anj intimated to them for 
this purpose by 31st May each year. 

(iii) That the said Tnstitulc will submit to the Prescribed 

Authority by 30th lunc each year a copy of their 
audited annual accounts showing their total income 
and expenditure and Balance Sheet showing its 
assets liabilties with a copy of each of these docu¬ 
ments to the Central Board of Direct Taxes. New 
Delhi and the concerned Commissioner of Income- 
tax. 

(iv) That the said Institute will apply to Central Board 
of Direct Taxes, Ministry of Finance (Department 
of Revenue). New Delhi, 3 months in advance 
before the expiry of the approval for further ex¬ 
tension. Applications received after The date of 
expiry of approval arc lablc to be rejected, 

INSTITUTION 

The Indian Society of Criminology, Department of Psycho¬ 
logy, University of Madras, Madras-600005 

This Notification is effective for a period from 1-4-1987 
to 31-3-1990. 

[No. 7489/F. No. 203/92/87-ITf.A-lU] 

Rl.R, 2977 :—^ RTiR'PRR r) fRRiRt 2 3-7-85 rH'R ffr^RT 
R. 6337 (RR R. 203 / 79/85 RT . RT , Ft. tlj^FlRFr^Ir 
RiRiRTyR r 1 tf.RR.Tl "ft Frt WTHgFsn fRPTi R.Ri ^ 

FR? WuR RlFtPRlft RR^R ^RfFtR R>3; 3flRrfiTR RRRRTR flRRTR 
Rf Fr?r) ^ FTJRfFrfitTT RXRT RttRiRRrr FtrR 19 62 ^ FTRR, 6 
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'TfSiTS 19fil ^HTT 35 TTTfTi (i) 

^ (iii) % Ori "’t^rr” % 

iTTt T?: vjTRTnr^i fT-fi t:— 

(i) iTf k rtI miT.iTft, cfipiT^O ’■.fk tjrrkiT?r-Tff:iT!T 
fsTT ^TT ST’"' Tirnrrf T ■■!W spar i 

(ii) JTij Pf 7Ti ^tTn firfOr?; qT^tar^ iksfl T’^fm 

’FTSTl'ff tD T,f%<P kTT^ift Of '^1 arltotfl Ifflr !T7T^' 
kfftq- % Rirsr if FTpi a''f 31 IT'? asr ilir st’tr 
if 3f7>Tit lifr TR iPTfirT ifr vTm:\'n kiar- 

'sniT 3f'TT Tfr ^f'^1 f'TT^i Tfi'I I 

(iii) R? k: ttt "arorr^’' >Pfr lar 

pn- grT^i JTTr'fsTn a-ipnr iiriyf ?nTr irTTi afr- 
Trrf^Rt, ar ail ttOi ■ 

Rk tI 30 ara Orifi TriftTTr-'if -ar^nT i 

niTT ^nkiff if H sT^^a^- 'ri aar-aTi ak , srk %'^rJi 
ITT3TW "fr ^'fr, k'H aar fflffai 3T,aTrr ITi’TTa 
Tf I 

(iv) R? Or »k-Tra' %)^ia irwar w<t jfk, Orw RTifra 

(Tior/^-kffm), k-Ti afr ifTifm ih jr-r.f'a ff 

iflR srV 3i'=rra ^Tiir % [^. wr^w ai^ar i 

sTTwa^ am ir JTarp: fO' arf Tffrmr a^ 
asT af'f f^irr ■irrfTar i 

R>ar 

"ft »Ta4 aifaar Rra'dff’, a. 4 taTaaa 

atft%iC' 

Rf ttfsi^ai 1-4-19S7 if 31-3-1 9S9 Tf TTartT % 
f?T^ THTT^ t I 

faf. 7.i9 o/T>f,af. 203/ 9a'87 w.. a:. (Pf .- 2 ] 

S.O. 2977.—In continuation of (his Office Notification No. 
6337 (F. No. 203/79/85-lTA. II) dated 23-7-85. It is here¬ 
by notified for general information that the Institution men¬ 
tioned below has been approved by Dcpuritnent of Scientific 
and Industrial Research, New Delhi, the Prescribed Autho¬ 
rity for the purposes of clause (iii) of sub-section (1) of 
Section 35 (TTiirty five/One/Three) o"f the IncortJi-tax Act, 
1961 read with Rule 6 of the Income-tax Rules. 1962 under 
the category “Institution” subject to the tollowing condi¬ 
tions;— 

(i) That the The Mother’s Service Society, Pondicherry 
will maintain a eeparnlc account of the sums receiv¬ 
ed by it for scientific research. 

(ii) Thai the said Institute will furnish annual returns 
of its scientific research aclivilies to The Prescribed 
Authority for every financial year in such forms as 
may be laid down and intimated to them for this 
purpose by 31st May each year. 

(iii) That the said Institute will submit to the Prescrib¬ 
ed Authority by 30th June e.3ch year a copy of 
their audited annual accounts showing their total 
income and expenditure and Balance Sheet show¬ 
ing its assets linbililles with a cony of e.ich of these 
docunvnts to the Central Board of Direct Taxes, 
New Delhi and the concerned Commissioner of 
Income-tax. 

(iv) That the said Institute will apply to Central Board 
of Direct Taxes. Ministry of Finance (Departnsent 
of Revenue), New Delhi, 3 months in advance 
before the expiry of the approval for further ex¬ 
tension. Applications received after the date of 
expiry if approval arc liable to he rejected. 


INSTITUTION 

The Mother’s Service Soe'ety, Plot No. 4, Venkata Nagar 
Extension, Pondicherry-605()11. 

This Notification is effective for a period from 1-4-1987 
to 31-3-1989. 

[No. 7490/F. No. 2()3/y8/87-IT(A-II): 
nf ftjnrl, I 198 7 

^ - 29 78 —??I ^ft^ 20-3-8 7 lit 

>1. 6624 981. Jf. 20.3/247/85-;hT .nTft.-ii) XT?- 

'traTTni ipl aiTJppiPi % ftp rriT,5^5TXT ftpr TtrlT) S; ft 

ftftT ITTfu^TiTt, ^TTlftr wit xfleftftafT ain^ifirriT ftWT 

T? ftM)-^ p ftrpftftriT jftn TtI apiT^ri’ ftiPT 1962 % ftpR 6 
%■ RTT rpiTXli: sifsrfwi 1961 HTTlSS TniTTJ (j) 

^ (iii) ’VflT'T/ift/lfrh’) % spfriTTf V ftrr ''pftp” jppf ^ 

ariffT ftPTr'Tft'T cpif pr 3T,fttft^ ftnr I :— 

(i) 4^ ft T'lIw'PT ’fPTtwt trlTJ ^YPi, v4TxmT 
Asnftip aii^jftTrT fft' sift tnrsr Trftrff tt 
'[<W %)TT T'jnt I 

(ii) m ft tftiH srft tiirfftp ar,^TftnRr jfttft ftprspsuTf 
•fi artftp ftTPjfF, ftftlT !TlfER7|ft 57T?ip fftTfn P? 

% ’pitT it lift ^ 3 1 nf, 115; '7 r treat ir 

Tfti' 7ft 1-fr ftftiTT ^ ftr sifttrfsrr ftin ftp xfiT 

. ftPi -51" I 

(iii) ft ■?5’T "iftlTT’’sHTpii ^ fttr ftnaiPTTTtf^JP 
RTTtftpT !Tift5? ¥! T4T »iTT) 'T’r’ftTftWr, t^TSlftrt 

JP 5?r rnt.’-nif, nft, STfH nij 3 0 ;ft 

ftfeiT TrftTTli^ lipr STtgiT ^iTiTi lift TT TOlrtTff if ^ 

5T?55r ^ rrqi-ptR nftr, ttfTST TT pf ftiftt 

»i^!TFr ■ainTT jpw 5ft 'Wftf 1 

(iv) RS ft »ftTTT Train' tlftST TT ififf ftft RaUTO' (X|irF 5 
ftRIR) 4? ftftf npxtftl Tt RRlfft it ffl'R Rl^ 
1? xftT RRfij TTiR % ftp arr^RR rIrt I RiteR 

tF^R TRR Sr ftffi RTiT 5fi RXf ^ 97 RT^Rl-tm- 

^ T7 ftR, V.rfti I 

RTRT 

'IjIftTR RlRi^Rl RfT Tlf, 11 plf 

13, RRf'I'r Tpj, X7WTr-70n0 27,'' 

R5 Stfa-gRRl 1-4-1987 it 3 1-',-I 988 RT ^ RRIR 
ftp RRTRf I I 

P. 7-800 /911.11. 20a/73/s7-Wl.Rr. (fR.-2-] 

New Delhi, the 1st September, 1987 

S.O. 2978.—In continuation of this Ollice Notification No. 
6624 (iF. No. 203/247/85-ITA II) dated 20-3-1986, it is 
hereby notified lor general information that the Institution 
mentioned below has been approved by Department of 
Scientifio and Industrial Research, New Delhi, the Prescrib¬ 
ed Authority for the purposes of clause (iii) of sub-section 
(I) of Section 35 (Thirty Five/One/Three) of the Incomo- 
lax Act, 1961 read with Rule 6 of the Income-tax Rules, 
1962 under the Category “Institution" subiect to the follow¬ 
ing conditions :— 

(i) That the Spaslics Society of India. Calcutta will 
maintain a separate account of Inc sums received 
by it for scientific research. 
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[fTFrll—3(ii)] 

ciil Thftt tb« fald lanttuta wQl fanlsk anQiial rafortis 
'■xt i^s scJentiflc reawtii actlvtles to the Prcscifbed 
AuUmrity for every financial year in such forms as 
may be laid down and Intimated 10 them for this 
purpose by 31st May each year. 

(hij That the said Institute will submit to tlje Prescribed 
Authority by 30th June each year a fopy of their 
audited annual accounts showing their income and 
expenditure and Balance Sheet showing its assets 
liabilities with a copy of each of these documents 
to the Central Board of Direct Taxes, Nev/ Delhi 
the concerned Commissioner of Income-tax. 

(iv) That the said Institute will apply to Central Board 
of Direct Taxes, Ministry of I-'inance (Department 
of Revenue), New Delhi, 3 months in advance 
before the expiry of the approval for further ex¬ 
tension Applications received after the date of 
expiry of approval are liable to be rejected. 

TNSTrrunoN 

Spastics Society of Eastern India, 15, Belvedere Court, 
il and 13, Alipore Road, Caloutta-700027. 

This Notification is effective for a perioj from 1-4-1987 
to 31-3-1988, 

[No. 7500 (F, No. 203/73/87-lTA-TT)] 
fff S f)TffWrT, 198 7 

^. 3 Tr. 2979 .-“IPT fiPThtr 19-3-1 es? ^ 

ft. 7194 (tT. ff. 203/2s/86-^r.T,PT.-n) 
if, ff+ffrarTur nff trrffTTft ftpf frirr 

^'(ffr ^ Wfff !TT%Trft tsrrf^4r st^Tfurff 

ftornr, fff ^ PFsrfttftrff ifTspr ^ jtpwt fipFr, i962 % 

ffftpT e ^7 iTcff tfet wntTT srfttfm i96i if trrrr 35 if 
TTsrtTT ( 1 ) i'aff (ii) i tFfDrif i PTf ‘'jFtr-’’ 

srtnf i spfftT spff TT ftrirr t 

(i) iw fi *hirfTi ffFrr^ef, spit 

ffpr w sFor mxir rrfjpff 43 

'll'inp %i9T 1 

(li) 3?; ff. ^ ffw spr% fwi- 

8T?ri'n ir *riPw fsimif, Tff tt?^ 

refrff W ^ rfw if 3fh 31 rrf ffT tm if 
ipirn Tfr ^ rpftxTff % arfmiitxuT ^TT rpn 
xffv Tit »(f^ Pprri itrff I 

(iii) ir “tm” 3fq-4f jff ffftr ff^rr *!pt 5mf% jrr 

rsTTif dTxfi«Tff %wf 83 mrr amt 

wtrfFTi 4srT% fff ^'Tff-rrar it mn-r^ 3f>r, stfff Tff 
3 0 xfff ffT fififT ttrfmprff if ^r^riT ff<rr tt 
TPT ltir if if ir rrsp-r^ sif3 iTTfiT JRtprT 

iffis ffxn 38-f‘jff JiiJTT’: ir ni>ri 1 

(iv) w, ff7 333 mir ifrtifJT ifi, ftm ffstm 

(Tf-.,T4Jr f«r3TJr),3i if 3T;^if^ if mrRff % 

ffftT WK T# itfx: -itii 5^1^ i Fpt triffi 1 

3triT3 5Ftj;ri ipir if fii' rwiT it iff yli tt nrifr 

7 ^ Xf jpT firi' xrivrrp I 

riVTT 

“ffffr’Ti ifirx tftffffir, miff itriRfr tftrr: trfffraivf 

iPTiffir, irT"frifir ffifmrr, frrTTjr -41 64i 0 ( 11 ^^ 11 :^) 

STftpjmTl I-I-19.S7 if 3 1-.1-198S >7^ ii iTii i 

f^rr tfvTTir ^ I 

[4 7.512(93.ff. 20.1/1 17/S7-31T ,87.fff -FI )1 


New Delhi, the 8th September, 1987 

S.O. 2979.—In continuation of this Office Notification No. 
7194 (F. No. 203/28/86-ITA. II) dated 19-3-1987, it is 
hereby notified for general information that the Institution 
mentioned below has been approved by Department of Sci¬ 
entific and Industrial Research, New JDelhi, the Prescribed 
Authority for the purposes of clau^ ^ of sub-section (1) 
of Section 35 .(Thirty Five/One/Twff) of the Incoqje-tax 
Act, 1961 read with Rule 6 of the Income-tax Rules, 1962 
under the Category “Association” subject to the following 
conditions :■— i 

(i) That the Sandhala Medical Research Society, Af-aha- 

ra.shtra will maitnain a separate account of the 
sums received by if for scientific research, 

(ii) That the said Association will furnish annual re¬ 
turns of its scientific research activities to the Pre¬ 
scribed Authority for every financial year in such 
forms as may be laid down and intimated to them 
for this purpose by 31st May each year. 

(iii) That the .said Association will submit to the Pres¬ 
cribed Authority by 3t0h June each year a copy of 
their audited annual accounts showing their income 
and expenditure and Balance Sheet showing its 
as.scts liabilities with a copy of eacli of the.se docu¬ 
ments to the Central Board of Direct Taxes, New 
Delhi and the concerned Commissioner of Income- 
tax. 

(iv) TTiat the said Association will apply to Central 
Board of Direct Taxes, Ministry of Finance (De¬ 
partment of Revenue), New Delhi, 3 months in 
advance before the expiry of the approval for fur¬ 
ther extension. Applications received after the date 
of expiry of approval are liable to be rejected. 

INSTITUTION 

Sandhata Medical Research Society, C/o Swasthi Yoga 
Pratisthan Society, Orthapcdic Ho.ipital, Miraj-416410 
(Maharashtra). 

This Notification is effective for a period from 1-4-1987 
to 31-3-1988, 

[No. 7512 (F. No. 201/117/87-lTA-II)] 

■Pr.31T.298n.--T1T ifthfOT iff 20-2-8H 87) aiffi'- 

’f. fl.595 (itt.lf. 203/50/88-31) 87.fir.-II) ^7 

ff, ff^ffrEfftUT TffiWT^ % fipT arfipjfffff fff7tn artffi 

% h Mfff spt^ %tfh8; 'nflr sfirifTw 

f^WFT, Tif ^ Prjsrftrfwff 87) srrTfrt Pput, i 96 2 ^7 ppm- 
6 %■ ffiff Tftff IPITTT MfWffW, 1981 87) HITT .3S ^ ^TOTTf 
(i) % aft (ii) (^^br/mp/iff) % trfftstTt) % ftrr‘'*iP8T'' tnpf 
%■ 3i^ ffffffPiiVr ^ttT tt n,7|Tf)fitfr f^jjr ?) 

. I 

(i) 8? fit PTffrff xTT^ t)nfff87 

irff 8T71 Tpiff ffifitnff 87r ^87 %i87 TWffr i 

(ii) f8i ff8ff oiff^ ^ i P t 8 7 tritsD Piw.r 

ffTTiff) 8?t 8i 1)187 ftOTvi), firf^ infff87|^r 87) 5(7987 
8^ 8r ffJTir t !Tfff .11 IT# ff17 PIT tpro- ff 

SlTJff 87^9r 3fr VT SFfTffff 47 pPT ^ftT8787fqT PpffT 
■JIT" cr)7 gf88 Pfoi i 

(iii) -rr. fr -jw “ffrW irTfr ^ rr-n m 

Spjf jpT 847 siTfft Tfrrfrrtvrai' 
TTOfxTlt 88l1^ JIT iJ'ffTT-TT 8^ rr^-n87 Dfff, kPt 8 ^" 
If) 777 887 fVfjTff Trtfipri’f) 87> !p"Tff ^^fft ff4T ttff 
in=rr^ffT if % rpThri 87f irffr, srfqvT ipr 

4)ff' fff f)F=fi' 747 ■iiTlT87 87) | 


87/138.1 GI—2. 
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viv) ^ fSp ^ iww nx; ifjrm 

(^TJiTTfTKrrr), ^ wrf^ ?r 

al=T Ri? «n^ =pt^ i 

sf^sr 'TT^r Jf ftr^l >^1 tt snslrn- 

Tia- ^ "PT Pnrr iffi^JTr i 


^tWT 

'Tf^, ^1^ ^Trf, VTT^t-2U002'’ 

Hlf l-4-19S7 ^ 31 - 3-1990 fpp atrfri' 

snrrrt ^ 1 

[5tt, 7.S10(T;T,lt, 203/87/87-arr .^.pT.-lI)] 


S.O. 2980.—In continuation of this Office Notification No. 
6595 (F. No. 203/5O/86-ITA. IFJ dated 20-2-1986, it is 
hereby notified for general inforamtion that the Institution 
mentioned below has been approved by Department of 
Scientific and Industrial Research, New Delhi, the Prescrib¬ 
ed Authority for the purposes of clause (ii) of sub-section 
(1) of Section 35 (Thirty Five/Onc/Two) of the Income- 
tax Act, 1961 read with Rule 6 of the Income-tax Rules, 
1962 under the Category “Institution" subject to the follow¬ 
ing conditions:— 

(i) That the Vijnana Parishad, Allahabad will maintain 
a separate account ot the sums received by it for 
scientific research. 

(ii) That the said Institute will furnish annual returns 
of its scientific research activities to the Prescribed 
Authority for every financial year in such forms as 
may be Ih'd down and intimated to them for this 
purpose by Slat May each year. 

(iii) That the said Institute will submit to the Prescribed 
Aut’^ority by 3()th June each year a copy of their 
audited. annual accounts showing their income and 
expenditure and Balance Sheet showing its assets 
liabilties with a copy of each of these documents 
to the Central Board of Direct Taxes, New Delhi 
and the concerned Commissioner of Income-tax. 

(Iv) That the said Institute will apply to Central Board 
of Direct Taxes, Ministry of Finance (Department 
of Revenuel, New Delhi, 3 months in advance be¬ 
fore the expiry of the approval for further exten¬ 
sion. Applications received after the date of expiry 
of approval arc liable to be rejected. 

INSTITUTION 

Vilnana Parishad Maharshi Dayariand Marg, Allahabad- 
211002 . 

Th’S NoOfication is effective for a period fromt 1-4-1987 
to 31-3-1^. 

[No. 7510 (F. No. 203/87/87-lTA-Tni 

tfr.aii. 298 ’Fi’rfxpT ^ ftmat 4-8-193Gaff srfa' 

rt. 6R38fliT.tt, 2n.3/2 4fi/8.5-3TT.T.f;T.-II) %ftmf¥V 

if, R+nrtrftvT Tf ^iT^FFiFr % firff frirr fft 

ft: uTfljTr^f, amiff xffr xffaffflpp'apTmjr^TBnTiiT, 

rrf ffpnfr if »fWT atf arPTipr fTW, 1 962 af fm 

6 % Ff*T Tftff sn4T7 stfhfWr 1981 atf triTT 3.S Tf 

(i) % >!(« (ii) % tFffsRf % Opt “Briin" mnl 

irhOt OwOrOiff sffff TT sT^RfOrr frm (f :— 

(i) 4? ft wk 

%TfW at^jftr,^ if; fkl aiTf Tifuprf 

r^r I 


(ii) iTg rfWFt ai'pf sisiftRiff tWr f^- 

TTr'fr xO fnfTw fafiFt TTfjvrf’'' tt 

fatfiq afi- if ffatr if afd ml 31 
if 413111 3ff VT 311744 if OTT ^ftTlT aifUT OrTt 
TTlffitf xftT ^ HjfkT ftut 1 

(ii) nft Of uBpit smi fr rtiat xtpr aifrft gff 
aisfir ffrOftpa aiPrc ipsff aif ?FfT spHt 
3 0 ffift ftrf^ snfOTift kf snFjfT ari: (mn 
TFutstf if % tP% Iff UT-ffa; ttOr, 4:3 

jfM T4T Tfaffun arfWT 3nlja4 41 1 

(iv) k 344 %firu 3W<fr vx fTff tfsmir 

(-ciTfir Ornrir), fff Pniff aft sT'^far art mriOff ir 
iTTff rIt 4 Opt ajiaiFf ar^irr i 

41^ Tiir if kiff SPPi3 art ^3’f qr qpj4(- 
Tt 43 Onn TfiiFtT I 

ffiPTr 

"nip xfk arifkffipFf;, s.s/s a'pr tT?, ^ 

ffst, TOTTn- 700029 " 

>1^ 1-4-1987 ir 31-3-1988 34 41 anftj 4 

^ WPft J I 

|[B. 7511 (ffT.P, 203 /i2 e/87-'ffi .ar.Or.-IIj] 

S.O. 2981 .—In continuation of th’s Office Notification No, 
6838 (F .No. 203/246/85-lA. II) dated 4-8-1986, it is 
hereby notified for general information. that the Institution 
mentioned below has been approved by Department of 
Scientific and Industrial Research. New Delhi, the Prescrib¬ 
ed Authority for the purposes of clause (ii) of siih-scction 
(1) of Section 35 (Thirty Five/One/Two) of the Income- 
tax Act, 1961 read with Rule 6 of the jncome-tax Rules, 
1962 under the Category “Institution” subject to the follosv- 
ing condition.?:— 

(i) That the Guha Institute of Biochemiury, Calcutia 

will maintain a separate accotmt of the sums receiv¬ 
ed by it for scientific research. 

(ii) That the said Institute w'll furnish annual returns 
of its scientific research activities to the Prescribed 
AiilhoTity for every financial year in such forms as 
may be laid down and intiinatcJ. to them for this 
purpose by 31st May each year. 

(iii) That the said Institute will submit to the Prescrib¬ 
ed Authority by 30th June each year a copy of 
their audited annual accounts showing their income 
and expenditure and Bahince Sheet showing its 
assets liabilities with a copy of each of these docu¬ 
ments to the Central Board of Direct Taxes, New 
Delhi and the concerned Commissioner of Income- 
tax. 

(iv) That the said Institute will apply to Central Board 
of Direct Taxes. Ministry of Finance (Department 
of Revenue), New Delhi, 3 months in advance 
before the expiry of the approval for further ex¬ 
tension, Applications received after the date of 
expiry of approval are liable to be rejected. 

INSTITUTION 

Guha Institute of Biochemistry, 55/5, Puran Das Road, 
Ballygung, Calcutta-700fi29. 

This Notification is effective for a nerierd from 1-4-1987 
(o 31-3-1988. 


[No. 7511 (F. No 2n3.M2fi./87-ITA-n)l 
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»if Pwift 14 ftnim, 1987 

7rr.--r( 2983.—T»T "fi frTR! 13-4-1987 8^1 

7345(111. 203/21 l/Sfa'-Ml.11.f^r.-II) 1.’ 

fTr5rfl^ it 3f]:Tir.r^'T ^ 

f^m nir=rr ft* sTTftriir'^ '85irtp[ ^Trifiri.' 

PTWiT, irf ftfifr it f=T<^r^kiT «WT 'p't 3Tiini7;fHJr>r, 

1 962 "tl 0 Bt7 HI<T 'rfipT arrm^ mM^PPr, 1961 v: HT33 

3,5 8?! ^itrrTT ( i) % (li) (Ww/ir^/st) % iramf ir 
fspr “;^nT" rr^jt % aitff;! i’’: <8=T3flfin f^r^rr 

(i) IT? fr ^ i?»rrftr'i'iPT ^rfn ^ftrirr, feni 

’tf'T^ wJnfiRr wiTfmiT Jttt stt'tt -nfiinTlfir 

tjuTir Spjr TTinr i 

(ii) IT? fr Tpnr ww iTrrfiTir w?,ttitt;t TWtfr fw- 

^ irritTii fT<T3Tift, JTrfiPFrift tpt :i?^ 

7^ % jt?£r it SrPlT 31 TTT; >1^ 1T¥7 *t 
11CTT itt iTit^iii’ ^ fiTtr vfwfii fT^T ftiJrf 
utit 3rV fiiirr isiiq i 

(iii) IT? iJiffT TTi^r ^pTift ^ tfR fT*fT *11 ?>r% S'! 
tjTit Tmrfer^ iriffrii Srijf ifit ttit ifOTif^irf, 

'T’Tttt fl? 5friT 13' ^ 'TT'-I’fl 5r%, 51% ilif 
3 0 -sj;^ TO ftr^rt iriflrorff irt stt^ ip^irr ijirr 
irnr^^ff if ^ sTf^fT 7^ 51%, ^=7 sutrur tt 

^t#, 5r^ ftpft W ^TITOT fllTO^ lit i^TIT I 

(iv) IT? %; ’T’tT %i=lt!T ITfqW Tf.n jfti, %fT *%T^1T, 

(Tnit^-%<Tii), Ilf %?iTr ifr ^i.^tfirfr rit toiPti Ii 
i^tiT irr? 'fffx KT^rar li f^ro; utit ' 

sTT^fT iTT^ If ftriir stti’’ iff ^^3 ?% to irnfirr 
Ti? T? ^r. f>;iir uronr i 

»tw: 

"? ^ij;€TO’Tff'T'T 'Tir>F'T<?n8 ^ilu ^Pwiir, 3 , T» ’ITO TtV, 

irf f5ti==Tt-i 10001 ," 

IT? wftT'^^nT 1-4-1 98 7 ll 31-3-1988 TO 8?f 
TOnit # I 

[H. 5726 (to. tr. 203 / 1 18/.97-^tr.'5.%,-II)] 

New Elelhi, the 14th September, 1987 

S U. 2982.—In continuation of this Office Notification 
No. 7245 (F. No. 2031211186-lTA-ll) dated 13-4-1987, it is 
hereby notified for jjcneral information that the Institution 
mentioned below has been approved by Department of Scien¬ 
tific & Industrial Research, New Delhi, the Prescribed Autho¬ 
rity for the purposes of clause (ii) of sub-section (1) of 
Section 35 (Thirty Five/One/Two) of the Income-tax Act, 
1961 read with Rule 6 of the Income-tax Rules, 1962 under 
the Category “Association” subject to the following condi¬ 
tions :— 

(i) Tliat the The Tuberculosis As.sociation of India, New 
Delhi will maintain a separate account of the sums 
received by it for scientific research. 

Tiil That the said Association will furnish annual returns 
of its scientific research aetivities in the Prescribed 
Authority for every financial year in such forms as 
may be laid down and intimated to them for this 
purpose by 31st May each year, 

(iii) That the said AMOciation will submit to the Pros¬ 
cribed Authority by 30th Juno each year a copy of 
their audited annual accounts showing their income 


and ojtpeadhure and Balance Sheet showing Its 
assets liabilitica with a copy of each of those docu¬ 
ments to the Central Board of Direct Taxes, New 
Delhi and the concerned Commissioner of Income- 
tax. 

(iv) That the said Association wlU apply to Central Board 
of Direct Taxes, Mi iistry of Finance (Department 
of Revenue), New Delhi, 3 months in advance 
before the expiry of the approt al for further ex¬ 
tension. Applications received after the date of 
expiry of approval are liable to be rejected. 

INSTITUTION 

The Tuberculosis Association of India, 3. Red Cross 
Road, New Delhi-110001. 

This Notification is effective for a period from 1-4-1087 to 
31-3-1988. 

{No. 5726 (F. No, 203/118/87-ITA-r)l 

TO.Wr. 2983. fTT TOhf^PT It) frU+T 3-9-1985"I5t ST%- 
ff^TT TT, e403(TO. TT. 2 03/1 3s/s5-pr.T.f?.-II) % {IfT- 
%% If, TOirrsTTri ifr ^ttoitT % 4T%^(%Tr ftun 

TOirr ^ ftt %i^Tf TTfiTOfT), virtq; Isrifro wIt tfheflfipp stttIhtit 
%»TT>T, ^ %riT%ff^Tf TTWr >% RrTOT %tTiT, 19 82 ^ 

fTOiT 6 « JTr«T qf53 RITOT HWIm 1961 <Tfl qTTT 35 iff 
TTiTiTT ( 1 ) % 8% (iii) (^ffffr/TO/f^) % tprlaiff % 

'‘Tmr" 5t1Ti ^ %BiM^ wf it tTiTift%d Itoti t : 

(i) 4? % fW TO-^JvSiiriT, qrjrf 5,3% 

^»rT%ir ST^TTtTFT % fHff ?1IT’ JlTT ST^ Tlftllff TO 

Iwi 1 

(ii) IT? %; UflT HPITTIT Wt #5nfTO TTiTTfErTh- iNtff Pptt- 

TOTriff ^ irffTO ftrartifl-, %r?it srrfarofr nff 

%ffflT in’ % lr5r%T5f 31 P^TO^SnaTif 
5tf5a ittin atf ?*T tnrfroi ^ Ito? wTto %Tr«TT%ij Iw 
aiTo; wk lalr fipiTT mrff i 

(iii) T? f% -sTO "ffFTrif" irThf sfurnro toit to% 

sm ^f‘T^f^«Pt iTifTO Ipjf TO 1147 STTiff ikTOlwi, i^r- 
^rfwl. JI? "ft 1T%, 51% 

30 1^4 TO fifijT srrfffTOrO iff toto tot pir 
Ir if Sp%p iff ffH-TO 51%, %;jffiT 5Rtr«T irt 
tfri 4f fkrff TOT TT^^ TIT^ lit I^irirr i 

(iv) 4 ? 1% Tm TO'IFT %vSfiT 5rfircir li'^afJ, %1TU?tpiTiT 
(TraPT-fTOTl), Tji .fksfj TO R.TglfTO TO 
TOi%t It ^f4 ur? ^4 ifk iTTr(Tw?T% it {^<1 

irihrr I witro Tfgir if fipif sttot iff 
17:5rr«fTO-i?T t? ftur < 411 ( 1:1 1 

TT’PH 

friT4 TOTifJTT 7Tr<T TOT, 78-417 

try, TO4^-400020” 

TO 4rfff^|TOTT 1-1-1987 If 31-3-1988 TO iff RlflT % 
fTO STSTtTO t * 

[IT. 7525‘TO.ff. 203/99/87-lTr.1T.%. Il] 

5.0. 2983.—In continuation of this Office Notification 
No. 6403 (F. No. 203/135/85-lTA.lI dated 3-9-1985, it is 
hereby notified for general information that the Institution 
mentioned below has been approved by Department of Scien¬ 
tific & Industrial Research, New Delhi, the Prescribed Auiho- 
rity for the purpcwe* of clause (lli) of sub-section (1) of Sec¬ 
tion 35 (Thirty Flve/One/Thrce) of the Income-tax Act, 
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1961 reail with Rule 6 of the Income-tax Rules, 1962 undw 
the Category “Institution" subject to the following condi¬ 
tions:— 

(il That the Man-made Textile Research Foundation, 
Bombay, wiU maintain a separate account of the 
sums received by it for Scientific research. 

(ii; That the said Institute will furnish annual returns of 
its scientific research activties to the Prescribed 
Authority for every financial year in such forms 
as may be laid down and intimated to them for 
this purpose by 31st May each year, 

(iii) That the said Institute wiU submit to the Prescribed- 

Authority by 30th June each year a copy of their 
audited annual jfccounts showing their income and 
expenditure and Balance Sheet showing its assets 
liabilities with a copy of each of ihcsc documents 
to the Central Bo-ai’d of Direct faxes, New Delhi 
and the concerned Commi.ssioncr of Income-tax. 

(iv) That the said Institute will apply to Central Board- 

of Direct Taxes, Ministry or Finance (Department 
of Revenue), New Delhi, 3 months in advance be¬ 
fore the e.xpiry of the approval for further exten- 
.slon. AppHcaitons received after the date of expiry 
of approval arc liable lo be rejected. 

INSTITUTION 

Man-made Textile Research Foundation, Resham Bhavan, 
78, Veer Nariman Road, Bombay-400020. 

This Notification is effective for a period from 1-1-1987 to 
31-3-1988. 

[No. 7525(F. No, 203/99/87-ITA-II)l 

■iltT. W. 298 4.—■?R<Pr!TfT!T ¥t 17-fi-1986 ^ 

B. 6759 (TT. 4. 203/l 9/86-Rr.T.f!T.*II) % 

4, rrarererw ^ % ftrr tRr^ixTT 

Mr aiTTr | Rrr srrfa^iTTt-, xrrlti; 

xmarr Mtjt, Mn, 4 4T<tT ^ Mr, 

SS ' 

1962 T fTRR 6 ^ UTR 9faT WRRtT wfuMR, 1961 UTTF 
35 gRUTtr (i) itr (ji) (RTW/tpir/^) ^1? stRElTf 
M "bRR'' TtR ^ fTRftrftrT wf TT fTRT 

& 

(i) Rtf Ir ^ iRlaeU IM Mr wrR 

RsrifRT sj^ETTR % M M STTr TrfiTRf Rtr 

R«PP ?I«r 7WRT I 

(ii) 98 RRR RRR S^JRUTR RRtfl' Mf- 

MiRlr <irf ttM; MM, Jnftrpp^l Rit RM 

fimla r 4 ^ RRR R srfn r 4 31 R^ oT SftRR 
R T?RT Rt UREtR % M 5tfRRlf*rd Ml 
atiR trlT Oil Mr rir i 

(iiij R8 "rrr” JiT-fl WN tfRr =rr RTrfRgu 

XlRR RTdftiR RtM ?IRff RRT rM MfMPdRt, 

RRRTf7;Rf R»ti4 JIT Ifil (T^IttlT sfa, Rfd RR 

30 UTR cIT fRf^d STfUTlff Rfr ipTRl uRf tpT 

4 4 1^1 rrt sffiT. srrst 

Rf^ Rf MfV RRr rrM rtrtt urn^ rtt 44nT i 

(iv) 98 fr Tm 4 rr rMr r;t M, M 

(riutr fRRpr), ^ rrrM ORT^a 4 

4Vr RT8 ^ 4\t RRfR rrt4 4 Fit wt^rr 'r7rt i 
rMr s^r 9734 R Mt lopr^t ri M !fr4 'U M-ir- 

RS 7T, RT Mr RTM I 


RPRt 

"RTrIMM hRR RJR. RTRWITR, 4 RRTTR, RtR^TR. RTfR 
600013" 

Ril 1-4-198 7 4 3i-.3-l‘J8S dT 47 Haffl 4 

iTj HRTRT I I 

[4. 7524('fir.4. 203/7/s7-*fr.R.f4.-ll)] 


S.O. 2984.—In continuation of this Uliice Notification No. 
6759 tF. No. 203/19/86-lTA-II dated 17-6-1986, it is hereby 
notilied for general information that the Instiluion mentioned 
below has been approved by Dcparlmcnt of Scientific & In¬ 
dustrial Research, New Deihi, the Prescribed Authority for 
the purposes of clause <ii) of sub-section (1) of Section 35 
(Ihirty Five/One/Two) of the Income-tax Act, 1961 read 
with Rule 6 of the Income-tax Rules, 1962 under the <^te- 
gory “Association” subject to the following conditions:— 

(i) hat the Diabetes Research Centre Foundation, 

Mariras, will maintain a separate account of the 
sums received by it for scientific rc.search. 

(ii) That the said Association will ftirni.sh annual returns 

of its scientific research aclivites to the Prescribed 
Authority for every financial year in such forms fls 
be laid down and intimated to them for this 
purpose by 31st May each year. 

(iii) That the said Association will submit to the Pres¬ 

cribed Authority by 30th June each year a copy of 
their audited annual accounts showing their income 
and expenditure and Balance Sheet showing its 
assets liabilities with a copy of each of these docu¬ 
ments to the Central Board of Direct Taxes, 
New Delhi and the concerned Commissioner of 
Income-tax. 

(iv) That the suid Association will apply lo Central Board 

of Direct Ta.xes, Ministry of Finance (Department 
of Revenue), New Delhi, 3 months in advance be¬ 
fore the expi^ of the approval for further exten- 
lion. Applications received after the date of expiry 
of approval are hable to be rejected. 

INSTITUTION 

Diabetes Research Centre Poundatioii 4, Main Road, 
Royapuram, Madras-fiOOOlI. 

Thi.s Notification is effective for a period from 1-4-1987 lo 
31-3-1988. 

[No. 7524<F. No. 203/7/87-ITA-II)l 

•pr.RT. 29S5.--TR RtTH-i) 44 l.l-fi-19R4 r 4 wfff- 

gRRT 4. 5940 CN, 4. 203/85/94-RT.<i;.f4,-II) 

4 frrnM 4, RttmuTTR 44 (Jirarrcr 
Mr RfTr t f% 14% TtftrRrfr, 4Vt sfMM 

RTRHTT fRRTR, Rf Mfl 4 fR«44ftra RPRF r 4 XURTT fRRR, 
1962 ^ fRRR 6 % RTR 9% RlRnT XiMRaR, 1961 14 tflRT 
3 5 r 4 uRffTTi (i) 4 «nr (iii) (Mn/ifR/Rr) R Mufif 4 

M "4r»t" imimM IrMiM r4I rr rfMtM Mr t-— 

(i) 98 fr ^9R tM 447, 1114 ^i- 

f'RR «7 i4«tr 4 M'. M am tfr tifinff rt ttw 
4w RiiffT I 

(ii) '-.8 {4 4 mr xn4 vijMr 44wt Mt- 
iprtr) 47 ttM mm, Mtr mMnrt i4 Mr 
fMt r 4 R 449 4 JtfR 94 3 1 rrf 64 spot 
4 <ri,3n 4i srntuR i- p:i'’ Tihuftn Mr 
mir % 74 firirr ^tu i 





KrrTii 'trr 3 

(iii) m ft w ‘‘^wi’' (prft «n*T w fm 

53 T ffqriftd Trfw Wi Fr>(T tl'nfl 'tft'M^Tqr, 

??ift jrr ^ srffT, 5ffn >ri 

31) ■JT'T 5nfH)?3fr ^ rpu 

if & JT'^'P irr^, Jrffr 

jRT ^ teft laorr ^f^TO Mstm 1 

(iv) qs ft if)^q jRqw wx qf? ft« 

<Pt w-Tifr’Tq ^ OTrftr fr 
*rr? yf »fk Tiffft q?H % ftR qmq •pftt 1 
>rT^ ’if fiRff irqrT'C ■•Ef qff ![ft 'TT JTffqi- 
qEf ■^. qrrftqr i 

":?f«sq=T 'pft'*; fswq? ^ 3 ;, -n^^r, nrfw T.n’r-qr- 

70001 6,' 

q? ^tfa^'qqr 1-4-1987 q 3I-3-1989 W "Ff otN t 

fm wr^ k I 

[Jf. 7523('f:T-?f. 203/46/a7-qr.'E.fir.-ll)] 

S.O. 2985.—In couUnuation of this Olfice Notification No. 

5940 (F. No. 203/85/84-TTA. II dated 14-8-1984, it is 
hereby notified for general infomation that the Institution 
mentioned below has been approved by Department of Scien¬ 
tific & Industrial Research, New Delhi, the Prescribed Autho¬ 
rity for the purposes of clause (iil of sub-section fl) of Sec¬ 
tion 35, (Thirty Five/Ooe/Two) of the Income-ta.\ Act, J9hl 
read with Rule 6 of the Income-tax Rule.s, 1962 under the 
Category “Instituion” subject to the following conditions :— 

(i) That the Indian Copper Development Centre, Cal¬ 

cutta will maintain a separate account of the sums 
received by it for scientific research. 

(ii) That the said Institute will furnish annual returns 

of its scientific research actvi ties to the Prescribed 
Authority for every fiancial year in such forms as 
may be laid dow and intimated to them for this 
purpose by 31st May each year. 

(iii) That the said Institute will .submit to the Prescribed 
Authority by 30fh June each year a copy of their 
audited annual acconts showing their income and 
expenditure and Balance Sheet showing its assets 
liabilities with a copy of each of these documents 
to the Central Board of Direct Taxes, New Delhi 
and the concerned Commissioner of Income-tax, 

(iv) That the said Institute will apply to Central Board of 

Direct Taxes, Ministry of Finance (Department of 
Revenue), New Delhi, 3 months In advance before 
the expiry of the approval for further extension. 
Applications received after the date of expiry of 
approval are liable to be rejected, 

INSTITUTION 

Indian Copper Development Centre, 27-B. Camac Street 
Calcutta-700016. 

This notification is effective for a period from T4-19R7 to 
31-3-1989. 

FNo. 7523tF. No. 203/46/87 ITA-IT)1 

Ipr .sp . 2986:—Iff ^ ftrft 26-8-1986 ^ atfh- 

6892 (TT.it. 20.3[l7/86-tTr .q: 
rrt'TittpvT Tt xrrmntTt S' ftff JtfhEirif ff ftm nffm 

f: ft ftftr srrftiTi'’^. apqft ift^uTT 

fTtTPT, Tf fTn^r, ^ ftpTiqftrr jfiTxn nniT'^ t'Tflpr Fm 
1 96 2 Vftw 6 T ffr'4 fffiT * 1014 : 7 ; arftrfim, idui qil arri 


1 , 1 987fttffffr 9 , 1909 3765 

. 3,5 Timtr ( 1 ) % (iii) ^tr^rspff 

'‘•Tffff" !I4.f 4: atffrq «T-Tt 97 ftffl ^ >- 

(1) ffs ft TffftTt ifftTp 3tft 4?rrrff4T af-idurff 

Tfti. ^4,Tf srr^d Tr t-tt 1 

(2) qji ftT-fTfOrd JitjfftiR tfqsri: twiTTpri 

■FT 4it<r4: ftffTsil', tnftnrtTr spl twrq 

% iftj t !if% qi 31 fff ifff qq^T ff 'TtiTi )5ft 
qq qtfurq 4: ftf oifhqif'iRT fttn inff xft'^ qff 
ftqr :4i'( I 

(3) q^ ft "jra “o'ffq" JT < 8 iq qqi qoft 

if7^ qirq4: T4ff qri qqr srftr qi^q'qftqr, 

q-Tir TTf qurrT jq-r-qq qir rft-^4i qft, qftq^ 30 
^4 4E ,' 4.54 qTi«q.T7i qtftn q-m qratqqt 

ir 44 ^ 4 : ^ u4i-ff'B srfq, 4:7 qri qt 

qqr iftThq ■>tiq4'7 q^qr 1 

4 ) q? t^F ^44 qqq T-‘iiq 4:7 qri, fter r^itt (71474 
fqxnq) q^ fteffi er^qrqq 4 ' qq.ri -I qi'ni^ ft' 
Rt7 'qqft 4 atiiftq ^tffi I sri^q sn^q 447T if 
ftql q*Fi7 "FT qfr ^tqT7 qi^qr 7? 4 7 fqqi stp^f i 

fffqr 

'ftrqRT 4417 ftqq ^J7, qr^TT* qf’r^tr qiftq, •ftqq 
qTJft ft», 57q, ri^Tiq-S9 5001" 

q^ ufa^qq. 1 - 4-1987 ff 31 - 3-19911 54 qqi8i 4 
ft'( qqftf 11 

[4t. 7527/('FT.*1. 203/6/8 7-41 .4i .fq.-II)] 

S.O. 2986.—In continuation of this Office Notification No. 
6892 (F. No. 203/17/86-lTA-U dated 26-8-1986, it is hereby 
notified for general information that the Institution mentioned 
below has been approved by Department of Scientific & 
Industrial Research, New Delhi, the Prescribed Authority 
for tbe purposes of clause (ii) of sub-section (1) of Section 
35 (Thirty Five/One/Two) of the Income-tax Act, 1961 read 
witli Rule 6 of the Income-tax Rules, 1962 under the Cate¬ 
gory “Association” subject to the following conditions:—! 

(i) That the Lions Cancer Research Centre, Surat, will 

maintain a separate account of tbe sums received 
by it for scientific research. 

(ii) That the said Associalton will furnish annual returns 

of its scientific research activtics to the Prescribed 
Authority for every financial year in such forms us 
may be laid down and intim itcd to them for this 
purpose by 31st May each year. 

(iii) That the said Association will submit to the Pres¬ 

cribed Aulhoirity by 30lh lune each year a copy of 
their audited annual accounts showing their income 
and expenditure and Balance Sheet showing its 
assets liabilities with a copy of each of these docu¬ 
ments to the Cjintral Board of Direct Taxes, New 
Delhi and the concerned Commissioner of Income- 
tax. 

tiv) That the said Association will apply to Central Board 
of Direct Taxes, Ministry of Finance (Department 
of Revenue), New Delhi, 3 months in advance 
before the expiry of llie approval for further e.x- 
tenaion. .Xpplications received after the date of ex¬ 
piry of approval are liable to be rejected. 

INSTITUTfON 

Lions Cancer Research Centre, Government Medical College 
Campus, Majura Gate. Surat, Gujrat-39500L 

llie NoUlicaliun Is efl'cclo'e I'oi a pt-iloj fiom ]'4'1987 to 
31-■3-19.90. 


[No, 7527;T. No. 203/6/87-lTA-lI] 
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IS fTrrerT, i9S7 


*r, Ij'lfio ('f7r.^T./'20;(/l SS/SG-) % ffFTr»T^ 

irrm 1 

rnfOTin, 

f?^f, % fT4:^F^;T ^IWfT Tr ^|!T^r7 fiT^ 19fi2 ^ (i ^ 

JTfT TfSTT d,fkf^R lOGl ^ HITr 3 5 '^T^3RT ( 1) 

(ii) (^7T) (r^) (^1) % ITT-I % 

fJns'f^^T Wf n^»flrP7^ Hit, it :-- 

(1) JT? f^F ffPTT^ dfnr^itJri, (HW5?rif=T'T: 

ST^JRUr^ V fqn ^4 jjTl ITFT Trfwlff Tr T'TO ‘"nr 
Tpjirr I 

(2) ?pr iiq% md' Hr.- 

^T'Trqlf rF' rtPw fiTRTTii'r, HfHr 5rTfHTff> «f'r 
fim’i'R % rrft Jr rPt ’it}- 31 ?pf r>ir shtt if 
RFiJR 'fJtIi Tfr IR HtftTiR T f^IT'. ■nfHVfRilT Tir^ 

iflt -3% ?j[fRR Hrt Tirn. I 

( 3 ) H OTT '‘HrPT’' tnTRJ nfRffRr IRR RITH 
gR iiRR rfRTlftTR RiHr? ^ RRl dtRRt RTHtHIRT 
HRrfJRt RtrH fR g'TR-R^ s^rfui^rR}. afi,, !ff?T Rif 30 
3fR RRiPrfRJT 5rrrenf.I3t vr R>Rt l RRT tfRRFRrtatJ 
if if 5IT!%i|fr n«pn;<pjif4, iHi'r H^WrT rW, R# f^*ff 
!TRT RRftIR 9)TRRi7 SiTI'^RR Ri'T RJiRl I 

( 4 ) R^ ff RfR ‘'rt^RTR" 5|R5 Fr SfRaT RTT, RTJ, fW »t^rsiR 
(TIRTR H'RrR) RtfirHt R?t STTRtRR Rrf RRrf^R ^ cffR 
Rfs < 1 ;^ sfRfsr R?iT Rf frRti; sri^ i arrRRR 

ipT^ jf f^ifr RRTi T Tf ffF 'TF ajiHr 
RTT fSRl TflTRl I 

RRRr 

“r ?RrfeRR «miwf all's tfw, wrrR r^ % rirr, 
arRT RifsTiRT R>Y, »nRrf-400 U05” 

Rff srfs^;^ 1-7-.H7 JT 3 1-3-1 990 RRlRt RRfU % HT 
R-RlRf I I 

[R. 7539('ST.R. 203/1 4 5/S7--UTI .R?. (^^■ — E)] 

Rrf. % RRr, STRT rFrr 

New Delhi, the 15ih September, 19K7 

S.O. 2987.—In continuation of this Office Notification No. 
6960 (F. No. 203/I55/86-A1R. II) dated 9-10-1986, it is 
hereby notified for general information that the Institution 
mentioned below has been approved by Department of 
Scientific and Industrial Re.searcli. New Delhi, the rPrescrib- 
ed Authority for the purpo.ses of clause (ii) of sub-section 
(1) of Section 35 {Thirty FivelOnelTwo) of the Income-tax 
Act, 1961 read with Rule 6 of the incmc-iax Rules, 1962 
tinder the Category “Instilution" subject to the following 
conditions :-~ 

(i) That the The Spastics Sociely of India, Hombay. 

will maintain a separate account of the Mims le- 
ceived by it for scientific research. 

(ii) That the said Institute will furnish annual returns 
01 ir, scientilie Ic^^.M;c)l activities to the Piescrib 
ed Authoiily for every financial year in such forms 
as may be laid down and intimated to them for 
this purpose by 3)st May each year. 


(iii) That the said Institute will submit to the Prw- 
crlbcd Authority by 3l>th June each year a copy 
of their audited annual accounts showing their in¬ 
come and expenditure and Balance Sheet show¬ 
ing its assets liabilities with a copy of each of 
these documents to the Central Board of Direct 
Taxes. New Delhi and the concerned Commis¬ 
sioner of Income-tax. 

(IV) That the said Institute will apply to Central Board 
of Direct Taxes, Ministry of Finance (DepartnKnt 
of Revenue), Now Delhi, 3 months in advance be¬ 
fore the expiry of the approval for further exten¬ 
sion. Applications rcccivpd after the date of expiry 
of approval are liable to be rejected. 

INSTDUnON 

The Spnstics Society of India, Opposite Afghan Church, 
Upper Colaba Road, Bombay-400005. 

This Notification is effective for a period from 1-7-1987 
to 31-3-1990, 

fNo. 7529/F. No. 203/153/87-IT(A-II)l 
y. K. BATRA, Under Secy. 

(wfw ipriffRVPT) 

(iiRTR WFl) 

fft fttHf, 6 198 7 

W •31T. 2988:—RKfiny RtRfvr % TtftSfJlRR, 19 76 ( 197 6'FI 
21 ) 1 ^ OT71 I 1 vr TJTOITI 2 nn tot VlfRtTRT RR WTR ifTTf 
RRytR ffTTI T Sf yjtRRT Tl, fipTRiV Emi 1 1 ^ ^RfflTT 

( 1 ) RPFR fivPFRIFr % tfiXRST % W 

Rtf fffffRfi- Tir <1^ aTRfil 30-9-.87 Rtf ffRieff fff f. 1-10-87 

ff mviRT glR-T 3 1-12-8 7 RTf R'RI'TT JR RTFO sTTH % Hff gipf 
% Rti TT- 31WT fRl[R=r RTTffr | I 

[R. ntft. 2-.)u/87-’fflt.Rir.Rf .J 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 6th October, 1987 

S.O. 2988.—In exercise of the powers conferred by sub¬ 
section (2) of Section 11 of the Regional Rural Banks 
,\ct. 1976 (21 of 1976), the Central Government hereby 
reappoints Shri Khageswar Puhan whose earlier tenure of 
three vears appointment under sub-section (1) of section 
11 had expirejj on 30-9-87 as the Chairman of Dhenkanal 
Cramya Bank, Dhenkanal for a further period commencing 
from 1-10-87 and ending with 31-12-87. 

[No. F. 2-30!87-RRB] 

Rtl . Ri . 298 9-—RlfftR RfillfffirR, 197 6 

( 1 976 Rtf 21 ) Rtf ETKI 11 R^, RWRr ( 2 ) IDT IRTR 
irfRfftff Rt( tPrOT RtVTf %t#ll RriFtT 'ft .ffR.'RfftRRt RTf, 

fTrtFrf truT 11 Rwra (i) ^ rijr jff ritr qfimf, 

■jffRT % 3TFTCT Rr ^ if RTT (ffff RR 

30-1-87 Rif ffffr'Rtf 1 - 5-8 7 Jr TTTT'O ?fR ;2 31-12-87Rtt 

WrR STRfiU % frtrr "IRR rT R1| aftTpiT EfiRR RlTRf 

[dwr ORt. 2 - 29/87-3flT.3ri7;.Rf .] 

vf, RT - fff^RTRt 


SO. 2989.— In exercise of the powcie conlened by sub¬ 
section (2) of Section 11 of the Regional Rural Bonks Act, 
1976 (21 of 1976), the Central Government hereby reap¬ 
points Shri fl. M. Patnaik whose earlier tenure of three years 



3 (i i) ] NTP i TT mTa - ■ 

appointment undof BUb-scction (J) *f section U had ex¬ 
pired on 30-4-87 »5 the Chairman of Puri Gramya Benlu 
Pipli, Orissa, for a furlhci period commenCioK From 1-5-87 
and ending with 31-12-87. 

[No. h. 2-2yi87-RRB] 
C. W. MlRCHANDANl, Director 

M ferffh 1- lys? 

■PT . W . 29 9 0:—% (iRtr Tpiftr ) rrVTtrn 

1980 V! OTTl ;t rpt 3Wra (w) ^ RTTiT 

(ft ntr.n. fl3St4 ^4:, ^ 

»TT^ 4: 97 n^TTT JOtJT % 4: fTtW "T ’TT R frpjsf?! 

4:7rft S I 

[^t. r^ 9 / 4 /K7-^.eft I] 


New Delhi, the 12ih October, 1987 

S.O, 2990.—In pursuance of sub-clause (g) of clause 3 of 
the Nationalised Banks (Management and Miscellaneous 
iPrivisions) Scheme, 1980, the Central Government hereby 
appoints Shri S. A. Hussain. Manager, Reserve Bank of 
India, Hyderabad as a Director of Andhra Bank vice Shri 
K. N. Bhargava. 

[No. r. 9I4I87-BO-I] 
rrf fT?=fr, ]9?T4^, 19S7 

fTT.trr. 299 l,--<iT7^q wqr (W^TPl tv) trMitrTlT, 

19.to ( i9.":9 fTt . 19 ) rrl tn^T 2 5 qfr ^Ttnrr (I)■ 41’iv¥ 

(t) titt srfrrtn'f spr sttw fo;, 'arrfm 

^ ^ ip Tnrrmjt tf rrprt^rrr wHif, Riftnp fTfti fspri'T 

(tfqm rmp) tfr '-rrrRfl rii^rtr irrfpft 4:1 

>■43 frrrir 4: WR qr ^ ^ smp qferr'Ti % firfm: 

% Tgq if if .Tifqaf tRI ^ I 

[rriqiPTi. 9/2/S7-5ffRt ll 

(Banking Division) 

New Delhi, the 19lh October, 1987 

S.O. 2991.-,—In exercise of the powers conferred by clause 
(c) of sub-section (1) of section 25 of tire State Bank of 
India (Subsidiary Banks) Act, 1959 (33 of 1959), the Cen¬ 
tral Government in consultation with the Stale Bank cf 
India, hereby nominates Mrs. Tajwar Rahman Sahni, Direc¬ 
tor, Ministry of finance. Department of Hconnmic Affairs 
(Banking Division), New Delhi to be 1 Dircclor of the 
State Bank of 'Patiala vice Shri Pradeep Kumar. 

[No. F. 9/2/87-BO. I] 

47 Wt. 29 9 2;—»tT4?l7q- whqtfflT 1^477 qfqtp rrfErfrniTT 
1994 (l9fi4 47 IS) 4?) 7147 fi apl 1397771 I 4 ) % >TI 9 
qfSq iTmr-rT ( 1 ) % iTY ( 7 ) ^ ^7*14 (iv) % sTTTTTVt % 
77477 777 fTTupp , 7777 -rTTq-ftvTTq 

frm, 47717: 4?! 4^177 Tfq q'T* 47) itrqfu % pTp •..T'Rfq 417477 
7fljfrf7P f7474 44; 4 :t f7>7P 47(74 4r743- ^ I 

[4447 47 7/|/y73f) ?ff, i] 
rrir 74 *37477744 5(4737(1^ 


31, 14S7|+.7r447 9, UMI4 3767 

S O- 2992.—^In pursuance of sub-clamo (iv) pf clS-Tise 
(c) of sub-scctici! (1) read with nb-scntlon (4) of'clouBt. 

(' Ilf thr Industrial DevclopmMnt Bank of Indi.i Act, 19fi4 
(18 of 1964). the Central Government hereby nominates 
Managing Director, Uttar Pradesh State Financial Corpora¬ 
tion, Kanpur as Director of the Industrial Developtncnt 
Bunk of India ssiih irrmiediate effect for a period of three 
years. 

[No. F. 7/l/87-BO,Il 
M. S. SEFTHARaMAN. Under Secy. 

4t ftRf U ^rqij-trr, I9H7 

47 71 299 3.—^7 4R7 7 rftdlfTT f44T (4977 37fH0(477, 

194.S fl948 irr 15 ) 4:i' ffUT 21 44HT7t ( 2 ) 4r if 

■ffTRiq TTFiriiT-i: ftPR 41 (4^4: 471 fiT4nf74r 44 gif4 

^744 JRi 21 441144 , t 9H7 qfrmfrf^n 777(1 71 if 9^7: 2 4 44444, 

2 002 “Ft 4(4444 g'lif 4 i 4 gtrl 47 %4 441^7 4t 47 44>^47 
1 1 77f‘744 (47(74 4(4474 ) 47(44: f4aift4 ^ | 

[44.4. fi( 5)/67- 41^ ffffi.M)] 

47.^. q^igTiqr, 44' 4(44 

New Delhi the 14th October, 1987 

S.O. 2993.—In pursuance of sub-section 2 of Spclion 21 
of the Industrial Finance Corporation Act, 1948 (15 of 
1948), the Cejitral Government, on the recommendation of 
the Board of Directors of the Industrial Finance Corpora¬ 
tion of India, hereby fi.xes 11 per cent (eleven per cent) 
per annum us the rate of interest payable on the bonds to 
be issued by the said Corporation on 24lh November, 1987 
and maturing on 24th Novemlyr, 2002, 

[F, No. 6(5)87-IF-I] 
P. K. MAI.HOTRA, Under Secy, 

(704477 (4474) 

FbfbT, I (j ( 44147 , 19 8 7 

44 m 2994 :—414477 SlftTfffqff, 198 1 Td UTR 287 % 
mfbr 745774 (44774 (iriifbqqR'iT 477 tri) ^774 4(44 ( 47 ^ 44 
47774444777 % (4?I4 47 477J47-4 4Hi4 4774477 5rr7[T4 44^777 
fqrtV qd 19.8(1-87 % 4T'4 if f4e4(nrpT4 4447''f 4477(474477,4 
Jf I 

44441-I 4 , IRSf f-JTTT a7 4(4'444 ^7^47 4T 

2 4747 TTrd 4 STfErq; 704 47 477 (ootf^O (4747 7747 Jf. 47747 
474, 44 4(7 stH (4474 (4(4f47:7 Tpr ^ | 

44^1 I dt —57777 (774 477:4(44f, 4741 447 ^TTPlTO'f % 044 
ffr 10 4177 744‘ if 4f047 404 47 474 ( 44(147 (4747 1747 
14% 474, 4% oV 407 ( 44^17 ffrfHffoi: fiprr 174 ^ | 

47^547 11—474 47 ) (qr^^ff ibF 044 % 4(44 474^7 

77 4447=4 flT 44 ^ 47 Aijr 4f44r 44 474,4 if OpOsf ^((47 
4T4 f%47% % =777477 (=771474 376 1 . 4 S 8 -W 7 if i; 5,(M)o/- OF 
14% 4 ( 4=77 (44 44 777 ( 4=4 =44rf Tfi If 47 177 q-f 47 'iy 7 fi:= 7 i 7'7 

% (oft fqrT ifTT 774(14 777 '^ 77 (''ST 4 4 ; ip4 if 1 9 s fi- 8 7 f 47 =f )4 
=5% 4 , (iff 44 4 47 740 -ofo’p 147(14 PT|if04 %r ot 

14 R(744'( % 474. 44 4 '04 (444'4 200 (=774 

4tr ^ I 

'44^4( III —5774 14 =4 [4441 % 4(4, 44 3tY4 ovq (q trj ni 

( 4 ( 4 ( 04 : f%TT op ? ifr 447 ooa 774 p or 10 % TTftjo; 47(4 47 
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»' rrr-i-Ltfjr^Q ■ ' ■ I j'a;-rmtrr i .J’ljfj i i ij i ji/jg ..'m i n i i . . 

TT ^ if mrW )jV 'n; f pWA fir-fV>T <rl 1 

87 % fjrr rR7 ITT »rr wftrfr iprr ^ i 

2 . 1 sfO: 'PFPfRt 1 jflr if nrr finn'Jr w 

?5Pp: — 

(i) ( 2 ) PraiT8 Tif, ( 3 ) tf ^ 

tTW, ( 4 ) iirnT, (s) sfh ( 0 ) w?t tmT- 

I 

II ir firiT ’TT f^TiiT f —( 1 ) 

( 2 ) OmOTT (3) '»iTfw Trfir, ( 4 ) f'lniT 1 

III if ’T’x ftw^Tir ^— ( i ) wirr 

ir5,, ( 2 ) sfix { 3 ) ^ (H3(V 3TfrJr if Sf) 1 

3 . Ifirw ittV ^ sTifTT — ’V” ^ 

H, 'T’’ ” ^ wflnT^^T % f?iTT; ‘V’ ^rtT^rff % 

"r;^” «pft % fiiT: “'I aft <0 " «rf<FT^ ^ »tn3T ^ ftrw 
3^3; “*TTr”—sfirfJrftr Praffr^ft % Pt^T • 

—I 7 

1 . «fr *r*5?r jpffir, rnn (i) tf (ii) 

1985-8G, (iii) 8,36,960 (iv) 8,00,530, (v) 3,88,433, 

(vi) 3,76,545. 

2. 5ft ^rft»f, ^RTT 4TOTrftT (i) 

(ii) 1983-84 (iii) (iv) 2 , 00 , 000 , (v) 1,09,808, 

(vi) 1,59,623. 

3. «ftvt ^ JT^rWftTf (i) IT (ii) 1986-87, 

(iii) 5,68,330, (iv) 6,14,080, (v) 2,87,780,. (vi) 2,64,91.6 

4. trRTSr fw(ti9, 8?rf^!T 2(i) ^ 

(ii) 1 984-85, (iii) 2,67,310, (iv) 2,07,780, (v) 1,57,829 
(vi) 1,57,829, 

6. 4inft (i) rr (ii) 1986-87 ( iii) 

4,31,550 (iv) 4,35,050 (v) 1,95,900 (vi) 1,95,900. 

6. 5fr wwi: j^raftR-, 41^ '6t»nfttr, viPt^- 2 (i) (ii) 

1 984-85, (iii) 2,57,570, (iv) 2,57,830, (v) 1.51,113, 

(vi) 1,51,113. 

7. Tfnfttr, wrt? fwAir, ^TfiT=T-2 ( 1 ) 1 ^ (ii) 

1 984-S5, (iii) 1 , 50 , 540 , (iv) 2,57, 2.30, (v) 1,61,958, 

(vi) 1,6 1,958. 

3, 'ift WtlH WTOl 'titf^H-2 (l) (ii) 

1934-85 (iii) 2 , 48 , 910 , (iv) 3,57,860, (v) 2,18,633 

(vi) 2,18,633. 

9. «ft it (i) t (ii) 1 936-87, (iii) 

2,65,930, (iv) 2,73,560, (v) 1 , 16 , 0 . 10 , (vi) 1,12,21.5. 

10. ift Ot Ot ^4t, l-sf^fTTY, (i) (ii) 

1 936-87, (lii) 2,03.1 SO, (iv) 2,19,630, (v) 89,065, 

(vi) 82,972 

M. qtot ‘u Tr^5'>T‘4, (i) o; (ii) 1986 -S 7 , 

(iii) 1,93,9 I'l, (iv) 1,96,720, (v) 2 , 28 ,.860, (vi) 2.27,4 56 

12. 4TTTt3 03;, 'flOR, fAVfO 

(i) O (ti) 1983-84, ('ii) 3,66,200, (iv) 3,71,120. 

(V) 2,22,7 17, (vi) 2,22 005 


13. irri^Tt o.'T——(i) tc (ii) io8i-».5 (iii) 
3,70,020, (iv) 3,72,580, (v) 2,28,569, (vi) 2,27,227 

14 <1 rrq- .sfi-^ipt fV83r (i) rr (if) 19 85-86 (iii) 
1,5.3,213, (iv) 2,18,490, (v) 1,20,285, (vi) 1,63,392 

15- % ST urnratu, 

(i) (ii) 1985-86 (iii) 2 , 56 , 400 , (iv) 2,S7,690, 

(v) 1,37,227, (vi) 1,36,129 

16- 'it (i) (ii) 1986-37 (iii) 

4,09,510 (iv) 4,09,540 (v) 1,84,020 (vi) 1,83 030 

17. sir flitT fT.T^oifTr ito ^To’^sTo illTr vrit 4frf^ST-2 : 
(») (ii ) 198,1-85 (iii) 2,25,810 (iv) 2,,3.1,.t20 (v) 

1,34.569 (vi) 1.3vi4,569 

13. 'if WtofttFTT, (i) (ii) 198.5-86 (iii) 

2,78,930 (iv) 2,78,920 (v) 1,13,710 (vi) 1,13,710 

19. sit i. fitlTT, amflftl (i) (ii) 198 6-8 7 (hi) 
2,09,690 (iv) 2,09,690 (v) 84,0.95 (vi) 84,095 

20 sir rrffJTrfft, PniTT, (i) '] (ii) 

S5-.86 ('ll) 4,2,3,770 (iv) 4,41,870 (v) 2,51,189 (vi) 

2,51,189 

21. lifr %i>io imfRif, srprnrfa’ itFr ifr.irqj -ifr*! iinrsT 

(flrfirw (i) (ii) 1994-85 (iii) 4.3.5,310 (iv) 

4,56,620 (v) 2,85,296 (vi) 2.70,906. 

22 . 'sfr istfFW, tctrr mi, (0 (“) 

1984-35 (iii) 2,42,900 (iv) 2 59,1 10 (v) 1,51,977 

(vi) 1,41,0,36 

23. —— (i) '] (ii) 191.5-36 (iii) 2.8.8,030 

(iv) 2,89,340 (v) 1,50,934 (vi ) 1 ,,56,03 1 

24. 'fr %. ’T3ri'^6 i"3rri (i) ] (ii) i93 4'.j5 

(iii) 2, .39, 700 (iv) 2,95,800 (v) 1,72.626 (vi) 1,72,626 

25. 'At PrrFffF STRSI, JT'O tr.'FT.n;. 

^TTAtTftS (i) (il) 84-85 (iii) 2,38,500 (iv) 2,55,050 

(v) 1,49,237 (vi) 1,45,626. 

3 6. vt FfTift^T tO'ttJ'F, ^ItM-l (i) 

■T (ii) 84-85 (iii) 2,1 7 960 (iv) 2, 13 550 (V) 1,21,224 

(vi) 1,21,224. 

2 7. (i) (ii) 198,5-86 (iii) 2,76,010 (iv) 

2 .TI.560 (v) 1,1,5, .809 (vi) 1,4.5, .809, 

28 4 ; 'ft. it. stflTlFR, sjfssTF, 5^13570 (i) ^ (ii) 

34-85 (iii) 7,01 240 (iv) 7,01,240 (V) 4,54,07 1 (vi ) 

4,4 9,3 6 5- 

29 . s'ftl'A- ’ft'Ti'T ftFiTFT, STFl iflTfST >PTif!T, fT'TWM' 
(i) '] (ii) 84-35 (iii) i,fio,ooo (iv) 2 , 00,730 (v) 

1.7.3,321 (vi) 98,3 78. 
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30. 'sff ^o!^to7r>7T'7 (i) '" 

(ii) 1993-9 1 (iii) 1 9.0 !, 190 (iv) 1 9,29,G6U (v) 

(vi) in.ase 

31. «fr f.^ro ^7:TfTT, yrrT ^[^fncr (i) >? (ii) 

(14-35 flii) 1 86.590 (ivi 2.00,540 (v) 15,59.5 (vi) ^ 

32. —(i) ^ (ii) 1915-.36 (iii) 2,l«,630 (iv) 

2,16,830 (v) 1II»3T (vi) 

33. «f?>TiTf 'fr-jariTi, 'fPjTrH 5W][3: (i) 

(ii) 1986-87 (ii'1 2,16,950 (iv) 2,1 6,950 (v) 87,72,5 

(vi) 8 7,7 2.5. 

34. 5fl »?/. (i) 9. (ii) 1 986- 17 (iii) 2,32,980 

(iv) 2,62,690 (v) 1,02,966 (vi) 98,990 

35. 4fl STtifi (ft. (i) (ii) 19.66-87 

(iii) 1,86.2.50 (iv) 2,36,200 (v) 96, '..in (vi) 96,350 

36 lift llft.fr, %npr^ lyiryr (i) if (ji 

86-87 ((ii) 2,.61,.650 (iv) 2,.6 1,350 Tf*T .60,000 fv) 
1,36,525 (vi) 1,26,525 

3 7. «fi THT# iiOjftTTV!, IRr, 

Vt, (i) r? (ii) 1964-65 (iiii 2.07,650 (iv) 

2,00,000 (v) 1,13,653 (vi) 

38. z!.^. (jfnfr, #31# Tvn-if lor# (i) 

^ (ii) 1986-87 (iii) 3,44,170 (iv) 3,44,170 !v) 1,52,210 

(vi) 1,52,210 

39. ^r.fsFTlff ?HT, #?r# <fie?ro Hi-irW, ’Tf’TWlZ 

(i) # (ii) 1 984-95 (iii) 1 , 97 ,605 (iv) 2.05,450 (v) 

8,507 (vi) 8057 

40. 'ffo Hltn, fflTl ipnimfe (1) # (ii) 

84-85 (iii) 4,23,732 (iv) 4,23,720 (v) TpH (vi) ^ 

41. HT. HVIPT Tr6?97Tl#H, qini][3; (i) # (ii) 86-87 

(iii) 3,06,190 (iv) 2,07,550 (v) 84,150 (vi) 84,150 

42. 5# *966 HrfilT, sWtvH. ff'SH HlfT-f ^ IT. 

HTim VVPlHlite (i) of (ii) 36-37 (iii) 6,70,920 

(iv) 9,70,920 (v) 4,64.710 (vi) 4,64,710. 

43. 5Tt 1^. #10 JilTTH, 

(i) V (ii) 1986-37 (iii) 2 , 92,030 (iv) 2 . 9 - 1,080 (v) 

1,26,290 (vi) 1,26,290 

44 . wf ifr. #r. 55 ^, jriJtr, 

(i) 5. (ii) 1986-87 (iii) 2,97,400 (iv) 2,9.“,400 (v) 

1,27,950 (vi) 1,27,950 

45. «fi WflpiH, 'Tte r?ri^OT*iT, 

rwiJT i) (ii) 1984-85 (iii) 4 , 95,860 (iv) 6,39,360 

(v) 108,646 (vi) 3,11,540 I 

46. ^ TTIHH (i) (ii) 1 984-85 (iii) 

1,94,110 (iv) 2,00,090 (v) 1,12,169 (vi) 1,12,139 1 

47. — H|r—■ (i) # (ii) 1 984-86 (iii) 2,02,250 

(iv) 2,.60,140 (v) 1,03,474 fvi) 1,0.3,474 1 

48. —-H^r— (i) <? (ii) 1986-87 (Hi) 2,20,860 

(iv) 2,39,880 (v) 94,190 (vi) 94,1 90 I 

87/1383 Gl—3, 


49. "ff ifr.Tlr. TTi:r ^ir irr^nT, 

(i) # (H) 1965-86 (iii) 4 , 50,800 (iv) 4 , 44,500 

(v) 3,52,33.6 (vi) 2, S2,8S3 I 

50. #19#! #r.7t. (i) # (ii) 1986-37 

(iii) 4,40,000 (iv) 4,4.1, 500 (v) 2,00,625 (vii 2,00,725 

51. WH'.ft IT. #?3r4f ■‘FIHi 81. ’HiHWi't: (i) 1^ (ii) 

1935-.36 (iii) 2,66350 (iv) 2,60,350 (v) 1,42,895 

(vi) 1,42,895 1 

5 2. iff jfr^nrr itirim 7PT,'H hhih ftrurffH, 4i1'PirH-2 

(i) if (ii) 1934-85 (Hi) 2,71,810 (iv) 2,71,780 (v) 
1,60,530 (vi) 1,60,530 I 

5 3. ‘ft rTH.Hir. JJTTI HfiniX, 'FfHHlV, '44117:012: (i) ^ 

(ii) 74-75 (iii) 41,0504- 5,000 (yi’T) (iv) 8,29,2504- 
5,000 (v) 7,49,257 (vi) ^ I 

54. 'fr tfr.iTH. 0 41 (i) ? (ii) 1935-36 

(iii) 197010 (iv) 216930 (v) 113976 (vi) 1 01 650 1 

5.5. 3# rf.-fiT, tfroi, ff.#r. 7501# 

(i) ,1? (ii) 1 986-37 (iii) 2,70,630 (iv) 2,70,630 (v) 
116065 (e) 116065 I 

56. Tf.ifr. qlfo OTsfiro:^ (i) 1? (ii) 198 G -37 (iii) 
5,19,750 (iv) 5,24,750 '(v) 2,40,375 (v) 2,40,750 I 

57. #r.of. >fI‘Ol7T, orvfiTi?;^ (i) # (ii) 1984-85 (iii) 

319380 (iv) 2,70 410 (v) 1,54,542 (vi) 5,79,250 1 

58. oT.lflf. oloX ^F^fOTffr (i) ^ (H) 1 936-87 

(iii) 3,09,260 (iv) 1,98,037 (.5) 1,34,205 ( e) 1,34,205 I 

5.3 HI. TTOTR, OiXTT^ iTI TH, ipiJfH (i) # (ii) 

19.36-37 (iii) 230950 (iv) 2,39,210 (v) 1,63,686 

(vi) 1,02,825 I 

60. ’#)■ «i. ■psHtfro oTFtm nwiifT (i) # (ii) gs-so 
(Hi) 2,37,330 (iv) 2,37,330 (v) 1,24.939 (vl) 1,24,939 I 

61. (i) # (ii) 36-87 (iii) 2,53,339 (iv) 
2,59,280 (v) 1,03,390 (vi) 1,08,390 I 

62. %. rriiry'iTH, 'ttitItt 'tiitwih (i) # (ii) 

1932-83 (iii) 3,27,090 (iv) 3,20,930 (v) 1,92,927 

(vi) 1,92,927 I 

63. —'sr.f!'— (i) I? (ii) 1933-34 (iii) . 3 , 00,120 

(iv) 3,60,120 (v) 2,15,487 (vi) 2,15,487 1 

64. ‘Hi 81.%. 7187#^ (i') lli) 86-37 (iii) 

4,50,330 (iv) 4,30,330 (v) 2,05,915 (vi) 2,05,915 1 

65. TTI Hf.HiT:. OliftPTlT (i) # (ii) 1983-84 

(ill) 230190 (iv) 2,30,190 (v) 45,291 (vi) 45,291 1 

68. 1777. Hi. Hm, sTlXter, HTTfTWH (i) # (ii) 

1981-82 (iii) 2,49,380 (iv) 2,40,330 (v)— (vi) — 

67. HTT. TrXrrnr #, X# pr, tHiSwXrv 'T'^ff 
HTXff (i) ^ (ii) 1985-30 (iii) 49,940 (iv) 3,43,810 

(v) 1,90,513 (vi) 30,281 I 

68. %.pT. HrHfiiiiR, srpTTIT «THH, (i) <? (ii) 

1984-85 (iii) 5,74,890 (ivj 6,06,840 (v) 4,31,977 (vi ) 
3,72,498 I 
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69. (l). P ( 2 ) 198 4' 

85. ( 3 ) 3,37^i6S0„(4),2,4^84O,(.s), }A4,SA2.(S) i,29j846 

70. ffr ^.vt. ^iTltwT fl^, qWJT (l) 

ft ( 2 ) 1988-87 (;j) 3,00,610 ( 4 ) 3,00,610 ( 3) 1,29,553 

(6) 1,29,355 I 

71. trl ^1. Tf^wiTfir, ^1# ql.^. st^irriV 

"nWTOJ: (l) ( 2) 1984-85 (s) 3,10,460 (4) 3,1 0,46^ 

( 3) 1,30,779 ( 6) 1,30,779 I 

72. fww 3T5I41T, swiff fff ffr Ol T, ( l) (2) 

1084-83 ( 3 ) 2,59,510 (4) 2,39,510 (s) 1,52,243 

(e) 1,32,248 I 

73- «Tf ’fl'TfiT, 1^. m. ffllWriT 

( 1 ) ^ ( 2 ) 85-86 ( 3 ) 2,08,220 ( 4 ) 2,53,1 90 (S )— 
(6) — 

7 4. sfF nrftlffTTT, fffteTTl' (flOT, finiff ffffli#, 

( 1 ) 1^ ( 2 ) 1983-84 ( 3 ) 3,29,060 ( 4 ) 5,34,760 (s) 
3,30,749 ( 6) 1 65 I 

75 . «Tr4T(ff 'T. fffilTtffy, WSTf V., fflffWrc ( 1 ) P ( 2 ) 
1884-88 ( 3 ) 2,14,010 ( 4 ) 2,13 940 (s) 1,22,837 

(e) 1,92,837 I 

7 6. — — ( 1 ) ^ ( 2 ) 1985-86 ( 3 ) 3,09,690 

( 4 ) 3,09,680 ( 3 ) 1,69,408 (o) 1,69,409 I 

77 . sff4T?f> 1 ^. l?rfiTff^^)r, ffiTsn 8?., strffWl^ (i) i? ( 2 ) 

1985-86 ( 3 ) 2,59,210 (4) 2,61.840 ( s) 1,39,796 

( e) 1,39,796 I 

78. %. ffrtwynT'd siTJir, ffW, fftTijr 

( 1 ) ^ ( 2 ) 1986-87 ( 3 ) 1,94,040 ( 4 ) 2,36,250 (s) 

88,913 (6) ^ I 

79. sff %.ipT. sftfn: ^iTTff, qurtrn rtff, ffftftrwte (i) 
( 2 ) 1 984-85 (. 3 ) 1,77,930 ( 4 ) 2,52,930 { 5 ) 1,48,120 

( e) 1,47,685 I 

80- o;w 8?., 'prf^-2 

(l) ^ ( 2 ) 1984-85 (3) 2,31,23.0 (4) 2,31,230 (s) 

1,33,156 (6) 1,33,356 1 

81- ifr.iT ffffinri, (i) 

^ (2) 86-87 (.3) 2.1 5,550 ( 4 ) 2,21,240 ( 5 ) 89,965 

(e) 87,025 1 

82. srFwt ifqrqujt, ^riOT, (i) 

ff ( 2 ) 198 1-35 (. 3 ) 3,08,760 ( 4 ) 3,08,760 (s)-- 

(6)- 

83. W 6>T3T srarffi:, W,W>. 

( 1 ) & ( 2 ) 1 984-83 (3) 2,10,000-frf^ . 10,000 ( 4 ) 

2,lfl,00 0-f-1FPr 10,000 ( 3 ) 1 22,488 (o) 1 , 22,438 1 

84. —ffRf—- ( 1 ) 1? ( 3 ) 1 983-86. ( 3 ) 2,67,500-1- 

irpr 1,000 ( 4 ) 2,67,500 -fflftr 1,000 ( 5 ) 1,46,593 

(e) 1,46,593 I 

8 9. fff.rr TT 

( 1 ) ^ ( 3 ) 19,16-87 (. 3 ) 1 4,05,7,50- ( 4 ) 14,09,310 

( 5 ) 6 , 94,304 f 6) 0,81,784 I 

86. 5fi ffr, (I) ^.( 2 ) 1986-87 { 3 ) 

2,07,770 ( 4 ) 2,07,750 (s) 83,125 (e) 83,1 25 1 


8 7- 'jyfffff ffWt qfiff, rjw fff, (1 ) 

^ ( 2 ) 198.8-86 ( 3 ) 4,27i799 ( 4)4,27,799 (S) 2,54,839 
(e) 2,43,855 

88. —— ( 1 ) ( 2 ) 1986-87 (3) 4,30,300 ( 4 ) 

4,30,000 ( 3 ) 1,93,275 (s) 1,95,273 1 

89. sfTiTffl irjT.ff, iTTfW, TSRIt; ( 1 ) 1 ^ ( 2 ) 1984-35 
( 3 ) 2,70,010 ( 4 ) 2,95,810 (s) 1,76,047 ( 0 ) 1.59,3441 

90. sfr iTST. ff3:ff33^ iwrofl (i) ^ (2) 1986-37 
(3) 2,31,610 (4) 2,.32,930 (s) 95,715 (s) 95,085 1 

91. ffff ^ ffiXffW- 

2 (l) ^ (2) 1984-85 (s) 2,28,630 ( 4 ) 2,28,650 
( 5 ) 1,31,417 (e) 1,31,417 I 

92. ifr iTrftm «il{6ffrir, fftusiT, ffrwnnT trw, Tisfr- 

ffic ( 1 ) ( 2 ) 1986-87 ( 3 ) 3,39,130 ( 4 ) 3,51,190 

( 5 ) 1,54,845 (e) 1,79,290 I 

93- SW^rtin STfftff fHUrflJT, Vlf*Tff-2 ( 1 ) 

( 2 ) 1984-85 ( 3 ) 2 , 72 , 930 ( 4 ) 2 , 72 , 940 ( 5 ) 1,61,312 
(e) 1,61,312 I 

1 - sfl IT, 3i»5fT Trsri >lXsT, yiffiir (i) ^ 

( 2 ) 1984-85 ( 3 ) 10,09,560 + TPq 33,881 (4) 10.10,390 
■f 38,880 (^) ( 5 ) 6,69,090 (o) 6,69,090 1 

2 . sH 1 . 8T^ isffff T|5n tffiPT, srrffwrs (i) P ( 2 ) 

1984-8,5 ( 3 ) 12,79,760-1- 29,580 (fftPl) 1 2,79,760 + 

29,580 (ifPT (4) 12,84,870+ 29,580 (ifX) (s) 7,58,763 
( e) 7,58,763 I 

3. WX, lllWI’ »ifTO, MlffWH (l) ^ (2) 

1984-85 ( 3 ) 12,91,760 + 34,670 (#T ( 4 ) 12,97,070 + 

34,670 (llPr) ( 5 ) 8,62,089 (6) 3 62,089 1 

4 (11 u W-IT’ Sfi^ 81TT’' Hifljff, 

'ITffffffqi ( 1 ) ^ ( 2 ) 1984-85 ( 3 ) 1 9,70,980+ 28,243 

(*tfff) ( 4 ) 19,74,780+ 28,2.10 (pfff) (s) 13,18,096 

(e) 13,18,096 I 

5 . 5TT«Tff <ti5T, ( 1 ) TU ( 2 ) 

1984-85 (3) 9,97,650 ( 4 ) 10,55,460 (s) 2,69,224 

(6) 2,69,224 I 

6. 4^4 JTOTfff i?w wXrwt ( 1 ) ( 2 ) 

1934- 85 ( 3 ) 1,64,430 ( 4 ) 10,14,600 (s) 2,58,192 

(6) 28,646 I 

7 . rq -’TTffff 'ffl’R HWr ( 1 ) ( 2 ) 1936- 

87 ( 3 ) 10,03,0,80 ( 4 ) 10 03,1 10 (s) 2,22,446 (g) 

2,22,446 1 

K. 4ir4 ffffi ffr^T, ffrtfffwX (i) ffn ( 2 ) 

1935 - 86 ( 3 ) 1 4,62,300 (4) 4,62,200 (s) .8,79,044 

(6) 3,69,044 I 

9. 4jt 4 VtPffff- 13 ( I ) X; ( 2) 1 984-8,5 

(.8) 10.90.550 (l) 10,99,520 ( s) 2,90,847 (6) 2,90,847 

1, lit tft.WTo^r'T, ffplfwrc (i l 'T (ii) 198 2-83 
(iii) 5,820 (iv) 271 (i) (ff' 
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2 . ( 1 ) ' 17 ^ (ii) ifta'o-ai (iit) 

flg.qoo (iv) 271 (i) iff 

3- »., (j ) ITP 

(ii) 1980-s: ('ii) 7410 (iv) 271 (i) (f:) 

4. 'T'Tfr' I'fJ'Ti: i3TS>ft^ *T, ^tT, TTpTT? (i) 

(ii) 1 976-77 (iii) 2,00,000 (iv) 271 (i) (iff) 

s 4irif 'T'fjiri: wr^r (i) (ii) 1982-83 (iii) 

13,824 (iv) 271 (i) (iff) 

6 . mii;; (i) (ii) 1978-79 (iii) 8,080 

(iv) 371 (i) iff I 

7. iff iff. iV, vm, =^wiff (i) q (ii) 

1932-S3 (iii) 5,544 (iv) 271 (l) (<7) 

1 . «fi ujjjwr nr^TiTT, firTTlfr, iv!irir4'r (i) 1 , 10,497 

(ii) 32,206 (iii) 1,48,793 

2 . iff 1711 . vf. ^* 51117 , ^ 'no' vrtTrirrr (i) 

34 , 22,000 (ii) ^ (iii) 34 , 22,000 

3 . ’ii 'fiooroTTJjiT inff5 4inf 'ffo'^o Ti*|ir if^ir 5 |t 
i?;» hit, Tff^^-i (i) 1 , 33,000 (ii) 13,000 (iii) 1,46,000. 

4 . •ifi 'ffofopcg;, irfcif'fffr im f^'iw < 7 ^ ja 

^foi^o vrf^rircif, fr^iTin (i) 3 , 56,744 (ii) 

4^*57 (iii) 3,56,744. 

3 . 'sfr mirf fT^, wiftru'T fWffir, ^Prii-e (i) 4 , 49,000 
(ii) 22,000 (iii) 4 , 71,000 

(5. fT %.'oVW!rlT, wmi fwdn, Ttf^-6 (i) 7,63,000 
(ii) IpiT (ii) 7,53,000. 

7 . »f> rto!ffoif)TT, Snf'i. ffiTf (i) s, 44,703 

(ii) ^ (iii) 3,44,703. 

8. «ff no+fo jft^wn 5nft, 1^'fix 'vr'ffiFff 

(i) 3,77,989 (il) 1,11,684 (iii) 6,89,637. 

9. 'iff ifUriT iT45?ifr HHT, 4:r^(T^ft¥ (i) 2,oi,i58 (ii) 

1,58,1 03 (iii) 359,261, 

10. ^irif i^irf'^iTf’Tiro nifNf^ ifil^ «''7if, 

(i) 1,28,190 (ii) l);'! (iii) I,38,I90. 

11. wa' tffPT^ fffWfN, Tffa^-6 (i) 1,41,000 (ii) 

(iii) 1,41,000. 

12. «ff ifrowrtoT^, 'TiflnT-i (i) 4,6i,ooo 

(ii) 58,000 (iii) 5,i9,ooo. 

13. *ff 'ffo'To TlffiffiT, (i) 

2,93,716 (ii) 4^1 (iii) 2,95,716. 

14. 8ff 'ffo'To 4T4ffl^, 'fPTfJTm 5;r^8', (i) 

3,07,367 (ii) 4riT (iii) 3,07 367. 

15. <fi' if^n't^rf^iTriTt Tmi (i) i,63,98s (wnr 'pt) 

(ii) (iii) 1,62,988. 

16. ■■ ;i) 751,910 (Cw7) (ii)'iTwr (iiij 

S, 5 1,91 0 

[iff. 8f, 21l/8 7-3s/'5iT7j 


1 98 7/TTf'nr» 190 9 

INCOME-TAX DEPARTMENT 
Cochin, the 16th Scptembci', 1987 

S.O. 2994.—-Pursuant to the direction of 
the Government of India under section 287 of the 
Income-tax Act. 1961, conveyed by the Department 
of Revenue (Central Board of Direct Taxes), the 
Commissioner of Income-tax, Cochin hereby pub¬ 
lishes the following information with reference to 
the financial year 1986-87. 

Schedule-IA. 

Contains the names, address and otlier parti¬ 
culars ill respect of individuals and Hindu undivided 
families assessed on an income of more than Rs, 2 
lakhs. 

Schcdule-IB 

Contains the names, address and otlier parti¬ 
culars in respect of Companies, Firms and Associa¬ 
tions of persons assessed on an income of more 
than Rs. 10 lakhs. 

Schedulc-H. 

Contains names, address and other particulars 
in respect of persons on whom a penalty of not less 
than Rs. 5000/- was imposed during the financial 
year 1986-87 for failure to file a return of income in 
time or to produce books of account, or for conceal¬ 
ment of income, or in whose cases such penalties have 
been confirmed in appeal or revision during the finan¬ 
cial year 1986-87 to an extent of Rs, 5000/- or more. 

Schcdulc-III. 

1. contains the names, address and other parti¬ 
culars in re,4pcci of persons who have been in default 
of payment of lax, amounting to Rs. ! lakh or more, 
for over two years as on the last day of the financial 
year 1986-87, 

2. The paiticulars given in Schedule-IA and Sche- 
dule-lB aie (i) Status (ii) assessment year (iii) income 
returned (iv) income assessed (v) income-tax payable 
and (vi) income-tax paid. 

The particular given in Schedule IT are (i) status 
(ii) assessment yeai (iii) amount of penalty (iv) nature 
of penalty. 

Tilt particulars given in Schedule III are (i) tax 
including interest (ii) penalty and (iii) total (all amounts 
are in rupees). 

i Sraii-B is indicated by T' fp/ individual ‘H,U,F.' 
for Hindu u-ndividad faTniliCt, ‘Co.' for CompanieD, 
‘F’ for Firms. ‘A.O.P.’ for Association oFpCT.sons and 
‘R’ for representative asscssccs. 
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Schediile-IA, . 

1. Sri. Abdul Hazeeb, Raja Manzil, Chavakkad 

(i) I (ii) 1985-96 (iii) 6 36,960 (iv) 6.60,530 (v) 3.88,433 
(vi) 3.76,545. 

2. Sri K.K. Abdul Kareem, Bella Kadapuram, 
Kasaragod (i) I (ii) 1983-84 (iii) nil (iv) 2,00,000 (v) 
1,09,808 (vi) 1,59,623. 

3. Sri. P.K. x^chuthan, Telliclicrry (i) I (ii) 1986-87 
(iii) 5,68,330 (iv) 6,14,080 (v) 2,87,780 (vi) 2,64,915. 

4. Sri Ahamed Usman, Abad Fisheries, Cochin-2 

(i) I (ii) 1984-85 (iii) 2,67,810 (iv) 2,67.780 (v) 1.57,829 
(vi) 1,57,829. 

5. Smt. Anni Paul, Kadayirippu (i) I (ii) 1986-87 
(iii) 4,31,550 (iv) 4,35,050 (v) 1,95,900 (vi) 1,95,900. 

6. Sri anwar Hashim, Abad Fisheries, Cochin-2 

(i) I (ii) 1984-85 (iii) 2,57,570 (iv) 2,57,830 (v) 1,51,113 
(vi) 1,51,113. 

7. Sri Arif Hashim, Abad Fisheries, Coliin-2 (i) I 

(ii) 1984-85 (iii) 1,50,540 (iv) 2,57,230 (v) 1,61,958 
(vi) 1,61,958. 

8. Sri Ashif Ahamed, Abad Fisheries, Cochin-2 
(i) I (ii) 1984-85 (iii) 2.48,910 (iv) 3,57,860 (v) 2,18,633 
(vi) 2,18,633. 

9. Sri. A.D. Assoo, Tellicherry (i) I (ii) 1986-87 

(iii) 2,65,930 (iv) 2,73,560 (v) 1,16,030 (vi) 1,12,215. 

10. Sri. C.P. Baby, Chettupuzha Jewellery, Tri- 
chur (i) I (ii) 1986-87 (iii) 2,08,180 (iv) 2,19,630 (v) 
89,065 (vi) 82,972. 

11. Sri. P.D. Balakrishnan, Tellicherry (i) I (ii) 
1986-87 (iii) 4,93,990 (iv) 4,96,720 (v) 2,28,860 (vi) 
2,27,456. 

12. Smt. Catherime Palu, Chackola Bhavan, 
Mission Quarters Trichur (i) I (ii) 1983-84 (iii) 3,68,200 

(iv) 3,71,120 (v) 2,22,747 (vi) 2,22,095. 

13. Smt. Catherine Palu, -do- (i) I (ii) 1984-85 
(iii) 3,70,020 (iv) 3,72,580 (v) 2,28,569 (vi) 2,27,227. 

14. Sri. M. Chacko Filial (i) I (ii) 1985-86 (iii) 
1,53,213 (iv) 2,18,490 (v) 1,20,285 (vi) 1,63,392. 

15. Sri. K.T. Chcrukutty, Kunnath Textiles, Ayyan- 
thole, Trichur (i) I (ii) 1985-86 (iii) 2,56,400 (iv) 
2,57,690 (v) 1,37,227 (vi) 1,36,129. 

16. Sri K.T. Chcrukutty, -do- (i) I (ii) 1986-87 
(iii) 4,09,540 (iv) 4,09,540 (v) 1,84,020 (vi) 1,83,060. 

17. Sri Dilip Kumar K. Metha, CKN Mehta & 
Co., Cochin-2 (i) I (ii) 1984-85 (iii) 2,25,810 (iv) 
2,33,320 (v) 1,34,569 (vi) 1,34,569. 

18. Sri O.Dineshan, Cannaporo (i) I (ii) 1985-86 
(iii) 2,7.8,920 (iv) 2,78,920 (v) 1,18,710 (vi) 1,18,710. 

19. Sri. P. Dineshan, Azliikode (i) I (ii) 86-87 (iii) 
2,09,690 (iv) 2;09,960 (v) 84,095 (vi) 84,095. 


[Part II--Sbc. 3(ii)] 


20. Sri. K.A. Eliakutty, Ragam Theatre, Trichur 

(i) I (ii) 85-86 (iii) 4,28,770 (iv) 4,41,870 (v) 2,51,189 
(vO 2,51,189. 

21. Shri. K.J. Francis, Rep. by K.F.Jose, Fashion 
Fabrics, Trichur (i) I (ii) 1984-85 (iii) 4,35,310 (iv) 
4,56,620 (v) 2.85,296 (vi) 2,70,906. 

22. Shri. K.T. Francis, Paper Mart, Trichur (i) I 

(ii) 1984-85 (iii) 2,42,900 (iv) 2,59 110 (v) 1,51,977 
(vi) 1,41,036. 

23. -do- (i) I (ii) 1985-86 (iii) 2,88,080 (iv) 2,89,540 

(v) 1,56,934 (vi) 1,56,031. 

24. Shri K. Gajanana Shenoy, Cannanore (i) I (ii) 
1984-85 (iii) 2,89,700 (iv) 2,95,800 (v) 1,72,626 (vi) 
1,72,626. 

25. Shri. Giridhar Kamath, C/o. K.S.A. Kamath 
& Sons, Kasaragod (i) I (ii) 84-85 (iii) 2,38,500 (iv) 
2,55,050 (v) 1,49,237 (vi) 1,45,626. 

26. Shri. Gladys S.Koder, Princes Street, Cochin- 
1 (i) I (ii) 84-85 (iii) 2,17,960 (iv) 2,13,550 (v) 1,21,224 

(vi) 1,21,224. 

27. do (i) I (ii) 1985-86 (iii) 2,76.010 (iv) 2,71,560 

(v) 1,45,809 (vi) 1,45,809. 

28. Shri P. D. Qapihn, Jiwril ;r, Kunianikulam 
(i) I (ii) 84-85 (iii) 7.01.240 (iv) 7,01,240 (v) 4,54,071 

(vi) 4,49,365. 

29. Shri S. Gopal Kamath, C/o. M/s. Gopal 
Kamath, Tellicherry (i) I (ii) 84-85 (iii) 1,90,000 (iv) 
2,90,730 (v) 1,73 321 (vi) 98,578. 

30. Shri. K.V. Gopala Iyer, Kodunthirappally, 
Palghat (i) I (ii) 1983-84 (iii) 19,01,190 (iv) 19,29,680 
(v) 15,866 (vi) 15,886. 

31. Shri. E.K.Haridas, Kumar Industries, Edath- 
ara (i) I (ii) 84-85 9 (iii) 1,86,590 (iv) 2,06,540 (v) 
15,595 (vi) Nil 

32. -do- (i) I (ii) 1985-86 (iii) 2,18,630 (iv) 2,18,630 

(v) nil (vi) NIL. 

33. Mrs. Indira Poduval, Poduval Bros, Trichur 
(i) I (ii) 1986-87 (iii) 216950 (iv) 2,16,950 (v) 87,725 

(vi) 87,725. 

34. Shri.C.V.Jacob (i) I (ii) 1986-87 (iii) 2,32,980 
(iv) 2,62,690 (v) 1,02,968 (vi) 98,990. 

35. Shri Joy P. Jacob, Kolcnchcry (i) I (ii) 1986-87 

(iii) 1,86,250 (iv) 2,36,200 (v) 98,850 (vi) 98,850. 

36. Shri. C. D. Joseph, Chemmanur Jewellery, 
Trichur (i) I (ii) 86-87 (iii) 2,81,850 (iv) 281850Agl. 
30,000 (v) 126525 (vi) 126525 

37. Late, M. J. Joseph, Rep. by Mariamma Jose, 
Century Wines, Calicut (i) I (ii) 1984-85 (iii) 2,07,650 

(iv) 2,00,000 (v) 1,13,653 (vi) Nil. 

38. T.V. Joy, M/s. T.K.Rappai & Bros. Triphur. 
(i) I (ii) 1986-87 (iii) 3,44 .170 (iv) 3,44,170 (v) 1,52,210 
(iv) 1,52,210. 
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39. Shri.K.Kiratha Das, M/s. P.K. Nedungadi & 
Bros. Palghat. (i) I (ii) 1984-85 (iii) 1,97,605 (iv) 
2,05,450 (v) 8,057 (vi) 8057, 

40. Shri. P. Komu, South Kotamala, Via. Man- 
narghat. (i) I (ii) 84-85 (iii) 4,23,722 (iv) 4,23,720 
(v) Nil. (vi) Nil. 

41. Dr. K. Krislinan Kutly, Korappath Lane, 
Trichur (i) I (ii) 86-87 (iii) 2,05,190 (iv) 2,07,550 (v) 
(v) 84,150 (vi) 84,150. 

42. Shri.K.Krishana Naik, Prop.N.Krishna Naik 
and Co. Palayam Road, Calicut (i) I (ii) 86-87 (iii) 
6,70,920 (iv) 9,70,920 (v) 4,64,710 (vi) 4,64,710. 

43. Shri.A.K.Kumaran, Anduruthy House, Eriyad 
Kodungallur. (i) I (ii) 1986-87 (iii) 2,92,080 (iv) 
4,94,860 (v) 1,26,290 (vi) 1,26,290. 

44. Shri. C.K.Kuttappan, Chakkambil House, 
Trichur. Kandas Sankadavs (i) I (ii) 1986-87 (iii) 
2,97,400 (iv) 2,97,400 (v) 127950 (vi) 127950. 

45. Shri.P.M.Lakshmanan, West Coa.st Weaving 
Estt., Cannanaore. (i) I (ii) 1984-85 (iii) 4,95,860 

(iv) 6,39,360 (v) 4,08,646 (vi) 3,11,540. 

46. Sri. Madhava Baliga, Cannanore (i) I (ii) 

1984- 85 (iii) 1.94,110 (iv) 2,00,090 (v) 1,12,139 (vi) 
1,12,139. 

47. -do- (i) I (ii) 1985-86 (iii) 2,02,250 (iv) 2.03,140 

(v) 1,03,474 (vi) 1,03,474. 

48. -do- (i) I (ii) 1986-87 (iii) 2,29,880 (iv) 2,29,880 

(v) 94, 190 (vi) 94,190. 

49. Sri. V.P. Mariyu, C/o. Nellidot Traders, 
Bigbazaar, Calicut (i) I (ii) 1985-86 (iii) 4,50,860 (iv) 
4,44,560 (v) 2,52,853 (vi) 2,52,853. 

50. Srat. K.P. Mary, Kadayiruppu (i) I (ii) 1986-87 

(iii) 4,40,000 (iv) 4,44,500 (v) 2,00,625 (vi) 2,00,625. 

51. Smt. A. Metyabi, Kajah Co., Chavakkad (i) 

I (ii) 1985-86 (iii) 2,66,850 (iv) 2,66,850 (v) 1,42,895 

(vi) 1,42,895. 

52. Sri. Mohamed Hashim Usman, Abad Fis¬ 
heries, Cochin-2 (i) I (ii) 1984-85 (iii) 2,71,810 (iv) 
2,71,780 (v) 1,60,530 (vi) 1,60,530. 

53. Shri M.B. Moosa, Manikotu, Kuanhngtd, 
Kasaragod, (i) I (ii) 74-75 (iii) 41,050-h 5,000 (Agri.) 

(iv) 8.29,250 + 5,000 (v) 7,49,257 (vi) Nil. 

54. Shri. P.M, Paily Pillai, Kolenchery (i) I (ii) 

1985- 86 (iii) 197010 (iv) 216930 (v) 113976 (vi) lOloiO 

55. Shri T.R. Pauly, M/s. T.K, Rappai & Bros., 
Trichur (i) I (ii) 1986-87 (iii) 270630 (iv) 270530 

(v) 116065 (vi) 116065. 

56. C.P. Paul, Kaduyirippu (i) I (ii) 1986-87 (iii) 
519750 (iv) 524750 (v) 240375 (vi) 240750. 

57. K.P. Paulr^c, rr.dayirippu (i) I (h) 1581-85 
(iii) (—) 319380 (iv) 270410 (v) 154542 (vi) 579250. 


58. P.V. Paulsose, Kottukuzhi (i) I (ii) 1986-87 
(iii) 309260 (iv) 1986S7 (v) 134205 (vi) 134205. 

59. Dr. K.C. Prakasun, Kollara House, Trichur. 
fi) 1 (ji) 1986-S7 (iii) 280950 (iv) 289210 (v) 168686 
(vi) 162825, 

60. Shri D. Purushorthama Kimith, Tellicherry 
( 1 ) I (ii) 85-36 (ih) 2,36,030 (iv) 2,37,830 (v) 1,24,939 

(vi) 1,24,939. 

61. -do- (i)-do-(ii) 86-87 (iii) 2,53,330 (iv) 2,59,280 
(v) 1,03,890 (vi) 1,08,890, 

62. K. Radhakrislmaii, Plantain Merchant, Pal- 
.tlnt (i) I (ii) 1982-83 (iii) 327090 (iv) 326980 (v) 
192927 (vi) 192927. 

63. -do- 0) 1 (ii) 1983-84 (iii) 360120 (iv) 360120 

(v) 215487 (vi) 215487. 

64. Shri. P.K. Raghavan, Tellichorry (i) I (ii) 
86-87 (iii) 4,50,330 (iv) 4,50,330 (v) 2,05,915 (vi) 
2,05,915. 

65. Shri T.R. Raghav.an. Elite Fabacs (i) I (ii) 
198.3-84 (iii) 230190 (iv) 230190 (v) 45291 (vi) 45291. 

66. M.G. Rajan, Athipotta, Palghat (i) I (ii) 
1981-82 (jii) 240380 (iv) 240380 (v)—(vi) - 

67. S. Rajsndranath Pai, M/s. N. Vonketesh 
Shenony and Co.. Telliclierry (i) I (ii) 1985-86 (iii) 
48,940 (iv) 3,43,810 (v) 1,90,513 (vi) 36,281. 

68. K.S. Rainakri-shnan, Anltha Bhavan, Erna- 
kulam (i) I (ii) 1984-85 (iii) 574890 (iv) 666840 (v) 
431977 (vi) 372498. 

69. Shri K. Ramosh, Poduval Bros, Trichur (i) 

I (ii) 1984-85 (iii) 227550 (iv) 248540 (v) 144842 (vi) 
129546. 

70. Shri C.D. Raphel, Thattil Cheaaickal House, 
Trichur (i) I (ii) 1986-87 (iii) 300610 (iv) 300610 (v) 
129555 (vi) 129555. 

71. Shri K. Ravindranath, M/s, P.K. Nedungadi 
N Bros, Palghat. (i) I (ii) 1984-85 (iii) 310460 (iv) 
310460 (v) 130779 (vi) 130770/ 

72. Sri, Riaz Ahamad, Abad Fisheries, Cochin-2 
(i) I (ii) 1984-85 (iii) 2,59,510 (iv) 2,59,510 (v) 1,52,248 

(vi) 152248 

73. Sri. I.A. Salim, F.J. Tyre Retrading Co., 
Palghat (i) 1 (ii) 1935-86 (iii) 2,08,220 (iv) 2,53,190 
(v)-(vi)- 

74. Sri. K.C. Sasidharan, Kollara House, Mission 
Qtrs., Trichur (i) I (ii) 1983-84 (iii) 3,29,060 (iv) 
5,34,750 (v) 3,30,749 (vi) 165. 

75. Smt. A. Shahirabi, Kajah Co., Chavakkad 
(i) I (ii) 1984-85 (iii) 2,14,010 (iv) 2.15,940 (v) i,.12.837 
(vl) 1.22,837. 

76. -do- ( 1 ) I ( 11 ) 193S-S6 (in) 3.09,680 (iv) 3,09,630 
(V) 1,69,408 (vi) 1,69,408. 
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77. Silit. A. Shanibabi, Kajah Co., Chavakkad 

(i) I (ii) 1985-86 (iii) 2,59,210 (iv) 2,61,840 fv) 1,39,796 
(vi) 1.39.796- 

78. Smt. K. Sanghakumari Amma, Shornur Tile 
Works, Shornur (i) I (ii) 1986-87 (iii) 1,94,040 (iv) 
2,36,250 (v) 88,913 (vi) 

79. Sri. K.N. Srcedhara Shcnoy, Palayam Road, 
Calicut (i) I (ii) 1984-85 (iii) 1,77,930 (iv) 2,52,930 
(v) 1,48,120 (vi) 1,47,685. 

80. Sri. Suryakant K. Mehta, C.K.N. Mehta & 

Co. Cochin-2 (i) I (ii) 1984-85 (iii) 2,31,230 (iv) 2,31,230 
(v) 1,33,156 (vi) 1,33,156. 

81. Smt. P.I. Thankamma, Palal Construction. 

Puthencruzc (i) I (ii) 1986-87 (iii) 2,15,550 (iv) 
2,21,240 (v) 89,965 (vi) 87,025. 

82. Smt, K.K. Thankaniani, Kothappamana- 

thil House, Koduvayur (i) I (ii) 1984-85 (iii) 3,08,760 

(iv) 3,08,760 (v)—(vi)— 

83. Sri. Thomas Anthraper, J.O. Wines, Erna- 
hipalam, Calicut (i) I (ii) 1984-85 (iii) 2,10,000 +Agrl. 
10,000 (iv) 2,10,000 +Agrl. 10,000 (v) 1,22,488 (vi) 
1,22,488. 

84. -do- (i) I (ii) 1985-86 (iii) 2,67,500 +Agrl. 
1,000 (iv) 2,67.500+Agrl. 1,000 (v) 1,46,593 (vi) 
1,46,593. 

85. Sri. V.P. Thrimathy, P.W.D. Contractor, 

Edavana (i) I (ii) 1986-87 (iii) 14,05,75 (iv) 14,09,210 

(v) 6,94,504 (vi) 6,81,784. 

86. Sri. P. Uthaman, Azhikodc (i) I (ii) 1986-87 

(iii) 2.07,770 (iv) 2,07,750 (v) 83,125 (vi) 83,0125. 

87. Smt. Valsala Paul, M/s. Pouloso & Co., 
Kuttukuzhi (i) I (ii) 1985-86 (iii) 4,27,790 (iv) 4,27,790 
(v) 2,54,830 (vi) 2,43,855. 

88. -do- (i) I (ii) 1986-87 (iii) 4,30,300 (iv) 4,30,300 

(v) 1,95,275 (vi) 1,95,275. 

89. Smt. M.P. Vanakshi. Caunanore (i) I (ii) 

1984-85 (iii) 2,70,010 (iv) 2,95,810 (v) 1,76,047 (vi) 
1,59,344. 

90. Sri. L. Varadaraj Shcnoy, Tellicherry (i) I 

(ii) 1986 (iii) 2,31,610 (iv) 2,32,930 (v) 95,715 (vi) 
95,085. 

91. Sri, A. Velayudha Menon, M/s. K.P. Govinda 
Menon, Cochiu (i) T (ii) 1984-85 (iii) 2,28,650 (iv) 
2,28,650 (v) 1,31,417 (vi) 1,31,417. 

92. Sri. Venkitesh Naik Mohandas, Jcvi^ellor, 

Palayam Road, Calicut (i) I (ii) 1986-87 (iii) 3,39,150 

(iv) 3,51,190 (v) 1.54,845 (vi) 1,79,290. 

93. Sri. Zachmia Usman, Abad Fisheries, Coohtn- 
2 (i) I (ii) 1984-85 (iii) 2,72 9S0 (iv) 2,72,940 (v) 1.61,312 

(vi) 1,61,312. 


SCHEDULE-IB 

1. Sri. A. Abdul Rahiman, Raja Manzil, Chow- 
ghat (i) I (ii) 1984-85 (iii) 10,09,660 + 38,881 (Agrl) 

(iv) 10.10,390 +38,880 (Agrl.) (v) 6,69,090 (vi) 
6.69,090. 

2. Sri. A. Abdul Rasheed, Raja Manzil, Chowgliat 

(i) I (ii) 1984-85 (iii) 12,79,760 + 29,580 (Agrl.) (iv) 
12,84,870 + 29,580 (Agrl.) (v) 7,58.763 (vi) 7,58,763. 

3. Sri. Abdul Salam, Raja Manzil, Chowghat 
(i) I (ii) 1984-85 (iii) 12,91,760+34,670 (Agrl.) (iv) 
12,97,070 34,670 (Agrl.) (v) 8,62,089 (vi) 8,62,089. 

4. Haji A. Abdul Rahiman for late Haji A. 
Abdul Khader Sahib, Chowghat (i) I (ii) 1984-85 

(iii) 19,70,980 + 28,243 (Agrl.) (iv) 19,74,780+28,240 
(Agrl.) (v) 13,18,096 (vi) 13,18.096. 

5. M/s. K.S.A. Kamath and Sons, Kasaragod 
(i) F (ii) 1984-85 (iii) 9,97,650 (iv) 10,55,460 (v) 
2,69,224 (vi) 2,69,224. 

6. M/s. E.V. Mathai & Sons, Kothamangalam 
(i) F (ii) 1984-85 (lii) 1,64,430 (iv) 10,14,600 (v) 
2,,58.]92 (vi) 28,646. 

7. New Anand Sagar Colour Merchants, Canna- 
norc (i) F (ii) 1986-87 (iii) 10,03,080 (iv) 10,03,110 

(v) 2,22,446 (vi) 2,22,446. 

8. M/s. NcDikot Traders, Big Baz.!!', Calicut 

(i) F (ii) 1985-86 (iii) 14,62,200 (iv) 14,62,200 (v) 
3,79,044 (vi) 3,79,044. 

9. M/s. Trynkey International, Cochin-18 (i) F 

(ii) 1984-85 (iii) 10,90.550 (iv) 10,99,520 (v) 2,90,847 

(vi) 2,90,847. 

SCHEDULE-II 

1. Sri C.R. Bhavadas, Palghat (i) I (ii) 1984-85 

(iii) Rs. 5820 (iv) 271 (1) (a). 

2. M/s. Joy & Co., Azhalcam (i) F (ii) 1980-81 
(ill) Rs. 50,000 (iv) 271 (1) (c). 

3. M/s. Kothamangalam Auto Timber Co., 
Kothamangalam (i) I (ii) 1980-81 (iii) Rs. 7410 (iv) 
271 (1) (a). 

4. M/s. Popular Automobiles, Bank Road, 
Calicut (i) F (ii) 1976-77 (iii) 2,00.000 (iv) 271 (1) (c). 

5. M/s. Popular Tyres, Alwayc (i) F (ii) 1982-83 
(iii) 18,824 (iv) 271 (1) (c). 

6. Throssoakutty Mathew, (i) I (ii) 1978-79 (iii) 
8,680 (iv) 271 (1) (c). 

7. Sri. C.T. Varghese, Chcruvathur Bros,, Chalis- 
sery (i) I (ii 11982-83 (iii) 5,544 (iv) 271 (1) (a). 

SCICiDULE-ni 

1, Sjj. Abdulla Moharum,ed, Kallangadi, KasEu-e- 
god (i) 1,16,497 (ii) 32,296 (iii) 1,48,793. 
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2. _Sirif M-B. AbdulU. Noaf Railway Station, 
Kanhangad (i) 34,22,000 Oi) Nil (iiii 34,22,000. 

3. Sri. P.A. Abdul Majuad, M/s. P.A. Abdul 
Rahiman Kutty and Sons, Cochin-1 (i) 1,33,000 (ii) 
13,000 (hi) 1,46,000. 

4. Sri. P.E. Appu, Represented by Lh & son 
P.A. Sasidliaran, Polakulath House, K-odungalloor 

(i) 3,56,744 (ii) Nil (hi) 3,56,744. 

5. Sri. Auto Nitto, Ocean Fisheries, Cochin-6 
(i) 4.49,000 (ii) 22,000 (iii) 4,71,000. 

6. Late K.J. Columbus, Ocean Fisheries, Cochin-6 

(i) 7.63,000 (ii) Nil (iii) 7,63,000 

7. S'i. A.P, Jose. Ainilad House, Mala, (i) 5.44,70 

(ii) Nil (iii) 5,44,703. 

8. Sri. A.P. Mohammed Haji, Pioneer Authomo- 
bilc.s, Calicut (i) 5,77,989 (ii) 1,11,648 (iii) 6,89.637. 

9. Sri. Mogral Abdulla Moosa, Kasaragod (i) 
2,01,158 (ii) 1,58,103 (iii) 3,59,261. 

10. M/s. M.S.M. Salihecn Sahib & Bros., Kedu- 
vayur (i) 1,28,190 (ii) Nil (iii) 1,28,190. 

11. M/s. Ocean Fisheries, Cochin-6 (i) 1,41,000 
(ii) Nil (iii) 1,41,000. 

12. Sri. V.R. Parekh. Calvetty, Cochin-l (i) 
4,61,000 (ii) 58,000 (iii) 5.19,000. 

13. Sri. P.A. Raveendran, Polakulath House, 
Kodungalloor (i) 2,95,716 (ii) Nil (iii) 2,95,716. 

14. Sri. P.A. Sasindran, Pelakulath House, Ko¬ 
dungalloor (i) 3,07,367 (ii) Nil (iii) 3,07,367. 

15. Sri. K. Venugopalavarma Raja (i) 1,62,988 

(ET) (ii) Nil (iii) 1,62,988. 

16. -do- (i) 5,51,910 (WT) (ii) Nil (iii) 5,51,910. 

Sd/- 

Ernakulam, (M.J. MATHAN) 

Dated 16-2-1987 Commissioner of Income-tax, 

Cochin. 

[C. No. 211/87-88/Rl 
C. KARTHIKEYAN NAIR, 
Income-tax Officer (R). 

vr.^rr. 29 ').?:-—trxprx ‘ft tri Jf ’rrer irffiferu, 

19 57 ^ UTXT 42 - 5 r ^ ^ 'flu stIt n-u 

^ ^nnfsiTPf fpsrr *r ^rr^innr 

I I VT tT'>Trr Jr fkrfnr laso-s? 

% TVrsf 10 rrufT xuu % xrfhT vr^ uu tx mr^rx 
1957 ( 1 957 TT 27) ^ HtX- fhtrfffTT Ppu XU fhr;r- 

fxPru nuf’uTfi fVm rirr t 0 ^ rftxirwr 

'JlJr (J) frtrfx'ir (ii) Prrxdlr if Prrur rr^r ept 

(iii) firatfytf mt (iv) k^r wx (iv) srmr tx (*r*ft vTJrwTtt 
•r) tfjTTXT TrrrfJTT fxt I i 


(I) 

I. ^ ('ft) 

Trt^-3 (i) 1983-84 (ii) 9,7 7,400 (iii) 11,83,600 
(iv) 19,258 (v) 19,258. 

2. sr^t (i) 1934-33 (>i) 9,45,700 (iii) 12.23,800 
(iv) 20,454 (v) 20,454. 

3. 'df ifo ■Tf» (i) 198 6-8 7 (ii) 12 , 32,227 

(iii) 12,32,200 (iv) 0,073 (v) 6,073. 

4. >!ff iTTfo (i) 1984-85 

(ii) 14,53,000 (iii) 1 4,53,000 (iv) 27,342 (iv) 27,342. 
5- (i) 1985-86 (ii) 12,45,200 (iii) 13,30,800 

(iv) 23,6 75 (v) 21,106. 

6. ^'r (i) 1986-87 (ii) 12,16,100 (iii) 1 1,69,000 

(iv) 5,447 (v) 5,911. 

7. jxx (?*r»in) fiT. xuUtxit (i) 1985-86 

(ii) 45 , 86,000 (iii) 45 , 86,000 (iv) 91,720 (v)9 i,72o 

8: (i) 1986-87 (ii) 40,02,90 (iii) 40,02,900 

(iv) 80,058 (v) 80,058 

6. «fr icr’^ffit, itfhPrfh im, ijfhr, irm 

iST5f,-W, fJTOX (i) 1982-83 (ii) 1 1,79,533 (iii) 10,75,000 

(iv) 18,000 (v) 16,000 

10. x?) (i) 1983-84 (ii) 11,68,382 

(iii) 10 , 28,800 (iv) 1 4,808 (v) 14,608. 

II. «ff u>nrr ^nnx, Tfi'fuxRTsff, 'TrxmiTX' (i) 

1983-84 (ii) 15,34,000 (iii) 15,34,000 (iv) 30,448 
(V) 30,448, 

12. «ft tffofffe (i) 1986-87 

(ii) 20 , 02,100 (iii) 20,18,320 (iv) 14,114 (v) 13,772 

13. 'ifftjpft'fto (i) 1986-87 (ii) 19,98,770 

(iii) 27 , 06,860 (iv) 14,148 (v) '(jya. 

14. «ff ctuouifo'x'brT-, rtuxftrx,^f^n-i (i) 1983-84 

(ii) 12,89,700 (iii) 12,89,700 (iv) 22,441 (v) 22,441 

15. ioffdrrxira, 'bf'rr^x (i) 1982-83 (ii) 3 , 43,023 

(iii) 16,89,950 (iv) 38,238 (v) 2,160. 

16. df 'fto’^Uo W5W1, xiW dfftn rtfdifiwwT»r 

dbrr (Pi. dt) '»7wj];x (i) 1984-85 (ii) 17 . 40,200 

(iii) 18,15,400 (iv) 42,400 (v) 42,400. 

17. «ff ufoitoirm^, nun dbr (i) igss- 

86 (ii) 9,20,630 (iii) 10,53,300 (iv) 15,349 

(v) 15,349, 

18 . XT. df.mrrj;, uraftfdxr, uX tx^t (i) 1978-79 

(ii) 11,51,500 (iii) n, 51,500 (iv) 17,537 (v) j|i7,537 

19. (i) 1979-30 (ii ) 15,20.400 (iii) 5,20,40 

(iv) 26,915 (v) 26,915. 

20. "ffr (i) 1 980-81 (ii) 15,06,500 

(iii) 15,06,500 (iv) 29,nno (v) 29 , 000 . 

21 . ^ (i) 1981-82 (ii) 16,36,000 

(iii) 15 , 36,000 (iv) 27.676 (v) 27,670, 

22. '1^'^ (i) 1982-83 (ii) 1 5,29,200 

(iii) 1 5,29,200 (iv) 29,275 (v) 29,275. 

23. • f (i) 1983-84 (ii) 13,07,700 

(iii) 13,07,700 (iv) 22,888 (v) 32 , 888 . 

24 . >tfr i (i) 1.9S4-85 (ii) 12,31,000 

(iii) 12 , 31,000 (iv) :tt,686 fv) 20 , 686 - 
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35. nit (i) 1905-36 (li) 10,80,800 

iU ) 10,50,800 (iv) 18,280 (v) 15,200. 

30. '5rV 

(i) 1983-84 (ii) 8,S5,330 (iii) 10,29,000 

(iv) 14,619 (v) 11,001. 

27. «fy (i) 19S5-88 (ii) 8,90,300 

(iii) 10,83,900 (iv) 16,204 (v) 10,204. 

23. (i) 1 980-87 (ii) 9,2.5,000 (iii) 10,01,300 

(iv) 4,27,5 (v) 4,3.57 

29. «fN7fr MfrrJir '6’^ Ttpff, nf.ft-ti 

(i) 1986-87 (li) 10,41,100 (iii) 10, 41, 400 (iv) 4,164 

(v) 3,714- 

30 0f> 'ft.TO'. (t) 1 984-aS 

(ii) 1 5, 41,000 (iii) 15, 41,900 (iv) 16,6S3(v) 19,660 

31. ^ (i) 1985-80 (ii) 13,82,200 

(iii) 16,74,900 (iv) 3,74, 900 (v) 25,380. 

32. >!fr. 'fi. fir^ fSrf^, irwffrtr 

(i) 1 932 83 (ii) 12,50,400 (iii) 1 5,45,400 

(iv) 36,010 (v) 25,000. 

3 3- inTOn ‘lll'fi f^5TT 

(i)l984-8S (ii) 10,90,500 (ii) 10,90,500 (iv) 16,465 

(v) 16,465 


34. wfir , vWrfr (i) i9S5-a6(ii) 28,5i,4ao 
(iii) 29, 01,200 (iv) 68,810 (v) 86,334. 



35. 

(i) 

198 6-8 7 

(ii) 

31,41,300 

(iii) 36, 16,700 

(iv) 

44, 084 (v) 

42,579- 



36- ^ft Rhr 

WfWTX 

fTsft , RimSTT 


(i) 

198S-S8 (ii) 

11,45, 

200 (iii) 11,57,000 (iv) 18,460 

(V) 

17,433- 






37. 

(i) 

1986-87 

(ii) 

1 5,41,800 

(iii 

) 16,00,000 

(iv) 

9,7 50 (v) 9, 

078 - 



38- *fi' 'fto rft' 


W4nrnft 

(i) 

( 19 83-8 4 

(ii) 

1,62,600 ( 

iii) 11 

0 , 86,260 (iv) 

1 6,337 (v) 610- 


30- xjr 

(i) 

198 4-8 5 

(ii) 

1,63,300 


(iii) 10, 86, 

900 (iv) ( 16,358 (v) 813- 



40- Xft (i) 1 

9 3 5-8 C 

i(ii) 4,63,80 

0 (iii) 

10,87,400 


(iv) 16,372 

(V) 

3,354. 




1 6-0-1987 'JR. "t. RTVr^, 

srtf^ IRJPT, tfiRfR 
5ft. RT3T3:, 

w.wt: trrtnprfi' (wit.) 

S.0.2995~-Whereas the Centr..l Governtnent is of 
the opinion that it is necessary and expedient in the 
public interest to publish under section 47-A of the 
Wealth Tax Act. 1957 . the names and th-^ir particulars 
relating to the following individual (indicated by T) 
who have been assessed under the Wealth-Tax Act. 


1957 (27 of 19G7) cn net wealth exceeding Rs. IG lakhs, 
in the charge of the Commissioner of Wealth-lax. 
Cochin, during the financial year 1986-87, such parti¬ 
culars like (i) Assessment year fii) Wealth returned 
(iii) Wealth asses.scd (iv) Tax payable (i’) Tax paid (all 
amounts in rupees) are hereby published- 

Individuals (1). 

1. Smt. Allicc Oommen, Forbes Wart and Figgis 
(P) Limited Cochin-3 (i) 1983-84 (ii) 9,77,400 (iii) 

11.83.600 (iv) 19 258 (v) 19,258. 

2. —do— (i) 1984-85 (ii) 9.45,700 (iii) 
12.23,800 (iv) 20,454 (v) 70,454. 

3. Sri. T-V. Augustin, Alwayc. (i) 1986-87 (ii) 
12,32.227 (iii) 12,32,200 (iv) 6.073 (v) 6,073. 

4. Sri. M. Chacko Pillai, Kolcncherry (i) 1984-85 
(ii) 14,53,000 tijj) 14,53.000 (iv) 27,342 (v) 27,342. 

5. —do-(i) 1985-86 (ii) 12,45.200 (iii) 13,30,800 
(iv) 23.675 (v) 21,106. 

6. —do—(i) 1986-87 (ii) 12,16,100 (iii) 11,69,000 
(iv) 5,447 (v) 5,991. 

7. The Commonwealth Trust (India) Ltd.-, Calcut. 

(i) 1985-86 (ii) 45,86,000 (iii) 45,86.000 (iv) 91,720 (v) 
91,720. 

8. —do—(i) 1986-87 (ii) 40,02,900 (iii) 40,02,900 
(iv' 80,058 (v) 80,058. 

9. Sri. K.J. Fancis, Rep. by K.J. Jose, Fashion 
Fabrics. Trichur (i) 1982-84 (ii) 11,79,533 (iii) 10,75,000 

(iv) 16,000 (v) 16,000 

10. —do—(i) 1983-84 (ii) 11,68,362 (iii) 

10.28.600 (iv) 14, 608 (v) 14,608. 

11. Sfi, K.V. Gopala Iyer, Kodunthirappally, Pal- 
ghat, (i) 1983-86 (ii) 15,34,000 (iii) 15,34,000 Ojv) 
30,448 (v) 30,448. 

12. Sri. C.V, Jacob, Mechupadam, Kadayirppu 
(01986^7 (ii) 20,02,100 (iii) 20,18,320 (iv) 14,114 

(v) 13,772. 

1.3. Sri. Joy. P. Jacob, Kclencherry (i) 1986-87 (ii) 
19-98,770 (iii) 27,06,860 (iv) 14,148 (v) NIL. 

14. Sr. S.S. Koder, M/s. S. Koder, Cochin-1 (i) 
1983-84 (ii) 12,89,700 (iii) 12,89,700 (iv) 22,441 (v) 
22,441. 

15. Sri. K. Kuriakosc, Perumbavoor (i) 1982-83 

(ii) 3.43,0.23 (iii) 16,89,950 (iv) 38,238 (v) 2.160. 

16. Sri. P. M Lakshmanan, West Coast Weaving 
Establishment, Chovva (P.O.), Cannanore (i) i.984-85 
(ii) 17,46,goo (iii) 18,15,400 (iv) 42.400 (v) 42,400, 

17. Sri. C.J. Mathew, M/s. Paul & Mathew, 
Trichur (i) 1985-86 lii) 9,20,670 (iii) 10,53.70 0 (h) 
15,349 (v) 15,349 

18. Late Sri. K.I. Mathew, Tliatholil, M , Pr rur. 
(i) 1978-79 (ii) 11.51,500 (iii) 11,51,500 (iv) 17.537 (v) 
17,53,. 
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19. —do—‘ (i) 1979-80 (iii 15.2r,40() (iii) 

15.20,4C0 (,iv) 26.915 (^) 26.915. 

20. —do—(i) 1980-81 fii) 15.06,500 (iii) 15,06.500 
(iv) 29,000 (v) 29,000 

21. —do—(i) 19S1-82 (iil 15,36,000 fiii) 

15,36,000 (iv) 27,676 (v) 27,676. 

22. —do— (i) 1982-83 (ii) 15,29.200 (iii) 15,29,2(0 
(iv) 29,275 (v) 29,275. 

23. -do- (i) 1983-84 (ii) 13,07,700 (iii) 13,07.700 
(iv) 22,888 (v) 22.888. 

24. —do—(i) 1984-85 (ii) 12,31.000 (iii) 12.31,( 00 
(iv) 20,686 (v) 20,686. 

25. —do—(i) 1985-86 (ii) 10,50,800 (iii) 10.50,800 
(iv) 15,280 (v) 15,280. 

26. Sr. K.P. MohammedaJi Haji, K.P.M. Touiist 
Home Perintalmanna (i) 1.983-84 (ii) 8,65,530 (iii) 
10,29.000 (iv) 14,619 (v) 11,061. 

27. Sri. C.N. Namboodiri. Tliodupuzha (i) 1985-86 

(ii) 8,90,300 (iii) 10.81,900 (iv) 16,204 (v) 16,204. 

28. —do— (i) 1986-87 (li) 9.25.600 (iii) 1(/.01,300 
(iv) 4.257 (v) 4,257. 

29. Smt. Nirmalaben Kakubai, M/s. Krishnan & 
Co, Cochin vi) 1986-87 (ii) 10,41.400 (iii) 10.41.400 
(iv) 4,164 (v) 3,714. 

30. Sri P.M-Paily Pillai, K.olencherry (i) 1984-85, 
(_ii) 15,41,900 (iii) 15.4I.9CC (iv) 16.383 (v) 19,660 

31. --do— (i)l985-86 (ii) 1 3.85,200 (iii) 16,74,900 
(iv) 3,74,900 (v) 25,280. 

32. Sr. K..P- Poulosc, Wc.stcrn Chitties Buildings. 
Ernakulam(i) 198-83 ^ii) 12,56.400 (iii) 15,45,400 (iv) 
36,019 (v) 25,000. 

33. Sri. Ponvalappil Mohammed Haji, P.O. 
Madai, Cannanoro Dist. (i) 1984-85|(ii) 10.90,500 (iii) 
10,90.500 (iv) 16,465 (v) 16,465. 

34. Sri, Sasi Cloor. IColenchcrry (i) 1985-86 (ii) 
28.51,430 (iii) 29,01,200 (iv) 98,810 (v) 86. 333. 

35. —do— (i) 1986-87 (ii) 31,41,300 (iii) 35.16,700 
(iv) 44,084 (v) 42,579. 

36. Sri. Shaik Ahamed Haji. Nalakath House, 
Mannarghat, P.O. Kodakkad (i) 1985-86 (ii) 11,45,200 

(iii) 11,57,000 (iv) 18,460 (v) 17,433. 

37. —do-(i) 1988-87 (iii) 15,41,800 (iii) 16,00,000 

(iv) 9,750 (v) 9.078. 

38. Sri V.C- Varkey, Angamaly (i) 1983-84 (ii) 
1,62,600 (iii) 10.86.26o'(iv) 16.386 (v) 810. 

39 . —do—(i) 1984-85 (ii) 1,63,300 (iii) 10,86 900 
(iv) 16,358 (v) 8,13. 

87/1383 GI—4. 


40. —do— (i) 1985-86 (ii) 5,63,800 (iii) 10,87,40 
(iv) 16,372 (v) 3,354. 

Sd/- 

Ernakulam, M-J. MATHAN, 

Dated 16-9-1987 Commissioner of Wealth-tax, 

Cochin. 

C. KARTHIKEYANNAIK, Income-tax Officer (R) 



20 wrsrr, 1987 

^r. vfr. 2990 .—wffifhipT, (1942 m vii) ^ ettxt 
( 4 ) ( 2 )^^ (tt) im srrrr nrftwt "(fr !r4)r«i 

nrrn TNh 5f)V % ST'fmT 

5p, ti;,^TrrrspT, arrf. O. tt. 'tn. ^20 las? % 

?tr>n4r % arffi/rw <rrer ^ 

■r^ frr wWm EpiTfaR "rTtf) |i 

['Pt. d. ( 1 ) ia)/ft7-nFrtT (jft.)] 
filTT, TT 

MINISTRY OF COMMERCE 

New Delhi, the 20th October. 1987 

S.O. 2996.—In e.\ercise of the powers conferired by clause 
(a) of sulvsection (2) of section (4) of the Coffee Act 
VII of 1942), the Central Government hereby appoints Shri 
K. Sundarajan, IDAS, presently Ehreetpr of Finance, Coffee 
Board to hold the additional charge of the post of Chair¬ 
man. Coffee Board’ in addition to his own duties, on ad- 
hex; basis with effect from 20th October, 1987 until further 
orders. 

[F. No. 1(12;/87-Plants ‘BT 
ASHOK KUMAR, Dy. Secy. 

ftpRUP, ^ ifitJrtrfq) 

Hf 23 1997 

ail. 2997 ffird 00 

arfl-imT?; 5;^ rtn-. ^w)f-40000 1 t) affir 

(1 9 aa-sa) 4: 114(1) % flpft i)r 

oililtn 9 ;^ % ^ 18,(19,599 ^ aizsrrff mV 35^^ 

gTtiT qt^" 4) viv) ftr arriiTn 'rrrdn' ’4. 

0492791, ftrhfT 28-4-1 98C (171 '4T I 

2 m 'TtS (TWisitin: Tt It. ^ iPR ir 

■JW qifFrrfVr rpT ^, rptill rjt JTij Vt JPTT 

Mltjjfa 'JTI'ft T'df % fipip 

i(7 rrJTdn 4 oiitTiirr^ fair hr sbfUi 1985-88 ^ 

arWIV -2 4T OTT 8 0 ^ oi'iT'la' siWfRT r/T TTW-qw hrniT f 

18,(11,114^. mil 

015 ift 4VW wr ) i|r ffir mferr i qi^ ^ ?r ^ ^ ^ 
fwi )) ft: (Tf^ (friT ir ifsr mTiiir ftoq mai ?) ffi ^ 

qqJTftrq q:T 4ftt ^ I 
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3. 4927 91 

28-4-SG iiTtf'r ^r^rr miTHFr 

atWir, 19 55 fsTTPIT 7-12-55 WITTi 9{v) % 

SlflFPI^f ?T| JimiT 9;?T^|Tf il;ir(7r 71:Tf.'ir./ 

'7tfi/04927 91 2H-4-Sfi ^Pt 57'4'Tr f I IH-ijl, 1 1 4/-’5'Til 

^ SPT'PItfTllT T-ifur ^il.'7;TT ^ Ji- q-|Sf^'t 

MTT^ ir Tf.' 31^71(7 711 7iriT( R-qi Tj^ | | 


[71. 2l^. 7T!lt-n;,njT. 5 s/^l .7 ft./ n;^^/479 

(Office of the Chief Controller of Imports & Exports) 
Now Delhi, the 23rcl September 1987 


i 


ORDER 


' S.S. 2997.—M|s. Job'ts Engineering Compnny T.td., 60 
Phirozesh.Th MclUu Road, Bonihay-400C01 were granted nn 
Import Licence No, P/F(0492791 da+ed 28-4-1986 for 
18,69,5991- (Rupees Eighteen Laklrs sixty nine thousand 
and ninety nine only) for import of spares for stock and 
sale under para 11(1) of Import and Exports Policy Vol. 
I (1985-88). 

2. The pary has now applied for issue of a duplicate 
copy of the above-mentioned licence on the ground that 
the original licence has been lost by their clearing agents 
M|s. M. D. Sadrani at Custom House. In support of their 
contention they have executed an affidavit as requir¬ 
ed under para 86 of Chaptei-Il of Handbook of Import & 
Export Procedures 1985-88. The duplicate licence i.s requir¬ 
ed for Rs, 18,61,114|- (Rupees Eighteen lakhs sixty one 
thousand one hundred and fourteen only). The party have 
agreed ad undertaken to return the original licence, if 
traced later, to Ibis Office. 

3, I am satisfied that the Original licence No, P|F| 
0492791 dated 28-4-86 has been lost at the Customs House. 
In exercise of the powers conferred under sub-clause 9(e) 
of Import Control Order, 1955 da'ed 7-12-55 as amended, 
I hereby cancel the Import Licence No. P|F!0492791 dated 
28-4-86. A duplicate licence is being issued to the party in 
lieu of the original licence cancelled hereby for the un¬ 
utilised anr.'ount of Rs, 18,61,114. 

[No. 2-J|SparesIAM-88|AIS] 
Tf ftrjff, 9 aTTJTT, 198 7 

tn.SR. 2998.—F-fr TmtrrT HTEttn ntr T*RTf, 

»fEriTiRtT tI 'Ptt- anrrpr % fFTP c 5 ,onn/-^. 

ifSpT; W7R!T) 'Ft ET JTI'RI'R TfrlTfr d. T'/et/ 0 4 9268 0, 
fiFffiF 25-2-198 0 ap-ff fipqT rPn TT I d TPFT ■ST/RET 

5rfd *pf iita'fiTfd Tfh TT;ff tTf^Tr, TIRR TT 
tfr PT Tp RFT 'Sff amt Ipp || Sfid ws 

RRi ^ Pp FTiTdr Ttr 'rcTTT irdf m ntur Tp>P 
mrsRffl % TfR fTRt rpR '4T Xl7'r IR d ap3T; FT 
^ 'Ft TTREI f^F^FT fTRI RTt ^ I 


2- and TT' % TRdT Jf FT.'^tfR -aiTTp d "fd-FT R.-fq-'f.' RlftT- 

>F|Ff( ^ fdfhqq um 7 tt7 urf yrTT-ir qiP^r frq) ^ i 

t, ft 3TiqR d. di 7;tH/()4926R0, 

flFTTT 2 5-2-198 6 Ti' TT tdr TfiTdd-JRTt d ’tI' ^ I T’TT 

d»ftfhT sfiqiTT (fqdefv:) spidiT, 195s fqrhp 7-12-19.55 Tf 
tsqcTRr 9(174) % TfRdq wt siDfiH fr trddrFFTd r: 
dtTTtTT, iiRiTiqrFi Fff) q-Rf rrsr sEqi'q TiTtdd qfq d. ^.1^1 
0492680, fTTfr 2.5-2-1986 T) 7 ^ fspqf Tpru 


New Delhi, the 9th October, 1987 

S.O. 2998.—Shri Sant Lai Sargodha Soap Factory 
Amroha Gate, Moradabad were granted a import Licence 
No. PIF10492680 dated 25-2-1986 for Rs, 65,0001- only 
for import of Isuzu Getcini Car. The Licensee has applied 
for issue of Duplicate copy of the above mentioned Import 
Licence on the ground that the original Import Gcence has 
been mi;.plHCcd|Iost. It has further been stated that the ori¬ 
ginal Imopvt Licence was not registered with any Customs 
Authority and as such the value of the Import Licence has 
not been utilised at all. 

2. In support of his contention, the licensee has filed an 

affidavit duly sworn before appropriate judicial authority, 1 
am accordingly satisfied that the original Import Licence 
No. iP|F|049268t) dated 25-2-1986 has been lost by the ap¬ 
plicant. In exercise of the powers conferred under Sub- 

Clause 9(cc) of the Import (Control) Order, 1955 dated 

7-12-1955 as amended from tirr» to time, the said original 
Import Licence No. P|F|0492680 dated 25-2-1986 issued to 
Shri Sant Lai, Moradabad ig hereby cancelled, 

3. A duplicate copy of the Import Gcence is being issued 
to the party separately. 

[File No. F-81I84-85iBLS|12861 

N. S. KRISHNAMURTHY, Dy, Chief Controller of 
Imports & Exports for Chief Controller of Imports & Exports 

qf fifTT), 1 9S7T^T, ) 987 

FFI. m. 2999.—qJTrfTax)) q^FT, nf) 77,^^ 

5 iflFTTr ?rPTFT4R fJlTr TlfltqWR (?. R, ) R H»nnH4 

Fpf wiTtip FFTr^qf'Ttr rrPrfn ^ wtirnT wl 

wmj k'SrdWH / Epfri];ir / / fTrq?T fTRl Rf sTrifrR: rr f^/ 

RFfTiT4?rfor/3rT Tir)?? irrar 50*fl. zh 2 , 05 , 000 / 4 . tflqft>rr 
50 iff. zT Twr ^ ftr qrs , 0,25 qt. if), frui 

F3JT% ar«T Ifferf ^ ?rf%T fiTT Ffwq tPTT Ttt t) 

sfr|4TT,% sTWfcf % wqfFW It 2,30,000/ 4. nrr 

'TT 4,35,000/414’ Fftr 'RT'FTF rwr rrnrro it. <(1 /ott. 

2000227, fariT 16-t)-I 937 RTO klf IT I 

2 qfftq if irqr ^ fip <n^ % 44 wnriti 

FTraTr tPj qurr qinff/^qur ftwr 

Tml' % RffiTa-iR ifr RTii^nt RTftnrttt i ftrifrfkr 

qif I iH "fr I 


3. gfifT ^ srri:^ krTn 16-9-87 tk rtTut 

qd ^ Tifr Fprirr frirr^ 4^ FStRl ft4T 1T4T Rr I 4'4T ITWtfTq 
sjriT,4 fT4T4 wribn: 1955 tbrup 7*12-1935 iff ^trrxr 9 (v) 
mr RTfT iftnind w R 4 r 4 iRff jtr sfrqrq trr^fT ti,. 
If. /rjiT. 2000227, fklT 1 6-9-1987 lit If 
irrqr ^ i 

[m. T. TT[T4i|f/'k'"'l/60 5/'rRo t(«r, mf/tf. IFT. 
SS/'rrr.TT.'PT./ms] 

New Delhi, the 19th October, 1987 

ORDER 


3. Tisf tI ^544 atrqrT ft:^ ipf sirjftrf'T ifq Tt sttfi t 

FJTi-ft ftiqf 3rr ^ I 

[TT.rf. Tl5-Rl/.8 4-8 5/4iTTiTT/l?a6j 
14.FT. ^rtTfiJET, TT 1J44 Pdf417, Fftf-T 

T'r -JR pTflCT 4,4(4 1^14414 


S.O, 2999,—M|s. Rabco Metal Industries, G-77, Sector 
V. Nidada Complex, Distt. Ghaziabad (U.P.) have obtained 
Supplementary Import Uc;ncc No. P|S|2000227 dated 
16-9-87 for Rs, 4,35,000 from this Office for import of All 
Seconds/Second Grades/Defectives/CuttingslShets|Coils| 

Strips in any shape/Section Coated/Uncoated. Quantity 5(1 
MT for Rs. 2,05,000 and Tin Plate Waste of thickness 
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0,25 mm and below but exuludine mill excess and over runs. 
Quantity 50 MT for Rs. 2,30,000 as per decision of Head 
Quarter Supplementary Licensing Committee. 

2. It has come to my notice that the party has obtained 
this Import Licence by ffaud and mis-iepresentation of 
facts|information because the application of the company 
was not recommended by the Sponsorinf; Authority. 

3. I am satisfied that the original licence dated 16-9-87 will 
not serve the purpose for which the same was granted. In 
exercise of the powers conferred under sub-clause Ofal of 
Import Control Order 1935 dated 7-12-55 as amended, I 
hereby cancel the Import Licence No. P/S/2000227 dated 
16-9-1987. 

[File No. Suppl/S|-4/605/SSl!AM. 88|SLS11128] 

5tT.3rt. 3U00.~R. rrirT 

ni-7, 9, rr'bTTi 'tift-tbr-i, fapTi rTrftnrrsrr? (‘J.ir.) 

Ef frftrrd % frp‘fqT=jFr(t; ■ftrTFfrrir 

Ir IPSTT 50 ifi.z:. •tt'r rrrrnf'TfT rr 

jtr 2,0 5,000 V. % Tr»T^ 

wlw/Tfrrm/f^tfi sfl if iptfe^/SuOfttfe Ria-T 

80 tff.z:. Tr3t: 2 , 30,00 t. %o.25 ftr.fir. 'tflT ^tr 
^ tfrtlf if ^ ^ 3tnn?t ^ fttr 4 , 35 , 000 /- ■?. 

apj^ tlMt 'Tt/P5r/2 0002 28 ferlT I 6 - 9-97 

jrrt?r Mr % 1 

2. tm CTi'T ^ afi^ri t ^ ^ sr.rrrn 

tfWT tnfi tftT TOff/g;^ % frT^rftrrm nrr ferri ^ 

ftftfip nippfr % 3tt^ ^ sntftf^ri trrftrqTiff artir fnqirFtsr 
# Ttf «fr I 

3 . ^ tffgEc j fip fPTfq: 16 - 9-37 qrr ipi ^1 fstg mijr;! 

^ I aprri'lT 

Wtrrrari^yr less feh?: 7 - 12-55 % 9(qt) ^ «fn4tT 

STW srtwWf m trqW 5^ ^ srimsT vr.niti 

'Tl/tfR/2000228 frRt^ 16-9-37 31331 j I 

[■Bl, tt. flF?ft./'f3.4/606/rfH,0:iT.3n^./S8/b7Itf3>t3/ll29] 

ORDER 

S.O. 3000.—Mjs. Soandunavian Steels and Engineering Co. 
C-7, Sector IX, Noida Complex, Distt. Ghaziabad (LI.P.) 
have obtained supplementary Import Licence No. P/S/ 
■2000228 dated 16-9-87 for Rs. 4,35,000 from this Office for 
Import all seconds/second Grades/Defcctivcs/Cultiugsl 
Sheets|CoilslStripa in any Shape/Section Coated/Uncoated 
quantity 50 MT for Rs. 2,50,000 and Tin Plate Waste 
of thickness 0.25 MM and below but excluding mill excess 
and over runs Qt. 50 MTs. for Rs. 2,30,000 as per decision 
of Head Quatcr Supplimentary Licensing Cemmittee, 

2. It has come to my notice that the party has obtained 
this Import Licence by fraud and rDis-representatoin of 
■facts/information because the application of the company 
was not recommended by the Sponsoring Authority; 

3. 1 am satisfied that the original licence dated 16-9-87 
will not serve the purpose for which the same was granted. 

In exercise of the powers conferred under sub-clause 9(8) 
of Import Control Order, 1955 dated 7-12-55 as amended, 

I hereby cancel the Import Licence No. P|S. 000228 dated 

I6-9-I987. 

[File No. Supp./S-4/606/SSI'AM,8|SLS|H29] 

PAUL BECK, Dy. Chief Controller of 
Imports & E.xporis. 


3'«itTT ij’Jriwif 

(4;pT7' Tii-t Ftaft) 

12 ctqijjr;, 1937 

\ 

44.30 , a 00 1. —'f fiTT srin'iEPT 
srrtjfuTiT, 1969 ( 1969 Tf 5 4) Tf ErUI 26 * TTdTTI ( 3 ) 
% C7-[574dt if, rTT.pjr n?rr:jjiTi 

'fsfi^'T TTiqffrg 6.5, c'4t.A74 7, . 4, . ^177 7, 6 6 7377- 

690001 if I %'tjfi7T7"T (tfif.'q/irrrr d'i7r 591 / 70 ) It 

■fit TTVifi' 11 ‘7777 ~T 77-771 if fT ^fir7 7T "77 

sr.lir777 % '7H 4f 5757,7 III % -T-TapJ -If Tg'7'|f I 

[7. I 6 / 12 / 39 —o.'7-III] 

. 7i'. 7PPT, sm 

MINISTRY OF INDUSTRY 

(Departnjcnt of Company AtTairs) 

New Delhi, the 12th October, 1987 

S.O. 3001.—In pursuance of Sub-Section (3j' of Section 
26 of the Monopolies and Restrictive Trade Practices Act, 
1969 (54 of 1969), iho Central Governnient hereby noti¬ 
fies tfc cancellation of the registration of Mis, Binny Limit¬ 
ed having registered ollicc at 65, Armenian Street, P.O. 
Box No. 66. Madras-600(>01, the said undertakings being 
undertakings to which the provisions of Part A CJiapter III 
of the said Act no lo,-igcr apply, (Registration No. 591|70). 

[No. 16I12I86-M. lU] 
L. C. GOYAL, Under Secy. 

(xffsfrw, f77i7) 

16 193 7 

3Ti?7T 

7.1.tfr. 3002—•’7'v;;7;u, 743 ,’7 f-T.Vr ?Pr( (TjffrTir, 

Ff'tvP'T rf'U -.ffM) "ttt, i:)6,5 "777 9 % ( 2 ), 

f777 12 itr jTr7T7 ( 2 ) 77 37 ( 3 ) sfiir f777 24 ^ 37 - 
FttU ( 1) aiTt 77T TTrfaff vf 74i7 
Tt?— 

( 1) Ft ~ ^ *5; % fTi 7 1 % r 7 y ,7 (1) if fV- 

f7[%3r 3, 3,’;'7 %53.‘7 dTr, 3>p rj if T 73f % rfw if, 3TP7 

( 2 ) if 7ifiT7;;Fi r77(?f7 ri'K^PlU ^)71 3 fT ^cvf 

( 3 ) <f 7lffUT|7i' ■J-747 ( 4 ) rfffe'ff 

% i-f-TT if '7=(5ri37 7btT7;i'i"r tfFTi I Uf % ff7>J if afrfcVf 

TiftratTf 337 ; ( 5 ) if Ff7r T7[ ^ I 

( 2 ) 377 3;fg;-7r % 313 2 vf\x vfi3 3,( 1 ) ^ 
‘iTr^fe: 715^:31 ipTi "Vi" ifix JfitriTiT Wi’7 if7( 

if ill 77f % rfflT if 77r3 ( 2 ) if FrfhfW ffiftrsTi-T?! 
fTUfVd nifsnrrr'i sfif 5ffT 37> (. 1 ) if Wl fFFff % 

rfaT if 7313 ( 3 ) sru. 77^3 (s) if PqiiTiitcj 34 ,-^ Tlft-ipiff 

TTSf. ffifetff 5ff~ 3'r.'3 STiflpr.fi fffif 1 
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^ 'V 


T^r *PT ^4iT "fr ^pfr^r 

UTftTTf^ 3iftrOf*rr aiftr- 

ip’: 

aTfsTTift (f^- ■ 

ir 

TJTprf^i^w 


(t) 

(2) 

(4) 

(^) 

(5.) 

(1) 4. ^r»Tf (pr 

arsJIW 


ffsit 

vrTTcl^ 

4hflf4(F' 

(ifl 44441 


TfC^lT 

rTr^ncT- 


wr^rtT^flrr 



nriT ^rr 


■FlpfT 



■itflWPTrr 

5^'r 1 

Bffti 



3900 Wf 










4000 














(3) 

?rf'44, 


(i) 4 

afsmST, 




(iv) 

4fWf4T 

1640- 



fW 

5tt»r(T 

;2900 tfo 


4r4»r!r ^ 


wyt^rfiPT 


5^ 

srsw, 





sfWlrf44r 


RttiT 4 



triWslH 

»r»fr 












STPt-2 ?Tiqt3:vr IblT rpjg “u" 

(Kt Itf 


rrrft^pff 

>mf4pn, 

apTtrr 


!ITfR(p|'?f 

arftrdppi 

afl 4^ 

mfmrfi 



4144 

3ri4Trf4d 




fbr? WffJT 

fir: p%rrr 




srrftpprtl' 

(fipw • ■ 



if ^ 

'tejfip- ■ 
% 5rftf 

if) 


(i) 

(2) 

(4j 

(4] 

(5) 

44nit w 

trfVr, 

4Tl44r 


arw«T, 


3iWtf44i 

tftwtf’I'P 


?ftefrfiT47 

PT 


Tr’T^ 


'TfSTtftAr: 


lilpn 

sfkvfrrcr 


jpnrtr 







(>) (-) (-'0 (4) (s) 


f^r 3rfw?nT 
J 1 5(1 
'f arfOTT t 
ftrig J900 
■intr 4 ^IT 

^ I 


KTi^-.T jrf!TfT^%5fffir4'>ri ^^‘4" 


T- ^OpT 


sfras^^ 


srrfTTff XTrfifTTf, srrfsT 

3?fWf4^ (sft Jiff srrftrw’d' 

ifTT^ ip fsfi^ srfiiAfw 

mVf «PT WiR 

(TTftif^iA f^inr 2 

ffWTTP' ■ 

% 

5rf?rf4^ 4) 


(1) 

1 

(2) 

(:0 

(4) (5.) 


5f45 


rwf 5IWIW 

145% 455 5| 

Rr!ftf44: 

rfwfrffi^P 

*ft«frr5u 

»iTr55f5 W 

rTt55*fl«: 

'TF5Jrsftr 

TiTO^ffr 

I ISO wr 

5i (354 T5 if 

•fV55 wA 

4. 

) 

1 >5riT5»^ 

ipfinfs^ 




[ft. 3(5)/8 7-f4] 
5i 4sfr T) 5W5, f5WP 


(Depaiimeni of JoduMriiiJ Dcvelopinsni) 

New Delhi, the 16th October, 1987 
ORDER 

S.O. 3002,—Id exercise of Ihe p6wcr,a conferred by sub- 
rule (2) of rule 9. clause (b) of Sub-rule (2) of rule 12 
and sub-rule f 1) of rule 24 of the Central Civil Services 
(Classifiaction, CXintrol and Appeal) Rules, 1965, the Pre¬ 
sident hereby directs that— 

(I) In respect of post? in general Central Service, Group 
B sirccificd in column (1) of Part 1 of the Schedule to this 
Order, the authority specified in column (2) shall be the 
appointing authority and the autlioritv specified in colunm 
(3) shall be tile disciplinary authority in regard to the 
penalties specified in column (4) thereof. The Appellate 
Authority in respect of these penalties have been specified 
in column (5) thereof. 

(2 1 In rcbpect of posts in the General Central Service 
Group C and the General Central Service Group D specified 
in column (1) of Parts 11 atiti 111 of the said Schedule, tljp 
authorities .specified in column (2) shall be the appointing 
.authority and the authorities specified in eolurans (3) and (5) 
-hall be disciplinary authority and the apifcll.de authority ros- 
pcclivcly in rgeard to the picuHllics specified in column (4) 
thereof. 
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SCHEDULE 


PARDI 

GENERAL CBNIRAL 

SERVICE GROUP 'B' 


Description of the posts 

Anpoinliiig Authority 

Authority compe¬ 
tent to impose 
penalties 

Penalties which it 
may impose (with 
refetenec to item 
number in Rule) 

Appellate 

Authority 

(1) 

(2) 

(3) 

(4) 

(5) 

1. All posls carrying a pay or scale of 
pay witli a niaximpm of not less 
tlian Rs. 2900/- but less than 

Rs. 4000/- 

Chairman Bureau of 
Industrial Costs and 
Prices. 

Chairman Bureau of 
Industrial Costs and 
Prices. 

All 

President of India 

2. Junior Progratnnier Rs. Ih40-2900 

Secretary Bureau of 
Industrial Costs and 
Prices. 

Sjcrctary , Bureau of 
Industrial Costs and 
Prices. 

(i) tu (iv) 

Chaiim.in Bureau of 
Industrial Costs and 
ibices. 



Chairman Bureau of 
Industrial Costs and 
Prices, 

All 

President of India 

PART-rr GENERAL CENTRAL SERVICE GROUP ‘C’ 



Descriittion of the posts 

Appointing Authority 

Authority competent 
to impose penalties 

Penalties which it 
may impose (with 
reference to item 
number in Rule) 

AppeUate Authority 

(1) 

(2) 

(31 

(4) 

(5) 

AU posts carrying a pay or a scale of 
pay with maximum of over Rs. 1150/- 
but less than Rs, 2900/-. 

Socrelary, Bureau of 
Industrial Costs and 
Prices. 

Secretary, Bureau of 
Industrial Costs and 
ITices. 

AU 

Chairman Bureau of 
Industrial Costs and 
Prices. 

PART-III 

[ GENERAL CENTRAL 

SERVICE GROUP 

‘D' 


Description of post 

Appointing Authority 

Authority competent 
to impose penalties 

Penlalties which it 
may impose (with 
reference to item 
number in Rule 11) 

Appellate Authority 

(1) 

U) 

(3) 

(4) 

(5) 

All posts carrying a pay or a scale of 
pay (he maximum of which is Rs. 1150/- 
or less. 

Secretary, Bureau of 
Industrial Costs and 
Prices. 

Secretary, Bureau of 
Industrial Costs and 
Prices. 

All 

Chairman, Bureau 
of Industrial Costs 
and Prices. 


■ [No. 3(5)/87-Vig.] 
GAYATHR] RAMACH.\NDRAN, Director 


8rtt trmfr^ «Cf7f 

g;ftr fimpi) 
rnTfliT rTT^W 

T# 2 S ftriT=^L J 98 7 

!?Tfo -jne ;}oo3,—woslir tTivw (smr'iH ^’C) Mt'W, i9s.s % ftwr -1% ^3^ (i) % wreTtjr 

m ft'TI TTI^ k 3)7 TriHT tr^T fTTTfT^, f^7?ir W 'flTTTtliT lTTR7r ^ rrf^ IT? 

ji f7raif7=T TTL jfr irt ff I 
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HrdW (jnrr'^ affiipTfm, j 952 wVt; Pmf ^ f<T; ^ iffsT-F 


f¥3ni»T 


(0 J^2) 








■J!<Tr5'/'3^^ «Ff1(11 whr 1TI=1^ ^tWIT 


WTO % ftRTfPT w ?rrfimT W(>]; ^ 

ftrpr 


(3) 


(4) 


(S), (e) 


^TFTftf trt^ IS: 10325-1982 wIt 

15 wnr ^ % ffTi IS fTur 

fifiin % ^>3- % fcff fiTP#s 


?w«rf if 5t^ IS ■ 10348- 1982 ^11 

1 if g3sn •■^'f fWr- 

^ 2 


"ISI” 3T3iTf wi^n vrroiffiT 

4wf 411 >T>ffimT 
(2) if ftwif ffrfVro 
Mr 'TTm^rarasTfiTff 
w ft, f^iTnq if 
^ »i^T jfMffliir % 
3rTT flT’ 11*5 fmT 

ift'fnrrR' trreffqTrrim 
irf ^fwr sffvfT 5fi 
“ISr «imf qrwr vrafiq qr^n? 

ifT^ qq Mfofflw 'Tt 
(2) if ^ firffw 
M ifVr TTWi; irar® apt.- 
7111 if «qrin w ft, f^- 
n if ftiafii % ai^T*fPft- 
uTJT ^ TTT ifiMr 
^ i(wn wT ultituw ipift^ 
aTwrff KTTT qf>T afftia ft i 


198 4-04-10 


I9rt5-10-01 


[ifo iffol^iro^ts/uiB] 


MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Supplies) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 25th September, 1987 

S.O. 3003.—In pursuance of sub-rule (1) of rule 4 of the Indian Standards Institution (Certification Marks) 
Rules, 1955 the Indian Standards Institution, hereby, notifies that the Standards Mark(8), design(s) of which to¬ 
gether with the verbal description of the design(s) and the titlc(s) of the relevant Indian Standard(s) are given in the 
Schedule hereto annexed, have been specified. 

These Standard Mark(8) for the purpose of the Indian Standards Institution (Certification Marks) Act, 1952 
and the Rules and Regulations framed thereunder, shall come into force with effect from the dates shown against 
each. 


SCHEDULE 


SI. Design of the 

No. Standard Mark 

Product/class of 
Product 

No. and Title of the 
Relevant Indian 
Standard 

Verbal description of the 
design of the Standard 

Mark 

Date of 
Effect 

1 2 

3 

4 

5 

6 

1, '•» OII’.V 

ra 

14^1^;' 11 

15 kg square tins for 
vanaspati and edible 
oils 

IS : 10325—1982 
Specification for 15 
kg square tins for 
vanaspati and edible 
oils 

The monopam of the Indian 
Standards Institution, con¬ 
sisting of letters ‘ISP, drawn 
in the exact style and relative 
proportions as indicated in 

1984-04-16 


Col. (2); the words ‘TIN 
ONLY’ being superscribed on 
the top side and the number 
of the Indian Standard being 
subscribed under the bottom 
side of the monopam as indi¬ 
cated in the design. 










37i3 


[wnrll—w 3(ii)] 


*TTCdrr Vacwr: 31 , \ssil^rfm! s^ieOB 


2 . 


3. 


■Liojj. 

Safety footwear for 

IS : 10348 -1982 

(S 

steel plants, type 1 

Specification for 

and 2 

safety footwear for 

rr Pff 


steel plants 

m 

TYPf J 




The monograms of tho Indian 1985-10-01 
Standards Institution, con¬ 
sisting of letters TST, drawn 
in the exact style and relative 
proportions as indicated in 
Col. (2); the number of the 
Indian Standard being super¬ 
scribed on the top sides and 
the relevant type designations 
being subscribed under the 
bottom sides of the monogram 
as indicated in the designs. 

[No,^CMD/13:9] ' 

ipro sfro 3004’■—dort (swt'jnr fdPtnn, i 9 S.s % 7 % (3) vnrffJTnfW dFri 

iTTr srfb^’T?! f¥*n ft fd Wdw ^ fiqr ft 1 Pjoripr hrrOT d^rnr d fipirr 

w ft I ^ 5f Tf nrtl^ d mn fPn- 




<3FTr^/^T 


dwfdtr nrofbr nifw ^ do 




(0 


( 2 ) 


( 3 ) 


(4) 


srfd TW? 

( 5 ) 






(0). 


1 . 

% ftig 15 PWT 

IS : 1033S-1982 Y’fPthT 
wnr-ihTt % fmr 15 ftp^i % 

1 

( 1 ) 2 gfh Iffmi 1984-04-01 

200000 YTlT'ff ^ fhrr, 



ffenf ^ fitfhpi?: 


(2) 

1 fttll Jtfh 

200001 pprf h’ .sooooo 

Tfiffiff ?Rf ftrg rflx 





(3) 

i/ 2 ftrrrsffh 500001 

!Tih<P WT* 

3. 

Ypmr tififflfsi- 

IS: 10348-1982 it'fir'f 

H Ormftr 

1 

(0 

2S 44 ilf4f 1000 1983-10-01 

Tttuff N'-t 





(2) 

2o 44 Bftnprif 1001 4fnrif 






h 3 000 ^irff top Pro 
*4t 






i544BfhB>ri^ 30 oi4VyttI 






wh ^ 

pPT 


[ddVo i;pfo flo/i 3 :io] 
^0 1^0 fhf, <H T t << H l W¥ y 

S.O. 3004.—In pursuance of sub-regulation (3) of regulation 7 of the Indian Standards Institution (Certiflea- 
cation Marks) Regulations, 1955, the Indian Standards Institution, hereby notifies that the marking fce(s) per unit 
for various products details of which are given in the Schedule hereto annexed have been determined and the fee(s) 
shall comt into force with effect from the dates shown against each ; 

THE SCHEDULE 


SI. Product/ciass of 
No. product 


No. and Title of Relevant 
Indian Standard 

„ 3 


Unit 


Marking fee per unit 


Date of 
Effect 


1, 15 kg square tins for 
vanaspati and edible 
oils 


IS : 10325—1982 Speci¬ 
fication for 15 kg square 
tins for vanspati and 
edible oils 


One tin 


(i) 2 Paise per unit for the 
first 200000 units; 

(ii) 1 Paise per unit for the 
200001st to 500000 units; 
and 


1984-04-01 





THE G^VZEllE OF INDIA : OCTOBER 31, igST/XARTlKA 9, 1909 [Part lI-.:3EC.:3(ii),l 


—' ■■■ J-' / »—• w . -Li_ UiftllIFT^t4n."‘lIir 

1 

3 

^ 5 6 



(iii) 1/2 Paise per unit for tbe 

50000 1st unit and above 

2. Safety footwear for 

IS ; 10348—19S2 Speci¬ 

One pair (i) 25 Paise per unit for the 1985-10-01 

steel plants 

fication for .safety foot¬ 

first 1000 units; 


wear for steel plants 

(ii) 20 Paiso per unit for the 

1001st to 3000 units and 

(iii) 15 Paise per unit for the 

3001st unit and above 


[No. C M D/13 : 10] 
B.N. SINGH, Atldl. Director General 


(T"wwr fnm) 

T# R 19H7 

15 ^ qir 

«Fr , 3005--«rn:T % 'RTT 2, VV 3, (i i), 

ftfOW 27 flTWT, 19 S 6 % 3B.10-.1S31 'TT, Wl'ftrfT, VITTH 

jtTjFTT (vmfTT ^ d, irr.vrf. 

3322, mrlw 8 fag r yx, 1986 ?r— 

1. 3S30 'TT,-- 

(1) tm s ifriwrxr (2)^ 'ffipT 2 Jr, "R?t ^rr'l'i't” % 

WT?r Tt “Pp^ niT'pn” I 

( 2 ) srs? Td "srPrm vlrfHf xf 1 

(3) Sr '!w d. 1 % ^rrnr %wt tr 

"jfiMtj" (fix IT Jt »TWT rnyr rTfrt rfl stfir gT, rr^’l 
‘'rtTliKtR" Tf I 

(.1) sTi;^f % ar^ Sr, ,s;u, 97 ” % r"rTT tt “ftr 
534 . 972 " srlx “1321.97" ^WTTT TX ‘'l,32l.2«” 
q? I 

( 5 ) "ffisn ’TTKjTirg sfaiftr^rf'F’t ati^^^|Sr«ri■^:^t.’’%n^t%,- 

(i) "627 *rpi’’ ^ rWFT qT “ 027 " qf I 

(ii) “839,TTH" qx “639" q? I 

(ii^) "8 46 3rpT” stiTurq- qx“K4a''qf i 

(iv) "s53 «TTir"^xirrq qx “8 52" qf i 

(v) “886 rm" ^ XqPT qX ",SH6” q^' I 

(6) “TftqTqqr^rrrqrSf 3ifirTf4ri7-inir qr?T 

(i) “Sr lai" %xqTq qx “2 if isi” q ?'1 
(ii) "i 85 (xrw (mTT)" ^ftk qx "irs 3rrq’’qfi 

3 . qq3 3 63 1 qx-- 

( 1 ) "iftxr q^i’Sr vrrjrq f^rriSr qi^r d." stq''q,-- 

(i) “.571 (mq)" ".547fqrq)” % qii^fq qt; 

(ii) “Hio(xrTq)”, 4 i qiiqix "Ri 3 (qrq)," qf 1 

(2) "qlarr itart^iT r«po:aT,q^riiT"nxtf."^q:^,- 

(i) “ 5 n 6 ”(qTq)” ^xqrqqx "306, 507 (wrq)"qf 1 
C'i) ". 575 (mq)" fixi!nqqx''.s 73 , 576 (’qm)’'qSI 
(iii ) “606, 607" ^-x^rq qx “so 6 »rrq, <107" qfi 


( 3 ) “qfartfqxiqi^SradqrqlqiqinqqiSr qqiffd.’'f7jrrSr,-- 

(i) "i 46 ('qrq), 154" % XTiq qx “i 46 ff 154" 
qf 1 " 

(ii) "1 47(3rK)" ^ XRTIT qr "l67(4TTq)" qf I 

( i) "^qr qqq" ifrfqr t qr%,— 

(i) qi-ij it— 

(v) Tiffr qfrrt It, "qrqr % qiq" Iff X'TFT qx 
“q'fqr fqiqqiq" qf 1 

(^) ^x' qfqq q, “ 624 "f wrrq qx "eaR" qf 1 
(q) (fr*rn qfqq ir, "644. 637” <(? wnr qx 

" 644 ” qf I 

(q) q'lqq f “hhi" ^ xtrq qx “ntn" 
qf ij 

(t) qrqqT qPpr it, “lai" x TqTqqT“i 2 i, 
122 " qf 1 

(ii) u-qxwT it,— 

( 41 ) Tqtr qf^ f, “arx^ % '^xtq" f x«rrq qx 
f '=qiq" qf 1 

(>*) 'fVfi ffqq it, ". 546 , . 338 , 537, 5 H 0 ” fr 
?qrq qx "546, 547, , 5 , 3 r, 337, 571, .47.3 
530" q’f I 

(iii) — "q-q x^ir” % qx “q.-q/ 1 xftx ^qxr qfw it 

'Tt frxim qx “ftiTi; q/i’ ’’ qf 1 

(iv) "q-iq" xxqrq qx "q/i-q"ift^ “siSrgYTx" % 
Ttrpt qx "616 it ftqrx "q% 1 

(V) xw Sr,-- 

qfqxf Tfr'-T it, “ 1 4 4 , % xatq ' 1 h 4 ’ qf 1 

(vi) q-x s-fST if '‘-,:,i ,s:ih" i*tTq qx “551, 

5 . 50 , 53 6 " qf I 

[q 43015/2.5/35— qi q.] 






MINISTRY OF ENERGY 
(Department of Coal) 

New Dcllil, the 8th October, 1987 
CORRIGENDUM 

S.O. 3005.—In the notification of the Goventmont of 
India, in the Ministry of Energy (Department of Coal) No. 
S.O. 3322 dated the 8th Scpleniber, 1986 published iit 
pages 3831-3833 of the Gazette of India, Part II, Section 3, 
Sub-section (ii) dated the 27th September, 1986,— 

A. at pa^ 3831. ip Note 1, 6th line, for “Bharat 

Cooking Coal Limited” read "Bharat Coking Coal 
Limited”. 

B. I. at page 3832, for "Mouza Mandih” read "Mouza 

Manidih”, 

II. under the heading "Plot Numbers to be acquired in 
Moiiza Garbhudih”,— 

(i) for “627 (Part)” read “627”; 

(ii) for “839 (Part)” read “839”; 

(iii) for “848 (Part)” read “848”; 

(iv) for “886 (Part)” read “885 (Part)”; 

III. under the heading “Plot Numbers to he acquired 

In Mouza .Saraidaha” add sub-heading “Mining 
Rights"; 

IV. under the heading “Plot Numbers to be acquired 

in Mouza Lakarkhawaii” add .sub-heading" Mining 
Rights”; 

V. under the heading “Plot Numtbers to be acquired in 

Mouza Bardubhi”. 

(I) add sub-heading "Mining Rights"; 

(ii) for “265 (Part)" read “365 (Pan)”; 

(iii) for “266 (Part)” rend “366 (Part)”; 

(iv) for "484 (Part)" read “494 (Part)”; 

(v) for “485 (Part)” read “495 (Part)"; 

(vi) add “571 (Part)” between “347 (Part)”; and 
“,572”; 

(vii) add “613 (Part)” between “610 (Part)” and 
‘794 (Part)”; 

VI, under the beading “Plot numbers to be acquired in 
Mouza Majhiladih”;— 

(i) add sub heading “Mining Rights”; 

(ii) for “506 (Part)” read "506"; 

(iii) add “507 (Part)” between “506" and “508”; 

(iv) for “575 (Part)” read "575”; 

(v) add “576 (part)" between “575” and “577 
(Part)”; 

VII, read the beading "Plot numbers to be acquired m 
mouza Dubrajpur” and not “Dubrapur”, 

C. at page 3833,— 

(i) for Not no. “146 (Part), 154” read “146” to 
“154”; 

(ii) for "147 (Part)” read “167 (Part)” 

Vfll. under the heading “Boundarh Description”, 

Tf fti 


1, 1987/>17Tffrt7 9, 1909 3785 

(a) (i) against A-B. m line 3. for plot Number 
“624” read “626”; 

(ii) in line 3, Plot No. “637” may be omitted. 

(iii) in line 5, for Plot No. “961" read “861”; 

(iv) in line 6, add plot mnnbcr "122” between 
“121” and “124”; 

(b) against B-C. fi) in line 4, add “547” and “538” 
aftci ".546”; 

(ii) in line 4, atW “571” and "573” after 
"537”; 

(c) for “C-C” read “C'C|1”: 

(d) for “C-lID” read “CH-D"; 

(e) against D-E, in lino L for “192” and “104' 
read “182” and “184” respectively. 

(f) against E-'F, in lino 3, for “678” read “578”; 

(g) against G-H, in line 2, tor “Majhilidih” read 
“Majhiladih”; 

th) against H-L add “and” between ‘‘Tetangabad” 
and “meets”; 

ti) against J-K, in line 1. add plot Number “550” 
between “551” an^ “536”; 

(j) against K-A, in line 2. for “Sarndaba” read 
"Savaiduha” 

(No, 43015|25(85-CA] 

'nfe'ra- 

IT. m. 300 6 :— viKi % vnrTT, rtii II, 3, Tprfr 
(ii) drfjrt 13^fr, 1987 % 'Trs 21 2 0 i) 2 I 2 1 T’: nTTWr 
rtrrrtT % 373'? 11^1^4 ( 411471 f46T4 ) 'kl' 

'PT. klT. n. 1481 rtrfpj 26 q-f, I9a7R,— 

t. "(rs 212 n Sf,:— 

( 1) ^ ifr tffifrt 9 If, "4rt 4^444” % PqTT T?; “«frr 

ifnrpT” wVt wfarr 

Tf I 

(2) if,:— 

(]) "mifr” rtsT 01^1 or^r 4447 

'tx "qvfj” qi I 

( 2 ) 47^4 fzrq-ri qipq 14 fl “'414" % 4417 

T4 "^rr ”qf'I 

tflTTT qvbr Jr. 5 — 4 ; ^ trrqif "t'ar 4r4 qrq " ^ riri 

TZ *' rtiJT Tiwr” if I 

[qnfrt To 4 301 s/5/S7-lft. 7.] 
CORRIGENDUM 

S.O, 3006.—In the notification of the Government ol 
India, in the Ministry of Energy (Department of Coal). 
No. S.O. 1481 dated the 26th May, 1987, publi.slied at pages 
2120-21 of the Gazette of India. Part-II, Section 3, Sub- 
Section (ii! dated the I3th ,lune, 1987, at page 2121, in 
the Schedule, in column "Village NtinVoer”, in serial num¬ 
ber 4, for ‘300’, read ‘310’, 

[No. 43015l5|87-CA] 

9 ] 9 fi 7 


43 0 PTIO 3 007 :—Wbq rTtTTT qt) qq rpfl 7 tlflTT ft fp lirift- -jqjq-q if sjfrr Jf ipbqrtt % 3 rfV 4 Fcr IVt aifft qi) 

kfsrPTTt 

srd:, ^45)7 irwTT, Tbmr rnraFtilw qftz fftqqtr) srflrPrErq, 19,67 {19.67 wi 20) q?r Enn 4 wi 740444 (1) 5174 iwrt 
qtr mr>r >f 4 ^, ipT t 7 ’Sir 47)7# qn rr^eqnr vt?) ^ zfqft srr?rq ip) g^pTr ^ ft; 

87II383 GI~5. 
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^-r -iraM iiTfr ^ ■■nirw ^i'irFr/23/B7 17 -g- 19»7 PiTrsr’r Fro, n^trm 

Ri.-^suiiui ^ SJtiTf .tr (fci?iT) -Tifrpm ^'tn'rtHiTTtirFrFTTTTmi fTlar, i 

^y. ^w?n-7 0(H)oi % =;.T»rf?nT t ?;i 

arfer^'TRr % TiviiR itiR !rR' rJr t flRFnj RFfi jirfm wt ^rrafFEPT votti isiRtgrortT (?) if PtIWr-rfR^ iTit,rftTspR 
TRiSift -ER ^ sr^tfiiH ^rf ^ Fpt? ftR % tfra’; rrir^ srrtRFjTr, %5f f'ttiWii.R Er, ^T>f«rr t1€f- 83 4001 (f^t) 

^ 'FT^ I 

V( W‘TT -fr 

Tt^TTf 

(Enrr ^prm f^^-) 

fsTTt RiFTiFRi: (f^t) 

R’TSTW $ r>TTT Urf&FFFi-FT rEf 

4 ‘ r f' 


TTa Ifo XrTTT 

RKT 

«nnr 

f^fTl 


fOTfoPTf 

1 

_ ^ . 

.“t 

4 

5 

6 

1. Yrq-fTTj- 


2 . 1 /1.31 

IfariYrgiR 

485 .00 

mq 

2- ^XTy 

M 

2S/132 

|1 

2.5 1.00 


3 tttl tr 

tt 

29/136 

II 

535,00 

Ti4r?r 

1. SRiqfRjn 

H 

3 0 / 1S 7 

II 

305,00 

M 

s. Ytn? 

II 

■ 11/1 s s 

II 

780.00 

M 

0. rTt?- 

II 

3 2/189 

II 

235.00 

n 

7. Rrri Rf rfiEitt 

If 

34/191 

II 

425.00 

;l 

n. ^R’T 

II 

33/192 

II 

140.00 

It 

0- RFRI 

»' 

3 6/193 

II 

295.00 

It 

in. fn^'T, 

11 

42/199 

it 

245.00 

It 

11. fq:5TTrp 

.1 

4-i/:oi 


817.52 


12. 

II 

45/202 

If 

24. 40 

II 

l.T. ^T^TlR 

.. 

46/203 

II 

751,48 

II 

1 4. f^TFTR 

II 

49/206 

Jl 

723.34 

tl 

is. ir^ 

1* 

50/207 

f) 

1650.00 

RW 

1 n. Tt 

M 

51/208 

II 

1843.78 


17. JRTtt ipRT 

If 

S 2/209 


1157.99 

yif 

13. ^Y 

.. 

54/211 

II 

510.00 

fTTR 

19. 


59/21 6 

Jl 

80.00 


2(1. RTTRRI 

1. 

60/217 

Jf 

12.00 

II 

2 1. RTfriTR 

RTSJTT5 

49 

RTTnoTs: 

485.00 

II 

3 2. RRiTj 

■ ' 

50 

It 

300.00 

tl 

2.1. Yrt; 

r, 

51 

It 

1 5. 00 

f 1 


5H (fhr 11,614.91 tnp* ((TTtTR) 

RT 4700.32 (^Ril) 

T,.i!r Tt?! qnr !i3r ar^t qrr ^tlRi % rjut hiit, rtr ^iRftriri 4^^ fRiT utr rti^ if 

ir ?fr<f.-r str^: ^ fqw 'V' rt; fiRRr | [ift qr'rq-^ aiTTr wj (^t^r Fr^fir srrsrPrw), i9S7 qfr otti 4 ( 1 ) 

^ IT'-J.o K JifTT R^TJ RfR T -Trq 'Rnt lErf t] I 

q-.-.; TTi RTJT R7R, ifrVi: rtr RW^tir r R thS ^ wE. fV%, ‘V tx: fowrli 

R-R ^T RFT TTY 'hIx; TTT^ qfr HTRIXR R.'RI iF XTrer-RIxr, RPT ^ H f^TX, UrR Fj4^ ?t 37: fjT^ 

fq-Ytr FTf Ytx r-fT7f, f'TTTR At: Yt.| 9'(, fiT'Tar.R aftr q^Ttr, Rm’r arlx: TTTTiqrr, Eitrjt: 

fTR’-., Etjtrjt; ifri; fTTRiYR T^o 4.1/200 RPT Yttt wYt; ttritit rtr rVtti % RiiT-Ki<T Rni Ertt; rIt; 

inT'T: xYtr qm T^rr sftx; qr^n Y": TTrqm ^wr %»iT'!r-RiTr'ffr 7n?f.' t wIt Hikt "r" rt; fiwcfr 11 

>j3r urn -^TTi, xiTqT;!, Rr qrRfst^, i(1-fr^, TroxT, rYtitr, trii?rt, ttrixj tfVt qqt ?r ?>ft; an^V^ ^ih; sotEw 

"q:’’ rt, firnfr 11 ■ 

po 4301 s/l s/8 7*Wo1To] 

?!WY 31^ 








3787 


'(irW^TrTFi(tra;?lSRJ^T31, 1937 /^fiR; 9, 1909 


New Delhi, the 9th October, 198/ 

S.O. 3007.—Whereas it appears to the Central Government that coal is likely to be obtaine-d from the lami 
mentioned in the schedule hereto annexed; 

Now, therefore, in e.xcrcisc of the powers conferred by sub-section (1) of seetion 4 of the Coal Bearing Area.s 
(Acquisition and Development) Act 1957 (20 of 1957) the Central Government hereby gives notice of its intention 
to prospect for coal therein; 

The plan No. Rev/23/87 dated 17-6-87 of the area covered by this notification may be inspected in the Office 
of the Central Coalfields Limited, Revenue Section, Darbhanga House. R:inchi-S34001 (Bihar) or in the Office of the 
Deputy Commissioner, Hazaribagh (Bihar) or in the Office of the Deputy Commissioner, Palamau or in the Office 
of the Coal Controller, t, Council House Street Calcutta-70000]. 

All persons intoi’CStcd in the land covered by this notification shall deliver all maps charts and other docume Cs 
referred to in sub-section (7) of section 13 of the said Act to the Revenue Officer, Central Coalfields Limited, Dar¬ 
bhanga Houe, Ranchi-834001 (Bihar) within ninety days from the date of the publication of this notification. 


SCHLLULE 
Amrapali Block 


North ICaranpura Coalfield 
District Hazaribagh (Bihar) 
and District Palamau (Bihar) 




Showing 

land notified for 

prospecting 

Serial Village 

Thana 

Thana Disiri;i 

Area in 

Remarks 

number 


number 

acre 


1. Soparam 

Tandwa 

24/181 Hazaribagh 

485,00 

Part 

2. Barkute 

1» 

25/182 

254.40 

Full 

3. Saradhu 

>» 

29/186 

535.00 

Part 

4. Hechabatia 


30/187 

305,00 

1 s 

5. Koed 

9 f 

31/188 

780.00 


6. Naudiha 

» 1 

32/189 

235.00 

1 

7. Pokla or Kasidifi 

*t 

34/191 

425.00 


8. Chaghra 

i> 

35/192 

140.00 


9. Brinda 


36/193 

295.00 


10. Sisar 


42/199 

245.00 


11. Kishunpur 


44/201 

817.5: 

Full 

12. Madwapur 

>> 

45/202 

24.40 

31 

13. Serandag 


46/203 

3.H .48 

9 9 

14. Binglat 

fj 

49/206 

728.34 

99 

15. Honhe 

99 

50/207 

1650.00 

Part 

16. Kumrang Khurd 

•>9 

51/208 

1 843.78 

Full 

17. Kumrang Kalan 

99 

52/209 

1157.99 

j j 

18. Ursu 

99 

54/211 

510.00 

Part 

19. Garllaung 

99 

59/216 ., 

80.00 


20. Kamta 

99 

60/217 

12.00 

•1 

21. Banalat 

Balumaih 

49 Palamau 

485.00 

■ j 

22. Manatu 


5 U 

300.00 


23. Banwar 

79 

51 

15,00 


Total area 1! .614 .91 Acres 


(approximately) 
or 4700.32 hectares 


(approximately) 
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BOUNDARY DESCRIPTION 

A'B line passes along the common boundary of villages 
Banalal and Kurlonga, Barfcuta and Rurlonga, 
thioueii villages Saiadnu, Hechabatia and again 
village Saradlui and meets at point 'B' (which fonns 
part comn'jn boundary with Magadh Block notifi¬ 
ed Uls 4(1J of the Cpal Bepiing Arena (Acqulai 
tion anj Developmentj Act, 1957). 

B-C line passes through villagc.s Saradhii, Kamta and 
village (Jarllaung and meets at point ‘C’. 

C-D line passes along the common betutdary of villages 
Ursu aiid Bukru, through village Ursu, then along 
the Central lino and comm>on village Boundary of 
villages Ursu and Sijhua, Kumrang Kalun and 
Sijhira, Binglat and Sijhua, Hiiiglat adn Pachanra, 
Serandag and Pachanra. Serandag and Nawakh.ip, 
Kishunpuv and Nawaldiap, Kishunpur and Sisar, 
Kishunpor and Kitahi Miaraul No. 4J|20O, through 
village Sisar and BrinJa and also along common 
boundary of villages Brinda and Kabra and meets 
at point ‘D’. 

D-A line passes through village Brinda, Ghaghra, Pokla 
or Kasidih, Honhe, Naudiha, Koed, Soparam, 
Banalat, Manatu anJ Banwar and meets at starting 
point ‘A’. 

[No. 43015115187-CA] 
SAMAY SINGH, Under Secy. 


•JCVTOT I'wm' 

2 8 frCTfirT, 1987 

4T. *rT. 3008.—rrtqttT TPT riftr: tTSf. Pr'Wr'TT, 

^4, 5ft Twn gTsrr ft'nw rpr jjfTc t fr4T 

nfra 47:41 uj; 'tf’TTRTf v 5ff qrjn-oT^ arirf ^ 

sntraffw Wdvmsfpr ?n?TTfV iTTr5 rrn:- 

'i?r trqr qRr'pjtfrr so trfdjm ?T wRtqr «[nf- 

'CT qrrqnrtrq: srFtt f^rtrr % tnrrrRT 

( ^ trarJiiff % ffriT smtir) PtriT, 197 6 v flpm 

10 ^ ( 4 ) % 'tprrRT if i(tr£rg;r^?r |i 

[?rwr 6/5/82-%^r] 

DEPARTMENT OF ATOMIC ENERGY 
Now Delhi, the 28th September, 1987 

S.O. 3008.—In pursuance of sub-rule (4) of Rule 10 
of the Official Languages (Use for official purposes of the 
Union) Rules, 1976, the Central Government hereby noti¬ 
fies the Directorate of Purchase & Stores, Bombay, a consti- 
tutent Unit of the Department of Atomic Energy, anj the 
Narora Atomic Power Project—a project of the Nuclear 
Power Corporation a public .sector undertaking under the 
administrative control of the Department of Atomic Energy, 
moie than 80 precent staff whereof has acquired working 
knowledge of Hindi. 

[No. 615|82-Hindi] 
SHAILENDRA PANDEV, Director. 


7T^ , 1 9 iriT'fT, 198 7 

qrr.vr.3 009.—"hTTr qq itrqrErTvw, '4 ft 2,754 3 

(ii) Jf TOfftra RITTT tTWTT ^ sFTtrprr rfSTpTT 4flFJ44: 4. 471 

4r. 729 ( 4 ) rrrfiTT 23 44Tf, I9S7Sr4nrff, ( 12 ) % 4FFr 
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'IT. (sfihriff) tf.ifr, RifwT:’"ffr'It. 
qt I 

[nr. 4. 8(3)/86-Tm-l] 

q4. TT?. q^iTT, nr 

MINISTRY OF WELFARE 
New Dcllii, the 19th October, 1987 
CORRIGENDUM 

S.O. 3009.—In the notification of Ihe Government of 
India in the Ministry of Welfare number S.O. 729(E'),_datcd 
the 23id July, )9s7, published in the Gazette of India, kivUtb- 
ord.nary. Fart ]I, Section 3, Sub-Seclion (iij against serial 
number (12), for “Ur. (Mrs.) A, H. Marikar’’, read “Dr. 
(M'jss) A. B. Marikar”. 

[F. No. 8(3)/86-Wakfl 
S. M. Y. NADHEM, Dy. Secy. 


fciw 

( filTtiin f44FT ) 

(TTTVTTqr ) 

4^ ferfr, 1937 

44. 4f, 30 10.—jTrfFl 44447: 4X4444 ( % 4T44fr 
4415X41 ^ srqFr ) fiTT4, 197 6 % f444 10 ^ 734r444 
(4) % 444414 if 4T44 447(14 fq'Prff 44144 ( f»r«TT f44T4 ) 

% 4rfl4 fqrqRTpffd 4714144 47't, 80% ?! 4^47 44f4TR4T 

4 471 47r4''TriT4 414 4T7T 474 fT4r t, 47TdT 

V- 

■‘iPTjpi f43TT4 R454 ” 

^i5qTrfiT, 

441 45 ^ ffr'T', tC ferfl—110067 

[ 4 . if. 11011 / 44 / 87 —7t. 4r.q.] 

444 fit?, f4aM47 (7X.,4T.) 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Education) 

OFFICIAL LANGUAGE UNIT 
New Delhi, the 16th September, 1987 

S.O, 3010.—In pursuance of sub-rule (4) of the Rule 10 
01 ' the Official Language (use of the official Purposes of Ihc 
Uo'on) Rules, 1976, tlie Central Government liereby notifies 
the following office under the Mini.strv of Human Resource 
Ucvelopmcnt (Department of Education), SO per cent of staff 
of which has acquired working kno wledge of Hindi i— 

“Kcndriya Vidyalaya Sangadtan” 

(Head Quarter) 

New Mahrauli Marg, 

New Delhi-110067. 

[No, D. 11011/44/87-O.L.U.J 
BHAGAT SINGH. Director (O.L.) 


514-^44 'tf)C4?4 714144 
4f 21 4'F34T, 198 7 

qTr.aiT, 30 1 1.--44444 4147 Tpfff (triFTIT; 44 fMlT44) 
4^(4, 1070 qrl Tfirftfbxr % f4r( xrr fxTSTftrfiirtr Jim 



['ht’tIT—’ ir^3(ii)] '€n?farr^Tir:OT^3i. 

(Ttjr'^K ¥1 f^tfP'TR-) 

194S(l 948 Ti 9 ) *pf tSTltl 4 "Pf WiSTlTi (l) 5TTf 5R^ 

KTpFfffff jcr iHI STT^lSf «P> 

sttt Ji^'i,!T?r OTvT ^'T-ETKi w n)irvtn7?ri- 

5r'f?pjra' Pirin ■sn^ ^ Cr | 

^ jrm T-r ^ srrff'j^r '■i: TTsfirJT v:iu7w sr'f.'ifw ^r-T 4<i 
?rifr^ ?r 3T«T^ 45 'O' a,-iifsT ^ tR^rr^^; f'4^(T f'f Tf snr.trr; 

^ f^Tffr fTf CT^I FTT-FT ari'TftFrtsT'Wf 

giTT^'f T^ errm sfirpT % rfifirFr Ft ^ iff %^IT srtl 

f»r4T^pi7;T| ^IT^I I 

jt:?^ 

1. ^ pfw ^"Y ’TRr »;rfinr (■■frJTiii'?; 4;i Wwr) 

HTTFiJ^T FpF*f, 193 7 ^TSlTr ^ I 

2. 4:jRRn vfr?r srtiTF (twk =Fr f^Pm) 1970 

31^^’^r VT # J9'7 4 k HM ( 1 ) ^ WH 'TT fsriiT- 

MfJFT Ytff fj-PlT ^1^1, :— 

“60 ir sTftFP '4Tr jtiY wi-wr Y'YYf (itriY 

ItVt aflY" % arfYrTW) =lY 27^ Y? ^ 3f(tll7; 

fw i" 

[97. Ft. TFT ^1 .-1201 4 / 3/8 y-i’.’T IV] 

Ffr. fYYiliif' 

AfINISTRY OF SURFACE TRANSPORT 
New Delhi, llie 21st October, 1987 

S.O. 3011.—^Th following draft of a scheme further to 
amend the Calcutta Dock Workers (Regulation of Eruploy- 
mentl Scheme, 1970, which the Central Government proposes 
to make in e.tercise of the powers conferred by sub-section (I) 
of section 4 of the Dock Workers (Regulation of Employ¬ 
ment) Act. 1948 (9 of 1948), is hereby published as requir- 
red by the said sub-scction for the informntion ot all persons 
likely to be affected thereby and notice it Ijereby 
given that the said draft will bo taken into consideration on 
or after the expiry of a period of 45 days from the date 
of publication oC this notification in the Olllcifil Garcftc; 

Any objections or suggc.stions which may be received from 
any person with respect to said draft before the expiry of 
the aforesaid period will be taken into consideration by the 
Central Gov'emment. 

DRAFT SCHEME 

1. This scheme may be called the Calcutta Dock Workers 
(Regulation of Emplpoyment) Amendment Scheme, 1987. 

2, In the Calcutta Dock Workers (Regulation of Emp¬ 
loyment) Scheme, 1970 in Schedule VT, for Note (1) below 
clause 4, the following Note shall be substituted, namely :— 

“Individual packages (other than containers for loading 
and unloading operation) w'eighing over 60 tonnes 
shall bo tirw rated.” 

[F. No. LB-12014/3/S7-L.IV1 
V. SANKARALINGAM, Director 


ffiFTfW T^TfFT^Hnwq' 

( fTTT^r ftynn- ) 

>rff7fFfr, 15XJTJ7T, 198 7 

=rr, m. 3012 ..—Fmut,TrsninT (tt ^ '?nm5?i’ir 

RTlTtYf 7!fl7) fTFT, 1976 fYtIJT 1 0 % ( 4) 

STEniJr jf, fFTesTrsTRlFT iltrirfqTff tY, FTrffTFrfYtrY/TFTTT- 


13B7/:rTriiT 9, 1909 37K9 

fmf Yf^r ¥1 B-r7 4r':7 stt: ^■to3;ka fpxY 

?i fYfihr 8-9-1973 9 Ti‘ 

fT'tSqr 2 / 2/77 9-3-1^984 TtY q-rtT^^FT; FTWr 

2 / 2/34 f^Tff rruT fY'Tnr 9-io-i9Sfi tY Fram 

_ 2 / 2/35 '(Y f5vrrp 16-M9.-,7 Yi' !C,‘fY^7T FF57T 2 / 2 /s 6 

f^F^Y Taptr: 73 YrF 49 tiTr 2 eY 11 Traf- 

ftYt Vi f-fhrr Ttr '"rr, Y x-,'T;>pq- if ^irYf v'Yjti "-.'[m- 

r^FlT ?’“>frPK’F ( nf tf^FT) f^Tp-fuT fifsiTir, 

77 fYvYf 

1. FttrTTiTP I'YYpTqt Y rpWT, -Thp f74W fY'TPT, 

2. FPjYYrTf YYif'TqT'm-' mnjry, Yxjfq F^fRT FmpT, 

3 . '7:77ttTf: Y^ir7-7F: ‘Ff,-’ T'JW, TtYiT FT'W f77W f7*TPT, 

77 feiFTf 

4 . '[TrYTr’TT ? 7 lf 77 F; iprip^, TTTfiq- Ffnp 17737 (7777, 

7s Ytv'ti' 

5. TfTTTIT 5717777, 1^771^ J^FI f77f7'Tejtr, ^ 

r7737 PT!Tr7, 7^ ftTvfr 

G. =7177077 T'rflfnOF:, '((’ 71 ^, Yofiq FfW f77W ^717, 
7v 

7. Tr-rTr'T7 I tYottf 7i7r^7rr7mJ7FT-5, Y. ftY. f7, fY., 
7f teT'i I 

3 . Tfir-TK TYr7T7 , r-T7FT 7177-12, Wfq 717,- f77W 

fYlTT7, 7? fe7+i 

9. Tr7T71HEIT ?7rf777, 'TrYpTi^ ^(T f7i!rTT m>SF7, %. Fir. 

f7. f7., 7^ f7v.fr 

10 . ti’-fr'iT't: ffif'TTT, f7t7fr T''fi7 upwe^.r-y 7t.fr. 

f7. f7., 7t fefr I 

IT77 E'5fif777 (TT^ 777 ), YtR frft fY7f7 f77r7, 75 fTTff 

11. 'fiff'TITTT T'flf777, f7'^ 7inrT-9, flT fUUFT 

{7717, 'if fetfr 

12.77771771 tifri777, T 7. ^Wl./^n 7^77, FfTfl'q flTF 

f77W f77T7, 7f ftefT 

13. 77^7177: ffrff77, 77 . 77 , p. qf, rpRFT, Y-Ff/jp 
7t7tf77W fsr777, 7f fT^fl 

14- 7177177 ffif77Y fr7:7 TlTq '7^717 mri7-l, 
'7Yri7 

1 3. 777717^ X‘fir777, 7)717 HITT ^'OTIT 7«?T- 2, 7Y717 

10. T17717T ffi'77T, TT^JT Y 17 Y 7 TT^ H'rnT ^aiW, 
titjf: 

17 . ’77)711 ffrPmT, nYrra- TTfru tTw^, 7n?r 

f77f7 {7717, '7)717 

UTiT 7’Yrr777 (f77f7 7f77), ^Y^ 7R) FT^W) f^TP), 

fTFf) 

IS. wYifrp ffrF777, fl?7Y YiTi' 7 7fFW7-7, ifl. 7f. 

Yr. F7.,7f {f^fr 
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19. j'sfif.TiTi:, V. sir, f:r. fS'. 

20. f;rjr?r f=t. 

pT., ^ 

21. fsra^r Ot^W ^■. irr, fi. 

r I 

32. TTr’T'Tr^i? ?'sf'.fw<, m. Fr. 

f^., fi^ 

33. ^r4rrr^"fr if^lfvTn^, fTnW tr'ir'T-i.i, v. m. 

fn. f^,, =if r^Ffr 

2 4. ^fif'TFW ^4"iFliTT, F'Tff^ f^nW 41^*3, V. sfl. 

fif, ., 4rf 

2.3. qrrfTr'^ni ^'sfi'f'n^:, Ftio' F^o-ft V. ^r. F-r. 

ft-., Jii f<rp#t 

2 6. 'Fr^Tr’yfi: ^'ifrF^’TT:,F itatW u, ^ Tfr. ft, 

Ftr., 41^ f?f^i' 

3 7. T:,'4q-i^7 ^ifrFTT'TT, ^rr-n^^Tr^i i-fiT 

FwT^ FV’tnTT, 4^' ftefV 

iTs7 iniF^T^ (7Tfi' Tft.T) ^^ifFirT'n; F^T'iF'r F'.'*nT, 

23. W'JtCTT ^ir 'tfi.TFJivT, Tie'll #,4^ 

fitnW fWFT, ft^l- 

3f). ^rftir'w ^rrfiir iniifT-'f, Ni^T'JTwF-f^ tor 

fjT’frr’T, ^ ft=4f|- 

3 0, ^afrF^rqi:,-.T4f ■hI'j; ^fnr iruiifT, ^!n sf^*;:' 

F'T'rt'T PfWT, 

31. tfrft'Trspff ISTTlft'-lT, <?ri5'T3; %l5il! ^‘'Tf.'JT ^''1? FnTrF’T 

FrflTii, TT’aTia; 

32. !!rr4'TT5iq: ^-sfVftsri:, tii^srii noarT, ^r^stir iFt=:: ffrR-i'»r 
ft-^r T’T, 

3 3. 'jrft'Tr^TF niJT, !:-fnT-T4tft 

FwR, 

3 1, ifiiiftr^iT ^^rH7K F4rjn4f;r wi^f^nTM 

ftwr^r, f'^i' 

3 5. '4FJ3'T-l, -'4157 

F^i^mr F^fSTi^r, qj^fsrsn^ 

3 6. q4l4'T:TT‘F ^'^rFiliTT, 'Hft^TSrr^ JT'4€7T-2, 

fsriTFr frfl-m, 'nTV^i^nr 

3 7. ipr^irn^ Wijfiqr f-fuiTir 

ftirriy, wTjt'tt: 

38. 4Tr4'TrT'F ^’fi-F==RT, vrnfta 4?Ti^ftvTf['4f F^Tfff'ir 

F'Tff 141, fitful] 

39. ?7flrP.Tii7;, Frirw ftiii'>t ifi^- 7, fYrir ftifW 
ftimr, 41^ 

40. TiftTiirn iTrir-TH-^, ^i^frii Fujiti ir^-r.r, ?;. 5i>. 

f:T. Ft ., 

41. tpraftiiFR ^ ifvF^T., 4;413-3; ipTiF'T ft,r';: (,1^7, 
nFuf^nTW FTffm, '-TfiiiTi: 
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4'2- F:4Tr'-T7T ^llrFTTT, ftlTTT %4jlrT 

i=f)T FttW ft’WT, RisiYji: 

43. Tirif'ro.7--ii ijTrFTTT:, xTjT %7jrir ftij^ii'njH, ^ffti 
Ftii t F-t.tit, '71 1157 ; 

14. Fiktp ^'.fl'FT^i:, 'RCftlTIT %?a'fiT ftro RTTfl, %*aF!T 
Trirf'rrrT Ftti.!, 'n^iTr^m 

.15. TT.TlllTP' ^'-JTIFt-T^, TIIT^T tpJilTl, %i3fW ffft FtitWi 

ftTPl, TiTJT 

46. 'll, TiiTii jtFi'tt':, 4571^7 Ftcttt ^iTittr 

mpFTTrJl fTTf-T 

iTjFt ? .fiFT47 ( ft?-?fr sr'irrfrT itT'.t- 1 ) tiW FttiW ftniT, 

fT'77T 

47 . iuftTOF-p ^iFi-Ftt’:, Rw-io (Ft. R.), ^ FthW 
FTTItT, lli FtTITi' 

4 . 5 . TUTTprn TTi'ffipri;, 174771-23 (Ft. r, ), wfti FtitW 
17,4111, Ft^'T! 

49. tii-ttitit; ^ifrf'Tin:, wit-14 (Ft. r. ), imiFTiTW ftmii, 
rJ FtttFI 

.50. TinlRmi li^FTRT, iriJiT-20 ( Ft, r. ), ifwi fTJrWftTrriT, 
4^ pTiftr 

51. TUlfTm ^T^i-FT'JT, T^RR ftnR ir4TO'-2, %4fFR Tfft 

F4''rf“r F=r<TR, r-J ftirfr 

52. 'fllTTR-TT ?Ri'FTTt, fTR-'T lTi?4-2 (FTflfF RIJIRT ), WlRl 
FTIR FT 41 'T, 4 ^ fTTlTr 

5.3. wftlRiT -i’TiFllTT, ftow ROfTT-S (ftlRl R?! 44), 4141 
14414 FI4T4, 4^ fTTirr 

IRT iTTlf.Ri: (fTftfr RTIRT 41^4-2), ^>11 ftTW Ftrr, 

4i FttRI' 

54- 5fii'jHii -?jfff4T7;RF7:4"j7r-2 (FT?ifrRijmi4 ), 7iftiF44R 
t-RFr, 4^ ftiTfr 

55. iniFim ^>frF4R7: fr^ 4174-4 (Ft, r.), 4mf44fti 
f4414, 4f F?7Tr 

56. Tiftri'Tip triFtti: ftRiT 4444-8 (ft.R.), TiRi ForWi 

Ftrir, 45 Ftiri 

57. Tii'-ifTriin 5 ;frF 44 i:, Ft jit 4474-9 (Ft. r. ), i^ftFRRfur 
Fttir, 4 J' Ft^ri 

56. TTMRrTre T'iflfRT-C, n. 4. T. Jl. Tll?r4 /rfirtt (ft. 

R.) 4174 . 4J Ft?? fr 

so. TUTTlTT? 5 lf|-F447; 0 . ?t. R, if, ’FTlft)/iRRFT 4iiS4 -2 

( Ft. r. ), 4F Ft,?!!! 

CO TTlRTTim' TRrFTRT 4, 4, 4. il. TU^lR/^lRmTl fWTl 

4134 (Ft. R.), 44 FTfTTi 

• ^Wi 4ij;,4T 415 RilRtTRl (fT?lfl R4744) Wftl 

FRaFoI f44',il, 4t FTttFi 

61- RtIsTP 5T;f4Jrc 44 41 ll^ Rr74nt4i rF7:4<4W 2 ( FT . 

R . ) 4Wf4rrftr fT4(vr, 4^ FTtHI 

Rii: 4i'rlR( ( RIRR'I 444 ) Vjft ITlfi F4flW fT4I4, 

Rim 4 



rm’ill —^ 3(ii)] 


31, 19S7,%rRpi? 9 , 1909' 
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62. ^iJTtTfijr'U 5f«s?r, OwW 

63. ^crOriiT feiJi 6, ^-t. 

fsrsilT’!, 

64. ^r4'rm^ ?€ifiT!T^,w??r< t{<i¥ 5T, ?fFit 

65. w4n^47 %^R, %=5i3T iTo^, %?rzr ^3^ 

Owfw f^^Ti”., f<ix 

[4. 2/2/86-ff=4)] 
ff.'w ?TfifiTl5RJ 


DIRECTORATE GENERAL OF WORKS 

(Central Public Works Department) 

New Delhi, the 15th October. 1987 

S.O. 3012.—In pursuance of sub-rule (4) of rule 10 of 
the Official Languages (Use of Official purposes of the 
Union) Rules, 1976, the Central Government hereby noti¬ 
fies the following offices of Central Public Works Depart¬ 
ment the staff whereof have acquired a working knowledge 
of Hindi. This is issued in continuation of Directorate 
General of Works Notification No. 2/2/77-Hindi, dated the 

8- 9-78, 2/2/84-Hindi dated 9-8-84, 2/2l86-Hindi dated 

9- 10-86 and 2/2/86-Hindi dated 16-4-87 under which 73, 
49, 2 and 11 offices were notified respectively ;— 

Chief Engineer (New Delhi Zone), CPWD, New Delhi. 

1. Executive Engineer, ‘K’ Ditm. CPWD, New Delhi. 

2. Executive Engineer, ‘B’ Divn. CPWD, New Delhi. 

3. Executive Engineer, ‘C’ Divn. CPWD, New Delhi. 

4. Executive Engineer, ‘E’ Divn. CPWD, New Delhi. 

5. Executive Engineer, Asian Gaines Const. Divn., CPWD, 
New Delhi. 

6 . Executive Engineer, ‘A’ Divn. CPWD, New Delhi. 

7. Executive Engineer, Air Conditioning Divn. 5, CPWD, 
New Delhi. 

8 . Executive Engineer, (Elect.) Elect. Divn. 12, CPWD, 
New Delhi. 

9. Executive Esigineer (E) .Asian Games, Elect Divn. 
CPWD, New Delhi 

10 Superintending Engineer, Delhi Central Circle-9, 
CPWD, New Delhi 

Chief Engineer (Food Zone) CPWD, New Delhi . 

11. Executive Engineer (E), Elect. Divn. 9, CPWD, New 
Delhi. 

12. Executive Engineer, Mech. & Workshop Divn. CPWD, 
New Delhi. 

13. Executive Engineer, H.M.A.iP, Divn. CPWD, New 
Delhi. 

14. Executive Engineer, Bhopal Food Store, Divn. 1, 
Bhopal. 

15. Executive Engineer, Bhopal Food Store Divn. 2, 
Bhopal. 

16. Executive Engineer, Raipur Central Store Divn. Raipur. 

17. Sunerintending Engineer, Bhopal Central Circle. 
CPWD, Bhopal. 

Chief Engineer (Construction Zone) CPWD, New Delhi. 

18. Sunerintending Engineer, Delhi Central Circle-7i 
CPWD, New Delhi. 

19. Executive Engineer, Construction Divn.-8, CPWD New 

Delhi. 


20. Executive Engineer, Elect Const Divn-3, CPWD, New 
Delhi. 

21. Executive Engineer, Elect. Const. Divri-5, CPWD, New 
Delhi. 

22. Executive Engineer, Elect. Copst. Divn-6, CPWD, 
Kew Del'ci. 

23. Executive Engineer, Elect, Const. Divn.-14, CPWD, 
New Delhi. 

24. Executive Engineer, Elect. Const. Divn.-2, CPWD, 
New Delhi 

25 Executive Engineer, Elect Const Divn-2. CPWD, New 
Delhi 

26 Executive Engineer, Elect. Const. Divn.-ll, CPWD, 
New Delhi 

27 Executive Engineer, Air Condt Divn-3, CPWD, NeW 
Delhi. 

Chief Engineer (Northern Zone) CPWD, New Delhi 

28. Superintending Engineer, Allahabad Central Circle, 
CPWD, Allahabad. ‘ 

29. Executive Engineer, Chandigarh Central Divn., CPWD, 
Chandigarh. 

30. Ettecutive Engineer, Jammu Central Divn., CPWD, 
Jammu. 

31. Rxecutis'c Engineer, Lucknow Central Divn.. CPWD, 
Lucknow. 

32. Executive Engineer, Jaipur Central Divn., CPWD, 
Jaipur. 

33. Executive Engineer, Bikaner Central Divn., CPWD, 
Bikaner. 

34. Executive Engineer, Delhi Aviation Divn,., CPWD, 
New Delhi, 

35. Executive Engineer, Faridabad Central Divn..-1, 
CPWD, Faridabad. 

36. Executive Engineer, Faridabad Central Divn.-2, CPWD, 
Faridabad. 

37. Executive Engineer, Srinigar Central Divn., CPWD, 
Srinagar. 

38. Exeoudve Engineer, Shadbara Central Divn., CPWD, 
Sbahdara. 

39 Executive Engineer, Elect. Divn.-7, CPWD New 
Delhi. 

40, E.xecutive Engineer, Chandigarh Central Elect. Divn., 
CPWD, Chandigarh. 

41. Executive Engineer, Srinagar Central Elect. Divn., 
OPWD, Srinagar. 

■^2. Executive Engineer, Madhopur Central Elect. Divn., 
CPWT). Madhopur. 

43. Executive E.ngineer, Jaipur Central Elect. Divn., 
CPWD, Jaipur. 

44. Executive Engineer, Faridabad Central Elect Divn, 
CPWD, Fandabad. 

45. Executive Engineer, Kanpur Central Elect. Divn., 
CPWD, Kanpur. 

46. E.vecutive Engineer, Dehradun Central Elect. Divn., 
CPWD, Dehradun. 

Oir^sf Engineer (Delhi Admn. Zone-I) Public Works 
.Dsptt., New Delhi. 

47. Executive Engineer, PWD-10 (DA) PWD, New Delhi. 

48. Executive Engineer, PV/D-23 (DA), PWD, New Delhi. 

49. Executive Engineer, PWD-I4 (DA), PWD New Delhi. 

50. Fjxecutive Engineer, PWD-20 (DA), PWD, New Delhi. 

51. Executive Engineer, Hort. Divn.-2, CPWD, New Delhi. 

Delhi Engineer. Elect. Divn.-2 (DA), PWD, New 




3792 THE GAZETTE OF INDIA : , OCTOBER 31, 19S7/KARTIKA 9, 1909 [Part II— Sec. 3(ii)] 


53. ETtcculivc Engineer, Elect. Divti.-5 (DA), PWD, New 
Chief Eng:uccr (Delhi Adm.) Public Works Depmimeut, 
New Delhi. 

54. Suprrlulending Engineer. Cii"cle-2 (DA), PWD, New 
Delhi. 

55. Executive Engineer, Elect. Di%’n.4 (DA), P3\T>, New 
Delhi. 

5fi. Executive Engineer, Elect. EHvn -8 (DA) PWD, New 
Delhi. 

57. pjceculive Engineer, Elect. Divn.-9, (DA) PWD, New 
Delhi. 

5K. FxcciitH’e EncTcc", Gum Teg Pnhadur Medicftl 
ColIcTclHoanita] (DA) DiVn. IT, New Delhi. 

59. E.xccutive EriFineer, Guru Teg Bahadur Medical 
Hospital (DA) Divn. II, New Delhi. 


60. Exocullve Engineer, Guru Teg Bahadur Medical 
College/Hospilal (DA) Elect, Divn., New Delhi. 

Chief Eiigineci (Yamuna Project) (DA) PWD, New Delhi. 

61. Piojcct M'lmuger, Yamuna Central Circle-2 (D.A) PWD. 
New Delhi, 

Chief Engineer (Southern Zone) CPWD, Bombay, 

62. Executive Engineer, Bombay Central Divn., OPWD, 

Bombay. 

63. Exccuti'C Engineer, Bombay Central Divn.-6, CPWD, 
New Delhi. 

64. Executive Engineer Indore Central Divn., CPWD, 
Indore. 

65. E.xccutivc Engineer, Indore Central Elect. Divn,, 
CPWD, Indore. 

[No. 2/2/86-Hindi] 
HARISH CHANDER, Director General of Works 


HvirrfT fTilT’T 
(<Tn7f)T 

T# 19 SPP34T, 1987 

(TrD74) 

irToSTTo 30 13:—qfrfpT tH+l" # T? ^ ^ TETJ' if ST^r-r RWETT J ; 


an: apl ETTH, TP^El TrUTG: 'I7r=rr?frT rT=TMrhE STTifiT afftTplTU, 1 958 (l9S8 TT 24)4frtrra' 4 TTORT ( l) mi 

jprsT srppwf TT !fr7% jrr cj-Tr % vriTT^, -flTiT 2, tJ? 3, (ii) fTTfla- 28 1985 if a-TTTfwP hTHI 

(TTKtfPr igthvt ) afi' ttostto 5751 13 Pt'TRrr, i985 'itf art^ yif, trcf ttr^ ifErrw Tf tir^ 

Jt^^ TT ^rflTT ars?! ift SGT sTITG ^ t I 

nGi Tr rm cT if OT ^ ttrI ftif 4fr art rte "Pf 3141tr ^ tfEn: ^ !THt4 htepf if friff arRar 

STEt Pniff ariffG TP Pettp i 


3T=I^pfr 


7344 


1 




fJtPTt 





PTEqrrpiiTrTnT 

pfpiTT % STEffT 4rp4' 




fpi'i P[>^ 4rif 4r^ 




'PEI pf«4np 

3 

4 

5 

6 


q-firru fipTr tiJii)' 


PJTfTW TTTPi’ 4511 45 PfTWT >^114 4" 5 2 




TflTPi 


PTlfriPT 



8 



0.1840 (^>f5p TPTP—53 

5 0«rlt 5i 

—rr4^Tvr«Tr5pf‘’ si 
tffuJTT—pfo 6 5 


fiHF"T4t 


10 


DEPARTMENT OF CULTURE 
(Archaeological Survey of India) 

New Delhi, the 19th October, 1987 
(Archaeology) 

S.O. 3013.^—Whereas the Central Government is of the 
opinion tliat the ancient n'.'jnumcnt specified in the Schedule 
annc-xcd hereto is of national importance; 

Now, therefore, in exercise of the powers conferred by 
sub-scction (i) of section 4 of the Ancient Monuments and 


[IJ 2/37/84—^4=] 

Archaeological Sites and Remains Act, 1953 (24 of 1958) 
an,I in supersession of the notilLation of the Departrrjrnt of 
CtdUue (.Archaeological Survey of India) No. S.O. 5751 
dated B'.c 13tli December, 19R5 published in the Gpzctte of 
India, Part II, Section 3, sub-section (li) dated 28th Decem¬ 
ber, 1985, the Central Government hereby gives notice of 
its intention to declare the said ancient monument to bo of 
uaiio.nal .mportance, 

.3ny objection which may be received within a pieriod of 
uvo months from the date of issue of this notification in 
the Official Gazette ftons any person interested in the said 
i-neicnt monument will be considered by the Central Gov- 
ment. 




—m 3(ii)] 


<nt!T in TTH'TW 31, 198 7 /infOT 9, 1909 

SCHEDULE 
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Slate 

District 

Tchsil/ 

Block 

Locality 

Name of 
monument 

Revenue plot Area 
number to be 
included 
under 

Protectioti 

Boundaries 

Ownership 

Remarks 

1 

2 

3 

4 

5 

6 7 

8 

9 

10 

Sikkim 

West 

District 

Dubdi 

Block 

Kheochod 

Piialrl 

Dubdi 

Monastery 

Survey plot 0.1840 

No. 52. Hectare 

North—Survey Monastery 
plot No. 53. 

East—Survey 
plot Nos. 50 
and 51. 

South—Survey 
plot No. 51. 

West—Survey 
plot No. 55. 



[No. 2/37/84-M] 


i^ro'irr" 30 u.—'Pt n? tpt ^ fir ^'T^r ^ fifrlirr: ■ 

rtrT' nf, irrit'i' n'TTfi., sir^i lifiruir nu ^ffr ’rf^rnTR', i 958 (isss m 24) trri’r -i ifr 

(1) inrr nirrnrinff irr niri in;^ jn affr: irr> 7 T nTi 2, 3, jTijj (ii) nifrg' 29 fr^rurT, isss Jf srirTfer 

f/TTf (■(Ti'wl'f jfrT'-r 'T-fiTi ) 'P'r 'irr.r^iir ^ 1^1 ^rr 5752 ni'ff’i i 3 'ktpT',, 1935111 sTfr-piT f[, "Jii nrn'ri otit irr 

■i:r:jrT nf;T irr irfiT tit t ’trf'T n'r ^iTf ^'fr 

%'3frT TTTFTT 'T’TTff if, FT ’JTrtTrJP'Tf ^ TTrXr ^tif iff ITlTflf 'ff TTn Tt STlffr % ■Sid STflTn fjjfli'l fpTff 

"nffi f nrri fprif 'T’' firrr 1 








f^T 

Tt^tr/iTTPF 

Ti Tirr 

TtfiTJI % FT4>tl ¥fi:R- 
fif fPT 'srrfi aiT?r 
■’TSTTl TfR BIT tT 

1 

2 

3 4 

5 

6 

ftrfwtT 


^jmfnr'fr its rGwrTT 

flflTT Tl 11^- 

mtTf >FT 



(S?r ^fTinit TiTfiTTI fjCTkif 



TT'ir ^RTifftiriT 
ns irc'T^r ^r 
^ nTTTfm I'sfh 
traiTiicr 1 1 

[n. 2/37/84-r^n ] 


S.O. 3014. Whereas the Central Government is of the 
opinion that the ancient site specified in the Schedule annex¬ 
ed hereto is of national importance; 

Now therefore, in exercise of the powers conferred by 
sub-section (1) of section 4 of the Ancient Monuments and 
Archaeological Sites and Remains Act, 1958 (24 of 1958) 
and in supersession of the notification of the Department of 
Culture (Archaeological Survey of India) No. S.O, 5752 
87/1383 GI--fi. 


dated the 13th December, 1985 published in the Gazette of 
India. Part U, Section 3, sub-scction Oi) dated the 28th 
Dc emhcr, 1985, the Central Government hereby gives 
notice of its intention to declare the said ancient site to be 
of national importance. 

Any objection which may be received within a period of 
two irwnths from tlic date of issue of this notification in 
the Official Gazette from any person interested in the said 
ancient site will be considered by Central Government 
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SCHEDULE 


State District Tehsil/ Locality 
Block 


Name of Revenue plot Area Boundaries Ownership Remarks 
Site numbers to 

be Included 
under 
protection. 


1234 56 7 8 9 10 


Sikkim West 

-- 

Forest area 

Rabdentse 

Unsurveyed 

District 


of Pemayon- 

site of an¬ 

area. 



gtse 

cient capital 




Monastery 

of Sikkim 




Estate. 




The site is 
located within 
the forest area 
of the Pemay- 
ongtse Monas¬ 
tery Estate and 
is unsurveyed 
area. 


[No. 2/37/84-M] 


rPTo mo 3015.—VjftT UTmT TT'T & vpsjhT atT 

WT.’, IK iKifrr': trKK ■jn'Rfhr h*!’: witffq' sTftrpFpr, losa ( idss 47 24) qit tnrr 4 ^tiRT (1) 

arm iktT siftwr rpT utK »Tnt 2, ’tj3, (ii) 28 i 98 S *r srtsrftTd f 4 »mT 

(trRfflJr ^xraKK irarffTir) 471 irFcr^^Tr ?r. 47 .m. 5753 4 Td>i i 3 fsKTin;, less 4 fr wtsKifr 471.% 747 trr^ ti 

»T5’4 47 ffrf>TT 474 ^ ^ tr4?r ?rm 471 ^777 ^?fV [1 1 

TRFfr rriUT '4 TT'jjFTf % irrrt frit # tpA-t ^ ft rrra 47r wirtr ^ 'fiTT: -744 arftF *f Ffr^Ka ffnfV 

BffK 41 jrKT f^riiT m<^ TR famr aTRii 1 




trtK 

i^PlT 

4^144 

HaT'TK 

4BTr7:47 471 TTF *trsTF % afETK rrftnftK 

fprr aril xuiK 

1134147 

1 

2 

2 

4 

5 6 

ftrPuTn 

TfiKiT fmr 

qvTK 

Rjfraw 4714x1 

f47444 % fx-FS 4^44 irTefra n. 330 





471 XRiTrf4^47 








ntnrf 

4^4Tfn44 


7 


8 

f) 

10 

1 . 3620 ?[4r7: 


-rrfeavT'msTt 271 sflT 321 ttsirIwi 



4f 322 tRTTRfV ’Tfif 

TrSTF--74^44 328, 332,341 

arh: 342 

q-pf^iT—7^534 r.TRH'o 268 3TR270 

P 2 / 37/8 4/tTrr'] 
WR.flt. f^i^,H^ff4^i!r47 3l’rr^r^ffrTf4a 


S.O. 3015.—Whereas the Central Government is of the 
opinion that the ancient monument specified in the Schedule 
annexed hereto is of national importance; 

Now, therefore, in exorcise of the powers conferred by 
sub-scclion Cl) of section 4 of the. Ancient Monuments and 
Archaeological Site? and Remains Act, 1958 (24 of 1958) 
and in supersession of the irotiflcatJ.on of the Department of 
■Culture (Archaeological Survey of India) Nor S.O. 5753 
dated the 13th December, 1985 published in the Gazette of 


India, Part II, Section 3, sub-scclion (ii) dated the 28th 
December,, 1985 the Central Government hereby gives notice 
or l-c intention to declare the .said ancient monument to 
be of national importance. 

- Any objection which may be received within a period of 
two months from the date of issue of this notification in 
the Official Ga-utte from any person interested in the said 
ancient tnonumicnt will be cosidered by the Central Gov¬ 
ernment. 
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^rft^rJfTTTFfl'T^ 31 , iDsy/rrRi^ 9 , 1909 


SCHEDULE 


State District Tchsil/ Locality Name of Revenue plot Area Boundaries Ownership Remarks 
Block monument number to be 

included 

under 

protection. 


1 2 

3 4 

Sikkim West 

Yuksam Kheochod 

District 

Pbalri 


5 6 7 

Coronation Survey plot 1.2620 
Throne of No. 330 hectare. 
Norbugang 
near Yuksam. 


8 9 10 


North—Survey 

Forest 

plot Nos, 271 

reserved 

and 321. 

Government 

East—Survey 

land. 

plot No. 322, 


South—-Survey 


plot Nos. 328, 


332, 341 and 


342. 


West—Survey 


Nos. 268 and 


270, 



R.C. TRTPATHI, Director General and Jt. Secy. 


13 WfltlT:, 1987 

«t[T. srr. 3016;—wnff 627 , 8 

I960 STO ^ 17 . snT'fPT ITR fR'TR 1951 % f'TRR' 434 

i uff III ^ ^tr ("P) % 'Sf^Ru: Ptrtr ^ 

jpT5T?[t RpP'T, *1 2 3-10-19 87 

?r tmrPrw tx RRTsfr ittr <Pr f^Tr ^ i 

[liwr S-3/87-Tt. OiM'. ^t.] 
>fV. WTT, 17T^, RFPlRt ('ft. . ^ ■ ) 

MINISTRY OF COMMUNICATIONS 

(Department of Telecommunications) 

New Delhi, the 13th October, 1987 

S.O. 3016.—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O. No. 627 dated 8th March. 1960, the Director General, 
Department of Telecommunications. hereby specifies 23rd 
October 1987 as the date on which the Measured Rate Sys¬ 
tem will be introduced in Kattathurai, Madurai Telecom. 
Region, Tamil Nadu. 

[No. .5-3/87-PHBl 
P. R. KARRA, Assistant Director General (PHB) 

Rf ftwff, 19^I4q^, 1987 

>171. m. 3017.—irr>Prr, ptr ( ^TirrffTltrr 

wfWrPiiff Tl terRi ) wftrftpm, 1971 (1971 it 4o ) “ifr 
HlTr 3 5173 JTW WitRTRf irr SPftR JtRtf grr, s^rTrr % r\m^, 
WTf 2 , RTT 3, '3T''rfT (ii), 28 tpf, 1977 % 1916 

1921, (sfM ) 'Tt uRtffitra WTO RTgtiT ^ ijfrj# miT n‘^- 
m mx jfni ) wrtrgTpri w, grr. w. i 570 , tTi'fua- 
12 w|, 1977 4!7 3rV< wrtpT "PTOl W-rftl : — 

'JW WITiifl ir,-- 

(17) -PT jt', 1 8,24,27, 30, 43 wti 49 3Tr R'JrftT ^ 


wftrfewf % ^iTtw Tr, TTc ftrr^fltri^rr Twhir Tf«tTt>p 
*ftc Ttjt witf'f), ; 


’pw w, wrajfTifi Vi 'T^ipgarw 

1 2 

‘'i8. JTKrtrtrEppjR^iiT^tpf? 

[V, RTiRfiTR, ^ xhiX, 


" 24 . Wjf.rm w^ispfspp, (irwi- 

RW), R^tlWEPt;, 

mJE7 sr^ ^■ciwitr 

*Pr 

“27. RiJiW'?: W^l- 

5RE1R7 77 ¥Wi7, 
wi%vr, w tf7|trfT4 

"3 6 . W^ITTWEPP (ijifl- 

OpuI), W^ltRElR:, W?t- 
fni 7 fRRrr, f^l 

>01 4tiRfW4 

" 43 . R'jjiJT'f; R^isnid^t ( wwi- 

Rd), R^fWtW, ^;9i>T, 
407157 gTf 

"49. WfTUsiTO, »T^- 

Srt'dRl Rfww 3t'’R f^'gTIJT 
XtTv^, >?ll 'PiJTflTd 


F4fJT 

3 

R'^Rl'? 7l'»R', Jltwi V-I^JT ar'Vi: 
WW 3177 ifi^' WR 7|5q 
t ffWef ( 1 ) W({,5rafEpp, 

JX TtWR, RfiT,<!5,, Trf%<T; 

(2) t[;R3r$ »if) wjftwwiwi- 

®rf ftdp Will JTTtPP, 

R^iRR'C ftpliT f5f,, 

tfld ^RTW’’ : 

tdriWi'T sfl'i; ftriTJTljariqr 
RRT RTTf if ffJTn 
57 jf^rr WPST sr^qr % 
sptTl'R'oTqi 7RTd’'; 

JTJIT if 

^ SWrR'rT'P ftTW^PTufUT 

; 

srrr qff prr, 

RfW ffWraff $ vf-fd^ ' 

5r4£r4r, JT^fR'47 ^Wl'lftd 
fd'iR' f^T. % inrfTr- 

fdiT fdf^RicflT ?4rJT 1 ''; 
ERTdjr TiTsiff^Jrn W^UrWlpP 
^iIlH 411457 % RWIRitTgr 
Ppf^ftftd 74T4 "; 

4r*R57 d)T7 if fTWtr tlq;, 
irFwsFr srY7 fwiw 
'jrTW57 % 5n!riRiR4i Opfsrw,- 
tfOT WIT ’’ I ) 
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1 2 3 


(’ir) FT. JT, FfTT f^K'Ti 

^TiTTIT, 

(ti) ft. 70 StIt -JiTT 'TTfrJ,- StIVi^O' % 7FT^ 
fFTl^rt ^F,' Sfl^ STf^TltSTTf TTF^: F^TlpTrl ^riqn) !TTf^ :— 


makes the following further amendments in the notification 
of the Government of India in the erstwhile Ministry of 
Communications (Posts and Telegraphs Board), No, S.O. 
1576, dated the 12th May, 1977 published at pages 1916 to 
1921 of the Gazette of India, Part II Section 3, Sub'Section 
(ii), dated the 28th May, 1977, namely;— 

In the Table below the said notification;— 


(a) for serial Nos. 18, 24, 27, 36, 43 and 49 and the entries 
relating thereto, the following serial Nos. and entries 
shall respectively bo substituted, namely;— 


SI. Designation of the Public Premises 

No. Officer 


71. pT^Ttrii ( ^ fp4if;)|;cf:i- 


72 ( ^ft^r: ) 

fjfimFiiTjFW 


73. ) 


7 4. ( ^f: frr ) 


75. PritTRF ( ) 

f-CTrFl 


76. RFf-FFliT T^lfrnTF: wifieiR: 


77. I'irWS'^tPiT FTFT.f^i Sw'iibT 
fSlFTi FtfipFr 

furffiFi 

~8. Ff^.FT*!: FT^.a^Hip ( »PR) 
FlS.TWtTFR ( FfJFISOT) Ff^ 
fttfFfl W 'ffiTjtFTrf 

70. Ff?Bra»lPIT (rfWTl ) 

tTi|i!fFfOT yr FP4R f^FTIST^T 
EiFfW, FTF^rw *fn 
STitrlFfiT! 


ar’fF: ftr4FFTFnMT? 

FTilT?f ir fT4n fFTiTTi: 

(yz FfFTiT) ^TOFTRt ^ mirr- 

fFT4F fFTTS'TltffFT ?4tFT I 

fsr?rt fTPTr.FaT'T^TO ^.'fu sr^ 

Sf ft«Tn yr FfFfR 

ftfFr.’HitTTTFf % JTWi'FrrFTFt 

fFPr^T’^ftflFT ^iTfFT I 

fhtFTr FT^ wRa JT^ Jr 

fFf^TO ( yt: ft'^it:) 
iffr % !T7r,FtrT4: ftT^FT,- 
efi'Ff FTfFT I 

fsra'i >41X11^ wiFKT R^Jr f^Fpr 
f^r^47 ( JK FT^R) ^.FhlFFT 
% trsTiFTi^iF f)Trf5r"rialFt 

FFTrFt I 

fwFfi fn^Tih wFtj Ji 

fifTp- fFT^ ( |F 
fF76VrFr % !miFrm47 
^IFT FFTiTI 

FjfiFp F,|317 Jr ( FpJfTTr ;T4T 
% rFriiT) f?4,i FrjjwTif 
yr Ff^rr ^jsirri Ftr^uFr 
fFfjRmtriFT FTfFr i 

irFfl^i 4TI FTiFf’TT FflFr.Stlf % 
FfiFtF: fF-Pt FT^tsr^eni, ((tt- 
^1 fTFT. % SFii- 

FrrtTP fvTdwFrrifiFT wiFt i 

tetfl Fpr FiW t??r Jf Ifftk 
Fr^tT^ETsp ( FPJXSI'T ) Ff^ 
f^FFTl ^ tmiFTW Prd^Ftr- 
tflFTW-FT I 

f^i^FT tr^nr F:ra!T it r^Pi 
FTgrifWlF fc FT^R, f?JTf=4Fr 
R^irr, FrrpH, ar'ffi'Fn wf- 
FriFT4? fTt'^FTrolFr f^tit i 


“18- Assistant General 

Manager, Office of the 
General Manager, 
Tclccommu.nications 
Bombay. 


•‘24. Assistant Gsnsrat 

Manigic (Administra¬ 
tion), Office of the 
General Manager 
Telecommunications, 
Andhra Pradesh Circle, 
Hyderabad. 

“27. Assistant General 

Manager, Office of the 
General Manager Tele¬ 
com nunioations, Orissa 
Ci rcle, B mbn eshwar 

".35. Assistant General 
Manager (Engineering), 
Office of General 
M.mager, Mahanagar 
Telephone Nigam 
Limited, Delhi. 

“43. Assistant General 
Manager (Adminis¬ 
tration), Office of the 
General Manager Tele¬ 
phones, Kanpur. 

"49. Assistant General 
Manager, Office of 
- General Manager, 
Training and Develop¬ 
ment Circle, Jabalpur. 


Premises under the adminis¬ 
trative control of (i) the 
General Manager, Telecom¬ 
munications, Maharashtra 
Circle, situated in the State 
of Maharashtra, the State 
of Goa and the Union Ter¬ 
ritory of Daman and Diu. 
(ii) General Manager, 
Mahanagar Telephone 
Nigam Ltd. Bombay situa¬ 
ted within the local limits of 
Bombay.”; 

Premises under the adminis¬ 
trative control of General 
Manager Telecommunica 
tions, Andhra Circle 
situated in the twin cities 
of Hyderabad and Secundera¬ 
bad.”; 

Premises under the adminis¬ 
trative control of the Gene¬ 
ral Manager Tclecommunf- 
cations, Orissa Circle, situa¬ 
ted in the City of Bhubae - 
shwar only.”; 

Premises under the adminis¬ 
trative control of the Gene¬ 
ral Manager, Mahanagar 
Telephone Nigam Limited 
Delhi, situated within the 
local limits, of Delhi and 
New Delhi.”; 

Premises under the adminis¬ 
trative control of the Gen¬ 
eral Manager, Telephones 
Kanpur, situated in the city 
of Kanpur.": 

Premises under the adminis¬ 
trative control of the Gene¬ 
ral Manager, Training and 
Development Circle, Jabal¬ 
pur, situated in the City 
of Jabalpur.”; 


[Ff. 2-209/7 3-TFT ^IJ 
«fiFrffi yTFf 

FT^IFW FT^rfFT^ (tnt W(^iiTT ) 

New Delhi, the 19th October, 1987 

S.O. 3017.—In exercise of the powers conferred by section 
3 of the Public Premises (Eviction of Unauthorised Occu¬ 
pants) Act, 1971 (40 of 1971), the Central Government hereby 


(b) serial No. 33 and the entries relating thereto shall be 
omitted; 

(c) after serial number 70 and the entries relating thereto, 
the following serial Nos. and entries shall be inserted, 
namely;— 



3 


[irr:II~«nr 3(ii)J 


31, 1987/JFTRft? 9, 1909 
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“71' Director (Telecom¬ 
munications), 
Hyderabad. 


‘72, Director 

(Telccommuni rations), 
Vishakhapatnam. 


"73. Direetor 

(Telecommunications) 

Guntur, 


“74, Director 

(Telecommunications), 

Warangal. 


Premises under the adminis¬ 
trative control of the Direc¬ 
tor (Telecommunications) 
Hyderabad, situated in (he 
twin cities of Hyderabad and 
Secunderabad. 

Premises under the adminis¬ 
trative control of the Direc¬ 
tor (Telecommunications) 
Vishakhapatnam, situated 
in District Vishakhapat¬ 
nam, Andhra Pradesh. 

Premises under the adminis¬ 
trative Control of the Direc¬ 
tor (Telecommunications), 
Guntur, situated in District 
Guntur, Andhra Pradesh. 

Premises under the ac'mink- 
trativc control of the Direc¬ 
tor (Telecoirimunications) 
Warangal, situated in Dis¬ 
trict Warangal, Andhra 
Pradesh. 


■ *75. Director 

(Telecommunications), 
Tirupati. 


“75. Divisional Engineer, 
Superinicudent of 
Telegraph Traffic, 
Bhubaneshwar. 


“77. District Manager, 
Gauhati Telephone 
Di.strict, North Eastern 
Circle, Shillong. 


Premises under the adminis¬ 
trative control of the Direc¬ 
tor (Telecommunications), 
Tirupati, situated in Dis¬ 
trict Tirupati, Andhra 
Pradesh. 

Pemises under the adniinfs- 
trative control of the Gene¬ 
ral Manager Telecommuni¬ 
cations, Orissa Circle, situ¬ 
ated in the iState of Orissa 
(except the city of ^Bhuba¬ 
neshwar). 

Premises under the adminis¬ 
trative control of the Gene¬ 
ral Manager, Gauhati Tele¬ 
phone District, situated 
within the local limits of 
Gauhati. 


“78. Assistant General 
Manager (Building), 
Office of the General 
Manager Mainte¬ 
nance, New Delhi 


Premises under the adminis¬ 
trative Control of the Gene¬ 
ral Manager Maintenance, 
New Delhi, situated in the 
Union Territory of Delhi. 


198 7 

Tf, StT. 301B:—Ejrr »RT ^ fip 

tflr ^'1^pperr^r tff.mt: tpn 
B BtRpt fi-iTltfiff aiTB B 'sfr 

arirr «fi' bV . . bbtt: b^bt trrfVpr bibptt nfr BBt? 

^ if Sf BBTfiT ^ | 

Si’rtrfBBB l972 (l972Trl8) 'tfi' 4 iff BBEBTr 
(l) % BffB fiPC wrBSftrff TrBBtB ^ BTTTt 

4?) qNr arfEppro ^ b BrfafBi tbti' | Biftn t bbtibb 
ft’BTBi'B afh' ^ B“4V *( BBTPfB bFbFbbB BITT 5 ft 
BfemT! BtrSTimi Bt]F I 

[WIT' Ffpsp 2.a/'7B.tTB.'fl'. B. Bf./ss] 

B). BB. TIB, 'frPTBrfST BBTB 


MINISTRY OF COMMUNICATION 
(Department nt Posts) 

Bhopal, the 15th Oclobein 1987 

S.O. 3018.—^Whereas the Central Government is of the 
opinion that for the purpO'c of the dceailmental inquiry 
relating to Shri B. K, Shaive, then Sub-Postmaster Kami, 
C.F. now Postal Asstt. Kami Head Post Ollice it is necessary 
to summon as witness Shri Snnjay Kumar C/o STiri C. L. 
Banskar, P.A. Khamaria S.O. 

Now,_ therefore, in c.xcrcise of (he powers conferred by 
sub-section (i) of Section 4 of (he Departnientai Inquiry 
(Kiiforcement of Attendance of Witner.s and Production of 
Documents) Act, J972 (18 of 1972) (he Central Government 
hereby authorises Shri B. R. Cluuilian, Postmaster Bilaspur 
Head Post Office aa the Inquiring aulliority to e.\ercise the 
powers specified in section 5 of the said Act in relation to 
the said inquiry. 


[No. DISC. 23|SSP JB|T5] 
G. V. S. RAO, Po.stmastcr Genl. 


Bf fefl, 13 1987 


“79. Assistant General 
Manager (Planning), 
Office of Gcnci-al 
Manager Telecommu¬ 
nications, Himachal 
Pradesh Circle at 
Ambala. 


Premifes under the adminis¬ 
trative control of the Gene¬ 
ral Manager Telecommuni¬ 
cations, Himachal Pradesli 
Circle at Ambala situated 
in the State of Himachal 
Pradesh". 


[No. 2-209/73-NB] 

(MRS.) POONAM JUNEJA, Asstt. Director General 

(NB/Pen) 


BB. BT. 3019;—^ireTB ’3TB BB BtFITB, frfqtr, i94g 
% fiPTB 3 %■ BTB 'Tfer triEPB laTB BB aBBTrof f;rf^ BftdBBB, 
1946 ( 1946 4iT 22 ) ErnB 4 3T7:r BmT Bf^TBf BB BBIB 
|B, %BfrB B '.BBT: BCrwiTB BTSTf ^ STSTBr WPf 

BB IVb BBTOTTT: BfBfB BTOT ’PTB) §;, f3TB% BTBT 

1. (ft TBB BTB Bmf), 

[BTBT, TRWPT fBBTB BBT, 

I 

2. (ft «rftr ,'^BTT BTBf^ IB 
I'^BT I^B, ftBBTBTI 
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2. Shri Basant Kumar Mansinghka, 

Pusa Nivas, 

Bhilwara. 

3. Shri Vimal Kumar Jain, 

C/o Seth Moolchand N eraichaud, 

Mondal, 

District Bhilwara. 

4. Shri Bheru Lai Meena, 

Vice President, 

Rajasthan INTUC, 

Village & Post T.D., 

Tehsil Girva, 

District Udaipur (Rajasthan). 

5. Shri Girdhari Lai Vyas, 

Member, 

Lok Sabha, 

Gandhi Mazdoor Sovalaya, 

Bhilwara. 

6. Smt. Sharda Devi, 

W/o Shri Badrilal Sharma, 

Gokul Ganj, 

Bhilwara 


3. «fy 'Ihr, 

4. nhn, 

irm zhft, 

frr^, f^mt —i 

(TrawR ) 

5. hnnKr mrr ®iTtt, 

HOT, drir rnrr 

nttfi darmr, 

G. driRft 

qTifr, dt ^ nM THti 

dVr 'ffpTT % TRm.'fTUT II, 3, (ii) h hrrhF 

'21 19R1 TTjr^TtrinTf mTT Httrn: % dt 

fwhF 2 S 1981 nh dwr 3107 ir dwtEra 

unut (t: 

irfugw tr Wip 4 ?r 7 , 9 dk 10 am 
sifMkff ^ fdt ’pni: itst rnnar, — 

4. dt Taa Hm trrr^, trma 

nma, TT^nma fmtra trar, 

\ 

5 . ®ft ada ^* 11 '. mafhit an ") 

ijm faauT, dhrmrr I 

0 dt finra apTTT '^1 V IWfsrait ^ Jtfafafff 

HlifW da iidid?, f 

ftrm—dhwrfT 1 J 

7, lift dim, ardn-rfrifr % sfkfhFu 

trrerr Wre'a, Tnrwm 
trm dtrsTwr fret, 

HijdriT hrnn,fwr— 

TiatWirf I 

9 , nftnut artraT W, n%n srfhidftr 

irdt lift mfhrM urat, 
li^, drirm?! 1 

1 0 . "pwrrir siwini, trPra' 

w?i5p iTH ism iFwrwhrFu 
UMiH, driRTilfT I 

[d. S5-19012/ll/84-TS?lJ.-2(dt)] 

MINISTRY OF LABOUR 

New Delhi, the 13th October, 1987 

S.O. 3019.—In exercise of the powers conferred 
by section 4 of the Mica Mines Labour Welfare 
Fund Act, 1946 (22 of 1946) read with rule 3 of the 
Mica Mines Labour Welfare Fund Rules, 1948, 
the Central Government hereby appoints the follow¬ 
ing persons as members of the Advisory Committee 
of the Mica Mines Labour Welfare Fund for the State 
of Rajasthan namely:— 

1. Shri Ratan Lai Tambi, 

Member, 

Rajasthan Vidhan Sabha, 

Jaipur. 


and hereby amends the notification of the Govern¬ 
ment of India, in the Ministry of Labour No. S.O. 
3167 dated 28th October, 1981 published in the 
Gazette of India, Part II, Section 3, Sub-section (ii) 
dated the 21st November, 1981. 

In the said notification, for Serial No. 4 to 7, 9 
and 10 and entries relating thereto, the following 
shall respectively be substituted, namely:— 

4. Shri Ratan Lai Tambi, Member 

Member, 

Rajasthan Vidhan Sabha, 

Jaipur 

5. Shri Basant Kumar 
Mansinghka, Pusa Nivas, 

Bhilwara Employers’ re- 

6. Shri Vimal Kumar Jain, I presentatives 

C/o Seth Moolchand ' 

Nemichand, 

Mondal, 

District Bhilwara 

7. Shri Bheru Lai Meena, Employers repre- 

Vice President, sentative 

Rajasthan INTUC, 

Village and Post T.D., 

Tehsil Girva, 

District Udaipur (Rajasthan) 

9. Smt. Sharda Devi, Women 

W/o Shri Badrilal Sharma, representative 
Gokul Ganj, 

Bhilwara 

10, Welfare Administrator, Secretary 
Mica Mines Labour Welfare 
Fund Organisation, 

Bhilwara.” 


[No. U-19012/11/84-W. n(C)J 
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vrr<fr«PTTisr<iH;*P^3i, tdsv/vTfm 9, leos 


IGWT^in:, 1937 


31T, TTT. 3 020 ITPT 

jftr ^FTFF irrT ’^nr iwft PTrEr Pririr, 

1978 %f?Fr[T 3 ?f^feFr(2) % FFT'TfcT sfhj ^FTFF 

tWFF laFT ifk 5plTT 5FmT «FT =P?^'T PfRl WfET- 
Pm, 1976 ( 1976 >111 61 ) Tlr EFtT 5 3TO ST’nT iTpF!TTf 'fTf 
JFftiT >FT% JTT, FTSiTl, ffTKlRTfePT TT nT?i.T 

^ lypT, #»FfFir lapT 

tWFH ISTtr ’SFT "Pf^TFlPrfe # F^TT^IT Fpr^T % 

1. '‘-rWr TTsmT tfit^V, 
imiT, Pranr 

6-3^2, TT^iFTT 

I 3 |f'fi9 ^1 

ftwrarmrni—530025 

2. ^ FF. % 3 , 

^TTrt ^ 

4iFf tht %2: ?ftTrir 

pTa-'rr'f 5fti: ^r, 

lifr Tumr, 

TF6FT ^ f^m I 

3 . ^fr 5di3m 5Rn^, 

^6;, 

RT. ^. ^riUFfl' RTf itrPFft ITTT^SffTftrT, 
f^^^’FTFfy, farsFmiR, ( ) I 

4. 'sfl' tpr, 

(iTFT f*r*Tnr ) , 

46^ rrsrrq-ir, irrrRftiTiT f^Pr^r, 

Tpptri; sflrnFFH', fw—frwnTW 1 

5 . Mt TTFKW, 

'1^1% Fwr, 

FftWy nhirfr, ferr 1 

6. «?)■ TTHT Poi-ijKKH -, 

fwm I^FT sfpihT^ HiF-^TT i^PTlR, 

ft'^ir'iUMTi'fir I 

7. «fl' 5ft. ^‘HKfl', 

UFT 

«ft7Rftrft "+3^1*4 FTVF , 

4*Rf "Sfr 'FTFiur firfftt*, 

TTWC >£ft TR ^Tipc, fjpTT ftlWnTR I 

8. “iflRdt »RFft, 
ft'H Ff^, 

5ftftT=Tn: %3, 

Fi^Tftr’TTi 

5fH; iRTFT % 733IW 'RFi II, 3, TT'JJT (ii) ftPrrra 
24^11Tf, 1 932 TtJpfrrftR !TJT FJTl^ ^ F 7 1982 

^ ftw 'PI. wr. 2634 ft ftftriTT 'nrftr 

ft, Wtr 4 ft 10 T^r 5T4T ^ft ftftffta 
irfftfcCTf % RR Ti; ’PW. fwrTP'JT FrTPnPTT fUT 
5Fftn ;— 

“ 4 . pfftFft TURT Wftf, JRFT 

WTFT, fwPT FiRT 


5. «ftiw. 'T6'. fts, ftrftnnft ft irfftftrF 

Fft'S', ftirftlR IJR 

ftoft TFT 8^1 ft^ ftVrTF 
fJTf irFFT ftlT ^TpriTTR 

TrFTT fttiFT, 1^[ fftHTprimr 

6. pfl JT 61 ?r, 

Rftpa;, 

F. ft. TfiTFriftr 
yn^i fpTftrJ?, fft'Twrrftr, 

fftsFrnTTF fsftrr i 

7. ftY ftr. tnr. 73^, 

TTfts, ( f^nTFr ) 
ftrrft ftrT TTRFTr 8Tmftft?nT 
fftfftftff, fttniFFTT, m'VT 

fftPTT—ftnFTjiRTJf I 

8 . «frTrinTrjr, 

rreft Trftffft Traw 
TftRF ftrnrfl'.fftmi 

9. ^ftPHTTr Phj-^nvih, 

ftsftft?, 

Pi VI 1^1 TftW ftl 

TTT'^fJ Jfftft ^FTT^r, 

PfimrTTFTJT I 

10 . >41 ft!, ftwT^ft, 

’TTIT "FftifTfr, 

«ft TRPrft npiTTiiT lynT, 

4*7# iTTftrfT 'PTTi'rTrPfT 

fftffts7, 

»ft tiR^'nr, TpTTsn:, 
f»p?rt-*-ftr3r5rT;riKiT i 

ftk w Ffftfft ftpTRfftpJT 5rr=rrTTT FTRf ftr Ptttt 

iTTTft — 

11 . pftftFft ftrft! iT^fft!, Fpf^T ffiftiftPa- 

FpFTT 

pftfWT ^rrftFfr, 

0s! ft:T, JFTT, 

' 'a ♦v ' 

iI'iT fftni I 

12. 37? in STOTT F, tPtt 

pftg ITTW, ftoftlli ^TTfF, 

ftftTTTT qTTF TTR, I^TTHm 

[ftTTT JJ-190 12 /i/ 85-T3>5,-II ( ifT. )] 

i^T. ft. F?TT, 5TTT TTpVTT 

New Delhi, the 16th October, 1987 

S.O. 3020 :—In exercise oP the powers conPerred by 
Section 5 of the Iron One Minc.s, Manganese Ore 
Mines and Chrome Ore Mines Labour Welfare Fund 
Act, 1976 (61 of 1976J read with sub-rule (2) 
of Tule 3 of Iron Ore Mines, Manganese Ore Mines 
and Chrome Ore Mines Labour Welfare Fund Rules, 
1978, the Central Government hereby appoints the 
following persons as members of the Advisory Com¬ 
mittee of the Iron Ore Mines, Manganese Ore Mines 


fTTtirftf ft ttPiFtPet 


—Tift— 


—Tft~ 

TTftTifrftf ft JTPrPTfft 


TrftTfpTftf ft JtPtPtPT 
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and Chromo Ore Mine?) Labour Welfare Fund for 
the State of Andhra Pradesh namely;— 

1. Smt. Rajana Ramani, 

Member, 

Legislative Assembly, 

6-3-2-Rajana Mansi, 

Chinna Waltair, 

Visakhapatnam -530025. 

2. Shri S.N. Seth, 

Agent of Manganese Mines of 
M/s. Rai Bahadur Seth Shreeram 
Durga Prasad and Fatechand Narasingdas, 
Shreeramnagar, 

P.O. Distt. Vizianagaram. 

3. Shri Ambika Prasad, 

Agent, 

S.K. Sarawagi & Co. Pvt. Ltd., 

Chipurupalli Vizianagaram (Distt.). 

4. Shri D.S. Raju, 

Agent, 

(Mining Department), 

M/s Ferro Alloys Corporation Ltd., 
Shreeramnagar (P.O.) 

Vizianagaram (District). 

5. Shri Ramarao, 

INTUC Adhoc Committee Member, 

West Godavari District. 

6 . Shri Palla Simhachalam, 

President, 

Visakha Steel Project Contract 
Workers Union, 

Visakhapatnam. 

7. Shri V. Yeladri, 

Mine Worker, 

Sriramgiri Chromite Mines, 

M/s. Ferro Alloys Corporation Ltd., 
Sreeramnagar (P.O.), 

Vizianagaram (District). 

8. Smt. Kolli Bhavani, 

President, 

Telugu Mahila, 

Srinigar Colony, 

6th Lane, 

Guntur, 

Guntur District. 

and hereby amends the notification of the Govern¬ 
ment of India in the Ministry of Labour INo. S.O. 
2634 dated the 7th July, 1982, published in the Gazette 
of India, Part 11, Section 3, Sub-Section (ii) dated the 
24th July, 1982. 

In the said notification, for serial No. 4 to 10 and 
entries relating thereto, the following shall respec¬ 
tively be substituted, namely:— 

“4. Smt. Rajana Ramani, Member 

Member, 

Leglislative Assembly 


5. 


6 . 


7. 


Shri S.N. Seth, 

Agent of Manganese Mines of 
M/s Rai Bahadur Seth Shreeram 
Durga Prasad and Fatechand 
Narasingdas, 

Shreeram P.O., 

District Vizianagaram. 

Shri Ambika Prasad, 

Agent, 

S.K. Sarawagi & Co. Pvt. Ltd., 
Chipurupalli, 

Vizianagaram District. 

Shri D.S. Raju, 

Agent, 

(Mining Department), 

M/s Ferro Alloys Corpn. Ltd., 
Shreeramnagar P.O. 
Vizianagaram District. 


j- Employers’ 

I representatives 


8, Shri Ramarao, 

INTUC Adhoc Committee 
Member, West Godavari District. 
9 Shri Palla Simhachalam, 
President, 

Visakha Steel Project 
Contract Union. 

Visakhapatnam. 

lO. Shri V. Yeladri, 

Mine Worker, 

Sriramgiri Chromite Mine, 

M/s Ferro Alloys Corpn. Ltd. 
Shreeramnagar P.O., 
Vizianagaram District 


Employees’ 

1 representative 


and also the following additional member is appoin¬ 
ted on this Committee :— 


11. Smt. Kolli Bhavani, Woman 

President, representative 

Telugu Mahila, 

Srinigar Colony, 6th Lane, 

Guntur, Guatur District. 

12. Welfare Administrator, Secretary 

Iron Ore, Manganese Ore & 

Chrome Ore Mines, Hyderabad. 


[No. U-19012/1/85-W. II (C)] 
S.S. BHALLA, Under Secy. 


New Delhi, the 13th October, 1987 


CORRIGENDUM 


S.O. 3021.—^In the notification of the Government of 
India in the Minis'ry of Labour, S.O. No. 1499, d.nted 2nd 
June. 1987, published in the Gazette or India, Part II Sec¬ 
tion 3. Sub-':ection (iil. dated l?th .fiuie, 1187, in serial 
No. 14 in line No. 3 for Registered Office at 68, Cotton 
S'reel, Calcutta-6, read “26th, Prasanna Kurrar Tagore 
Street, Cal(:utta-6". 


[No, 3-35017(2)/87-SS-iri 


JPT, m. 3032 ;— 'TTTT'-TOm: ■STT RTTTL tPlTT 

1925f?W M'rTrf, 1087 '4T’;=r % '.in 11 Ttl 3(ti) 

Jr 25 1 087 TFifirl TfT 4^11 17 RTcf Tm 

Jr ’frifzT TUT V mt " wtt ti titi i 

[dW t^n,-. 0 S 019 ( 22 )/ 87 -tpT.tiIT,- 2 ] 
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CORRIGENDUM 

S.O. 3022,—In the nolifiuntion of ihc Government of India 
in the Ministry of Labour No. S.O, 1925, dated the 14th 
July, 1987, published in the Gazette of India. Pari II Section 

3. siib-.section (ii), dated 25lh July, 1987, in serial No. 17 
line 1 after the word Products ihe woid Limited’ may be 
inserted. 

INo. S-35019(22)/87-SS-IIi] 

trf ferft, I t tTT’JJfT, 1937 

TTf. ?rr. 3023:—ipripn- rit !T?r tpftn fptr 

rziirpT j|- <ift tiyfw 

^ ^ 97: rmiRr Pt rtf $ ft- ZT'f’TrrV wftq- ftft 'tiV: JT^fyof 
:7W«r 1952 ( 19 .^ 399 - 19 ) ^ 

»flr fTFj- ftt TTft mftr:— 

( 1 ) prrfp ^'rpTTT, ^nLPTTT, 393 wTHTlftst 
TTTnTttTTJtrrr 

( 3 ) 47p^ ^TTT^, 20 n;. 97^9T^r9ft 

( 3 ) 19 ^ 7 ?- in prriiT ftwr tn^ftr 

9rr-WT9^fol <CJ[1Z ’pftj fiPnTlt ft. %. 

^r-Iir 9177 ttnftiT 1(49% I 

(■l) ^ nw rrtfftt; ( jrr?97 ) ft., 6-9 ft-? pfirt 
7lT, sfl-snjrrr 9T779 ( 7197 ) <.14119^1919 I 

( 5 ) RTft 9T9 TftTITftlfft ( snW ) ft., 29.5 

797: wr9-41 wft fTm ?. 7 9ft7t 999 *^7, 

<fl !nf rn^i rTTWT^, 97177--i f797 577179^97 

9977 ft9 

(g) ft iRTC ftPlft ft tTiT fftff fti ftq77?SJ-29 

ftC 77^- 9 9 ft9ftft7 -sdr Wt; nTT JTR 

ftm SnJTTftft ifTHftlt 

(7) ^TlTf Wltfmt ftftTl i|r!T7 Tfft ft., 19 79417 ft 

9 W1 93777- i Tft 99991717 ft ^rft- ^spT ifpiiT | 

599; %ft!T 7T7?im; 1399 ElKi fftpr ft W7T 1, ft ^9377:7 
4 TTT7 9?1T Wfiftf *67 ftW 9ft 1199 9rftfft9 % iJ9W7a 
-JTFT FTlft ft <9,9 177991 t • 

[llw 9. 77.-350] 9 ( 44)/87-7177. ft.-2] 

New Delhi, the 141h October, 1987 

S.O. 3023,—Whereas it appears to the Central Goyern- 
incnt that the employers and the majority of the employees 
in relation to the followinfi establishments have agreed that 
the provisions of the Employees’ Provident funds and Mis¬ 
cellaneous Provision.s .4ct, 1952 <19 of 1952), .should he 
made applicable to their respective cslablishmcnts, namely:— 

1. M/s. Highway Heavy Weights Lions Nagar, 

398, Sankarankovil Road, Rajapalayam. 

2. M/s, Holy Convent, 20. \.I3 Suhedar Street, Kalla- 
kurichi Taluk. 

3. M/s. The Kunya Kumari District Co-operative 
Employees Co-operative fhrift and Credit 
Society Limited, No. K.V. HI, Post Office, 
Thuckalay. 

4. M/s. Ganosh Agro Pack (Private) Limited, 

6-4 Railway Feeder Road, Cholapuram South 
(Via) Rajapiilayam, 

5. M/s. Marcs Confectionaries (Private) Limited, 
295/1, Nehru Nagar, Madras-41, including its 
Administrative Office at No. 7, 5th Cross, 

Street GIF Colony Mylaporc, Madras-4. 

8711383 GI—7. 


M/s. C.R. Spinners, G. N. Mills Post Colmbatoro-29 
including its Administrative Office 99 Mogregor 
Road, R. S. Piiram, Coimbatore 2. 

7. M/s. Ashok Lessing and Hire Purchase Limited, 
19, Rajaji Salai, Madras-1, including 
its branches at Calcutta and Bombay. 

Now. therefore, in exercise of ihe powers conferred by 
sub-.section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the above mentioned establishments, 

LS. 35019(44)/87-SS-nj 

(j;Ri99t 

ft fftft, 1.5 3t7f9c7, 1987 

99. 577. ;7 0 24;—777777 7r'9779 <99 7ft7T9 WrftT97 

TTftT lisaftftr IsftTT, 1987 97771 ^ TTifft 979 2, 

®V4r(II) Jr, 2 ft, 1 987 ft9T7ft9 919 9491 4?- 999 ftsflT 
999 ft ‘'?7K9” 9fr 979 I 

[9997 ft-350I9 (l0)/87-ft. ft.-2] 

New Delhi, the I5(h Octobar, 1987 
CORRIGENDUM 

S.O’. 30’24..—In the notification of the Government of 
India in the Ministry of Labour S.O, 1153, dated the 15th 
April, 1987, published in the Gazette of India, Part II, Sec¬ 
tion 3 Sub-section (ii), dated 2nd May, 1987, in Serial No. 4 
in line 1 for Western read “Wfcston”- 

fNo. S-35O19fl0)/87 SS-II] 
ft fftft, 1 fi 99ft7, 1987 

'Ft. 97. .902S-.—9ftlT fftl ftT 9!J9r,ft 

ftr ft., 947ft ( 9,7-. M-./1788) ( fMT ftTf 97^(79 

999 79799 Sfrjn 997 ^ ) 9 ftfta ffift ftr Jlftl TSTpa- 

9fa%99,7952 ( 1952 977 19 ) (ft^ T97f ?9% TftiTi; ^ 
wftf9T9 991 ) ft ^ 17ft ^mrr ( 2T) % 9ft9 

fft arft % ftn 9-1999 ftm 

ftr %<ft9 TTTTfTr 99 77971779 ft 997 ([ft -999 W799 
% 9-'4<frft ftft ftT S7ftT79 97 ftf5T99 977 77^79 ftir 
ft, 977ft9 ft99 ft91 (9779 ft ft99 ft97 7ft9 ft TTTTjfft 
sfr97 7ft9 % 579)9 ■ftT9 ft9r % ’«'T 9 ft WTIt 957 -ft t[ 

9 ?9 Tlftrfft'f ft 39 9i79ft ? ftftt f 

ft TTff 97ft9Tft ftsffg 97(97 ft97 fft9. 19 7 6 ( fftt ^-ftf 
eft 9997T; T99 ftft 9917 9? t ) ?< Wtfft nftft 

179: ftft9 7777797 : ,999 1Tftfft79 ft 977T 17 9f> <399X77 

( 297 ) 9777 997T ftftft 99 ftft 9rft ftr 77799 979777 ; % 
879 #91799 9fY 9ft^997 #497 99. m. 90 5 97ft<9 5-3-1984 

% KTfHTTg Jr ft7 fftr TTf^-T 999 ft- # ?r#f % irft 9 

77 ft J9 999 X9799 ft, 17-3-7 987 # ftX 9# 9?) wft# % 

fft jftt# 7 6-3-1 990 '97 Tlftifftl 999 7999 % TTft 

9Wft ? Jr9ft7 # ^ ftfV ^ I 

99^ 

1. T99 7ft99 ^ 777979 # (9777997 U7?f#97 9fft9 ftlfir 

177SJ99 7r7f79r9 ft ifft 9ft77 ftf fr# -jy^rTT 

99T ffiftSTTl % f#9 9ft TjfftiT# 9979 97>9r ft ?9ft9 97977; 
9779-9779 97 ; 97 ^ I 

2. ( 997991 , (ft f9ft7(T9 JTHTft 99 TiftT 919 ft 991(^9 

# 1 5ft9 % ft97; 97379 97 ^ 'ft ftft9 979777 :, 997 irfft999 
ft 9777 17 ft 999777 f 3T) % 9779 ( 91 ) % 9ft9 999- 

999 97 ; f9(?r9 9 ;^ I 


6 . 
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3. jfrtfT TJFTir % imiTr^ Sf, 

rr Twr 'jtrt, fwrffjitfr tt fipiTT ^trt , ^irr jfrfroiT “rr 
‘TJttR in fiv^TOT, JtvfRt m mfe wt 

^^r»fl nnff m fnnhsRt tnrr 1w i 

4. %^!T wwrt ittt nnt ^tnr 

% fnjnff wIt: tsri ^er %in 

w ^ Hfftnn ^irfir ewt mrirftnf ift ^ mm 

Sr mrff m Frm % ^mrr-q^ 'r mrfwn' 

mHri 

-•!. ^ Vt^ ^ ipn'nfl', 'sft inlmO' nrfiptn firfk m nr 
rsm MfijPra*! irifhT mm finft ftfr ^ fnftr <Pr 

9OT !fl I, t3Ti%wm fttni rsTmt nt Wt- 

BW sftnrr ^ Sr jrtt nrn 

:?nifr ^rrr xrrmv sftPTnn mrntn nfriT iftm 

IWT Tt irtntT I 

6. >rft trr^;^ rftm Rftn % trjfrr T-'mferff ^^411 
wr^ wm’t t nt fnrftmtr Rftn % w^n 

ift flptwH Tmt SI mj;f^ ^ ^ ^ i^t sniwr 

l^ra^r ftrT^mfwf % tTT^f?^ ^tm ^ wrfrn 
TR^ 'd»T mrRt Sr ^fljT iff, ^ t^tn % 

ir^ |i 

7 . Tr^I^ ^ Srftrrft md % yrr *fr, «rfit fVtft 

tjIttA 1 ^ ^ nt ir Rftnr ^ srEftn ttr 7*r ttit Sr 

mr I ift T^mft Tt mr rmt Sftr^ fHt tt iif ^ 

% urtftn ^WT dt, MtTT T^mft %fTfw TTfttr/rmrlnJfiirlOT 
^jrfitTT ^rmr St^pff TTjff %iTm % ttttt TT<r tt ttRRli 

T^ I 

8. wi^t^fT RfhT ^ tjTTm^ Sf^ lift TfjftHn, m^fttr tItr 

Prftr TT^ TTTFTR ^ mnftm % firm 1w Trttnt 

sitr ftnft ttwtiH STTrtTrRnt nDTi srtfTT nr^ 

Tttfmw ^ T^, srrifTT 'Hpim fnfa' rnyw, mm mrrftm 
^ T IT*TiIiTFRf Tt armTfb^Tt^ tt^O riitnTT ErmtT^ i 

9. irfi IrtftTTTTW, wimr % inKrt, mriftn afttpr ^1 
fnrnr lO "hw Wjir^T rftm wftn ^,fir?t trrm mrnr -^tt 

Jtrfnr n^t mit ?, m ^ ^ wrftn T^mfriff Tt 

STFd !(t^ Tf% TRT frtft ftfr St TR ^ TT% f, fit Rtt 
T?r itfr TT nrrft ?t I 

10 . Rfr ftrrft Ti^‘'i94i, PtntTT mT?ftn Bftmt 41 nr R^tn 

JTTT ^RT tTTTtT^r iftfR iftPm TT tTRR T3^ Jf mtW 

n.fSrtTT 1 ^ trtttt ^ tA Prt t.cTT ^ dt wsr 

ifr BIJ TTTtlt ft I 

1 1. ORtW 9TTT rftftRJT ^ TTRR Sf ftnr Tn ftp# RfTT 

Tt TTT St, ^ jjtr jRRt i ntTpRfKrftRf m fVfkr mfttft tI 
Tft Jtflt ^nrftrr^^rft ^rtn % am’td ?ttt, Ttm 
TR^ ^ tiRfn Tr taiTRiOrR PrItt qr i^r 1 

13. TEt t^rr ^sidtn rntt nmn Tt 7 ^ 

TTuftn Ttmr TtjtrPTRT, TtRFtr rntw ^ m'lrfirffiirft/ 
PTftr mftrff Tt OT Trftr Tt *tri 7 nrnnr It tIt Ttt?T wr Sf 
H7 RTiT It mSt ^ nrfSfT % nr mn % tittRgftifHn t^", 

[tt. 't'I’3 5014/23/a42'ft. rr^. 2 (rr^T.TIH-z] 


S,0. 3025.—Whereas Messrs Ajmer Tila Dugaclh Utpadah 
Sahakari Sangh Limited, Ajmer nU/l78S) (hereinafter re¬ 
ferred to as the said establishment > have applied for exemp¬ 
tion under .‘^uh-scetion (2y\t of Section 17 of the Employees’ 
Provident Etinds and Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act). 

And whereas, the Central Government is satisfied that the 
employees of the said establishment aie, without making any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Grout) In.snrance Scheme of the Life 
Insurance Scheme of the Life Insurance Scheme of the Jdfe 
Insurance Corporation of India in the nature of Life Insurance 
which arc more favo'irable to such employees that the 
benefits admissible under the Employees Deposit t inked 
Insurance Scheme 1976 (hereinafter referred to as the said 
Scheme) ; 

Now, therefore, in exercise of (he rowers conferred by 
■sub-section f2A) of Action 17 of the said Act asid in conti¬ 
nuation of the Government of India in the Ministry of 
Labour, S.O. 905 dated the 5th March, 1984 and subject to 
the conditions scecified in the Schedule annexed hereto the 
Central Government hereby exempts the said establishment 
front the operation of all the provisions of the said Scheme 
for a fur'her period of three years with effect from 17th 
March, 1987 upto and inclusive of the K'th hfarch, 1990. 

SCHEDUI E 

1. The employer in relation to the said establishment shall 
submit such returns to the Rccionul Provident Fund Commis¬ 
sioner. Rajasthan and maintain such accounts and provide 
such facilities for inspection as the Cen.lral Government may 
direct from time to time. 

2. The employer shall pay .such inspection chnretes a.s the 
Central Government may, from time to time, direct under 
clause (a) of sub-section f3A) of Section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, includinc maintenance of accounts, 
Ruhmission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall he borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments a copv of the rules of the Group Insurance 
Scheme as aoproved by the Central Government and. as and 
when amended, alongwith a translation of (he sfihent fea¬ 
tures thereof, in the language of tlic majority of the em¬ 
ployees. 

5. Whereas an employee, who is alre.adv a member of 
•he Pmployees' Provident Fund or the Provident PunH of an 
establishmeni. the employer shall immediatelv enrol him as 
a member of (he Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corpora¬ 
tion of India. 

6 - The employer shall arrange t.o enhance the benefits 
available to the emnlovees Under the Group Insurance Scheme 
appropriately, if the benefits available to th<c employees 
under the sa’d Scheme are enhanced so that the benefits avail- 
ttble under thr Group Insurance Scheme are more favourable 
t'l the employees t1mp the benefits a.lmissible under the said 
Scheme. 

7. Notwithstanding anything cont.ained in the Group Insur¬ 
ance Scheme, if on the death of an emplovec the amount 
payable under this scheme be less than the amount (hat 
would be oayuble bad employee been covered under the said 
Scheme, the cmnlnyer shall pay the difference to the legal 
hcir/nomitic? of Ihc employee as compensation. 

8 . No amendment of the provisions of ihe Group Insurance 
Scheme', shall be made without the prior approval of the Rc- 
p'Onal Providen* Fund Comniissioner, Ptyasth.an and where 
any amendment 's bkclv to affect mlverscly the interest of rh"- 
employees,^ the Regional Provident Fun4 t'ommissioncr shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view. 
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9. Where, for any reason, the employees of the said estab¬ 
lishment <fo not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India ns al¬ 
ready adopted by the” said, establishment, or the benefits to 
the employees under this ScJjenic are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In care of defaults, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covw^d under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon tlie death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of sum assured to the nominee or the Legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects, 

[S. 35014/23/84-PF. 11(SS. HI] 

ipf. sn. 3026—jrfHfWitr fsf., 

f^., % trrq- ?r qr) 33 , 

Xtv, tTIFT-600032 (^. /l075) 

"3^) Ftm qin I) ^ »rf%>qr PTfe xftt: 

qipW gqspff stferfqqq, 1952 (i9S2 qtr t9) (ftr^ 
qy^qr^ Tqq affltfdqq qw qqr S) qfl' tftTr 17 # gqtrrTr (2^) 
V jff'iT fVf tflrtnq ftrqr ; 

?flT qqqqq qq qrnmqift ^ fq; qqii 

srfqrrq qr sPfqjnT qq PRq f^Rr 5^, 

'gpjrtq qfiq ^ ^>11 qtl 

% sTefiR sfl’trr ^ w if q'r 'mqrqsT t 

q qpfqtfxqt qft qq qqqqf q qto | qf 

qpfqiqt qfqi 1978 (fqtf wif qqqtq 

qw wfq qr?r qqr ar^q ar^ifq ^ 1 

qq: ^q qtiqrt, qqq qfqfqqq ^ tntq 17 vf qqqr^j 
(2qt) ffTO qw qiftqqf 'qt q<frq Hr ,r^j: q7?fq-«: 

qq tfqroq ^ qftjgqqr tiwi qq. qr. 4C6 j qLdtq-2 5-i 1-1933 
% apjqqqr if qtq ^ qqtTO ^ fqPtfq^ iqqf % qdiq 

jtf qqq Fqiqq Td, 24 - 12-1936 ir qtqqd >6lf qqftr 

fqq fqqq 23-12-1989 qf qPqf^rq |, qiqr % qqr 

qqqrcff ^ ir ^ ft 1 

1 . qw wrq ^ qtq7q if fqjfrjRi qlVq fqf& 

aq^ qifq^ ^11; irf ■Wqi qlq; t^ir ipir qj^qr 

qqr fftffwq if qqrq »R?qr qft %qffq qqqrfq 

qqq-qqq qn qfi: | 

2. fftdVqq, qir fq^rsiq qqnf qn qfq ^ qqrPq 
ft: isftq % qtqr: q?qrq It^qi ^ ftiqiVq q^qou qqq qfa- 
fqqq ^ qrtj 17 qq-uTTi (sqr) % *1'^ (f) if qqfq 
qqq qqq qr fqffteq 1 

3 . ^qr qffq q wiqq if, fqq^ qqm ftwm'T 
qi T91 qrqr, ftqqfqjff qr qqjtT fq^r qRr, sffqr tftfqqq qr 
qTetjq iwTqf qr iRUR, fqtfifiq qqitf VT q^iq qrf? q’f ft, 
5H qi^ qqft qr fqqiqq srt fqqr qir^qr t 
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4 . fqqrqq, qiffrq qt:qT3: 1133 q«n srjqrfftq qr^rrsq »ftqr 
jq?q % ffpnilr ql qq qfft, qk srsr qqT qqif ffttffqq ffttqi 
qq qq dyffiiq qt qfq qqi qifqifL.'fr qr qjdwi qr «n«rr ^ 
qqqt Tl?i1r qi ft: ^^1 qt sttrtftid qTin t 

5 . qfft qft qqr q^qrf^, qf qd^rff Mffttxr fftf^ qt qj 
qqf sifefqnr ft: arqtq irrq fif^r qV qr 

q?# jfr qqw t, qqft: wrqq if fftftftfftrq fqqr qi?rr % wT Proft jpp 

qitjfftq qfqr ftt qwr ft: ipt if qqqr qiq 53531 q# qftqi 
tqftt OTqf qrqq suqsqq tfrfqqq snxqfq Wfqqqfqr fftqq qf 
qrqq qftqi 1 

6. qpf qrtifirq qftqi fq’W ft: aiaVq qrWifftTff qft qqqnf 

qqqft q?rft onft ^ qft, fqifrqq gqq qq^ir ft: srdfq qifqiWf qt 

qq^irr qrqftf if q5.pqfr qq if qf qtft ^ ®qqWT qftqr 

fqqft' Iq qqqifqqf % fsrt wfq ft: orfffq gq^rw 

qrqft :jq qiqftf if qfifq Itf, :sfr gw wW ft: artffq 

ar^ifq ft I 

7 . fifJjFftq qfqr fqfq if {qqf vw ftc ^ 55 qf, qfq fqqf 
qifqiqt qi JJ?q qq ^ qiffq ft: aiafq 3pftq qqq W qqq if 
qq ft gf qifqift qf ot qin if inftq ![f(fr3rqq5 gwqqtq 
if fttqi dr, fqqtqp qftqiqr ft: fqfifq qifwqrqfqifftrdi 
^ qfirqq ft: qq if qtqt 3:qiff ^ aiwq ft: qqrqq rqq qr 

qTqiq q^qf I 

3. ^TTJJiftq tqiq % gqsp^ if qf{ vft rfsrftjq, qrftfwq vrfqcq 
nrrtr -qr^ nriirvr qrj % 5 ft ar^qtw % fdqi q|r fft:qr 'sitnTf 
w^X fqqf rfBfrtW ir qff 3 Ttfft?rf ftr fftq q 3 : qfft^ som 
qfft ^ rrqrqdf ^ mftTqq 3 Tfq«T fftfk an^w, qqqr < 35 - 
qrw ^ if q^qiWf ^ arwr ^ftaqfcr q3^ qi 

arqrrq: ftqi 1 

9 . qfft fqql qiLwr, q qftfqi*, 'qrxflfq uffqq ^fqt 
fqqq qt gq triijfqq qrqi qqfq ft:, Fqir wrqq sTRi 5 ,qi 
ft, qafq qftf Tjt arid ft qr gq fqfq ft: srdfq qtfqiftqf qft qrar 
fttd qrir qrqft fqqi qfffr q qq ftf qrir ft, qt q^ 3 ;^ ^ 

qr qqqt ft 1 

to. qfq fftrfr qi37qqq, fqftfqq qrqqfq qtqq qfqi fqqq grtr 
fqqq qtqr^ ft: ni'nx qffirqq qi q^riq qqft if qqqq 3]5qr ft 
qftt: qifirtfr qr iqqqq ftf arrft fwi qfqr ft qf 3 ^ qt qr 
3rqqf ft 1 

n, fqqtqq qra ifrfqqq % qrqrq if qq fqqf aqfqqq 
qqi if, gq ijq qr^qf % qiqfq^ftrfdqf qi fftfdq qiftqf qf 
■qt qft q?, ^ q qf qft ftfqf qf gqq Fpfq ft: spqftq ftfir, 
qfqi qiqqf ft: qtqiq qr gfrmfqw pRfqq 93 : ftfqr 1 

12. ^ Fffq ft: qqfq qiir qrftr frtff qqw 
qT’qfq 3f[qq q’fqr pTW, affqrfq 3:ifftr ft: ^qqrT qiqfq^fifqf 
firftr qrftqf qft gq trfftr qr qqrrq qqT3?iT ir %tfx ihrftq qnn 
^ 53: qqiT ir ^ qift qf qrfiq ft: mp qiq ft: qfqr: gpifirw 
qtm I 

[qqqi t^q-3S9i4/2.s6/83qf. tfq. 3( tfq, tfq-a)] 

S.O. 3026.—-Whereas Messrs Glindia Limited (Formerly 
known as Mis. Glaxo Laboratories (India) Ltd. 38 Vcle- 
cheriy Road, Guidy, Madras-600032 (TN|1075J (hcrein^ter 
referred to as the said establishment) have applied for ex¬ 
emption under sub-section (2A) of Section 17 of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter refenod to as the said Act). 
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And whcrcaa, the Central Govermnciit iv stitisfied that the 
empluyees oi ttie said estahlisnincut are, without niaiung any 
sepalaie tontiiDutiou ot payment of piemiutn, in enjoyment 
ot bciielits utwer the Group insurance Sehcrae of the Life 
nisui'aneo Scnenie ot the Cue insuianec Corporation of India 
in the nature ol Cite Insurance winch are more favourable 
to such employees that the benefits admissible under the em¬ 
ployees Ucposit Cinked Insurance Scheme, ly7b (licroinafter 
rcierred to as the said Scheme); 

Mow. tliercfore, in exercise of the powers conferred by sub¬ 
section (..tAJ of Section 17 of tlie said Act and in contimiauon 
of the Government ot India in the Ministry oi Cabour, S.O. 
4b6j dated the 251h November, 1963 and subject to the con¬ 
ditions specihed in the Schedule annexed hereto the Central 
Governnicni hereby exempts the said establishment from the 
operation of all the provisions of ido shid Scheme for a fur¬ 
ther period of three years with effect from Nth December, 
1986 upto and inclusive of the 23rff December, 1989. 

SCHEDUCE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Proyidont Eund Commis¬ 
sioner, Tamil Nadu aqd maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (.a) of sub-section (3A) of Section 17 of the said 
Act within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insuiance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer ot 
accounts, payment ol inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establisliments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the langujtge of the majority of the employees. 

5. Whereas an einployec, who is already a member of the 
Employees’ Provident Fund or the Provident bund of an 
cstablishmenb the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Liff Insurance Corpora¬ 
tion ot India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insiffance &heme ap¬ 
propriately, if the benefits available to the employees under 
the said Scheme are enhanced so that tire benefits available 
under the Group Insurance Scheme are more favourable to the 
employees than the benefits admissible under the said Scheme. 

7. Notwitlistanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee tlie amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Tamil Nadu and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissio¬ 
ner shall before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of view. 

9. Where, for any reason, the employee.? of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready .adopted by the said establishment, or the benefits (o 
the employes under tbi? Scheme are reduced in any mamier. 
the exemption shall bo liable to be cancelled 


10. Whcie, for any reason, the enipIo.yer fails to pay the 
premium etc. within the due date, as fi.xed by the Cife Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to bo cancelled. 

11. In caje of default, if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or the legal heirs of deceased mem¬ 
bers who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the emplo¬ 
yer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of .sum assured to the nominee or the Legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No. S.|35014|256|834PF. II(SS. II)] 

4iT. nr. 3027-"-'4 ttit % -spr nVrim 

WTT 99. nl. 1420 21 uf, 1987 STlTfl ^ 

trni 2, »TPT 3(ii) 6 i987 Jr tmPiicT S, nr’fa' 

2 *r (airr 'sr./3702) % wpi qq: (nTt, ^.3;is2) qf i 

[dsqr '?rf-3sni4/ 51 /87-'irf. qj?- 2 ] 
CORRIGENDUM 

S.O. 3027.—In the notification of the Government of India 
in the Ministry of Labour No, S.O. 1420, dated the 21st 
May, 1987. published in the Gazette of India, Part-II, Section 
3, Sub-section (ii), dated the 6th June, 1987, in line 2 and 
3 for (RJ73702) read (RJ/3782). 

[No, S-33014/51/87.SS-11J 

frt isspfijqf: 1987 

qir. sn. 3028 —^ xmi sflqr 

wftrfffw, 1948 (l948 qq 34) q>t fOTr 4 % irfoy (q) % 

xmwr Jr ^rfJrq xpiitW ^ wr qfftq 

rrnifR, ■qq, Ttqqn: xDt w-il# firar fqqrq 
^ qnfqTft qrqq sfnqr fqqq Jr ttr it qfirfqfsw % 
ftrq niariftss fqnn J ; 

wi: m %»i)q nrq qT, qnfqrft vtr >qrBrffprq, i948 
( 194 8 w 34) qO’ mn .1 xnjqTvr Jr, vrrTTT rrrqnr ^ spr 
nWOT qft ’qfer^qr rfwr qrr. ro 545 (n) 25 

1986 Jr fqRftrfwq itvftrqq qzrfft qiqfir,:— 

gqq Jr, ''ttr rrrqrR jttt aiTr 4 % ’^"7 (q) 

% xrrfbi qrqWrti nfr^ ip 8 % rrrq^ ^ qPrfJ;: 

qr WR qr ftRfJrfer srfqfe w^fr, — 

qt ^Rtr, 

qtiR rrf^, wtn qrqrtr, 

«R, frsrnrr wit flq>-flqfl' ftniwr fiPTR 
|q<iqi q I 

[rtwt isoia/e/sTuuurq-i] 

New Delhi, the 19th October, 1987 

S.O. 3028.—Whereas the State Government of Andhra 
Pradesh ha.s, in pursuance of clause (d) of section 4 of the 
F.mployees’ State Insurance Act, 194S (34 of 1948) nominat¬ 
ed Shri Siishil Kiimai, Principal Secreta'y to the Government 
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31, i987/^ti!rT; % ipoy 




of Andhra Pradesh, lAboui', EmplfjiyiTieiit & Technical Irdu- 
catiou Department to represont that State on the Employees’ 
State Insurance Corporation, in place of Shri Khalid 
Ansari; 

Now, therefore, in pursuance of section 4 of the Em¬ 
ployees’ Slate Insurance Act, 1943 (34 of 1948), the Cen¬ 
tral Government hereby makes the following anienJnwnt 
in the notification of the Ciovernment of India in the Minis¬ 
try of Labour S.U. No. 545(Ej, dated the 25th July, 1985, 
namely ;— 

In the saij notification, under the heat{ln]{ “Nominated 
by tile State Government under clause (d) of section 4)’’, 
for the entry against Serial Number 8, the following entry 
shall be substituted, namely 

Shri Sushil Kumar, 

Principal Secretary to the Government of Andiira 
ipradesli Department, Labour, Employnjent and 
Technical Eiducation Hyderabad. 

(No. lJ-16012|9iS7-SS. IJ 

W. Wt. 3U29-HTiffTC (ffT % 

SrfbW iftfkpftRR) Pm, 197ti ^ Pm 10% dHpiart 
(4) % ir sMsff I fr trPTR Prfd 

^ fljfpr ^Rprq-, ^fT m timm ^ 

riip riritmP PppR % 4rpTTfT£ff % 'H4frnS4? ?fr ^ 

^ Pwf ^ I 

[i. nnii /i /H7-'^fl'. ufr-ni] 


S,0. 3029.—In pursuance of sub-rule (4) of rule 10 of 
the Official T.3nguagcs (Use for Oflficial Purposes of the 
Union) Rules, 1976, the Central Governiiieiit hereby notifies 
that the employees of the Provident Fund Organisation Sub- 
Regional Olfico, Kolhapur, Maharashtra, an autonomous 
body under the Ministry of Labour, have acquPed working 
'knowledge of Hindi. 

[E-1101i|li87-SS. Ill] 
A. K. BHATTAR.AI, Under Secy. 
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New Delhi, the 13th Ociober, 1987 

S.O, 3030.—In pursuance of .section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), tlie Central Government 
hereby publishes the award of the Industrial Tribunal, Madras 
as shown in the Annexure. in the industrial dispute between 
the employers In relation to the State Bank of Binkuner 
and Jaipur and their workmen, which was received by the 
Central Government. 

BEFORE THE INDUSTRIAL TRIJBUNAL, TAMM, NADU. 
MADRAS 

Thursday, the 3rd day of September, 1987 

Industrial Di.spiuc No. 38 o( J9R6 

(In the matter of the dispute for adjudication under Section 
10(1) fd) of the Indiisti’inl Disputes \ct. 1947 bcivseon (he 


workraeil and the Management'of S'ale Bank of Bikaner and 
Jaipur, Jaipur.) 

Bt, TWEEN 

The workmen represented by ; 

1. The President, State Bank of Bikaner and Jaipur 

Employees Association. 31, Moore Street, Madras- 
600001. 

2. The State Bank of Bikaner and Jaipur Employees’ 

(Jnion, 'ramil Nadu Unit, Madras, 

AND 

The Managing Director, 

State Bank ol Bikaner and Jaipur, 

Head Office. Tiluk Marg, P.B. No. 154. 

Jaipur-302005. 

REFERENCE : 

Order No. L-J2()ll/59/85-D,Il (A), dated 29-5-1986 of 
the Ministry of Labour, Government of India, New 
Delhi. 

This dispute coming on this day for final disposal in the 
presence of Thiru N.ki.R, Prasad for Tliirnvalaraal Row and 
Reddy, Advocates appearing for Union No. 1 and Thiru D. 
Horiparantharaan, Advocate for Union No. 2 and of Thiru 
T, S. Gopalan, Advocate for the Management upon perusing 
the reference, claim and counter statements and other con¬ 
nected papers on record and the joint memorandum of settle¬ 
ment entered into between the concerned workmen and the 
^fanagement having been recorded. This Tribunal passed 
the following :— 

AWARD 

This dispute between the workmen and the Management of 
Elate Bank of Bikaner and Jaipur, Jaipur arises out of a 
reference under Section i0(l)(d) of the Industrial Disputes 
Act, 1947 by the Goveriunent of India in its Order E-12011/ 
59/85-D.JI (A), dated 29-5-1986 of the Ministry of Labour 
for adjudication of tlio following issue ; 

“Whether the action of the managernent of State Bank 
of Bikaner and Jaipur, Jaipur in denying the annual 
inclement to S[Shri E. K. Narayanan, P. R, Jagan- 
nathan, T, N. Mohan Rao and S. Thiagarajan, CJerks- 
Cuni-GodoWn keepers of their Madras Branch from 
the anniversary of their date of commencement ot 
temporary appointments as per their circular No. 
S/12/74 dated 18-3-1974 is justified '/ If not. to 
what relief the workmen are entitled ?” 

2. Parties were served with summons, 

3. Union No. I. viz., State Bank of Bikaner and Jaipur 
Employees Association, Madras filed its claim statement on 
21-10-1986 putting forth the claim of the workmen. In re¬ 
pudiation thereof, the .Management filed their counter statc- 
menl on 1-12-1986. Union No, 2, viz., The State Bank of 
Bikaner and Jaipur Employees’ Union, Madras (impleaded 
ns per order in Misc. .Appln. No. 117/82. dated 3-9-1987) 
did not file, their claim statement. 


4. When the dispute w'as taken up today, the concerned 
workmen and the Management filed a loinf memorandum of 
settlement. It is recorded. 

5. In view of the settlement entered into by the concerned 
v.orkn-»en with the Management which is produced before 
this T ribunal, Industrial Dispute is dismissed as settled out 
of Court. .Award passed accordingly. No costs. 

Dated, this 3id day of September, 19.87. 

EYZliE M.AHMOOD. Industrial Tribunal 
[No. T.-i2011/59/85-D.rT (A)] 
N. K. VERMA, Desk Officer, 
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New Delhi, 2Ist October, 1987 

S-O. 3031:—In pursuance of section 17 of the in¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Govt, hereby publishes the award of the Central Oovt. 
Industrial Tribunal, No. 2, Dhanbad as shown in the 
Annexure, in the industrial dispute between the emp¬ 
loyers in relation to the United Commercial Bank 
and their workmen, which was received by the Central 
Government on the 12th October, 1987- 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

Reference No. 342 of 1986 

In the matter of industrial dispute under Section 
10(l)(d) of the I.D. Act, 1947. 

PARTIES: Employers in relation to the 

management of United C 

mmerdal Bank and the 
workmen. 

APPEARANCES 

On behalf of t ho Shri A.N. Mishra, 
employers Manager (Legal) 

On behalf of the Shri D.P. Roy, 

workmen General Secretary, All India 

UCO Bank Staff Federation. 

STATE : Bihar INDUSTRY: Banking. 

Dated, Dhanbad the 29th Sept., 1987 

AWARD 

The Govt, of India, Ministry of Labour in exer¬ 
cise of the powers conferred on them under Section 
10 (l)(d) of the I.D. Act, 1947 has referred the follow¬ 
ing dispute to this Tribunal for adjudication vide 
their Order No. L-120l2/24/86-D.II(A), dated the 
21st October, 1986. 

SCHEDULE 

“Whether the action of the United Commercial 
Bank management in not giving simultaneous 
offer for the post of Chief Cashier Grade ‘E’ 
when tlic offer, for the post of Hoad Cashier 
Category ‘E’ was given during the period 1-7-79 
to 31-8-81 to Shri N.P. Sharma and 10 others 


The case of tlie woikmen is that the UCO Bank 
formerly known as United Commercial Bank is a 
nationalised Bank having its Head office at Calcutta. 
The said Bank has many branches all over the coun¬ 
try including 204 branches in the state of Bihar. 
The said 204 branches of UCO Bank are controlled 
by the Zonal Manager of UCO Bank having its office 
at Patna. The said Zonal Manager is fuUy em¬ 
powered to deal with the matters of industrial rela¬ 
tions as envisaged in various awards of National 
Industrial Tribunals and various Bipartite settle¬ 
ment. The service conditions of the Bank employ¬ 
ees are governed by the National Industrial Tribunal 
presided by Mr. Justice Shastry. knovm as Shastry 
Award. Subsequently another Industrial Tribu¬ 
nal was set up presided over by Mr. Justice Desai 
which was known as Desai Award. After the vali¬ 
dity of the Desai award being over the first bipartite 
settlement between the Bank management and the 
other workmen was signed on 19-10-66. which is 
known as First bipartite settlement. After the 
period of first bipartite settlement was over, further 
3 bipartite settlements were signed from time to 
time which are known as second, third and 4th 
Bipartite settlements which form part of service con¬ 
dition of the Bank employees, The policy and 
procedure concerning promotion and selection to 
the post carrying functional special allowance under 
the bipartite settlement and related matters are 
governed by memorandum of agreement signed 
between the management of UCO Bank and their 
workmen. All India UCO Bank Staff Federation 
was a party to the agreement signed with the mana¬ 
gement of UCO Bank on 7-12-68 which was known 
as first promotion policy agreement. After the 
expiry of the first promotion policy agreement 
another agreement was signed on 20-5-75 between 
the Bank and all India UCO Bank Staff Federation, 
which was known as second Promotion policy agree¬ 
ment. The agreement dated 20-5-75 was binding on 
the parties for 3 years from the date of the agree¬ 
ment and was to remain ih force until terminated 
by eitajr parties after giving two months notice in 
writing. The said agreement had been terminated 
by the Bank by giving notice on 1-2-78. But sub¬ 
sequently parties .agreed to continue to apply its 
provision till a fresh agreement was arrived at bet¬ 
ween the parties on the subject matter. All India 
UCO Bank Staff’ Federation raised demand for modi¬ 
fication/revision of certain provision contained in 
the said agreement dt. 20-5-75. After holding nego¬ 
tiation between the two parties, the parties entered 
into mutual agrooment on 1-9-81 which is called as 
third promotion policy agreement. 
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Tliore is provision for payment of special allo¬ 
wance to non-subordinate staff as well as to the sub¬ 
ordinate staff for the additional duties performed by 
them. The Head cashiers Cat. E. is such a post in 
the cash department who is eligible to get special 
allowance, the amount of which is modified from 
time to time in the bipartite settlement. The pro¬ 
cedure of selection of persons for the post of head 
cashier Cat. E is laid down in part-II Chapter VI 
of the Promotion policy signed on 20-5-75. There 
is also a provision of seniority list to be naaintained 
in para-2 and 3 of the said promotion policy of 1975. 
In terms of the said promotion policy of 1975 the 
Bank maintains two separate seniority list on Region- 
wise basis for the cash department and another for 
the remaining depaitment. For maintaining the 
seniority list the Branches of the Bank in the State 
of Bihar is grouped as one region. There were 
vacancies of head cashiers in several branches of 
Bihar in UCO Bank which wore to be filled up from 
seniority list of Assistant Cashier of the Bihar Region 
in the year 1980. Shri N.P. Sharma one of the 
concerned workmen who was a Clerk-cum-Asstt. 
Cashier in the Bousi Branch of UCO Bank in the 
State of Bihar and whose name appeared in the Re- 
gionwise seniority list of Asstt. Cashier was given 
offer for Head Cashier Cat. E for the proposed 
branch at Dholbaza Bazar Branch in the district 
of Bbagalpur by the letter dt. 3-12-80. Tn accor¬ 
dance with the promotion policy agreement 1975 
an employee who is selected as head cashier in Cat. 
E may be given an irrevocable option to choose 
instead Bank’s Junior grade for Chief cashier. Those 
Head Cashier who do not so opt for chief cashier 
continue to be the head cashier in Cat. E under the 
Bipartite settlement. The service condition of the 
officers of the UCO Bank are governed by United 
Commercial Bank (Officers) Service and Conduct 
Regulation. The post of Chief Cashier under different 
cat. are the posts of officers in the cask department 
of the Bank as elucidated in the Pillai Committee 
recommendation. According to the promotion 
policy of 1975 it is the compulsory obligation ou the 
part of the management of the Bank to give irrevo¬ 
cable option to accept the officers grade to the head 
cashier cat. E when the Asstt. Cashiers are so given 
the offer of Head Cashier. The local management 
of UCO Bank although gave offer of Head Cashier 
Cat. E to Shri NT.P. Sharma according to the seniority 
list but they violated the promotion policy agree¬ 
ment in not giving irrevocable option to Shri N.P. 
Sharma. The post of Head Cashier is not a pro¬ 
motion as the employee remained as Asstt. Cashier 
in the Clerical Cadre and he only draws a special 
allowance for undertaking additional duties and 
responsibilities. The post of Chief Cashier is the 
post of an officer, the salary and emolument being 


higher than the salary and emolument of Hoad 
cashier. The action of the Bank in not giving irre¬ 
vocable option to Shri N.P. Sharma and other con¬ 
cerned workmen who were all offered the post of 
Head cashier Cat. E between the period 1-7-79 and 
31-8-81 is violation of para-6 (4) of the Promotion 
Policy, 1975. The concerned workmen, have been 
deprived of their Financial benefit as they are not 
getting the salary and emolument of the Chief Cashier. 
They arc also deprived of their names being included 
in the seniority list of Chief Cashier for further grade 
promotion in addition to their loss in respect of medical 
benefit and entitlement of leave fare concession facili¬ 
ties. The concerned workmen protested to the Bank 
management for depriving them in not giving the 
irrevocable option as Chief Cashier orally and in 
writing but no reply was received by the Bank. 

The validity of the promotion policy, 1975 was 
in vogue in the Bank till new agreement came into 
operation from 1-9-81, para 3-9-2 of the pomotion 
policy of 1981 provides that all the Head Cashier 
Cat. E who are appointed on or after 1-9-81 and are 
continuing to function in such capacity and also 
those appointed hereafter subject to disqualification 
mentioned in para 3-1-2 (B) will be offered promotion 
as Chief Cashier in the Bank’s Junior Management 
Grade Scale-I by giving them an option for accep¬ 
tance of Chief Cashiership on the anniversary date 
of their posting as Head Cashier Cat. E. After they 
have reached the 9 th stage in the Clerical scale of pay 
which will be inclusive of annual increment falling 
due for consideration in that calendar year. The 
management of the Bank after about 3 years of the 
original letter of offer gave irrevocable option to 
Shri N.P. Sharma and others to choose Chief Cashier- 
ship in the Bank Junior Management Grade Scale-T 
which the concerned workmen accepted with pro¬ 
test. On the above facts it is prayed that Shri N.P. 
Sharma and 10 others be given irrevocable option 
of Chief Cashiership in Banks Junior Management 
grade scale I from the date of giving up option to 
them by the Zonal Office at Patna. They should be 
paid the difference of emoluments of Chief Cashier 
and Head cashier from the date of giving offer of 
head cashier Cat. E and to the dates they are given 
such irrevocable option of Chief Cashiership in 
junior management Grade Scale I. Their seniority 
in the Chief Cashier of Banks Junior management 
grade Scale I are reckoned from the date of actual 
offer of Head cashier Cat. E given to them. They 
should be paid the difference of higher amount as 
they would be entitled in the P.F. They should also 
get yearly increment and enhanced medical benefit 
in the officers scale. 
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Tlie case of tlie raauageincni 1*3 that the second 
promotion policy of 1975 which provides for simul¬ 
taneous option for the post of Chief Cashier in the 
Banks erstwhile officers Grade to the Asstt. Cashier 
selected as Head cashier Cat. R does not provide for 
simultaneous option for the post of Chief Cashier 
in the Bank's new officers Grade Scale-l in respect 
of such selected head cashiers Cat. E. It is only the 
third promotion policy agreement effieclive from 
1-9-81 which provides for such option in re.spect of 
Head Cashier Cat. E who has reached the 9th stage 
in the clerical scale of pay. The said arrangement 
has been made applicable to the head cashier Cat. E 
selected as such between 1-7-79 and 31-8-81 who 
have reached 9lh stage in the clerical pay scale. As 
the Bank’s erstwhile officers Grade E and its senior 
and superior Grade-D were merged and replaced by 
the Bank’s new officers grade Scale I the stipulation 
of reaching 9th stage in the Clerical pay scale for 
eligibility for getting the option in the post of Chief 
Cashier in Grade-Scale 1 was made in the third pro¬ 
motion policy agreement effective from 1-9-81 and 
there was no provision for simultaneous optionin the 
said post unless and until the 9th stage in clerical pay 
scale has been reached. Although ShriN.P. Sharma 
was selected as Head Cashier Cat. E in the year 198 
reached the 9th stage in the clerical scale only in 
the year 1983 and subsequently he was given option 
foi the post of Chief Cashier in the Bank’.s new Offi¬ 
cers Grade scale-E The service condition of Chief 
Cashier are to be governed by UCO Bank Officers 
Service Regulation, 1979. The action of the Bank 
is not violative of para-Vl(4) of the Promotion Policy, 
1975. 1-7-79 to 31-8-81 is the period in question when 
the offer for the post of Head Cashier Cat. E was 
issued by the Bank to the concerned workmen but 
the simultaneous option fur the post of Chief Cashier 
in the Bank’s erstw hile officers Grade-E as provided 
in the Promotion policy agreement of 1975 was sus¬ 
pended as the Bank was not legally in a position to 
give such option. The concerned workmen 
were all selected for the post of Head Cashier Cat. 
E during the period 1-7-79 to 31-8-81 as well as they 
could not be given at the time of their selection Cat. E. 
The simultaneous option for the post of Chief Cashier 
in the Bank's erstwhile officer Grade-E. The legal 
constrains on the part of the management in giving 
such simultaneous option for the post of Chief Cashier 
in the Bank’s erstwhile officers Grade-E were two 
fold. Firstly there was injunction granted by the 
Madras High Court in a Writ petition No. 2252 of 
1978. Injunction was subsequently vacated. Secon¬ 
dly the implementation of the Pillai Committee re¬ 
commended vide United Commercial Bank Officer 
Service Regulation. 1979 effective from 1-7-79 which 
replaced the Bank’s othei-wisc officer Grade E,D,C, 
etc. with new grades in the whole of the Banking 


industry at the instance of the Govt, of India. Only 
after the formulation of a fresh Promotion policy 
agreement with the workmen union effective from 
1-9-81 which provided for the option for the post of 
Chief Cashier in tiie Bank's new officers Grad,* 
scale-T in respect of the head cashier Cat, F. 
on reaching the 9th stage in the clerical scale 
of pay, the Bank extended this arrangement to 
the head cashier at E also selected as such between 
l-7-79to 31-8-81. Accordingly the concerned work¬ 
men were also given duly an option for the post of 
Chief Cashier in the Bank's new officers Grade scale 
I after they are having reached 9th stage in Clerical 
pay scale. The question of giving the concerned 
vvorkmen simultaneous option for the post of Chief 
Cashier in the Bank’s erstwhile officers Grade-E at the 
■time of their selection as head cashier Cat. E. did not 
nrise as they were not in existence any erstwhile grade-E 
at that time. The Bank's erstwhile Gradc-D and E 
were already merged and replaced by new officers 
Grade scale-1 with effect from 1-7-79 in toms of United 
Commercial Bank (Officers) service regulations, 
1979. The Jaw envisaged by workmen in the W. S. 
is based on faulty application of the provision of the 
promotion policy agreement. If those concerned 
workmen who wei’c offered the post of head Cashier 
Cat E between 1-7-79 to 31-8-81 could be given si¬ 
multaneous option for the post of Chief Cashier in 
the Bank’s new officers grade Scale-I without reaching 
9lh stage in the Clerical scale of pay to the such head 
cashier would be creating a class by themselves also 
would be favourably discriminated in violation of 
equity and natural justice .against their counterparts 
selected after 31-8-8). On the above facts it has been 
prayed tliat the case of the concerned workmen is 
not at all justified. 

The only point f u consideration in this case is 
whether the concerned workmen were entitled for 
simultaneous offer for the post of Chief Cashier Gradc- 
E when the offer for the post of Head Cashier Cat. E 
was given to them during the period between 1-7-79 
to 31-8-81. 

The workmen examined three witnesses in support 
of their case. The documents filed on behalf of the 
workmen have been marked as Ext, W-1 to W-19. 
The management neither examined any witness nor 
exhibited any document and they based their case on 
the documents which were already exhibited on behalf 
of the workmen. 

It is the admitted fact that all the concerned work¬ 
men Shri N. P. Sharma and 10 others were working 
as Asstt, Cashier in the different branches of UCO’s 
Bank in Bihar Region. It is also an admitted fact 
that the concerned w.arkmen were offered the post 
of the Head cashier Cat, E between the period 1-7-79 
to 31-8-81 and that they were not given irrevocable 
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option has Chief Cashier Orade-E at the time they 
were offered the post of Chief Cashier Cat E, The 
entire dispute in this case is based on the correct inter¬ 
pretation of the Promotion Policy of 1975, Promotion 
Policy of 1981 and Uco Bank (OfRcers) service regn-f 
lation, 1979. 

Chapter VI of the Promotion Policy agreement of 
1975 deals with promotion of an employee in Clerical 
Cadre in the cash department and in bank’s junior 
grade for Chief Cashier as the Chief Cashier in the 
Bank’s OfRcers Grade-D, A(l) provides that all the 
head cashier Cat. E. and Chief Cashier in the Bank’s 
Orade-E will be eligible for the promotion as Chief 
Cashier in the Bank’s officers Grade- D without any 
tost on the basis of seniority subject to the condition s 
prescribed under clause B. Such promoion of Head 
Cashier Cat. E and Chief Cashier in Bank's Grade-E 
to Bank’s Officers Grade- D shall be region wise, or 
this purpose the region shall be the same as enume¬ 
rated in Part-11 Clause II. Part-II of the Proomotion 
Policy agreement of 1975 provides the procedures 
for election of persons for duties carrying 

functional special allowance Clause VI at 

page-25 of the Promotion Policy agreement 
1975 deals with these elections for the post of Head 
Cashier Cat.E. Sub-clause IV of clause VI provides 
that "employees who are sleeted as Head cashier 
Cat. E. under the Bipartite settlement in accordance 
with the above provision may be given irrevocable 
option to choose instead of Bank Junior Grade for 
Chief Cashier. Those Head Cashier who do not 
so opt shall continue to be Head cashier in Cat. E 
under the Bipartite sottlem;nt.” It is on the basis of 
this clause that the workmen are claiming hat they 
should have bem offered irrevocable opti on of Chief 
Cashier when they were offered the post of Head 
Cashier Cat. C. It is the admitted case of the 
parties that this promotion policy agreement, 1975 
was binding for a period of 3 years from the date of 
agreement which is 20-5-75 unless it was terminated 
by either ofpaities after giving two months notice. 

It is also admitted that the said agreement had been 
terminated by the Bank by giving notice on 1-2-78 
but subsequently parties agreed to continue to apply 
its provision till a fresh agreement was arrived at bet¬ 
ween the parties and another Promotion policy agree¬ 
ment came into force from 1-9-81. The promotion 
policy agreement of September, 1981 itself provided 
in para 3-9-2 as follows ; — 

“All the head cashier at, who are appointed 
on or after 1-9-81 and are continuing to fun- 
tion in such capacity and also those appointed 
hereafter subject to the disqualificaticn 
mentioned in para 3-l-2(B) above, will be 
offered promotion as Chief Cashier in Banks 
Junior Management Grade Scale-I by giving 


them an option for acceptance of Chie 
Cashiership on the anniversary date of their 
posting as Hoad Cashier Cat. E after they have 
reached 9th stage in the clerical scale of pay 
which will be inclusive of annual increamont 
falling due for consideration in that calender 
year.’’ 

Thus before para 3-9-2 of the Promotion Policy 
agreement of 1981 the Promotion Policy of 1975 was 
in vogue.WW-3 Shri N. P. Sharma is one of the 
concerned workmen in his cross-examination he has 
stated that he was aware that there was a change in 
the officers service legulations in 1979 that Gradc-D 
and Grade-E were replaced and merged in scale I 
vide officers serice regulation, 1979. Ho has further 
stated that the post of Grade-D, was superior to Grade- 
E in the officers Service Regulation prior to 1979, 
He has stated that on 1-9-81 the third promotion 
policy of the management came into force and accor¬ 
dingly the Bank gave them the post of Chief Cashier 
on reaching the 9th scale of Clerical pay. Thus it will 
appear from his evidence that the crncerned work¬ 
men was aware of the change in the officers service 
rcgultion in 1979 and that he was given the option 
for the post of Chief Cashier on reaching the 9th stag® 
of clerical scale in accordance with the para 3.9.2 of the 
Promotion policy agreement 1981. 

The position now remained ta be deeiJ;! ' 
the concerned workman coaid have beei iTril 
irrevocable option for the post of Chief Cashier 
Grade-E at the time they vrere offered the post of 
Hoad Cashier Cat. E. Admittedly, all the concerned 
w.orkmen were offered the p.«t of He.id Ca'.hier Cat. 
E between the period from 1-7-79 to 31-8-81. In 
order to appreciate that p:)i it we havi tn conii br the 
Uco. Bunk (Oifieers Service Reg.iUions, 1979) which 
came into f,)rce on 1-7^79 Chapter III of the said 
officers service regulations 1979 provides fit neit of the 
existing oifieers and promotces in the new grade 
and scales of pay. Section 7 of the Chaptei III pro¬ 
vides that subject to the provision of Regulation 
6 the various posts of officers in the Bank on the ap¬ 
pointed diy shall be categorised as speeiued in the 
t -ble below. The table given in Section 7 of Chapter 
III of the Oifieers service regulation, 1979 shows that 
Graie-E and Grade-D of the O.fieers grate were 
merged in the junior management Grade scile I 
Thus on 1-7-79 there was no pest of Grade-E in the 
junior Minagnnent grade sc;de-I. As admitted by 
WW-3 it is clear that the post of Grade-D was su¬ 
perior to Grade-E, As the posts of Chief Cashier 
Grnde-E was merged to higher Grf,dc D by the 
officers Service Regulations, 1979 from 1-7-79 the 
concerned workmen could net have been offered the 
post of Chief Cashier Gradc-E as the Grade-E did not 
exist at the time when the concerned woikmen were 


87/1983 GI—8. 



3810 THE GAZETTE OF INDIA : OCTOBER 31, 1987yKARTlKA 9, 1909 


[Part ll—S ec. 3(ii)] 


concerned workmen Shri N.P. Sliaima uid lO 
others is justified and as such the concerned workmen 
are entitled to no relief. 


offered thi post of Head Cashier Cat. E between the 
period 1-7-79 to 31-8-81. The management could not 
have offered the higher grade of junior management 
grade Scale-I to the concerned workmen as the said 
grale of officers in the scale I was higher than the 
^rhw’iile Cii-.f Cishicr Grade-E, It was only when 
the promotion p.olicy agreement of 1981 came into 
force that the concerned workmen were offered the 
post of Chief C ashier in Banks Junior Management 
Grade- Scale I after they had reached the 9th stage in 
the clerieal seal' of piyvide para-3.9.2 of the Promotion 
Policy agr;emcnf, 1981. The Uco Bank fOfficens) 
Service Regulation, 1979 had replaced the Bank’s 
erstwhile officers grade E, D, C etc. with new grades 
in the whole of the Banking industry and hence 
only after rfie new promotion Policy agreemetit, 
)9 !1 the option for the. post of Chief Cashier in the 
Bank’s New Officers Grade Scale-I in respect of the 
Head Cashier Cat, E on reaching the 9th stage of the 
clerical scale of pay was ort, nded to the Head cashiers 
Cat. E selected be'■wee 1.7.79 and 31.8.81. In view 
of the above the evidence of WW-l. W W-2 and WW- 
3 is of no inrf)otdn;e to establish the case of the 
workmen. 

Ext. W-l to W-19 are the appointment letters 
issued the concerned workman, t is stated in 
the appointment 'etters that Ext. W-I issued the 
concerned workman Shri N. P. Sharma offtring him 
the post of Head Cashier Cat. E. in paia-lO tha* “ 
Not withstanding your acceptance of the pos* of head 
cashier Cat. g have the option to choose Chief 

Cashiership in the Banks grade under the United 
Commercial Bunk Officers service regulations, 1979, 
as and when the Bank is in a position to offer the 
same to you under the said regulation.” Thus it 
was made quite clear to the concc-rncd workman that 
the option to choose for the' post of Chief Cashier in 
the Banks ‘ Officersl service rgula^ion, 1979 was open 
and that they could be offered the post of Chief 
Cashi-er when the Bunk is in a position to offer the s.nme. 
There is not .such to be d'sussed in respec^ of W-l 
to W-17 as the poslim disclosed from it regarding 
the offer of appointment to the conceincd workmen 
arc admitted facts. 

In view of the discussions made above hold that 
tho management could not h we offered Ihe irre¬ 
vocable option of Chief Cashier officers' Grade-E 
to the concerned workmen when thc^f were offered 
the post of Head Cashiei Cat. E between the period 
1-7-79 to 31-8-81. 

In the result, I hold that the action of the United 
Commercial Bank management in not giving simul- 
tanoout offer of the post of Chief Cashier Grade-E 
when the offer for the post of Head Cashier Cat-E 
was given during the period 1-7-79 to 31-8-81 to the 


This is my Award. 

l.N. SINHA, Presiding Ofiicer 
[No. L-12012/24/86/D-II(A) 
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S.O.3032.—In pursuance of section 17 of the 
Industrial Disputes Act, l947 (14 of 1947), the Central 
Government hereby publishes the award of the 
Industrial Tribunal, Ahmedabad as Shown in the 
Annexure, in the industrial dispute between tho 
employers in relation io the Den a Bank and their 
workman, which was received by the Central Govern¬ 
ment on the 12th October, 1987. 

BEFORE SHRI N.A. CHAUHAN, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL, AHMEDABAD. 

Reference (ITC) No. 42 of 1987 

Adjudication 

BETWEEN 

Dena Bank 
Regional Office 
Near Petrol Pump 

Gandhinagar First party 

AND 

The Workmen employed under it. Second party 
STATE : Gujarat (Ahmedabad) 

Industry : Banking 

In the matter of termination of services of 
Shri R.K. Kataria. 

AWARD 

This reference under section 10 2(A) (I) (d) of the 
I.D. Act, 1947, has been referred on behalf of the 
Central Government by Desk Officer, Ministry 
of Labour, New Dofhi vide its order bearing No. 
L-12012/607/86-D. 11 (A) dated. 11-8-87 for determi¬ 
nation of the industrial disputes mentioned therein 
between the parties. The dispute referred to is 
whether the action of the management of Dena Bank- 
in relation to Ihcir Gandhinagar Branch in dismissing 
from service Shri R.K. Kataria is justified ? If not, 
to what relief is the workman concerned entitled ? 



3811 




vrnijrif)TTr^'ra: 3 i, 1 987 /’Fifw 0, 1009 


2, The order of reference shows that the order 
referring the dispute to this Tribunal was communi¬ 
cated to the Regional Manager, Dena Bank Gandhi¬ 
nagar. The order also mentioned that the party 
raising the dispute namely Shri R.K. Kataria shall 
file a statement of claim complete with relevant 
documents, list of reliance and witncssoss with 
the Tribunal within fifteen days of the receipt of this 
Order of reference and also forward a copy of such 
statement to eaclr one of the opposite parties involved 
in this dispute. Th address of Shri R.K.. Kataria or 
his Union, if there be any, has not beep furnished to 
this Tribunal and, therefore, this Tribunal has not 
given and intimation about the reference to Shri 
R.K. Kataria. The intimation about the reference 
was given to the Dena Bank. The Personnel Officer 
of the Bank had appeared on 15-9-87 the date on 
which this refeience was placed for hearing. Shri 
R.K. Kataria has not appeared and he has not filed 
any statement of claim as mentioned in the order of 
reference. This Tribunal is not furnished with the 
address of Shri R.K. Kataria so that this Tribunal 
cannot intimate him and call upon him to file the 
statement of claim. The ordci of reference specifi¬ 
cally mentioned that Shri R K. Kataria would file a 
statement of claim before this Tribunal within 
fifteen days. The period of fifteen days 
has already expired. The intimation of this 
reference was served to the Bank. Shri R.K. Kataria, 
as stated earlier, has not filed any statement of claim 
and hence this Tribunal is not in a position to proceed 
with this leference for want of address of Shri Kataria. 
Hence this reference requires to be disposed of foi 
want of non prosecution by Shri R.K. Kataria who 
had suo moto taken up the responsibility of appearig 
before this Tribunal to prosecute this roforence. 
Hence I pass the following order : 

ORDER 

The reference stands disposed of for want of 
prosecution by Shri R K Katraria. No order as to 
the costs of this reference. 

S/d- D.J. Dave 

N A CHAUHAN, Presiding Officer -j 
[No. L-12012/607/86-D'II(A) 

Ahmodabad. 22nd September, 1987. 
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S.O.3033.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the 


Central Government Industrial Tribunal, Bangalore 
as shown in the Annexurc in the industrial dispute 
between the employers in relation to the Syndicate 
Bank and their workmen, which was received by the 
Central Government on the 12*11-87. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 

SRIB N.LALOE. B.A. (H iNS) LL.B. PRESIDING OFFICER 
COURT. BANGALORE 


Dated 28th Day of : September 1987 
Central Reference No. 63/87 
Old Central Reference No. 28/86 


First Party 

The General Secrctry. V/s 
Syndicate Bank Staff 
Association, 

Annoradha Building, 

Near Ananda Rao 
Circle S.C. Road, 
Bangaloro-9. 


S-'cond Party 
The Chairman, & 
Managing Director 
Syndicate Bank, 

Head Office, 

Manipal, PIN-576119 


APPEARANCES 

For the first Party Sri. Srinivasa Also. Manager. 

For the second party Sri. V.H. Upadhyaya. Advocate. 

AWARD 

By exercising its powers under section 10(a) d) 
of the Industrial Dispute Act, the Government of 
India/Ministry of Labour under order No. L-12012/ 
256/85-D. II (A) dated 31-10-1986 made the present 
reference on the point of dispute shown below to the 
state industrial tribunal 

POINT OF DISPUTE 

“Whether the management of Sy.idicate 
Bank is justified in not entrusting Special Assis¬ 
tant duties to S/Shri N.R. Parameswaran and 
Govind Ram Bhat, Clerks, Port Blair Branch on 
completion of 3 years service at Port Blair Branch? 
If not, to what relief the workmen concerned 
are entitled to ?" 

2. By a General order No. L-11025/A/87-D-TV (B) 
Dated 23-2-1987, the matter was transforod to this 
tribunal. The reference is at SI. No. 65. 

3. The I party union has filed its claim statement 
and its contentions in brief are as follows. 

(a) A clerk entrusted with the duties of the Special 
assistant is paid a special allowance of Rs. 456/- p.m. 
The management has formulated a policy forentrust- 
ment of duties of special assistant and a clerk who 
has completed 6 years of service is eligible for such 
entrustment. Seniority list is prepared on the basis 
of length of service and weightago is given for educa¬ 
tional qualifications. Seniority list is region wise. 
It is revised once in 6 months. 
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Andaman Nicobar Islands are considered as one 
region. Seniority list is published on 31st March 
and 30th September. If eligible candidates are not 
available, the management shall have to invito appli¬ 
cations from other regions and postings shall have 
to be made according to the seniority of such volun¬ 
teers. Employees who are transferod from a different 
zone on request will not bo considered for such 
postings for a period of 3 years. If the employee is 
transfered at the instance of management his seniority 
stands protected. Sri. N.R. Parameshwaran joined 
the bank on 2-11-1972. The bank had called for 
volunteers to servo in Andaman-Nicobar Islands. 
He was transfered to Port Blaii branch on 22-5-1981. 
He stood second in the list. However, the work of 
special assistant was entrusted to one Xavier Amalraj, 
a clerk of Ferrar Ganj branch by an order dated 
19-4-1984, even though is name was not in the senio¬ 
rity list as on 30-9-1983 & 31-3-1984. Amalraj had 
joined the bank on 17-4-1978. Any vacancy that 
would have arisen on 31-3-1984 should have been 
given to senior most clerk Parameshwaran as per the 
list of 31-3-1984. He gets woightage of 3 years and 
was eligible for entrustmoirt of special assistant duties 
with effect from 2-11-1979. The management ought 
to have declared the vacancy on 30-9-1984 and 
Parameshwaran should have been given the same. 
By entrusting the said work to Amalraj on 19-4-1984, 
the management has deprivi d the rights and benefits 
to Parameshwaran with effect from 19-4-1984. 

(b) Govindram Bhat had joined the bank on 
22-1-1979. In response to the circular calling for 
volunteers to serve in Andaman Nicobar islands, 
he was transferred to Port Blair branch on 14-1-1982. 
He is a M.Sc. In 1983 he had completed part I of 
C.A.l.I.B. On 22-1-1985 he had completed 6 years 
of service and had acquired 3 weightages. His date 
of seniority for entrustment of special assistant duties 
should have been reckoned from 22-1-1976. He had 
completed 3 years of service in the island branch on 
14.1.1985. The management entrusted the duties of 
special assistant to one Miss. Rathnakumari, Her 
date of seniority was to be reckoned from 22-4-1976 
She had joined the bank on 24-4-1978. The order of 
Intrustment of work to Rathnakumari, dated 25-4-85 
related to the vacancy of the list dated 31-3-85. 
Since Oovind Ram Bhat was eligible on 31-3-1985, 
he should have been entrusted with that work. It is 
therefore prayed that Parameshwaran may be 
deemed as permanent special assistant with effect 
from 19-4-1984 and he may be given the special 
allowance at the rate of Rs. 456 per month and 
Govind Ram Bhat may be deemed as such with effect 
from 25-4-1985 and may be paid at the rate of Rs' 
456 per month from the said date. 


4. The management has filed its counter state¬ 
ment and its contentions in brief are as follows:— 

5. The claim for entrustment of such duties is 
untenable. It is only a matter of internal arrangement. 
No employees can claim any right to such Intriist- 
raent. It is not a promotion to any cadre. It is not 
an industrial dispute. This tribunal has no jurisdic¬ 
tion. The transfer of the employees was on their own 
request, and was not at the instance of the manage¬ 
ment. In such a case, their service has to be protec¬ 
ted in their own zone. Their transfer was on tempo¬ 
rary basis for 2 years. Merely because they worked 
for 3 years in the island, they cannot claim seniority 
in their region. Special assistants are required to do 
different duties then clerical -duties and unless they 
are performed one cannot claim special allowance. 
The reference may be rejected. 

6. In view of the said pleadings the following 
additional issue is raised, whether the di.spute is not 
an industrial dispute and not maintainable as con¬ 
tended by the II party. 

7. The General Secretary of the 1 par^y union 
and the learned Counsel for the II party agreed to 
adduce evidence by affidavits and file their -docu¬ 
ments. 

8. The affidavits and documents filed by the 
parties have been admitted in evidence. Ex. Wl 
to WU are the documents filed by the I party. 

9. The parties have been heard. 

My findings on the additional issue and point of dis¬ 
pute are as follows:— 

10. Additional Issue :—It is an industrial dis 
pute and the reference is maintainable. 

Point of dispute:—^The II party is justified in not 
entrusting them the duties of the special assistant. 
They are not entitled to any relief 

11. REASONS: 

Additional Issue : Section 2 fk) defines “Industrial 
dispute”, a dispute between the employer and the 
employee connected with the terms of employment or 
conditions of labour is an industrial dispute. The I 
party union claims that by virtu of a bipartite settle¬ 
ment, the management was bound to entrust them the 
duties of special assistant and pay them the required 
emoluments and since it has not done so, the union 
is entitled to raise the dispute. The memorandum of 
bipartite settlement is produced before mo. It sup¬ 
ports the contention of the I party. There is no force 
in the contention of the II party that it is not an 
industrial dispute. 



3813 


31, 1987/1313^ 9, 1909 


[wnrll >ifi3(i)] 

12. Point of dispute ;—The 1 party has conten¬ 

ded that Parameshwaran joined the bank on 2-11-72, 
traiisferred to Port Blair branch at the instance of the 
bank on 22-5-1981 and as per Ex. W2 it is fuither 
contended that seniority list issued by the island 
branch as on 31-3-1982 shows that he was eligible 
for entrustment of the duties of special assistan 
on 22-5-1984 and that the vacancy filled up by 
Araalraj on 19-4-1984 should have been given to 
him. On the other hand the management contents 
that Ex. is issued by mistake, that his 

seniority has been protected in his parci.t zone and 
that he is not entitled to any relief 

13. Ex. M2 is a letter by Parameshwaran dated 
24-2-1981 by which he agreed to get transferred to 
Port Blair branch. Ex W5 dated 22-1-1981 is a.letter 
addressed to all the clerical staff inviting for appli¬ 
cations to ,go on transfer to Port Blair branch. The 
offer was made with the assurance that there will be 
protection of seniority, payment of T.A. etc. and re 
transfer as early possible after 2 years. Now it requires 
to be examined as to what is the management meaning 
of protection of seniority as offered by the I party 
and as understood and accepted by these employees. 

’ In Ex. M2 itself Parameshwaran states that he was 
prepared to go on transfer without his seniority 
being affected. Ex. M3 dated 5-5-1984 and Ex. M4 
dated 12-2-1986 are his letters to the management. 
In Ex M3 he states that he stood at SI. No. 114 as 
per the seniority list of Bangalore regional office 
dated 12-2-1981 and he intended to know as to whether 
his name was in the channel in the Bangalore regioi. 
In Ex M4 he states that he was prepared to go on 
transfer to the places such as Ottaemuud, Sikandera- 
bad and Vijayawada if his seniority as in the old 
Karnataka region is retained. Parameshwaran has 
not filed any affidavit. The affidavits of the Dy- 
General Manager and Asstt. General Manager filed 
for II party disclose that the management promised 
to protect and it has in fact protected their seniority 
in their parent regions. The affidavit of Srinivas 
Also filed for the f pai’ty proceeds on the basis that 
since the transfer was at the instance of the manage¬ 
ment, the seniority of Parameshwaran and Govind 
Ram Bhat should have been reckoned frm the dates 
of the transfer to the Port Blair branch and soon 
after the completion of 3 years of service at Port Blair 
they should have been entrusted with the duties of 
special assistant. It is the main contention of the I 
party that Parameshwaran and Govind Ram Bhat 
had become eligible for entrustment of special assis¬ 
tant duties well before the said duties were entrusted 
to Amalraj and Rathnakumari. Appendix B, bipar¬ 
tite settlement on page 82 relating to the entrustment 
of duties of special assistants was pointed out. Simi¬ 
larly page 9 of the 4th bipartite settlement relating to 


filling up of posts of special assistants was pointed out 
The question is not regarding eligibility of these two 
employees but it is whether they could have claimed 
a supciior right in them by virtue of any settlement as 
against the claim of Araalraj and Rathnakumari, who 
arc the native employees of the island region. 

13. Ex. Wl is a forwarding letter to the seniority 
list Ex. W2. Ex. ^2 required to be interpreted in th 
context of the circulars and letters issued by the He 
party. Ex. W3 dated 14-7-1983 is a letter by the 
management to Parameshwaran. It shows that his 
case for entrustment of permanent special assistant 
duties will be considered only after 3 years from the 
date of his transfer to Port Blair branch and the same 
will be considered if he decides to continue in the 
islands permanently. Ex. W4 dated 27-10-1979 in 
clause 5 states that if an employees is transferred 
at the instance of the management his seniority 
will be protected in his new zone to which 
he is transferred- 

It further states that in case of an employee who is 
transferred on his own request, duties of special 
assistant on permanent basis will be entrusted only 
after 3 years apart fiom the eligibility period of 6 
years. Protection of seniority in the new zom means 
if the employee had become eligible for such eutrust- 
ment in his parent zone, the management was bound 
to give him such entrustment in the new zone soon 
after he had become eligible for the same, irrespe¬ 
ctive of the seniority ranking of the employees in the 
newzoije. In my view the employees cannot derive 
any strength from Ex W4, Ex W6 deals with the pay¬ 
ment of T.A. It has no impact as regards .seniority. 
Ex W7 dated 7-12-1984 is a letter by the management 
to Parameshwaran and it calls for certain particulars 
to inform him about his seniority in the Old Karna¬ 
taka region, Ex W8 is a memorandum of settlement 
dated 7-12-1985, One of the items mentioned is 
about publication of seniority list. The management 
does not dispute that it was bound to publish seniority 
lists twice in a year. Ex W9 is a letter by the mana¬ 
gement regarding duties of special assistant. There is 
a clause that for each region there should be a separate 
seniority list. There is no contest on that point. 
Ex W 10 regarding posting of special assistant states 
that seniority shall be published on 31st March and 
30th September every year. The management asserts 
that it is acting in accordance with the circulars and 
1; is.aid in that connection. Ex W 11 is a Ictte 
to the Manager of the Port Blair branch showing 
that certain vacancies were likely to be provided for 
the employees of Port Blair to get rotransfered. 
None of these documents nor the affidavit of Srinivas. 
Also prove that there was any right vested in the 
employees to claim entrustment of the said work at 
Port Blair branch. Ex Ml dated 16-10-1984 is a 
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letter by the managemont and it indicates that when a 
clerical volunteer posted to the island branch becomes 
eligible for posting as a regular special assistant as 
per the seniority list of his parent region, he should 
be immediately released from the island branch to 
take up the post of the special assistant in the parent 
region. Ex M5 shows that as per the seniority list 
as on 31-3-1987 of the old Karnataka region Par- 
meshwaran stands at SI. No. 6. It is tlius obvious 
that even on 31-3-1987 Peramoshwaran was not eli¬ 
gible to hold the post of special assistant on a per¬ 
manent basis. Ex M6 dated 5-4-1984 shows on page 
13 of the seniority list of clerks as on 31-3-1984. 
In column No. 9 it specifically shows that Para- 
meshwarau had joined Port Blair branch on 22-5-1981. 

14. Ex M 7 is a circular dated 31-10-1986 enclosed 
with a seniority list of Belgaum zone as On 30-9-1986. 
The seniority list contains the names of 50 employees. 
The name of Govind Ram Bhat is not to be found in 
Ex M 7 and it moans that his seniority is still below 
50 persons and he cannot claim the entrustmient of 
the duties of special assistant in Port Blair branch 
even on 30-9-1986. The affidavit of Sri. Padiar 
discloses in para 6 that so far Sri. Govind Ram Bhat 
has not sought for any retransfer from island branch 
and whenever he becomes eligible for the said post 
he will be recalled and posted at the Belgaum zone. 
In para 5 of his affidavit Sri. Padiyar states that since 
August 1986 Parameshwaran is working in Mysore 
main branch. These employe’;s cannot have any 
grievance since they are at liberty to come back and 
occupy their respective rankings in their parent 
regions. 

15. From the evidence on record it emerges that 
there is no strength in the case put forth by the party. 

16. In the result, an, award is hereby passed to the 
effect that the management cannot be said to be not 
justified in not entrusting duties of special assistant to 
them and that the employees are not entitled to any 
relief. 

(Dictated to the secretary taken down by him 
and got typed and corrected by mc.j 
28-9-87. 

B. N. LALGE, Presiding Officer. 

[No. L-12012/256/85-D.11(A)] 
N. K. VERMA, Desk Officer. 
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New Delhi, the 14th October, 1987 

S.O. 3034.—In pursuance of section 17 o£ the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government. In¬ 
dustrial TiibunaJ, Jabalpur, as shown in the Annexurr, in 
the industrial dispute between the employers in lelation to 
the manasement of Nandini Mines of Bhilai Steel Plant and 
their workmen, which was received by the Central Oovein- 
ment on the 29th September, 1937. 

BEFORE SHRl V. S. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAI.- 
CUM-LABOUR COURT, lABALPUR (M.P.) 

Case No. CGITA-C(R) (101) of 1987 

PARTIES : 

Employers in relation to the management of Bhilai Steel 
Plant and their workmen represented tlrroush the 
Secretary, Metal IVtines Workers’ Union (INTUC), 
Nandini Mines P.O. Nandini, Dist. Durg (M.P.) 

APPEARANCES : 

For Workmen—Shri G. P. Shukla, President, M.M.W. 
Union. 

For Management—Shri P. N. Bhojwani, l.aw Olllcer 
(Mines). 

INDUSTRY ; Iron Ore Mine.s DISTRICT ; Durg (iVt-P.) 
AWARD 

Dated, the September 21st, 1987 

In exercise of powers conferred under section l()(J)(d) 
(2A) of Industrial Disputes Act, the Central Government 
has referred the following dispute vide Notification No, L- 
26012/50/85-D.III (B), dated the 8th July, 1987 for ad¬ 
judication to this Tribunal ; 

"Whether the action of the management of Bhilai Steel 
Plant is justified in denying the S-4 grade to S/Shri 
Mohan Lai pnd M, Prasad, Store Clerks at their 
Nandini Mines w.e,f. 15-11-1985 7 If not, to what 
relief the employees arc entitled ?’’ 

2. On receipt of reference the parties were directed to 
file their written statements, documents and list of witnesses 
on 12-8-1987 but on this date none appeared for the Union 
and management representative requested for an adjournment 
and fixing the case at Nagpur. 

3. The case was accordingly fixed at Nagpur where again 
no one appeared for the Union but Shri P. N, Bhojwani, 
Law Officer (Mines) appeared and stated that the dispute 
has been settled between the parties. He also filed and 
verified a memorandum of settlement duly signed by rep¬ 
resentatives of both the parties. The terms of settlement 
arc a.s under : 

(a) Agreed that Shri Mohanlal and Shri M. Pra.sad, 
Store Clerks, will be promoted to the post of Store 
Clerks (N-4) w.e.f. 30-6-1985 and necessary arrears 
will be paid to them. 

(b) Necessary orders will be issued by 30-9-1987, 

(c) This is in full and final setllemcnt in respect of all 

claims arising out of the instant dispute, 

4. I have gone through the terms of settlement and I am 
sa'isfied that the settlement is mutual, lawful and In the 
interest of workmen. I, therefore, accept the same and pass 
the award in terms of the above settlement without any order 
as to costs. 

V. S. YADAV, Presiding Officer 
[No, L-26012/50/85-D.11I (B)] 
V. K. SHARMA, Desk Officer 
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S.O. 3035,—In pursuance of section 17 of the Industrial 
Oispuics Act. 1947 (14 of 1947), tlie Central Government 
Hereby publishes the award of the Central Oovcinment 
(nduslrial Tribiirtnl, Hyderabad, as shown in the Annexurc, 
ill (lie industrial dispute between the employers in relation 
rp the management of M/s. Raasi Cement Limited, Vishtiu- 
pui'iim and their workmen, which was received by the Ctniral 
Government on the 1st October, 1987. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

Indiisiritd Dispute No, IO 6 of 1984 
BETWEEN 

The Workmen of Raasi Cement Limited Vishniipuram, 
Nalgonda District A.P. 

AND 

The iVl'anaceracnt of M/s. Raasi Cemcrit Limited, Vhhntt- 
nurara, Nalgonda (A.P.J 
'tPPEAKANCES ; 


m a humiliating manner. He warned the petitioner that he 
would not Iv: in service if he contimied in the petitioner's 
Union. - ‘ . 

4. 'I\> his Ltirprise he received a charge sheet dated 8-4-1983 
allcaing that he committed misconduct under Clau.se 17te) 
and ti ) of the Model Standing Orders for Coal Mines. Sub¬ 
sequently the charges were amended and it was stated that 
he co.mmitfed misconduct under Clauses 14(3)(a) and (h). 
He submitted his explanation denying the charges as they 
were fictitious and concocted to victimise him. He was 
neither drunk, nor did he abuse any body during the duty 
hours. However farce enquiry was conducted. The Enquiry 
Officer acted in a prejudicial manner. The netitioner was 
denied reasonable opportunity at every sta(?e at the enquiry. 
Formal show cause notice was i.ssned. Wlitbout considering 
his e.xolanation he was dismissed Irom service by an order 
dated 2-8-83, 

.5. The Union took up the matter to the conciliation autho¬ 
rities. No settlement was arrived at. Hence the reference. 
l‘hc Older of dismissal dated 2-8-1983 is illegal and invalid 
for the following grounds ; 


Sri (). Bikshapathi, Advocate—^for the Workman. 

Sarva.sri A. Krishna Murthy and P. Naac.shwarn .SriM*. 
■It. Hort, Secretacios of A.P. Federat'on of Chambero 
Of Commerce and Industry, Hyderabad—for th«“ 
Management. 

AWARD 


(1) The charge is vague and no specific charges were 
framed. 

(21 'The workman was not supplied with the documents, 
on which the charges were framed. I'he Manage¬ 
ment obtained statements behind the back of the 
wo.'kman on 2-4-1983. The copies were not fur¬ 
nished. 


The Government of India, Ministry of Labour by its Order 
No. L-29012/9/84-D.nr(B), dated 12-12-1984 referred the 
following dispute which aro.se between M/s, Raasi Cement 
Liluiled, Vishnupuram and Sri Md. Abdul Qhaui, Dumper 
Operator of the Raasf Cenlents under Sections 7-A, t0(l)(d) 
and 2-A of the Industrial Di.sputei Act, 1947, for adjudica¬ 
tion. The reference ig as follows 1 

“Whether the action of the management of Messrs Radsi 
Cement Limited, P.O. Vishnupuram (Wadapally)- 
508 355, District Nalgonda (AP) in di.smissing Sri 
Mohd. Abdul Ghani, Dumper Operator, from ser¬ 
vice with effect from 6-8-1983 Is justified ?If not, 
to what relief is the said workman entitled 7’’ 

The reference was registered as Industrial Dispute No. 106 
of 1984 and notices were i.ssued to both the parties. They 
appeared. 

2. The charge is that on 7-4-1983 Ihr charged workman 
reported to duty for the shift between 4.00 p.m. to 12,00 
nudnight and that around 9,00 P.M. he went to the main 
gate of the faemry in a drunken state and wanted to enier 
mto the factory and that the Assistant Security Inspector 
refused to allow him inside the factory and that the charged 
workni.'Ui .spoke in a disrespectful, arrogant and rude manner 
shouting in a loud voice and that he created bad scene in 
front of Ike main gate and that affected not only movement 
of ihe lorries but also discipline at the factory Time Office 
and therefore the charged workman is liable for lU'sconduct 
Under Clniises 17-Ke)(r) of the Industrial Employment 
St.-mdlrtg Orders (Central) Rules. Subsequently the Manage¬ 
ment changed the charges a.s punishable under Clauses 14(3) 
(a I and (b) in their letter No. RCL/A&LD/S3. dated 
23 4-1983. 

3. Tiie Workman filed claim statement before this Tribunal. 
He stated that his ca.se is sponsored by the Union which is 
Ihe pelitir.ner in this di'xute. The workman is an active 
member of the Union. He stated that he was appointed as 
Dumper Operator in (he Company. The workers are given 
autho'isalion for entering and performing duties in the Mine 
nrcu. He was discharging his duties to the iitmost satisfaction 
of the simeriors. He was on duty on 7-4-1983 mid-pight 
shift which covers the period from 4 fit) p.m. to 12.00 midnight 
along wi'li three Operators, The .shovels were under repairs. 
The Mine Manager informed the netitioner that there was 
no '^ork and that two Dumper Ooerators shall be avadahle 
for Transportation of clinkers at the factory. The petitioner 
left wni'cid attending to duty. He did not sign the Afffin- 
dance Register. However he wanted to find out whether Sri 
Ah who is his colleague wa.s worklnc In the factory. He 
wanted to ao inside the factory for that purpose. The Assis¬ 
tant Security Inspector stopoed him at the gate and refu.sed 
to allow him inside. The In.spector insulted the petitioner 


(3) Tlie entire enquiry is farce. He was not given 
opportunity effectively to cro.ss examine the _wilnes.se,s. 
The proceedings were conducted in Erlpli.sh which 
he could not understand. The records arc in Eng- 
I'.vh. Translation of the documents in Urdu was 
not given. He was informed that he could not take 
the assistance of the Trade Union Executive Mem¬ 
ber. Hence the principles of n.aturnl iiistice are 
violated. 

(4) The findings of the Enquiry Officer are perverse 
and bared on no evidence, 

(5) The Management had determined to dismiss the 
workman. The explanation was not considered be¬ 
fore passing the impugned order. 

(6) The Management did not foUosv the nrovi.sions of 
Clause 14(5) of the S'andina Order. The Manage¬ 
ment should have taken into .acconm Ihe gravity of 
ml'Tondiict to the prei'ious record and other cir¬ 
cumstances in awarding nuni;!hment. Hence the 
d'snii.s.sal order is bad in law. 

(7) The charges are inannlic.Thlc. Neither there was 
nnv order of the superior nor d-'d he dimlTy'-d them. 
There was no disorderly behaviour a.s alleged even 
according to the evidence. He d'd not enter the 
factory premises. The alleged meident look place 
outsMe the factory premises. Funher he was not 
on duty on 7-4-1983. Therefore there is no mis¬ 
conduct. A.s the alleged misconduct was committed 
outside the factory. Police is the proper authority 
to take cognisance if any. 

(8) The .action is purely vtnd'ctive. He Is victimised 
for his trade union activities. 

(U) He is noi guilty of any chargeg. The evidence cn 
record docs not bring for h misconduct. 

(10! The r-uni.'hmeni of dismiswl is (un H-scrc and .cross 
disproportionate to the .grasity of 1h.- misconduct, 
if anv- 

6 The PctOioner is dismissed illeqiillv. He is uncmuloved 
and v.vntd no( secure altemaic cmnloymcnl inspitc of h’s 
bc.T cTo ts. 

7. H.- '--rved <r) declare Ihe order doled 2-8-1983 illegal 
and to direct the Management to rcinsli'tc Ihe woikman with 
full b^ck wages and other .attendant benefits and other reliefs. 

8. The Res'-oiident-Manaccmcnt fled counter. They stated 
that the petition is not maintainable and is liable to be dis¬ 
missed In limine. The allegations in the claim statement 
are not correct. The reference itself is bad in law anil is 
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liable to be set aside. The petitioner-workman committed 
several acts of misconduct. Even in the period of nroba* 
tion, his performance was also very poor. On 21-7-1982 he 
caused severe damage to dumper No. 3. However he was 
warned with a direction not to repeat such acts. The peti¬ 
tioner was appointed on 1-12-1981. He was on probation 
for one year. His period or probation was extended from 
time to time. Even at the time of dismissal he was on pro¬ 
bation. Therefore he has no lieji over the post. Therefore 
the reference is liable to be rejected on this ground alone. 

9. On 27-7-1982 the petitioner caused damage to Dumper 
No. 3 by not operating and placing PTO drive gear shift in 
liver properly in position and by forcing hydraulic to unload. 
Due to that act the Company sustained Rs. 30,000.00 loss. 
The Mine Manager issued Memo No. RCL/MM/charge 
sheet dated 29-7-1982. The Management could have dismis¬ 
sed the petitioner on the above two grounds. But a lenient 
view was taken. His probation period was extended upto 
1-3-1983. The petitioner was irregular in his duties. He 
used to absent himself without prior intimation which affec¬ 
ted the manufacturing process. The JPetitioner applied for 
leave and subsequently remained absent from duty from 
10-1-1983. When an employee absents for more that eight 
consecutive days he is deemed to have abandoned his em¬ 
ployment. A Memo dated 27-1-1983 was issued to the peti¬ 
tioner. In that it was stated that if the petitioner did not 
report for duty before 31-3-1983 it would be deemed that 
he abandoned the service. After receiving his Memo the 
petitioner reported to duty with medical ceitificate. Again 
ids probation was extended upto 1-9-1983. The petitioner 
attended the midnight shift on 7-4-1983. Sarvasri All Saheb, 
B. R. S. Unitham and Ch. Suryanarayana Raj also attended 
the said shift. They were directed by the Mines Manager 
to proceed to the factory to transport clinker by using 
dumpers. The Petitioner approached the factory main gate 
around 9.00 P.M. in a drunken state. As such the Assistant 
Security Inspector refused to allow the woikman to enter 
inside the factory. He behaved in a disorderly and riotous 
manner and created very had scene. The petitioner was 
taken to the Company Medical Officer. The Medical Officer 
'after examining the petitioner decided to have a further 
opinion from the Government Medical Officer. The peti¬ 
tioner was taken to the Government Hospital, Mlryalgud.'i 
around about 11.30 P.M. The Medical Officer gave certi- 
cafe to the effect that the petitioner consumed alcohol and 
was under its efipect. The Petitioner was issued charge sheet 
dated 8-4-1983. The petitioner gave explanation dated 
21-4-1983 denying the allegations. The matter was entrusted 
to the Enquiry Officer. Full opportunity was given to the 
petitioner by the Enquiry Officer during the domestic enquiry. 
The petitioner cross examined the witnesses. He did not 
raise any objection to, the enquiry proceedings at any stage. 
The Enquiry Officer submitted his report ki which he found 
that, the charges were proved. The management carefully 
considered the report of the Enquiry Officer and found thie 
petitioner guilty of the misconduct. Show cause notice dated 
27-5-1983 was issued to the petitioner to show cause why he 
should be dismissed from service. The petitioner gave his 
explanation. After considering the explanation the petitioner 
was dismissed from service with effect from 6-8-1983 by an 
order dated 2-8-1983. The action taken bv the Management 
is legal, valid bona fide and justified. 

10. It is not correct to say that the petitioner is an active 
member of the Petitioner-Union. It is pot e*ncct to sav 
that he was discharging his duty to the full satisfaction of 
the superiors. It is not correct to say that he did not attend 
duty on 7-4-1983. The petition-cr himself admhted in his 
explanation to the charge sheet. He attended the duty on 
that day. Sri Unithan also stated that the petitioner atten¬ 
ded duty on that day. The petitioner might have left with 
out signing the attendance register. This does not mean 
that he did not attend the duty on th.st day. The allegation 
that the Assistant Security Inspector stopped the petitioner 
and behaved in a rude manner and insulated the petitioner 
is not correct ^ It is not correct to sav that the charges are 
false and fictitioiK and issued to victimise him. The peti¬ 
tioner partjcipafed in the domestic en-:iuirv and cro's exa- 
muied the . witnesses. Full opportunity was given to the 
petitioner, ft is not correct to say that the charge is vague 
and no specific charges are framed. Again the allegation 

the sta'ements of the other workmen were ‘aken behind 
his back 's false. The petitioner did not ask for any docu¬ 
ments Therefore the question of supplying documents does 


not arise. He was supplied with the findings of the Enquiry 
Officer along with the final show cause notice. The finding 
of the Enquiry Officer are based on legal evidence. It is 
not correct to say that the Management was bent upon dis¬ 
missing the petitioner. He was dismissed from service taking 
into consideration the gravity of the misconduct. His pre¬ 
vious record and other extenuating circumstances are aggra¬ 
vating circumstances. There is no question that the Manage¬ 
ment'being vindictive and the petitioner was victimised. The 
punishment award is not severe and is not disproportionate 
to the gravity of the misconduct. The petitioner was gain¬ 
fully employed. The present claim is made only to harass 
the Management. The Petitioner is not entitled to claim 
reinstatement with back wages. The Management lost con¬ 
fidence in the petitioner. In case this Tribunal comes to 
the conclusion that the petitioner is entitled for relief, no 
reinstatement may be given, only compensation amount to 
three months’ salary may be given. Hence they prayed that 
the Tribunal may be pleased to declare that the petitioner 
is not entitled for any relief as prayed for in the petition 
and award cast to the Management. 

11. Neither party examined any witnesses. However the 
documents of the Management were marked by consent as 
Exs. M-1 to M-22 on behalf of the Management. The work¬ 
man did not mark any documents. Both sides addressed 
this Tribunal basing on the records available. 

12. Now the point for consideration is whether the action 
taken by the Management is correct. 

13. The question whether domestic enquiry was proper was 
decided by this Tribunal as a preliminary issue. This Tribu¬ 
nal held by its order dated 29-11-1985 that the Enquiry 
Officer was independent and unbiased. Full opportunity was 
given to the workman. He was allowed to cross examine 
ihe Management witnesses. Copies of the documents were 
also supplied to him. This Tribunal perused the entire 
record carefully and held that the enquiry was done in a 
fair and proper manner after giving reasonable opportunity 
to the petitioner concerned.. ...Therefore at this stage we are 
not seized of the question whether the domestic enquiry was 
proper or not. 

14. There is no dispute that the petitioner was employed 
as Dumper Operator on 1-12-1981. The allegation against 
the petitioner is that he attended the night shift on 7-4-19S3 
fully drunk. He went to the factory main gate at about 
9.00 P.M, He wanted to go inside the factory. The Assis¬ 
tant Security Inspector refused to allow him to go inside 
the factory after seeing the condition of the petitioner. There¬ 
upon the petitioner behaved in a disorderly and riotous 
manner and created a very bad scene infront of the main 
gate of the factory. He abused the management in Telugu 
and used vulgar language. This constituted misconduct bv 
virtue of Clause 14(3)(a) and (h) of the Model Standing 
Order. Ex. M-1 in the original charge sheet. Ex. M-3 is 
the amended charge sheet. The explanation given by the 
netiticner is marked as Ex. M-2. 

15. The petitioner took a stand that on 7-4-1983 he took 
his salary and went home. He did not sign the attendance 
register and did not attended the duty. He applied for 
leave on 7-4-1983. 8-4-1983. 9-4-1983. He took Doctors 
certificate on 9-4-1983. He had pain in the back. He got 
himself admitted in Nagariuna Sagar Hbspital on 10-4-1983. 
He v.'as in hospital till 17-4-1983. His contention is that 
he did not attend duty on 7-4-1983 and therefore there is 
no question of his misconduct. This assertion cannot be 
taken as correct. There is ample evidence to show that the 
neo't'oner attended dutv for the shift between 4.00 p.m. to 
12 mid-night on 7-4-1983. Admitted'v Sri Madhuria, B. R. 
Unithan, Sri Shaik Ali Saheb. Ch. Sury.anarayana are co- 
worekrs of the petitioner. Their statements were recorded on 
7-4-1983 itself. They are marked as Exs. M-19, M-20, M-21 
and M-22. In these statements they clearlv stated that the 
netitioner attended duty for he nHht shift. After some time 
thev could not see the netitioner. Further there is a consistent 
evidence of Sri V. Rain. Mines Mana.ger. .Assistant Security 
•nsnector Sri J, Madhuria. Mines Foreman. Dr. N. G. Aia’ 
Kumar who categorically stated that the netitioner attended 
dutv on 7-4-1983 from 4.00 n.m. to 12 in night shift. In 
v'ew of this consistent evidence il should he held that the 
r'ptifloner .nttended dtitv on 7-4-1983 for the shift between 
4.00 p.m. to 12.00 m'd-night. The statement of the petitioner 
contra cannot be believed. 
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16. The main allegation is that the petitioner was fully 
drunk. He went to the Time Office at about 9.00 P.M. and 
wanted to go inside the factory. Seeing the drunken condi¬ 
tion of the petitioner the Assistant Security Inspector did not 
allow him to enter the premise.s. Then the petitioner be¬ 
haved in iin-ruly manner and abused the Management in 
Telgu which constituted misconduct as per Clause 14(3) (a) 
and (h) of the Model Standing Orders. The Management 
examined V. Raju who is the Mine Manager. He 's not 
direct witness to the incident. He stated that at about 9.30 
P.M. he receivejd a message that the petitioner came to time 
Office in a drunken condition and he was in un-balanced 
manner. He went to the Time Office. However on the 
way he saw the petitioner, Personnel Officer and Medical 
Officer at the Hospital. The Security Guard and Time Keeper 
explained the misbehaviour of the petitioner. He went to 
the quary at about 11.00 p.m. and recorded the statement 
of Mine Foreman and other three Operators. The statement 
of Madhuria is marked as Ex. M-1 (M-19), the statement of 
B. R. S. Unithan is Ex. M-2 (Ex. M-20) the statement of 
Ch. Suryanarayana is Ex. M-3 (Ex. M-22) and the statement 
of Ali Saheb is Ex. M-4 (Ex. M-2I). The evidence of this 
witness is of a corroborating nature. However the Manage¬ 
ment examined the Assistant Security Inspector who is direct 
witness in this case. He stated that on 7-4-1983 he was on 
duty from 6.00 p.m. to 2.00 a.m. At about 9.00 p,m, the 
petitioner came to the gate fully drunk and wanted to enter 
the factory. He smelt that the petitioner had consumed 
alcohol and refused to allow him inside the factory. He 
requested the petitioner to go away. Then the Petitioner 
asked him to give it in writing. He told the petitioner that 
he cannot allow him to enter the factory under condition in 
which he was. The petitioner was creating disturbances at 
the. gate, the work at the gate was dislocated due to unruly 
behaviour of the Petitioner. He abused the Management in 
Telugu. He was talking in disrespectful and arrogant man¬ 
ner. They took him to the Medical Officer in a vehicle. 
Company Doctor suggested that the petitioner be taken to 
Government Hospital, Miryalguda. Then they went to the 
Government Doctor at Miryalguda. In cross examination 
this* evidence was not discredited with regard to the fact 
that the petitioner had consumed liquor and had behaved in 
unruly manner. 

17. There is ample evidence to show that the petitioner 
was drunk at that time. Company Doctor was examined by 
the Management. He stated that the petitioner was brought 
to him at about 9.45 P.M. on 7-4-1983, to verify whether 
the netitioner was drunk. He examined the petitioner, the 
petitioner was in an excited mood. He was smelling alcohol. 
There was bad breath of alcohol. His speech was struttery. 
He wanted to take blood examination. The petitioner re¬ 
fused to give blood. The Doctor wanted to have second 
opinion. Therefore the petitioner was taken to the C'vil 
Surgeon at Miryalguda. He gave requisition. Civil Surgeon 
Gfsvermrent Hospital Certificate reve.aled that the petitioner 
consumed alcohol but was not under full effect. In cross 
examination he stated that the netit'oner W'as in an excited 
mood. The Doctor of Miryalguda Governmen* Ho'nital saw 
the petitioner physically and asked some question. The Peti- 
lioner did not misbehave with the Doctor at Mirvaiguda. 
That nart there is clinching admission bv the petitioner 
himself. Tn h’s evidence before the E-nouirv Officer 
he stated that he used to drink novv and then. On 
2-4-1983 he took some todd.v. This clear admission is enough 
to come to the conclusion that the nethioner was drunk as 
alleged bv the Management, .^s far as rude behaviour is 
concerned there is reliable evidence Assistant Security 
fusnector who is the direct w’tness to the incident. There¬ 
fore. there is no doubt that the peii-doner is gniPv of n-’s- 
conduct. The Management cou'd bring ont the guilt of 'he 
accused within four corners. Clause 14(3Ka) and (h) of 
the Model Standing Orders. 'Hie Management chose to 
terminate the services of 'he netitioner with effect from 
6-8-1983 by 'heir order ditted 7-8-1983. Now the question- 
is whether the termination is iustified on the fac's of the 
case. 

18 The Management did not nrove simitar misconduct of 
the petitioner for earlier period. There is no evidence to 
show 'hat the petitioner was giiiltv of cont'nnotis misconduct. 
Tt t'q stnted in the counter about the Memo issued to the 
Petitioner. Then are not siihiect matter of the enauiry. 
There is no evidence on record to prove those allegations 
The r»-o-^s 

■^srahlish solitary misconduct. The .Assistant 
Civil sl’mnpon. Governmenl Hosohal. Min'slgnda stated that 
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the petitioner was drunk but was not under full effect. This 
indicates that the petitioner might have consumed toddy etc. 
before considerable time. As the Management could not 
prove the fact that the petitioner was prone to continuous 
misconduct, the punishment awarded in my view is severe. 
The dismissal or termination is extreme punishment which 
can be awarded as the ultimate measure. It is well recog¬ 
nised principle of jurisprudence which permits penalty to 
be imposed for misconduct and that the penalty must be 
commissurate v/ith the gravity of the offence charged. In 
Rama Kant Misra v. State of Uttar Pradesh (AIR 1982 
S.C. page 1552). The Supreme Court held “where what 
was alleged against the delinquent workman was that the 
language used by hkr. disclosed a threatening posture, though 
indiscreet, improper, abusive language may show lack of 
culture but merely the use of such language on one occasion 
unconnected with any sub.sequent positive action and not 
preceded by any blame -yorthy conduct during 14 years of 
service, would not permP an extreme penalty of dismissal 
tiom service and interference by the Supreme Court would 
be warranted when the Labour Court upheld the punishment. 
In .such a situation withholding of two increments with future 
effect win be more than adequate punishment for a low paid 
employee”. 

19. Considering the ratio of the above decision, it should 
be held that the punishment of termination is certainly dis¬ 
proportionate to the gravity of the misconduct. Therefore 
I award the punishment ot withholding one increment with 
tuiure effect. 

20. The petitioner behaved in a rude and unruly manner in 
a drunken state, such a behaviour cannot be encpura.ged. 
Therefore I order for reinslaternent of the petitioner without 
back wa.ges. 

21. In tne asult, the Management is not justified in dis¬ 
missing Sri Mohd. Abdul Ghani, Dumper Operator from 
service with effect from 6-8-1983. The petitioner is entitled 
for reinstatement but without back wages. The petitioner 
also is awarded the punishment of stoppage of otie increment 
with future effect but he is entitled to continuity of service 
and all other attendant benefits. 

Award is passed accordingly. 

Dictated to the Stenographer., transcribd by him, corrected 
by me and given under mv hand and the seal cl this "Iribunal, 
this the 18th day of September, 1987. 

Appendix of Evidence 

Witnesses Examined 
lor the Management : 

NIL 

Witnesses Examined 
for the Workmen ; 

NTT 

Documents niaiked lor the Management Pv Consent 

Ex. M-1—Cheu-.ge S'wet No RCI./A&LD/S3/1049, dated 
8-4-83 loi reply to doty in drunken state. 

Ex. M-2--Explanation of the Workman dated 21-4-83., 

Ex. M-3—Letter No. RCL/A&LD/83, dated 23-4-1983 
inform''ii.t about the change in the clauses. 

Ex, M-4—Proceedings of the enquirv held on 26-4-83. 

Ex. M-5—of the enquiry officer. 

Ex. M-6—Final .Show canso no'i:e 5. > RCL/.A(^LD/S3 
dated 2 7-7-83 and the proposed punishment of dis¬ 
missal. 

E.x. M-7-~Lctter No. RCL/A<'..'ID/83. dated 8-6-83 in¬ 
forming the workman to collect the letter of propo¬ 
sed punishment of dismissal and the subsistence 
allowance due to him. 

Ex. M-8—Explanation submitted bv the workman to the 
final show cause notice on the proposed pun'shment 
of dismissal. 

Ex. M-9—Order of dismiss.al No. RCL/Ac7'LD/83/!34, 
dated 2-S S3 
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Ex. M-IO—Letter No. RCL/A.Si.LD/649, dated 27-1-83 
issued to ilie workman for icmaininR :nisfnt for 
more than 8 consecutive days. 

Ex. M-ll—Factory Medical Officers' Exuniiniilion Re¬ 
port about the porkrnau's drunken condit on. 

Ex. M-12—Report of the Civil SurEcon, Miryidsuda 
about the drunken condition of the workman. 

Ex. M-13—ChaiKe Sheet dated 29-7-82 for causinn 
damage to liic C.'l . 0 . drive pear and the left near 
inner tyre of Ihe dumper. 

Ex, M-14—letter No. RCL/.A&LD/8.3. dated 1-1-83 
extending the probation of the workm.an. 

Ex. M-15 Letter No, RCL/A*LD/83, dated 28-2-83 
extending the probation of the workman iipto 
1-9-83, 


Ex. h'M 6 —Atteudruu'c repistcr of Mines Employees for 
the month of Mtirch, 1983. 


Ex. M-17—Atlcndanc.t retjister of Mines Enijloycc.s lor 
the tr.ontl. of April. 1983. 

Ex. M-18—Pay Slip of workman for April, 1983. 

Ex. M-I9—-Statement of Sn Maduriah, Foreman given 
on the Jay of the incid-ent i c. on 7-4-83. 


Ex. M-20—Statement of Sri B. R S. Unithan, Co-em¬ 
ployees of the workm.in given on 7-4-83. 


Ex. M-21—Statement of Sk. Alisaheb, Cc-enipU'yee of 
the workman given on 7-4-83. 


Dt. 


Ex. \k-22—Statement of Snrypnarayana Ku>ii, 
ployce of lire workman given -in 7-4-.S.L 
Documents mark.'d lor the Workmen , 
NIL 

25-9-87 


Co-cm- 


K. 11. SlDDAI’PA, Indusliial Tiihiin.'.l 
IN,' L-290I2/9/84-D 111 fl3)] 


vr. atr. au.ifi.—wWfw arfkrfrrtnr, 1947 

(1947 ^7 m) ^ aiTT 17 % aiTRTer ^r, Trft'zr 

finTbri >ff. fkr. ^rTfr^euT pr-g-riT z 71*3: 

('1(41 ipr^fiTTrrT, ftm 31^3114 ('t'?') % Sr nwra 

sftT aTJJJftJ if 

whfVPpp % <f'^is rpt swiftpr 

TtTffl t, ^ ^irjflir rriTPr''' spl 2S-9-S7 4 tt srrsfT fstr >crr 1 


S.O, 3036.—In pursuance of section 17 of the Indusliial 
Disputc.s Act, 1947 (14 of 1947 1 , the Central fiovernment 
hereby publishes the awanl ot the Indusliial Tribunal, 
hlyderabad, as sho'.n iii the APiic.stue, m the mdustiial disuulc 
between the employer-; in relation to the tnanapement .rf 
M,''s. Singareni Cnhit-rics Company limited, Ramakrishnapur 
Divi,;on-II. P.O. Srirampur, (Via) Mancberial Distt. Adda- 
bad (A.P.) and their workmen, vvhicli Was received by the 
Cemial Government on the 28th September. 1987. 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
JtYDERABAD. 

Industrial Dispute No, 36 of 1986. 

between 

The Workmen of Singareni Collieries Company Limited, 
Ramakrishnapur Divn. ll, P, O, .Srecrampur (Via) 
Mancherial, Adilabad District. (A.P.) 

AND 

The Management of M|s. S.C. Co, Ltd., Ramakrishnapur 
Division-II, P.O. Sreerampur (Via) Mancherial, 
Adilabad District. (A.P.) 

APPEARANCES ; 

SjSri A. K. .Tnyaprakash Rao. P. Damodar Reddy, Ch, 
Lakshminarayana and Miss C. Shailaja, Advocates 
for the Workman. 

AND 

Sri K. Srinivasa Mutry and Miss G. Sudha and 
Miss V, Usha Rani, Advocates for the M,’’nape- 
ment, 


AWARD 

The Government of India in the Ministry of Labour, by 
its Order No. L-21012|5|85-D,III(B) dated 8 | 14-8-1986, 
referred the following dispute under Sections 10<l)(d) and 
(2A) of the Industrial Disputes Act, 1947 between the work¬ 
man and the Mianagement of Singareni Collieries Company 
Limited, Ramakrishnapur Divn. II, P. O, Sreerampur to 
this Tribunal for adjudication. 

“Whether the management of M /s. Singareni Collieries 
Company Limited, Ramakrishnapur Divn. 11, P.O. 
Srirampur (Via) Mancherial, Distt. Adilabad (A.P.) 
arc justified in not confirming Shri S. V. Prasad as 
Fitter Category VT at R. K. 6 Incline. If not, to 
what relief the concerned workman is entitled 

The reference was registered in this Tribunal as Industrial 
Dispute No. 36 of 1986. 

2. The notice Dt. 22-8-86 was issued to the President, 
Singareni Collieries Engineering Workers’ Union, Rama- 
krishnapur I 0 file the Claims Statement of the concerned 
workman on or before 19-9-1986, but no claims statement 
was filed till 15-12-86, On 15-12-86 Sri A, K. Jayaprakash, 
Rao. Advocate filed hi.s Vakalat for the workman. The matter 
was adjourned to 31-12-86 for filing the workman’s Claims 
.Vlatcment. The I. D. was adjourned from 31-12-86 to 
27-3-87 for workman’s claims statement. Neither the Advo¬ 
cate for the workman nor the concerned workman had filed 
the Claims Statement. On 27-3-87 Sri J, Durgaiah, General 
Secretary, Singareni Collieries Miners and En.gineering 
Workers Union was present and filed a memo seeking time 
for filing Claims Statement. Xherefore time was Gran¬ 
ted unto 4-4-87 for ffiing the same. On 4-4-87 Sri A. K, Jaya¬ 
prakash Rao, Counsel for the workman was prese,nt and 
/equested some more time fop filinu the claims statement. 
Time was therefore extended till 28-4-87, but no claims 
statement was filed till 14-9-87. M. K. Srinivim Murty, Advo¬ 
cate filed his Vakalat for the Management. 

3. On 14-9-87 the concerned workman or his representa¬ 
tive or his counsel was not present. Since even offer giving 
sufficient niimher of adjournments, the workman has neither 
preferred to file his claims statement till date, nor was he 
represented nropcrly. I feel th.it the concerned workman is 
not in'eiTSted in contesting the matter for the reasons’ best 
known to him. Hence the reference is terminated after giving 
full and faT opDorlunitv to the workman and this Award 
nnssed .accordingly and ibe workman arc not entitled tc any 
relief. 

Dictated to the typist, corrected by me and given under 
mv hand and the seal of this Tribunal this the 14th day of 
September, 1987. 


Appendix of Evidence. 

NIL 

Dt. 23-9-87, K. B. Siddapha, Industri.a] Tribunal 

[No. L-2U)12/5/85-D. I1I(B)1 
V. K. SHARMA. Desk Officer 
Ti 16 1987 

44. W. 3037.—trFtjfiFTiT, 1947 ( I 9-17 

•TT 1 4) 4 ?r tjrn 1 7 % Xrj,tTr(JT it, irr^tTr, 

trrftrr XPUTT XlVt fr. % TTlRfT if Trir.T fTTrstrf xfl ^ 
44 % tFfJitir Sr xft'fffir'F fTTiT if 

TiT'lly % T4T4 T^tTfigT TTTf 
0-10-87 %t TTsx ^xrr tt i 
New Delhi, the 16th October, 1987 

S.O. 3037,—-In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), ihc Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Bangalore, as shown in the Annexiire. in 
the industrial dispute between the employers in relation to 
the management of Visweswaraiah Iron and Steel Limited 
and their workmen, which was received by the Cgntra] 
Government on the 6 th October, 1987. 



BEFORErHE CENTRAL GOVERNMENT INDUSTRIAL 

trl^nal cum labour court bangalore 


P^rmitteTtr^ddu^Te^dden^^ 


Dated ; 25th Day of ; September 1987 
N. LALGE. B.A. (HONS) LL.B Presiding Officer 
Central Reference No 93/87 
.'-'irst Party 

Sri. impaiah, Gangman (Late) 

(Leg; representatives have 
not /mand steps to come on 
rec^). 

“M No. 202540/051 Bhadigund 
Li/e Stone Mines VJSL 
BBdravathj, Karnataka, 

Vs. 

8«ond Party 

Chairman-cum Managing 
Dirtcror-MiS VISE 
Bhadravathi, 

Karnataka. 

APPEARANCES ; 

For the first party—^No representation. 

For the second-party-—Sri B. G. Prabhakar, Advocate. 
AVkARD 


‘at at ffVal 

accepted. The affidavit further discloses that by over-sight it 
was not recorded in his service register and when it wa» 
noticed m 1977, he was again asked to give the particulars and 
that at that time he produced the order of the management 
dated 14-8-1971. The affidavit further proves that the manage¬ 
ment then issued a memo dated 4-3-1983, permitting hiir to 
retire on 14-8-1984 the date of his superannuation, and 
that he accordingly retired on that day. The legal represen¬ 
tatives of late Kempaiah have not filed any claim statement 
nor produced any evidence to show Jhat the services of 
Kempaiah were terminated or that he was discharged from 
service and that it was illegal and that they are 
entitled to get any relief. The evidence on record proves 
that the management was justified in superannuating him in 
accordance with the age given by himself and that it is not 
a case of termination of services or discharge. 


9. In the result an aw'ard is passed to the effect that it 
in a case of retirement on attaining the age of superannuation 
and not a case of termination or discharge, of Sri Kempaiah, 
Ex-Gangman of the second party with effect from 31-8-1984 
and that the legal representatives of the said late Kempaiah 
are not entitled to get any relief. 


(Dictated to the secretary taken down by him and got 
typed and corrected by me). 


By exercising its powers under section 10(l)(d) of the I.D. 
Act, the Government of India/Ministvy of Latjour made the 
present reference on the following point of dispute • it is 
under order No. L-26012|37i85-D III(B) dated 24-4-1987. 

POINT OF DISPUTE 

“Whether the termination/discharge of Sri. Kempaiah, 
Ex-Gangman, Bhadigund Lime Stone Mine, Bhadra¬ 
vathi on 31-8-2984 by the management of Viswes- 
waraiah Iron and Steel Limited, is justified ? If not, 
to what relief is the workman entitled ?’’ 

2. After the reference was received by this Tribunal notices 
were issued to the parties. The notice sent to the first party 
workman was returned with an endorsement that he had 
expired. 

3. Thereppon the names and address of his legal re¬ 
presentatives were ascertained from the Assistant Labour 
Commissioner K.C.F. and notices were rent to them. 

4. On 20-7-1987 Sri Kempaiah, a son of the deceased 
appeared and prayed for time to file the claim .statement. 
Thereafter he never turned up .igain and ultimately their 
right to file the claim statement was forfeited. 

5. Thereupon the second party was called upon to file 
its statement. It has filed its statement. 


B. N. LALGE, Presiding Officer 
[No. L-26012/37/85-D.III(B)] 

4rr. ^ir. 3038"-'!ft?ftr<T4t ^TraF^'iTlt, 1947 

(1947 SIT 14) ^ 17 % 

TO TOtTO, fTO>5r^"f 

fro % TOre 4rt sft 

6-10-87 |!T( ^TT I 

S.O. 3038.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Ahmedabad as shown in the Annexure, in the industrial dis¬ 
pute between the employers in relation to the management 
of O.N.G.C. Baroda and their workmen, which was received 
by the Central Government on the 6th (Setober, 1987. 

BEFORE SHRI C.G. RATHOD, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT AHMEDABAD 
Reference (ITC) No. 36 of 1987 

Adjudication ; 


6. Briefly stated the statement of the second party, reads 
as follows :— 

(a) There was n oterrainalion of service of the workman 
Kempaiah. On the basis of the information furnished 
by him, he was superannuated from service. He 
joined as a gangman in 1968. He did not give his 
date of birth at the time of joining. He was called 
upon to give his date ofi birth in 1971. He gave his 
age as 45 years in 1971 and an order was passed 
accepting the same. It was not recorded in his 
service register, by mistake. The mistake came to 
light in 1977 and again he was called upon to 
furnish the details regarding the date of his birth. 
He submitted the order of the management dated 
14-8-1971 showing that his age as 45 years was 
accepted at that time. He was permitted to retire 
on 14-8-1984, on attaining the age of superannua¬ 
tion. He had accepted the memo dated 4-3-1933 
and accordingly he was retired on 31-8-1984. The 
reference may be rejected. 


BETWEEN 

Oil and Natural Gas Commission Baroda. 

AND 

The, Workmen employed under it. 

In the matter whether the action of the management 
of ONGC Baroda in not promoting Shri V.A. Joshi 
as Chargeman w.e.f. May, 1979 on the recommenda¬ 
tions of DPC held on 25-10-78 is justified ? If not, 
to what relief Shri Joshi is entitled ? 

StTATE ; Gujarat Baroda Industry ; Oil & Gas 

AWARD 

By an order No. L-30012/6/85-D.llI(B) dated 12-6-1987 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section f2A) of Section 10 of the In¬ 
dustrial Disputes Act, 1947, the Under Secretary. Govern¬ 
ment of India, Ministry of Labour, New Delhi has referred 
the dispute between the Oil and Natural Gas Commission 
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(Western Region), B^roda an^ its thr'acdon'^oy'the 

Joshi. The rererred ^ 

management of ^ the recommendations 

not, .0 wh.t relirf 

Shri Joshi is entitled ? 


After this reference was received, notices were issued to 
the Union as well as to the management. The notices were 
duly received- and the acknowledgements are at Ex. 3*4. 


31, 1987/KARTIKA 9, 1909 


[Pari ii—d(ii)j 


, Tribunal under Section 7A, 10(l)(d) ar (2A) 
3're l.S.rS Sr, Aa. ml. rhe .. 


‘•Wheihei: the action of the manageniCiit of 

Singareni Coilieries Company Limited, Belltmijj 
m not promoting Sri K. Rajaiah Turner, fromac- 
gory IV to Category V w.e.f. 1-9-80 atongviti 
other co-workers is justified ? If not, to what fiei 
is the workman concerned entitled ?” 


By the notice vide Ex. 2, the Union was asked to file its 
statement of claim on or before 17-7-87. It appears that the 
matter was fixed on 17-7-87 and thereafter on 30-7-87 and 
thereafter on 7-8-87, but no one has appeared on behalf of 
the Union on any of the dates. Moreover, they have not 
filed the statement of claim and as such on 7th August, 1987 
Mr. G. N. Parikh, Administrative Officer for ONGC has 
stated that he has attended the Tribunal, but nobody was 
present on behalf of the Unibn and he has also prayed orally 
that the matter be disposed of. I have also waited thereafter 
for some time. Nobody has appeared on behalf of the Union 
and there appears that the XJnion is not interested in pro¬ 
ceeding with the reference. I, therefore, propose to dispose 
It of and hence the order. 

ORDER 

The reference is hereby disposed of for want of necessary 
prosecution by the Union. No order as to costs. 

C. G. RATHOD, Presiding Officer 
[No. L-30012/6/85-D.1I (B)J 

Sd./- 

G. I. Dave. 

Secretary ' 

Ahmedabad, 18th September, 1987. 

^1. ?IT. 3039.—Wfsrr^illT, 1947 

( 1947 14) ^ snn 17 % kwr, 

[^. twtr TcTf ip STfSTcT# % ffs?? 
'ir^sr Jr fJrfire 

Jr sfttfrPw srfefor, iTcmr? % 'TTr-r spprRifr ^tfTr 

I ^rt HisriT Tit 6-10-87 4fr sitcct |Tr »Tr i 

S.Q, 3039.-^ln pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Hydefabad, as. shown in the Annexure, in the industrial dis¬ 
pute between the employers in relation to the management 
of Singareni Collieries Company Limited, Beliampalli and 
their workmen, which was received by the Central Govern¬ 
ment on the 6th October, 1987. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
A.T HYDER.'\BAD 

Industral Dispute No. 85 of 1984 

BETWEEN 

The Workmen of Singareni' Collieries Company Limited, 
BellampaUi (P.O.), Adilabad District (A.P.). 

AND 

The Management of Singareni Collieries Company 
Limited, Beliampalli (P.O.), Adilabad District. 

APPEARANCES ; 

Sri K-. Srinivasa Murthy, Miss G. Sudha and Shri H. K. 

Saigal, Advocates—^for the Management. 

None—^for the workman. 

AWARD 

The Government of India, Ministry of Labour & Rehabili¬ 
tation, New Delhi throguh their proceeding No. L-22012(43)/ 
M-D. 111(B), dt. 20-11-1984 referred the dispute which arose 
Jetween the Management of Singareni Collieries Company 
limited, Bellampally and Sri R. Rajaiah, Turner for adjudi- 


Thc reference was numbered as I.D. No. 85/84 and noies 
were served to the parties. 

2. The workmen filed claini siatemem. He stated that j 
was appoiuted as Turner category l v wiiii ehect Irot 
1-8-19// oy oliice oraer No. A(jM/B 1'A/33^4/3323 ct 
. 1 /po-/-ly;/. N was perioimuig his dunes eniciemiy an. 
properly. He corap/eted tne period of uiree years by._l-8-8i. 
ana necame eligio/e lor promo non tnerearter. TUere are nc; 
auverse /cmaiKs agamst nun. rns work attendance and con¬ 
duce lemamed good. There were no complaints wnaisoever. 
VViiiie so, me tvianagement promoted workman belonged to - 
Laiegory IV. However ae was isolated and discriniinatetE.^ 
and no promotion was given to him. He does not know as 
to the reason why he was not promoted to higher category. 
The workman moved liie grievance procedure and exnausted 
alt the stages. He did not receive any response from, 
Maiiagemeni. Even during the grievance procedure^HK: 'was 
not inTormed of any adverse repoiT against 

nun. However tne Management -came to the 

mcory inat fie was not promoted as the Divisional Engineer 
(Workshop) gave adverse report against him. He worked 
honestly and etiiciently. He was never awarded any punish¬ 
ment not even Memo was served on him. He was not com¬ 
municated with any adverse remarks. The superior officers 
never found his work unsatisiactory. Therefore withholding 
of the promotion with effect from l-S-1980 is unjustified and 
amounts to unfair labour practice. Hence he prayed that this 
Tribunal niay be pleased to declare that the action of the 
Management in not promoting him from Category IV to 
Category V with effect from 1-9-1980- along with others as 
unjustified and order for consequential benefits. 

3. The Management filed their counter. They have stated 
that the contention raised in th claim statement are not 
correct. The petitioner is pat to strict proof of the allega¬ 
tions made therein. They admitted that R. Rajaiah was work¬ 
ing as Turner Category IV and was eligible for drafting for 
Category V as on i-S-1980 on completion of three years of 
service subject to earning satisfactory reports about the work 
and conduct as per Company's Schemes. The contention of 
the workman that lie successfully completed the jieriod of 
three years service by 1-8-1980 is denied. According to the 
Management Circular dated 4T-1980 the case o.f Tradesmen 
Category IV who completed three years of service in that 
Category are to be reviewed for placement in 
Category V twice in a year i.e. 1st March and 1st Septem¬ 
ber. It is to emphasise for review for placement to Category 
V subject to earning satisfactory reports about the work 
and conduct of the employees, but not on mere completion of 
thre years of service and efflux of time the contention of the 
workman that there were no- adverse remarks against him is 
far from truth. He was issued a letter in 1980 by the Head 
of Depoirtment intimating that feis performance of work 
was not found satisfactory before the review of his case for 
promotion to Category V. Hence the contention that this 
work, attendance and conduct remained good and that there 
were no complaints whatsoever is not correct. It is not 
correct to say that the petitioner was segregated and his 
promotion was with held while all other workmen were 
given promotion. The petitioner is well aware of the reasons 
for his not being promoted. The officer-incharge has per¬ 
sonally informed and warned about his unsatisfactory work. 
However, the petitioner has not cho.sen to improve his 
work, attendance and conduct. The workman did not cx- 
hmast all the channel of grievance procedure as alleged. 
The letter served on him clearly speaks of his knowledge 
about un.satisfactory work. The Divisional Engineer (Work¬ 
shop) and Power House, Bellampally reviewed the work 
of the workman. He -was warned to improve his performance 
several times. Therefore, the contention that the superior 
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authofitv never found his -work unsalisfuctory is not correct. 
His work was reviewed again in the month of September 
1980 along with five other similar workmen. The five work¬ 
men earned sutisfactoiy reports and were drafted to Cate¬ 
gory V by an office order dt. 4-1-1981. As the performance 
of this particular workman was not satisfactory, his case 
was not considered. The reason for over-looking him for 
promotion was communicated to him by letter dt. 30-9-1980. 
But he kept quite even after receiving the same. The case of 
the petitioner was also taken up by the Singareni Collieries 
Union in the conciliation proceedings and vvas not pressed 
and ultimately withdraw. Hence Sri R. Rajaiah is estopped 
to reagilatc the issue. The Union also has no right to agi¬ 
tate. Hence the reference is bad in law. His case was con¬ 
sidered in the following year and he was promoted lo Cate¬ 
gory V but he cannot claim promotion with effect from 
1-9-1980. There arc no merits in the claim. Hence they 
prayed for dismissal of the claim petition. 

4, Notice was served. The management appeared. Work¬ 
man remained esparte. The management examined M.W.l 
and marked Exs. Ml to M3. There is no evidence on behalf 
of the workman. 

5. M. W, I IS Senior Personnel Oflicer in Singareni Collie¬ 
ries Company IJmited, Bcllampally Area. He stated that 
R. Rajaiah was appointed as Turner in Category IV m the 
year 1977. He completed three years of service in Category 
TV becumc eligible for promotion to Ciitcgory V. How- 
ever completion of three years service is not only.the criteria. 
The w'oi'kmun has to get satisfactory report from the emp¬ 
loyer to earn promiotion. Rajaiah was not regular in the 
matter of attendance. His , performance of work was also 
not satisfactory. The Divisional Engineer (Workshop) re¬ 
viewed the work of the employees after reviewing the 
work of Rajaiah. The Divisional Engineer issued warning 
letter to him. E.x, Ml is the true copy' of the warning 
letter. Ex. M2 is the assessment of his work. As the work 
of other employees in Ex. M2 was satisfactoiy they were 
promoted to Category V. However Rajaiah was given pro¬ 
motion to Category V with effect from 1-9-1981. He also 
marked the Circular dt. 4-1-1980 which lays down the require¬ 
ment for purpose of promotion. The evidence of MWl can¬ 
not be disbelieved as he is the responsible officer incharge 
of the matter. The work of Rajaiah was reviewed from time 
to time and was found unsatisfactory, This is evident 
from 'Ex, Ml. All the details in this respect are given 
in the counter and also in the evidence of MWl. recording 
to Ex, M3 the work of Tradesmen in category IV who hpe 
completed three years will be reviewed twice in a year i.e. 
Isf March and Ist Seplemher and that as-scssnicnt reports 
will be obtained and that if the management finds the work¬ 
man suitable, will promote to Category V, This Circular was 
not challenged. The circular clearly establishes that rnere 
completion of f years is that enough to cam promotion. 
Tlic service record is not clear. The management rightly 
assessed the work of Sri Rajaiah. There is ample material 
before the management to come to the conclusion that the 
work of Rajaiah is not satisfactory. However R. Rajaiah 
is given promotion with effect from 1-9-1981. There K noth¬ 
ing illegal in not giving promotion to Rajaiah from l-R-1980. 

6. Therefore. I hold that the action of the Management 
in not promoting R. Rajaiah, Turner from Category IV to 
Cidegory V with effect froirs 1-9-1980 is justified and no 
gioimds are made out for interference. 

Award is passed accordingly. 

Dictated to the Stenographer, transcribed by him, correct¬ 
ed by me and given under mv hand and the seal of (his 
Tribunal, this (he 26th day of wSeptember, 19S7. 

INDUSTRTAl. TRTBUNAl.. 

.Appendix of Evidence 

witnesses Examined 

witnesses Examined 

for the Workmen : 

for the M inaReni."nt : 

NIL 

M.W.l R. Ramdass 


Documents marked for the Workmen 
NIL 

Documents marked for the Management 

Ex. MI True copy of the letter dt. 30-9-1980 addressed 
to R. Rajaiah by the DE(W|S&PH) B.D.S.C. Co. 
Ltd; with rc£t}rd to performance of work. 

Ex. M2 Assessment report ^or promotion lo Category V 
dt. 9110-9-80. 

l-'-x. M3 True copy of the Cireular dt. 4-1-80 with re¬ 
gard to tradesmen. 

K- B. SIDDARPA, 
Industrial Tiibunal 
[No. L-22012|43|84-D.1II(B)] 

fff 20 1937 

IT. XTT. 3040;—xftsftfW frTH wFlTfirmT, 1947 
(1947 TT 14) ^ KfTO 17 % %iTfbT ffsTTH:, 

fir. ^ ^fmrrsppf 

Trpk 4ijj+iu ^ jfkff, xr^Ej Jr xflioFipk fw? Jr ^^^r^r 
iHTR nVTTffiqr wfinror, ^ qqri Lit TiprFTff | 

5fr nTt 12-10-9 7 ^ STFff UT I 


New Delhi, tlie 20th October, 1987 

S.O. 3040.—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govcnimcnt 
hereby publishes the award of the Central Government 
Industrial Tribunal, Jabalpur, as shown in the Annexure. 
in (he Indus, trial dispute between the employers in relation lo 
the management of Gungus Colliery of WCL and their work¬ 
men, which was received by the Central Government on the 
12-10-1987. 

BEFORE SHRI V. S, YADAV, PRESIDING Ori-TCER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT. JABALPUR (M.P.) 

Case No. CGIT/LC(R) (108)/1985 

PARTIES : 

Employers in relation to the management of Giinghus 
Colliery of Western Coalfields Limited, Sub-Area 
No. 2. P.O. Gungiis Colliery. District Cliandrapur 
(M.S.) and their workman, Shri Balaji Laiari Bobde 
represented by Rashtriya Vidharbha Coal 
Employees Union, Mazdoor Karyalgya, Near Jatpura 
Cate, P.O. and Distt, Clmndrnpnr (M.S.) 

APPEARANCES; 

For workman—None. 

For management—Shri P. S. Nair, Advocate. 
INDUSTRY ; Coal Mining DISTRICT ; Chandrapur (M.S.) 

AWARD 

Dated, the 5th October. 1987 

By Notification No. L-22012(77)/84-D,V. dated 26th 
November, 1985 the Central Government referred the follow¬ 
ing dispute to this Tribunal, for adjudication ;— 

•‘Whether the action of the management of Western 
Coalfields Limited. Wardha Valley Area, Gugus 
Colliery in Sub-Area No. 2, P.O, Gugu« Distt. 
Chandrapur (MS) in terminating the services of 
the workman Shri Balaji Latari Bobde vvith effect 
from 25-5-1983 is iu,stifled ? If not. what relief 
the workman concerned is entitled to ?" 

2. On receipt of the reference order parties were noticed to 
file their statements of claim on 26-12-1985, on which no one 
appeared on behalf of the workman and the case was ad- 
iourned to I5-1-I986. On 15-1-1986 again none appeared 
on hehalf of the workman, but the management filed its 
stat^ent of claim in duplicate, a copy of which was sent 
to the workman for filing his written statement on the next 
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date, i.e. on 26-2-1986. Only on 1-9-1986 Shri R. C, Pandcy, 
representative of the union appeared and noted the ncx.t date 

i.e. 18-9-1986, Thereafter none appeared on behalf of the 
workman or union or filed statement of claim. Therefore 
the case was proceeded exparte against the workman on 
18-12-1986. Workman did not care to attend the Court till 
10-7-1987, therefore the case was closed for award. 


before the central government industrial 

TRIBUNAL NO. 1, DHANBAD. 

In the matter of a reference tinder section 10(1 )(d) of the 
Industrial Disputes Act, 1947, 

Reference No, 77 of 1984 


3. From the statement of claim filed by the management 
it appears that Shri Balaji Latari Bobdo was appointed tem¬ 
porarily as a casual Trammer-cum-Loader vide order 2-3-81. 
As he was irregular in attendance and was absent from duty 
without any permission from 24-4-1983 therefore his services 
were terminated with effect from 25-5-1983 after issuina a 
show cause notice and displaying the show cause notice 
in the Notice Board. He was a habitual absentee and his 
attendance from May 1982 to April 1983 was as under 

May 1982 — .. 

June 1982 — 1 

July 1982 — 13 

August 1982 —■ 10 

September 198 — 14 
October 1982 — 11 ' 

November 1982 — 14 
December 8 
January 1983 —■ 12 

February 1983 — 6 

March 1983 — .. 

April 1983 —■ 9 (Name was struck off from 

* rolls 

from 26-5-83 due to long absentism 
from 24-4-83). 

It id also pleaded by the management that previously also 
his .services were terminated for being absent without leave 
or permission, but he was reappointed from 19-6-1982. Even 
after this he has failed to improve his attendance. Therefore 
he is not entitled to any relief whatsoever. 

4, The applicant workman neitlwr appeared nor rebutted 
the statement of the management in writing inspite of several 
opportunities given by this Tribunal. Therefore this Tribunal 
has no alternative but to hold that the action of the manage¬ 
ment of Western Coalfields Limited, Waidha Valley Area, 
Gugus Colliery in Sub Area No. 2, P.0, Gugus Distt. 
Chandrapur (MS) in terminating the services of the work¬ 
man Shri Balaji Latari Bobdc with effect from 25-5-1983 is 
justified and he is not entitled to any relief. No order as 
to costs, 

V. S. YADAV, Presiding Ofliccr 
[No, L-22012|77|84-D.VJ 
V. K. SHARMA, Desk Officer 
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New Delhi, the 14th October, 1987 
S.O. 3041.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947)-, the Central Government 
hereby publishes the following award of the Central Go¬ 
vernment Industrial No. 1, Dhanbad as shown in the An- 
nexure, in the industrial dispute between the employers in 
relation to the management of Bhagaband Colliery of M/s. 
Bharat Coking Coal Limited nff tfisir workmen, which w.as 
received by the Central Government on the 28th September, 
1987. 


PARTIES : 

Employers in relation to the management of Bhagaband 
Colliery of M|s. Bharat Coking Coal Limited, P.O. 
Bhagaband, Dist. Dhanbad. 

AND 

Their Workmen. 

PRESENT : 

Shri S. K. Mitra, Presiding Officer. 

APPEARANCES : 

For the Employers : Sri B. M, Tail, Dy. Chief Personnel 

Manager. 

For the Workmen. : Sri KaUash Lain, Asstt, Secretary, 
Rashtriya Colliery Mazdoor Sangh, 
STATE ; Bihar INDUSTRY : Coal 

Dhanbad, dated, the 21st September, 1987 
AWARD 

The present reference arises out of Order No, D20012 
(260)|84-D. UI(A) dated, the 25th September, 1984 passed 
by the Central Government jn respect of an industrial dis¬ 
pute between the parties mentioned above. The subject 
matter of the dispute has been specified in the schedule to 
the said order and the said schedule ruos as follows :— 

“Whether the demand of Rashtriya Colliery Mazdoor 
Sangh for reinstatement of Shri Mohan Modi, 
Miner|Loader>)n permanent rolls retrospectively by 
the management of Bhagaband Colliery of Messrs 
Bharat Coking Coal Limited is jastified ? If spj to 
what relief the workman is entitled ?” 

2. The dispute has been settled out of Court. A memo¬ 
randum of settlement has been filed in Court, I have gone 
through the terms of settlement and I find them quite fair 
and reasonable. There is no reason why an award should 
not Ire made on the terms and conditions laid down in the 
memorandum of settlement. 1 accept it and make an award 
accordiitgly. The meraorandnm of settlement shall form part 
of the award. 

3. Let a copy of 'this award be sent to the Ministry as 
req,Hired under Section 15 of the Industrial Disputes Act, 
1947, 

S. K. MITRA, Presiding Officer 
[No, L-200121260184.D. 111(A)] 
P. V, SREEDHARAN, Desk Officer 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 
In the matter of Reference No, 77)84 

PARTIES ; 

Employers in relation to the management of Bhagaband 
ColUery of Mjs, BCC Ltd., PO : Bhagaband, 
Dhanbad 

AND 

Their workman represented by the Secretary, RCMs 

Joint Compromise petition of the employers & Workman 
The above mentioned employers and workman beg to sub¬ 
mit j'ointly as follows : 

(1) That the employers and worlunan have jointly nego¬ 
tiated the matter directly ns covered by the aforesaid 
ref. with a view to coming to a mutually acceptable 
and amicable settlement. 
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(2) That a 5 a result of such direct neBOtiations. the 
parties have arrived at a settlement on the foUowin’t 
terms t •J'Mt 

(a) That Shri Mohan Modi, Badli IVHnerlLoader tvtll 
be treated as permanent Mincr|Loader and hla 
continuity of service will be maintained for the 
purpose of Gratuity only ; 

(b) that the idle period will be treated as leave with¬ 
out pay and the case will be treated as finally 
settled and there is no subsisting dispute. 

(c) that the provisions of Clausefa) A fb) above 
having been fulfilled, the concerned workman has 
already been allowod to resume duties on 18-2-87 

by treating him ^ permanent workman with 
cintinuity of service and ho has started working 
in that capacity. 

That in-view of the above, the employers and the workman 
most respectfully pray that the Hon’ble Tribunal may be 
pleased to dispose of the reference in terms of the joint com¬ 
promise petition. 

K,MLASH T..\I A, Asstt. Secretary, 

Rasbtriya Golly. Mazdoor Sangh 
For and on behalf of workman 
B. M, LALL, 

Dv. Chief Personnel Manager 
Pootkee Balihari 

For and on behalf of emplyers 

t)t, : 17-8-87 

Part of the Award. 
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New Delhi, the 21st October, 1987 

S.O. 3043 ;—In pursuance of section 17 of 
the Industrial Disputes Act 1947 (14 of 1947) the 
Central Government hereby publishes the following 
award of the Central Government Industrial Tribunal 
No. 1 Dhaiibad as shown in the Annexure in the 
industrial dispute between the employers in telation 
to the management of Muraidih Project of M/s. 
Bharat Coking Coal. Limited, and their workmen, 
whicli was received by the Central Government on the 
13th October, 1987. 

BEFORE the CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 1, DHANBAD. 

In the matter of a reference under section lO(l)fd) of 
the Industrial Disputes Act, 1947. 

Reference No. 2 of 1984. 

PARTIES : Employers in relation to tlie management 
of Muraidih Project of Messrs Bharat 
Coking Coal Limited, 
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AND 

Their Workmen, 

PRESENT ; Shri S.K. Mitra, Presiding OlBcer, 
APPEARANCES ; 

For the Employers ; Shri B. Joshi, Advocate. 

For the Workmen ; None. 

STATE : Bihar. INDUSTRY ; Coal. 

Dhanbad, dated, the 28th Septbemer, 1987. 

AWARD 

The Central Government in the Ministry of Labour 
has, by Order No, L-20012(208)/83-D, HI, A, dated, 
the 17th December, 1983, in exercise of the powers 
conferred by clause (d) of sub-section (1) of section 
10 of the IndustriaUDisputes Act, 1947, referred the 
following dispute to this Tribunal for adjudication 

“Whether the action of the Management of Murai¬ 
dih Project of Messrs Bharat Coking Coal 
Limited in refusing Excavation Grade ‘C’ as 
Wagon Drill Operators to Sarvashri Ramdeo 
Tewarj and Mahadeo Kumar, RECP Drill 
Operators, is justified? If not, to what relief 
arc these workmen entitled and from what 
date?” 

2, The case of the management is as follows : 

The concerned workmen, namely, S/Sri Ramdeo 
Tewari and Mahadeo Kumhar were drillers and as 
such, they w'ere rightly placed in Catcgory-IV in 
accordance with Wage Board Recommendations read 
with NCWA-1 & 11. They were placed in the Open 
Cast Project to work as drillmcn and were paid v^ages 
available to Cat. IV workmen. They were given the 
chance to learn the job of operating Wagon and 
RECP drills so that they could be appointed Wagon 
Drill Operator to operate wagon and RECP drills. 
They could not claim the grade of wagon driller with¬ 
out being appointed as such in that post. Before 
any workman is permitted to learn the job of operat¬ 
ing machine, he should have proper authorisation 
from a competent authority. He can then be per¬ 
mitted to handle the machine and karn the job of 
operation and maintenance of the machine. A 
workman cannot be an operator of a machine simply 
on tin basis of authorisation. A workman, after 
learning job, is authorised by the competent authority 
to operate that machine independently. He is there¬ 
after given the job from time to time during leave and 
sick vacancies and during the period of temporary 
needs. His performance is observed and thereafter 
he is asked to appear before a selection committee 
in order to assess his merit for his permanent appoint¬ 
ment on the ba.sis ol' trade test. The concerned work¬ 
men wore authorised in the year 1983 to work as 
operators of wagon drill and RECP drills. Tlieir 
performances were under observation and they were 
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not put before the selection-committee for their trade 
test. If found fit, they will be appointed after selec¬ 
tion. The present case is premature and not 
maintainable. 

3. Janta Mazdoor Sangh sponsored the case of 
the concerned workman and filed written statement 
on their behalf in this reference. The case of the 
sponsoring union and the concerned workmen is as 
follows ; 

The concerned workmen got authorisation to work 
as wagon drill operator (Trainee). The word “Trai¬ 
nee” has got no implication in the context of the 
present case. They were already-designated as drillers 
working in Muraidih Project and were equipped with 
necessary knowledge and experience of handling 
drilling machines for operating the wagon drill and 
RECP drill machines. From November, 1981 they 
were deployed to operate the RECP drill by a letter 
No. GM-T/PD/1543/83 dated 11-2-83 and in relation 
to the dispute before the A.L.C(C.), Dhanbad, vide 
file No. 1/53/83-E2, the management admitted the 
position and assured that regularisation of the work¬ 
men would be done shortly, but declined to settle tho 
dispute with the union. Under the facts and circum¬ 
stances stated above, the management of Muraidih 
Project of M/S. B.C.C. Ltd. was not justified in re¬ 
fusing Excavation Grade‘C to the concerned woik- 
men[as wagon drill operator/RECP drill operator. 

4. At the time of hearing the management appeared 
and adduced evidence in support of its action. Nei¬ 
ther the sponsoring union nor the concerned workmen 
appeared. 

5. It is irrefragable position that the concerned 
workmen were employed as Drillers in Muraidih 
Project of M/S. B.C.C. Ltd. It appears from the 
written statement of the management that the con¬ 
cerned workmen were posted in the Open Cast Pro¬ 
ject to work as Drillmen and were place in Category- 
IV. That they were placed in Category-IV is supported 
by evidence of Sri L.P. Singh, erstwhile Asstt. Manager 
and presently the Manager of Muraidih Colliery, 
The concerned workmen have not stated anything or 
adduced any evidence to dis-provc these facts. 

6. The evidence of Sri L.P, Singh establishes the 
fact that in 1981 wagon drill was introduced in 
Muraidih colliery and that drill operators for opera¬ 
tion of wagon drill reported for duty along with drill 
machine from Headquarters. His evidence also 
reveals that the concerned workman approached the 
management to allow them to learn tho job of opera¬ 
tion of wagon drill and that the management acceded 
to their request and in 1983 the management appointed 
them wagon drill operator (trainee). The case of the 
concerned workman is that they were authorised to 
work as wagop drill operators (Trainee) from lO-fi-81 


by Office Order No AMC/S1/1480 dated 10-6-81, but 
this Office Order has not been produced before me. 
On the other hand, it is the definite case of the manage¬ 
ment that the concerned workman were authorised 
to work as operators of wagons drill and RECP drill 
in 1983 presumably as trainees. This position has 
been supported by the evidence of MW-1 Sri L.P. 
Singh. 

7. It is the definite case of the management that 
a workman after learning the job, is authorised by 
the competent authority to operate machine indep¬ 
endently and that he is therefore given the job from 
time to time during the leave and sick vacancy and 
during the periods of temporary needs and that his 
performance is watched and thereafter he is given 
permanent appointment provided the Selection Com¬ 
mittee considers him fit for the post. Evidence of 
MW-1, L.P. Singh, further reveals that the manage¬ 
ment watched the performance of the concerned 
workman and that in 1985 the management got more 
drills, both wagon and RECP and that in 1986 the 
management considered the cases of the concerned 
workman for regularisation in service as wagon 
drill operators in Grade-D and that the management 
actually allowed them Grade-D in 1986. Thus it 
is seen that the concerned workman were put in 
Grade-D as wagon drill operators in 1986. 

8. The concerned workmen claim that they should 
be put in Grade-C. The evidence of MW-I, L.P. 
Singh, establishes the fact that promotion to Grade-C 
is given after a candidate in Grade-D puts in three 
years of service and comes out successful in D.P.C. 
But it is seen that the concerned workmen did not 
put in three years of service from the date of their 
appointment in Grade-D as wagon drill operatons, 
not to speak of their coming out successfully in 
D.P.C. They have not qualified for Excavation 
Grade-C on the basis of length of their service and 
coming out successful in D.P.C, That being so. flic 
action of the management of Muraidih Project of 
M/s. Bharat Coking Coal Ltd. in refusing Excavation 
Gradc-C us wagon drill/RECP operators to the 
concerned workmen is justified and that the demand 
of the concerned workmen for being placed in 
Excavation Grade-C is not justified. Accordingly 
an award is passed to this effect. 

9. Under the circumstances, the parties to bear 
their own costs. 

S.K. MITRA, Presiding Officer 
[No. L- 20012 / 208 / 83 -D-m (A)] 
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S.O. 3043.—111 pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the following award 
of the Central Government Industrial Tribunal No 

1, Dhanbad as shown in the Annexure, in the Indus¬ 
trial dispute between the employers in relation to the 
management of Barora Colliery of Messrs Bharat 
Coking Coal Limited, and their workman, which was 
received by the Central Government on the 6th 
October, 1987, 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under section 10(l)(d) 
of the Industrial Disputes Act, 1947. 

Reference No. 47 of 1984. 

PARTIES ; Employers in relation to the management 
of Barora Colliery of Messrs Bharat 
Coking Coal Limited. 

AND 

Their Workmen. 

PRESENT ; Sri S.K. Mitra, Presiding Officer 
APPEARANCES; 

For the Employers : Shri B. Joshi, Advocate. 

For the Workmen : None, 

STATE : Bihar INDUSTRY : Coal. 

Dhanbad, dated, the 25lh September, 1987 
AWARD 

The Central Government in the Ministry of Labour 
has, by Order No. L-20012(73)/84-D. IIl(A) dated, 
the 30th July, 1984. in exercise of the powers con¬ 
ferred by clause (d) of sub-section (1) of section 10 
of the Industrial Disputes Act, 1947, referred the 
following dispute to this Tribunal for adjudication:— 

“Whether the action of the management of 
Barora Colliery of Messrs Bharat Coking Coal 
Limited in not considering the application filed 
within the prescribed time by Shri Radha 
Kumhar, Minor for employment of his depen- 
dcnt-son-in-law. Shri Anil Kumhar, under the 
voluntary Retirement Scheme, was Justified ? If 
not, to what relief is the said workman entitled 
and from what date ?” 

2. The case of the concerned workman as appear¬ 
ing from the terms of reference and the materials 
on record is as follows ; 

Radha Kumhar, the concerned workman was 
employer as a Minor in Barora Colliery of M/s. 
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Bharat Coking Coal Limited. The management 
introduced voluntary retirement .scheme sometime 
in the year 1979-80 and the concerned workman 
applied for permission to allow him to retire prema¬ 
turely and to get his son-in-law Anil Kumhar appoin¬ 
ted as his dependent. But the management did not 
allow him to take the benefit of voluntary retirement 
sebeme. In the circumstances the concerned work¬ 
man has asserted that the action of the management 
was not justified. 

3. The case of the management is as follow,s:— 

Radha Kumhar was employed as Minor. The 
management of M/s. Bharat Coking Coal Ltd. 
introduced voluntary retirement scheme sometime in 
1979-80 but the same was withdrawn/cancelled 
subsequently. Employment of a dependent of a 
workman at the time of his retirement is illegal 
and void of it is contrary to the provision of the 
constitution of India. The management incorpora¬ 
ted a clause under N.C.W.A.lll for employment a 
person retiring from service on voluntary retirement 
scheme. But that clause has been kept in abeyance 
under orders of the Calcutta High Court on the 
ground that such clause is unconstitutional, illegal 
and void. Besides the present management of 
M/s. B.C.C.Ltd. is a part of the management of 
M/s. Coal India Ltd. and all the public sectors are 
bound to follow certain general principles. The 
management of M/s. B.C.C. Ltd. can not introduce 
voluntary retirement scheme for giving employment 
to dependents of persons retiring from serveio. Any 
way. the concerned Workman applied for permission 
to allow him to retire prematurely and to get his 
son-in-law Anil Kumhar appointed as his dependent. 
The concerned workman accepted, tlie decision of 
the management and continued "in his employment 
till his retirement when ho attained the age of super¬ 
annuation, He did not raise any industrial dispute 
at that stage. The present dispute is unfair and is 
nothing but a trafficking in litigation. 

4, At the time of hearing neither the workman 
not the sponsoring union turned up. But the mana¬ 
gement appeared and adduced evidence in support 
of its case. 

5. MW'l, S- S- Prasad, a Personal Assistant of 
the concerned colliery has deposed to state that there 
exists no scheme of M/S. B, C. C. Ltd. for providing 
employment to the dependant of an employee who 
has retired from service voluntarily and that during 
1979-80 a scheme for employment of such dependant 
persons was introduced, but that was cancelled and 
was never given effect to- He has stated that the 
provision for employment of a dependant of a person 
retiring from service voluntarily was inserted in 
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N. C. W.A. Ill by a clause but that clause has uCver 
become effective in view of prtjtcst from several 
sources. He has also stated that the concerned work¬ 
man has retired from service after attaining age of' 
superannuation of 60 years and that when the appli¬ 
cation of the concerned workman for reitirement from 
service voluntarily was being considered the scheme 
introduced was cancelled or abandoned. According 
to him the decision of the management vvas commu¬ 
nicated to the concerned workman who accepted it 
and served till he attained the ape of superannuation 
anti eventually he retired from service. 

6. The evidence on record indicates that the 
present dispute has arisen consequent upon intro¬ 
duction of a scheme by M/S- B- C. C- Ltd- sometime 
in the year 1979-80 for vo]untai 7 , retirement from 
sefvice and employment of dependant. It is establi¬ 
shed that the concerned workman, by way of an 
application, intended to retire Prom . ervice voluntarily 
and prematurely on condition of employment of 
his son-in-law Anil Kumhar as his dependant. It is 
further established that while ilis application of ''lie 
concerned workman was being processed the scheme 
for Voluntary re tiremeiit from service was cancelled/ 
withdrawn/abandoiicd by the management and that 
the concerned workman was informed of the deci,stori 
of the management that hi,'- prayei ..ould r.ot be 
allowed. It is also borne out from evidence that 
the concerned workman accepted the decision of the 
management, worked for the colliery till he reached the 
age of superannuation and thereafter he has retired 
from service. This being the position the claim of 
the concerned workman for employment of his de¬ 
pendant son-in-law under voluntary retirement scheme 
is not justified and consequently the action of ■‘he 
management of Barora Colliry of M/S. Bharat 
Coking Coal Ltd. in not considering his application 
for employment his dependant son-in-law under 
voluntary retirement Scheme is justified. In the 
circumstances of the case the concerned workman has 
got no relief in this reference. Accordingly an award 
is passed to this effect, 

7. Parties to bear their own cost.s. 

[No. L-20017/7.V84-D. IJ.I(A)] 

S. K- MITRA, Presiding Officer. 
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S. O. 3044;—In pursuance of section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), the 
Ccniral Government hereby publishes the following 
award of the Central Government IndusTial Tribunal 
Asansol as shown ii; the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Jealgcia Colliery of M/s. Bharat 
Coking Coal Limited and their workmm, which was 
received by the Central Government on the 7th 
October, 1987. 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

Reference No. 33/83 

PRESENT 

Sliri G. P. Roy, 

Presiding Officer- 

PARTIES ; ; Employers in relation to the 
management of .Tealgora Collieyry of 
M/s. Bharat Coking Coal Ltd., in 
Bhowra Area No. XL P- O. Bhowra, 
Dist. Dhanbad. 

AND 

Their workmen 

APPEARANCES : Far the Employers— 

Shri R- S. Murthy, Advocate 
For the Workmen— 

None. 

industry ; Coal STATE : Bihar 
Dated, the 28th September, '987. 

AWARD 

The Govt, of India in the Ministry of Labour, 
in exercise of the powers conferred on them u/s 
K(n(d) of the Industrial Disputes Act, 1947. referred 
the dispute to the Central Govt. Industrial Tribunal- 
cum-Labour Court No- 3, Dhanbad for adjudication 
under Order No. L-20012 (262)/81-D. 111(A) dated 
the 13th September, 1983. Subsequently by 
Order No. A-11020/61/82-CLT dated the 28th March, 
1985 of the Ministry of Labour the s.iid Tribunal 
nimily Central Givt. Industrial Tribunal-cum-Labour 
Court No. 3, Dhanbad was shifted to Asansol and it 
started functioning as the Central Govt. Industrial 
Tribu:ial-cum-Labour Court, Asansol. Consequently 
all the pending cases beforJ the Central Govt, in¬ 
dustrial Tribunal-cum-Labour Court No- 3, Dhanbad 
became the subject matter of the Central Govt. In¬ 
dustrial Tribunal-cum-Labour Court, Asansol in¬ 
cluding the present case. Accordingly the final award 
in connection with this case is passed to-day by, thi.s 
Tribunal at Asansol. 
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SCHEDULE 

“What should be the rate of wage of S/Shri 
Brijlal and Mahabali Yadav, Explosive Carriers 
of Jealgora Colliery, Bhovira Area of Messrs 
Bharat Coking Coal Ltd-, P- O. Jealgora, Dist. 
Dhanbad with effect from the date the above work¬ 
men were transferred from the job of piece-rated 
leaders tq time-rated explosive carriers and to what 
relief are the workmen entitled ?”. 

2. During the pendency of the Reference cose a 
joint petition of compromise was filed by the parties 
with the prayer to make a' ‘no dispute’ award in this 
case in terms of the joint petition of compromise- The 
terms appear to be fair, reasonable and also beneficial 
to the workmen concerned- 

3- In view of the terms of the joint petition of 
compromise, there exists no dispute between the 
parties and the disputes relating to this Reference 
case between the parties appear to have been amicably 
settled between the parties in terms of the compromise 
petition- Accordingly a ‘no dispute’ award- is made 
in this case and the Reference case is decided acco¬ 
rdingly. The terms of the compromise do form part 
of the award. 

4. Requisite copies of the award along with terms 
of the compromise be sent to the Ministry. 

G. P. ROY, Presiding Officer 
■ [No. L-20012/262/81-D- 111(A)] 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO- 3. DHANBAD 

In the maPer of Ref. No. 33/83 

PARTIES ; 

Employers in relation to the Management of 
Jealgora Colliery of M/s. B. C. C, L. 

AND 

Their workmen 

JOINT PETITION OF EMPLOYERS AS WELL 
AS WORKERS 

The employers and the workmen most respect¬ 
fully beg to submit jointly as follows ;— 

1. That the workmen by their wriUen statement 
dated 20-11-84 have admitted that out of the 2 work¬ 
men concerned in the dispute viz. S/Shri Brijlal and 
Mahabali Yadav, Sri Mahabali Yadav has been regu¬ 
larised in Time rated job of Timber Mazdoor and 
that he is being paid appropriate rate of wages and he 
has no more grievance. 

2. That in regard to the other workman, Sri 
Brijlal the matter has been negotiated between the 
Management and the sponsoring union with a view 
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to arriving at an amicable and overall settlement and 
a.s a result of such negotiations the following settle¬ 
ment has been reached. 

(a) It was agreed that Sri Brijlal who is in Cat. 

I will be regularised by the management in Cat. II as 
Pump Helper w-C.f. 1-1-1980, accordingly. Sri Brijlal 
has been regularised as Pump Helper in Cat. H w-c-f- 
1-1-80 with protection of Group wages of Miner/ 
Loader. 

(b) lt was agreed that Sri Brijlal will be paid the 

arrears of the wages w.e.f. 1-1-80 as a result 
of clause (a) above and accordingly Sri Brijlal 
has been paid the arrear -wages arising out of 
protection of Group wages as per clause (a) 
above. 

(c) It is agreed that this is an overall settlement 
in regard to all the claims of the sponsoring 
union and Sri Brijlal arising out of this 
reference. 

In view of the above, the employers as w^ll as 
workmen pray that the Hon'ble Tribunal may be 
pleased to give no dispute award in terms of this join 
petition, as they consider-that the settlement is fair, 
full and reasonable for both the parties. 

AGENT 

JEALGORA COLLIERY, BCCL 
For and on behalf of Employers 

Sd/- 

General Secretary 
R.C.M.S. DHANBAD. 

Sd/- Sd/- 

(Ral. S. Murthy) 

(BRIJLAL) Advocate. 

For Employers 

EB No. 207931. 

WITNESS : 

Illegible 

(1) Sd/- (Chaii-man) Jealgera Cclliery 

(21 Sd/- (H.T.K.) Jealgt ra Colliery, 

sri. 3TI. 3045 dW’rPwr arlhfiurq-, 

1947 (1947 14) trCTf 17 ^ aupTiTT if, 

jrsmr?n^ % uerc fhotnifTlr jt’It ir 

if BikftfiFtr stfUTTui ^ tfw: 

Tf sFTfftrn 'PX'fr ipfru tt im?! |3rr «tt i 

S.O 3045:—In pursuance of section 17 of 
the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the' following 
award of the Central Government Industrial Tribunal, 
No. 1, Dhanbad as shown in the Annexure, in the 
industrial dispute between the employers in relation 
to the management of of Barkakana Area Central 
Coalfield Limited, P.O. Barkakana, Distt, Hazaribagh 
and their workmen, which was received by the Centra 
Governinint on the 6th October 1937- 
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before central government 

INDUSTRIAL TRIBUNAL NO. I, DHANBAD, 
In the matter of a reference under section I0(l)(d) 
of the Industrial Disputes Act, 1947. 

Reference No. 88 of 1977. 

PARTIES : Employers in relation to the management 
of Barkakanu Area Central Coalfields 
Limited, P.O. Barkakana, Dist, Flazari- 
bagli. 

AND 

Their Workmen. 

PRESENT : Shri S.K. Mitra Presiding Officer. 
APPEARANCES ; 

For the Employers ; Shri R.S. Murty, Advocate. 

For the Workmen : None. 

STATE : Bihar. INDUSTRY ; Coal, 

Dhanbad dated, the 24th September 1987. 

AWARD 

The present reference arises out of Order No. 
L-20012/60/76-DI1IA, dated the 11th October, 1977, 
passed by the Central Government in respect of an 
industrial dispute between'thc parties'^mentioned above. 
The subject matter of the dispute has been specified 
in the schedule to the said order and the said schedule 
runs as follows :— 

“Whether, according to the award dated the 
27th June, 1974 of the Central Government 
industrial Tribunal No. 1, Dhanbad in re¬ 
ference No. 32 of 1972, published in Part II, 
Section 3, Sub-Section (ii) of the Gazette of 
India dated the 27th July, 1974, at pages 2045- 
2048 the transfer of the workmen from other 
Collieries situated in Barkakana Area by the 
management of Central Coalfields Limited 
Barkakana Area, Post Office' Barkakana 
District Hazaribagh should be after absorbing 
the workmen of Saunda D Colliery and 
Lapanga Colliery referred to in the award, 
or whether the management has the right to 
rationalise its workmen by transfer from areas 
outside to Barkakana area before absorption 
of the workman referred to in the award. 

2. In connection with this reference tlie Hon’ble 
Supreme Court of India was pleased to direct as 
follows. In Civil Miscellaneous Petition Nos. 1385 and 
22741 of 1984 preferred in Civil Appeal No. 6023(NL) 
of 1983 

“We accordingly direct that the appellant union 
shall make an application within eight weeks 
to the Central Govt, Industrial Tribunal No. 
1 Dhanbad setting out the names of the 
workmen who according to the appellant union 
were the workmen in employment of Lapanga 
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Colliery on the dale of the Award in Ref. No. 
32 of 1972. After giving an opportunity to 
both the parties the I’ribunal shall determine 
whether the workmen who now claim the 
benefit of the Award were the workmen of 
the Lapanga Colliery on the dale of the 
Award and would therefore be entitled to 
the benefit of the Award. J'he Tribunal 
would be entitled to make consequential 
orders." 

3. After the Hon'ble Supreme Court passed the 
order as aforesaid the matter was directly negotiated 
between the parties arrayed—the union and the ma¬ 
nagement-regarding tine employment of 76 persons 
as^er thc^claimjfilediby'the-workraen/sponsoring union 
and it has been'andjamicably agreed upon between the 
parties that 38 persons ou( of 76 persons are entitled 
to claim the benefit of the Award, Accordingly a 
compromise has been eflected between the parties. 
The term.s of compromise are legal and valid and as 
such they should be given effect to. 

4. Accordingly an award is passed on the basis 
of memorandum of settlement which do form part 
of the Award. 

5. Lot a copy of this award be sent to the Ministry 
as required under section 15 of the Industrial Disputes 
Act 1947. 

S.K. MITRA Presiding Officer 
[No. L-20012/60/76-D-III(A)] 

BEFORE THE PRESIDING OFFICER 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL 
NO. 1 DHANBAD 

In the matter of Reference No. 88 of 1977 

PARTIES : Employers in relation to the Management 
of Barkakana Area of Central Coalfields 
Ltd. Post : Barkakana Dist. Hazari¬ 
bagh, 

Vrs. 

Their workmen rcpresTitod by United Coal Wor¬ 
kers Union 

JOINT COMPROMISE PETITION OF THE 

EMPLOYERS AND THE WORKMEN 

The above mentioned employers as well as the 
workmen represented by the United ,Coal Workers 
Union most respectfully beg to submit Jointly 
as follows - 

(1) That the Miscellaneous Petition No. 1385 of 
1984 the Civil Appeal No. 6033 (NL) of 1983 was 
beared by their Lordship of the Hon’ble Supreme 
Court on 23-8-84 alongwith another Civil Miscella¬ 
neous petition Nu.22741 of 1984 rcLuing to Saunda-D 
Colliery and by the Judgement of tlie said date their 
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Lordships gave direclions/decisions to the following 
effect in so far as Lapanga Colliery is concerned ; — 

■‘\Vc accordingly direct that the appellant union 
shall make an application within eight weeks 
to the Central Govt. Industrial Tribunal No. I 
Dhanbad setting out the names of the workmen 
who according to the appellant union were 
the workmen in employment of Lapanga 
Colliery on the date of the Award in Ref. 
No. 32 of 1972, After giving an opportunity 
to both the parties the Tribunal shall deter¬ 
mine whether the workmen who now claim 
the benclit of the Award were the woikmen 
cf the Lapanga Colliery on the date of the 
Award and would therefore be entitled to 
t'le benefit of the Award. The Tribunal 
W'ould be entitled to make consequential 
orders.'’ 

(2) That as per the above direction given by the 
Hon’ble Supreme Court- the workmen/sponsoring 
union filed application before this Hon'ble Tribunal on 
19-10-84 furnishing the name of 76 persons who are 
to be provided employment. 

(3) That thereafter the matter was directly nego¬ 
tiated between the parties regarding the employment 
of 76 persons as per the claim filhd by the workmen/ 
sponsoring union in the Hon’ble TiibumU. 

(4) That the management during the course of 
negotiation/bilateral discussin on 4-11-86 agreed 
to provide employment to 38 persons list enclosed 
and marked as Annexure-I, 

However since Sri Sunder son of Sri Sadhu has 
been found to be medically unfit he will not be pro¬ 
vided employment, 

(5) That in view of the mutual discussion the 
above 38 persons have been given latter of appoint¬ 
ment by the management as piece-rated workers as 
indicated against each. 

(6) That it was further agreed that 33 persons 
except Srat. Mohart Bai Mchtrin Bai Kera Bai and 
Rath Bai will be entitled to wages and other benefits 


from 1-3-1987 and all the benefits will be reckoned 
with effect from 1-3-1987, 

(7) That it was further agreed that since Smt. 
Mohan Bai Mchtrin Bai Kera Bai and Rath Bai 
who were found temporary unfit due to confinement 
but were found to be genuine were to be given employ¬ 
ment w.e.f. 1-1-1985 the wages and other benefits 
were also be paid to these four female persons as and 
fj'om I hat date i.e. I-I-198,'i, 

(8) That it is agreed that this agreement is in 
full and final settlement of the Judgement/orders of 
tlicir Lordships of the Supreme Court in so far as 
Lapanga Colliei'y is concerned and all the claims of 
the workmen and the sponsoring union arising 
tlierefrom. 

That the employers and workmen confirm that the 
aforesaid terms and conditions as fair just and 
reasonable to both the parties. 

In view of the above both Employers and Work- 
men/Sponsorin.g Union jointly pray that the Hon’ble 
Tribunal may bo please to pass appropriate orders in 
the matter in terms of the aforesaid compromise 
petition and dispose off the matter accordingly. 

Sd/- 

(RAMENDRA KUMAR 
SECRETARY 

UNITED COAL WORKERS UNION 
For and on behalf of Workmen. 

Sd/- 

(JAWAHAR LAL) 
GENERAL MANAGER (PERS) 
CCL ; RANCHI 
For and on behalf of the Employers. 

Stl/, 

(R. S. MURTHY) 
Advocate 
FOR EMPLOYERS 

Witnesses : 

1. Sd/- S. P. Srivastava 

2. Sd/- llligible Part of the Award 

Dated : 9-9-1987 Sd/- llligible 

Stamp 

24-9-87 


ANNEXURE-1 


Sh No. Name of the Workers Fathcr’s/Husband’s name Ref. of appointment letter 


1. 

Sri Banwari 

Panchool 

PD/Appt/LPG/5668 

dt. 1/6-6-87 

2. 

Sri Banco 

Jhagwa 

-do- 

/5676 

-do- 

3, 

Sri Bula Ram 

Mangal Ram 

-do- 

/3634 

-Kio- 

4. 

Sri Bhaswati Das 

Diwakar Das 

*do- 

/5660 

-do- 

5. 

Sri Chhedi Das 

Diwakar Das 

-do- 

15655 

-do- 

6. 

Sri Kripa Ram 

Banu 

-do- 

/5637 

-do- 

7, 

Sri Moli Rani 

. Him Ram 

-do- 

15666 

-do- 

8, 

Sri Pila Ram 

Chando 

-do- 

15661 - 

-do- 
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SI. Nj. Name of tdc workers 


Fathcr’a/Husband’s name 

Ref, of appointment letter 

9. 

Sri Rosia 


Jagat Ram 

PD/Appt/LPO/5658 dt. 

1/6-6-87 

10. 

Sri Rati Ram 


Panch Ram 

-do- 

/5653 

-do- 

11. 

Smt. Chandrawati 


Oangadhar 

-do- 

15652 

-do- 

12. 

Smt. Fulbai 


Kartik 

-do- 

15651 

-do- 

13. 

Sri Nathu Ram 


Fakan Ram 

-do- 

15665 

-do- 

i4. 

Smt. Pakli Bai 


Kondi 

-do- 

15650 

-do- 

15. 

Smt. Sukhmati 


Bhukhaw 

-do- 

15676 

-do- 

16. 

Smt. Sihan Bai 


Sewak Ram 

-do- 

/5682 

-do- 

.17. 

Sri Bachii Lai 


Girilal 

-do- 

/5672 

-do- 

18. 

Sri Dhania 


Charku Naik 

-do-- 

/5674 

-do- 

19. 

Smt. Mohan Bai 


Tijram 

-do- 

15662 

•do- 

20. 

Sri Dashrath 


Manga) 

-do- 

/5683 

-do- 

21. 

Smt. Kcra Bai 


Banwari 

-do- 

/56S1 

-do- 

22. 

Smt. Rath Bai 


Mukho 

-do- 

15677 

-do- 

23. 

Sri Banu Ram 


Pati Ram 

-do- 

/5664 

-do- 

24. 

Sri Dhansai 


Jyoli Ram 

-do- 

/5684 

-do- 

25, 

Sri Kartik 


Ramjee 

-do- 

/5661 

-do- 

26. 

Kanhaiya 


Kakha Ram 

-do- 

/5670 

-do- 

27. 

Sordar Singh 


Bharman 

-do- 

/5669 

-do- 

28, 

Snndar 


Sadhu 

Medically unfit. 


29. 

Smt. Mithrain Bai 


Nathoo Ram 

PD/Appt/LPG/5647 dt. 

1/6-6-87 

30. 

Sanora 


Panchoo 

-do- 

/5649 

•do- 

31. 

Smt. Darasmaii 


Jagdish 

-do- 

lS66i 

-do- 

32. 

Sri Ram Prasad 


Gobardhan 

-do* 

/5686 

-do* 

33. 

Sri Balmukund 


Jawhir Singh 

-do- 

/5648 

-do- 

34. 

Sri Mahesh 


Nanu Mahto 

■do- 

/5646 

-do- 

35. 

Sri Khel Kumar 


Deonandan Singh 

•do- 

/5673 

-do- 

36. 

Sri Paras Ram 


Mehi Lai 

-do- 

/5659 

-do- 

37. 

Sri Pujari 


Raghubir 

-do- 

/5671 

-do- 

38, 

Smt. Resam Bai 


Mohan Ram 

-do- 

/5685 

-do- 


nrf. arr. 3046 :—srOriTOT 

1947 (l947 '61 1 4 ) ^ fflTT 17 % ^TTfilT 

RTTT ^ ^ rVt 'd'T^ 

jp^jpjTf ^ tK, si;?j,)nT R fHfe: tftaWn: fw? Jt rwtt 
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S.O. 3046.—In pursuanco of section ]7 of tlic 
Industrial Disputes Act 1947 (14 of 1947) the Central 
Government hereby publishes the following award 
of the Central Government Industrial Tribunal No. 2 
Dhanbad as shown in the Annexure in the industrial 
dispute between the employers in relation to the 
management of Bharat Coking Coal Limited Head¬ 
quarters at Koyla Bhavan Koyla Nagar and their 
workmen which was received by the Central Govern¬ 
ment on the 6th October 1987. 


PARTIES : Employers in relation to the manage¬ 
ment of M/s. Bharat Coking Coal 
Limited's Headquarters at Koyla 
Bhawan Koyala nagar and their work¬ 
men. 

APPEARANCES : 

On behalf of the workmen : Shri J.D. Lall 

Advocate. 

On behalf of the management; Shri B. Joshi 

Advocate. 

State; Bihar ; Industry ; Coal. 

Dated Dhanbad the 28th Sept. 1987. 

AWARD 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. (2) AT DHANBAD 
Reference No. 273 of 1986 

In the matter of industrial dispute un3-r Section 
10(l)(d) of the I.D. Act 1947. 


The Govt, of India Ministry of Labour in exer¬ 
cise of the powers conferred on them imder Section 
10(l)(d) of the I.D. Act 1947 has referred the follow¬ 
ing dispute to this Tribunal for adjudication vide 
their Order No. L-20012(l 18)/86-D.III(A) dated the 
30th .Tuly 1986. 
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SCHFDULE 

“Whether the demand of Rashtriya Mazdoor 
Sangh that the Senior Stenographers whose names 
are given below should be given promotion as 
Senior Personal Assistants by the management of 
—M/s. Bharat Coking Coal Limited Koyla Bavan 
Koyla Nagar (Dhanbad) is justified? If so to 
what relief are these Senior Stenographers entitled 

1. Shri Ramesh Sharma 

2. Shri S.N. Modak 

3. Shri R.N. Bhattacharjee 

4. Shri P.L. Paswan (S/C) 

5. Shri N.I. Khan 

6. Shri P.K.K. Nair 

7. Shri S.K. Vorma 

8. Shri P.R. Madhusudan 

9. Shri M.M. Goswami 

10. Shri S.K. Sinha 

11. Shri D. Rama Rao 

12. Shri S.N. Ghosh 

13. Shri B.N. Prasad 

14. Smt. Savita Mehta 

15. Mrs. K. Mathai 

16. Shri B.K. Mishra 

17. Shri P. Venugopalan 

18. Shri S.K. Bhattacharjee 

19. Shn S.B. Pandey 

20. Shri S.C. Mondal. 

21. Shri P.K. Ghosh. , 

22. Shri T.K. Mitra and 

23. Shri Balram Prasad.” 

Tl'.e case of the workmen is thai the 23 concerned 
workmen arc working as Sr. Stenographers in the 
headquarters Koayla Bhawan Koyalanagar Dhan¬ 
bad. The management of BCCL formulated a cadre 
scheme for promotion in respect of ministerial staff 
including the stenographer and Sr. Stenographer 
vide circular dt. 20-6*77 which is still in force. In 
pursuance of the said circular a note sheet was ini¬ 
tiated to assess the number of posts of Sr. P.A. Sr. 
Personal Assistant required in the whole organi¬ 
sation of BCCL in the year 1983 comprising of 
Headquarters Area office and other establishment of 
BCCL according to which 69 Vacancies of Sr. P.As. 
were existing in 1983. In order to fill up those existing 
vacancies for the post of Sr. P.As a departmental 
promotion committee (D.P.C.) was constituted in 
the year 1983 to consider the eligibiltity of Sr. Steno¬ 
graphers/P. As. for promoting to the post of Sr. P.A. 
According to the cadre scheme the cases of promotion 
of Sr. Stenographers to the post of Sr. P.A. is to be 
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considered company wise on the basis of composite 
seniority list prepared by the management of BCCL, 
The seniority list in respect of all Sr. Stenographer/ 
P.As. working in the entire organisaton of BCCL 
was prepared in November 1982, The cadres scheme 
provides for the composition of D.P.C. eligibility 
norms for promotion and the basis of such promotion 
to different posts. As regards the promotion of 
Sr. Stenographer/P.A. to the post of Sr. P.A. the 
cadre scheme provides that D.P.C. will consistitute 
of Chief Personnel Manager as Chairman, nominee 
of technical direciorate to be nominated by the Dire¬ 
ctor, Technical, nominee of Commercial Directorate 
to be nominated by Director (Commercial), nominee 
of Chief Finance Manager, one of the area General 
Manager to be nominated by Director (P&A) 
and Dy. Personnel Manager (MER) as members. 
The minimum length of service for consideration for 
promotion to the higher post is two years for Sr. 
Stenographers. The basis of promotion of Sr. Stono- 
graphers/PA is seniority-oum-merit. The D.P.C. 
which was constituted to consider the promotion of 
Sr. Stenographer to the post of Sr. P.A. in the ye ar 
1983 was not in accordance with the composition of 
the D.P.C. as provided in the cadre scheme. The said 
D.P.C. considered the eligibility of 106 Sr. Steno¬ 
grapher for promotion to the post of Sr. P.A. on the 
basis of different marks allotted under different heads 
namely, 30 marks for security (21 marks for first 
2 years, 2 marks for each additional year of service 
subject to maxi num of 30 marks) 50 marks for Steno¬ 
grapher test (for 100 W.P.M,—35 marks, for each 
additional 2 w.p.m. 1 mark subject to maximum of 
15 marks) and 20 marks for CCR. After taking the 
stenography test and considering the seniority and 
CC &, the D.P.C. declared 75 Candidates as eligible 
and qualified/fit for promotion to the post of Sr. P.A. 
These 75 candidates included the names of the con¬ 
cerned workemcn except SI. Nos. 4, 5, 19, 22 and 23 
of the order of reference. After the above recommen¬ 
dation of the D.P.C. the case of the 75 candidates 
who had qualified in the test and had been recom¬ 
mended for promotion by the D.P.C, were referred 
to the vigilance department of BCCL (for their clea¬ 
rance and they were duly cleared by the Vigilance 
department vide letter dt, 4-5-83. When promotion 
orders were issued it was found that many Senior 
candidates including the concerned workmen were 
superseded by junior candidates which created a great 
resentment among the superseded candidates. The 
promotion Orders were issued on different dates in 
batches and the total number of promotion made was 
43 against existing vacancies of 69 as on 1-1-83, One 
of the members of the D.P.C. djd not sign the D.P.C. 
report as he did not agree with the D.P.C. recommen¬ 
dation. Being aggrieved by the irregular and arbit¬ 
rary promotion based on favouritism and mani- 
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pulation of marks in stenography test, the conccL-.ied 
workman made representation to the higher authori¬ 
ties to review to the promotion already made and then 
internal audit was entrusted with the job of scerutin- 
ising the case of promotion in respect of Senior Steno¬ 
grapher. The internal audit after checking some steno¬ 
graphy test papers found that the marks in steno¬ 
graphy test were manipulated in such a way that 
those deserving more marks were given less marks 
and those deserving less marks had obtained more 
marks. On receipt of the internal audit report a 
committee known as Giri committee was consituted 
to reassess the stenography test papers in respect of 
all the papers. Thd said committee after reassessmen 
of the test papers changed the marks in respect of 
different candidates in the Stenography test as a result 
of which four candidates who were promoted earlier 
were reverted back to the post of Sr. Stenographers. 
Thus the total number of promotion made in respect 
of Si. Stenographer to the post of Sr. P.As. remained 
30 only againt the existing vacancies of Sr, P.As 
totalling 128 as on 11-2-1985 as subsequently 
reassessed. On the above facts it is evident that the 
promtion of Sr. Stenographers to the post of Sr. 
P.As. were made in violation of existing norms laid 
down in the cadre scheme and also on the basis of 
irregular, arbitrary allotment of manipulation of 
maiks under different heads in older to favour certain 
junior candidates superseding the seniorman. The 
D.p.C. was stated above was not properly constituted 
as required by the cadre scheme and was constituted 
arbitrarily in violation of the norms laid down in the 
cadre scheme. As per cadre scheme the promotion 
are to be made on the basis of seniority-cum-mcrit 
but the promotion were made in the present case 
arbitrarily by alloting arbitrary and irrational marks 
on the different heads. The rule of seniority had 
not been given weightage. The rule of soniority-cuni- 
merit postulates as per various decision of the Suprem 
Court and High Courts is that after the candidates 
had been found fit and suitable for the post to which 
they arc to be promoted the promotion should be 
made on the basis of interse seniority among the quali¬ 
fied candidates. The management did not follow the 
rules of seniority-cum-merit and promoted different 
candidates arbitrarily. The management should have 
prepared the panel in accordance with the interse 
seniority after the endidates qualified in the steno¬ 
graphy test and then the promotion should have been 
made on the basis of the said pannel according to the 
existing vacancies. The total number of candidates 
qualified in th' stenography test were 75 which in¬ 
cluded the names of the concerned workmen except 
four as stated earlier. In any case the management 
should have filled up all the existing vacancies num¬ 
bering about 128 at the time of promotion and thus 
the concerned workmen whoso names appear in the 
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list of candidates declared qualified and found fit 
for promotion should have been promoted against 
existing vacancies. The management has denied 
promotion to these qualified candidates including the 
concerned workmen arbitrarily and with ulterior 
motives. The union which has sponsored this case 
made several representation to the management to 
promote .all the qualified candidates to the post of 
Sr. P.A. against existing vacancies but to no avail. 
It is prayed on the above facts that the management 
bo directed to fill up all the existing vacancies from 
among to qualified 75 candidates including the con¬ 
cerned workmen with retrospective effect from 
15-11-9183. Alternatively it has been prayed that the 
management should set aside all the promotions which 
had been made and that the management should be 
directed to reconsider the promotion of different 
qualified candidates including the concerned workman 
in accordance with the rule of senio.-jty-cum-merit 
and to promote all the concerned workmen according 
to the senirority with retrospective cfl’ect. 

The case of the management is that the present 
reference is not legally maintainable asjno workman 
has any right to cldim for his promotion as a matter 
of right. D.P.C. w.is constituted in the year 1983 
to consider the case of all the eligible candidates for 
promotion to the post of Sr. P.As in accoidance 
with the norms laid down in the promotion scheme 
applicable for clerical staff and prepared a list of such 
Candidates ini order of preference. The said D.P.C. 
considered the cases of Sr. Steoographer/PAs. working 
in the Offices of Headquarters and Areas for promotion 
to the post of S.'. P.As. an i fixed certain objjctiv ® 
criteria taking into consideration the nature of job 
required to be performd by P.As./Stenographers. The 
qualified mark for consideration for promotion was 
fi,xed 35 for 100 words per minute typing speed. For 
judging merit of typing one mark was awarded to extra 
words per minute subject to maximum 15 marks. Thu 
each candidate had to obtain minimum of 35 marks 
for passing the typing test. 30 marks were set apart 
for seniority and 20 marks for CCR. The D.P.C. 
accorded marks to each eligible candidates On the 
basis of the criteria so fixed and prepared a panel 
of candidates in order of preference to be promotCTa 
according to available vacancies. The management 
took into consideration various factors such as re¬ 
quirements .sanctioned post for promotion of some 
workmen out of tlie list recommended for promotion 
in order of preference. The name of the concerned 
workmen did not fall within the list of persons app¬ 
roved for promotion in order of preference and 
hence they could not Is© pr<imnted. Tlie D.P.C, is 
the only -Competent body to fix different marks on 
different-heads taking into -c'onsidration the nature 
of j-dbs performed by a particular groUp-of persons 




f'wH—^ 3(ii)] 

The D.P.C. in this case acted in good faith and 
followed a sound principle in evaluating marks on 
objective basis. 

A notesheet prepared by certain staff and olHcers 
at the lower level regarding number of vacancies in 
higher po.st does not reflect the sanction on approved 
posts to be filled up by promotion. Sucli matters are 
decided by higher level of the promotion. The D.P.C. 
submitted a panel of candidates in order of prefe- 
rence recommending for promotion and the manage¬ 
ment sanctioned the number of psots to be filled up 
by promotion and promoted such persons in order 
of preference. There was no que.stion of supersession 
or irregularity in this respect. On complaints made 
the matter was re-exarained by an expart body to 
reassess the marks secured by different Candidates in 
typing test according to the criteria fixed by the D.P.C. 
The said report was accepted and necessary corrective 
measures were taken. The allegations levelled against 
the D.P.C. and the management are incorrect that 
there were 69 vacancies of Sr. P.A. onI-I-83 and 128 
vacancies as on 11-10-85. Such number of posts were 
never sanctioned or approved by the competent 
authority, The promotions were considered accord¬ 
ing to the principle of ‘seniority-cum-merit’ basis under 
which a workman must pass the test for deciding his 
suitability for the job. It is not correct to say that 
seniority has not been given woightage. lu the case 
of scniority-cum-merit the persons must not only be 
suitable for promotion but also must possess extra merit 
than other suitable candidates. The suitability has to 
to be judged on the basts of trade test and CCR and 
then only the question of seniority-cum-merit are 
given consideration. The workmen cannot demand 
for creation of posts for filling up more number of higher 
posts to give promotion to them and this is purely a 
management function. Under the above circumstan¬ 
ces the action of the management is legal and bona- 
fide and the concerned workmen are not entitled to 
any relief. 

The issue to be determined in this reference is 
whether the concerned 23 workman who are working 
as Sr. Stenographers should have been promoted by 
the management as Sr. P.A. 

The workmen and the management each examined 
one witness in support of their respective cases. The 
documents of the workmen have been marked Ext. 
W-1 to W-I7 and the documents on behalf of the 
management have been marked Ext. M-1 to M-6. 
Some of the facts in this case are admitted. The 
concerned 23 workmen are working as Sr, Steno¬ 
graphers whose cases were considered by the D.P.C. 
for promotion to the post of Sr- P.A. Ext. W.5 dt. 
19/20-4-83 contains the list of Sr. Stenographers who 
were considered for promotion to the post of Sr. 
P.A. by a D.P.C Ext. W-6 dt. 4-5-83 is the vigilance 
87/1383 GI—11. 
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clearance in respect of all 75 Sr. Stenographers whose 
cases were considered for promotion as Sr. P.A, 
Admittedly 12 out of the said list were promoted as 
Sr. P.A. vide office order dt. ] 5-11-1983 and II .Sr, 
Stenographers were promoted as Sr. P.A. vide Office 
order dt. 7-1-84. It is also admitted that the sad list 
of 75 Sr. Stenographers who wci-e considered for 
promotion as Sr. P.A. by D.P.C. includes the names 
of all the concerned workman except SI, No, 4, 5 
J 9, 22 and 23 of the reference order but those persons 
were not promoted as Sr. P.A. It is also admitted tliat 
on the representation of the workmen and the union 
the copies regarding stenographery test were scrutini¬ 
sed primarily by an internal audit which found on 
random examination of the stenography test papers 
that the marks were not properly assessed and there¬ 
after on receipt of the said internal audit report a 
committee known as Giri committee was constituted 
to ressasscss the stenography test papersin respect of 
of all the papers and that the said committee after 
reas-sessment of the stenography lest papers reassessed 
the marks in respect of diflerent candidates as a result 
of which 4 candidates promoted as Sr. P.A. were 
reverted back to the post of Sr. Stenographer. Ext. 
W'7 is an office order dt, 7/8-1-85 which shows that 
12 Sr. Stenographers were promoted to the post of 
Sr. P.A. vide office order dt. 15-11-1984 and that 11 
Sr. Stenographers and one Sr. Stenographer were pro, 
moted to the post of Sr. PAs. Subsequently by office 
order dt. 7-1-84 and 27-4-84. It is stated in Ext. W-7 
that these promotions were ordered on the basis of 
the recommendation of the D.P.C. constituted by the 
management which held short hand test in 
January and March 1983 and also considered the 
CCRs and seniority of the Sr. Stenographers con¬ 
cerned. It is stated that after the above promotion 
orders were issued complaints/representations were 
submitted by some of the Sr. Stenographers who were 
promoted and also by some of the trade unions and 
thereafter the matter was investigated by the manage¬ 
ment and it was found that some of the Sr. Steno¬ 
graphers who had failed in the shorthand test were 
declared as having qualified in the test some others 
who had actually qualified in the test according to the 
standards adopted by the DPC were declared having 
failed and there were also errors in properly correct¬ 
ing the answer papers relating to shorthand test in 
some cases. As such in the light of the above finding 
the whole matter was reviewed and it was concluded 
that Smt. Prema Subramaniyam S/Shri B.N. Ghosh 
Sushil Jha and Suresh Chandra Gupta Sr. Steno¬ 
graphers were wrongly promoted to the post of Sr. 
P.As although they did not qualify in the test for pro¬ 
motion. On review it was further found that 18 
Sr. Stenographers had also qualified in the short hand 
test and became eligible for consideration for pro¬ 
motion to the post of P.A. but they were not covered 
by the list of the promotces. The said office ordo 
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furth--/ sliows that theio were only 24 vacancies of Sr. 
l^.As and accordingly 24 Sr. Stenographers were 
pi 0 moled as recommended by the D.P.C. 18 Sr. 
Stenographers named in the ofTice ordet who had 
qualified in the short hand test and had become''eligi¬ 
ble for consideration for promotion are promoted to 
the post of Sr. P.A, with immediate elTcci by up¬ 
grading 14 posts of Sr. Stcnogiaphers to tic post of 
Sr. P.A. in order to accommodate the above 18 Sr. 
Stenographers. It was also ordered thu( the seniority 
of all 38 candidates was to be rc-drawn on the basis 
of intersc merit. The above facts aie admitted facts. 
The workmen have claimed promotion as Sr. P.A. 
on the grou id that the D.P.C. which had considered 
the case of promotion of the Sr. Stenographers includ¬ 
ing the concerned workmen was not properly consti¬ 
tuted as required br the Cadre scheme and was 
constituted arbitrarily in violation of the norms laid 
down in the cadre scheme. The sc;ond objection is 
that as per cadres scheme the promotions are to be 
made on the basis of senionty-cum-raerit but the pro¬ 
motions in the present case were made arbitrarily by 
allotting arbitrary and irrational marks tinder different 
heads. Although the concerned workmenjexcept SI. 
No. 19. 22 and 23 were included in the panel 
of prom nion of Sr. P.A. by the D.PC. they were not 
promo( ’ * and Sr. Stenographers junior to them were 
promc'!i.-.l as Sr. P.As. 

Exl. 3\-1 which is equivalent to Ext. M-l dt. 
20-6-77 is the promotion policy for muiisterial cadr o 
in BCCL. The D.P.C. for supervisory grade on 
C'lmpanywise basis consitutes by of the Chief Perso¬ 
nnel Manager as Chairman nominee of Technical 
Directorate, to be nominated by (DTI nominee of 
Commercial Directorate to be nominated by D(C) 
nominee of Chief Finance Manager, one of the Area 
General Manager to be nominated by D (P & A) 
and Dy. Personnel Manager (MP and R) as the 
m imbers of the D.P.C. vide para-l of Ext. M-L. It 
i3; submitted on behalf of the workmen that the D.P.C 
which was constituted by the management for the* 
promoti-an of the Sr. Stenographers to the posl of 
Sr. PAs were not in accordance with these said consti¬ 
tution of the D.P.C. Ext. W-3 shows that D.P C. was 
formed to assess the suitability of the existing Steno- 
grapiher for promotion to the post of Sr, PAs and the 
QmimitLce consisted of Shri S.B. Roy, Addl. C.M.E. 
as Chairman, Shri A. Mitra, Additional C.P.N.ffA), 
Sr. V.K, Agarwal, Manager (EDP), Shri S.S. 
Mukherjee, P.M. (NEE) and Shri M.Z. Abedin, 
P.S. to D(P) as members. MW -2 Shri R.S. Giri was 
the Member Secretary of the expert Stenographer 
committee set up for co-i- ideration of the steno,graphy 
test papers of the Sr, Stenognqihcrs whose cases were 
considered by the D.P.C, According to him the said 
committee was constituted by the Directorate of 
Personnel and not by the D.P.C. His evidence will 


show that Shri S.B. Roy constituting the DPC was 
a General Manager and he was not a Chief Personnel 
Manager. It appears therefore that Shri S.B. Roy 
who was appointed as Chairman of the D.P.C. was 
not a Chief Personnel Manager, The Chairman of the 
D.P.C. was required to be the Chief Personnel 
Manager according to Ext. W-1. Shii M.Z. Abedin 
was private secretary to the Di' ;ator of Personnel who 
was one of the members of ilie D.P.C. MW-1 ihas 
stated that Shri M.Z. Abedin was a Private Secretary 
and was not of the rank of Dy, Personnel Manager. 
Ho has further stated that Shri M.Z. Abedin was not 
appointed as member of the D.P.C. by the Techni¬ 
cal Director, Commercial Director or Chief Finance 
Manager. He has further stated that Shri A. Mitra, 
V.K. Agarwal.a and Shii S.S. Mukherjee were not the 
nominees of the Technical Directorate, Commercial 
Directorate or Chief Financial Manager. On compa- 
rision of the personnel lo cor.siitutc DPC for super¬ 
visory grade as stated in Ext. M -1 or Ext. W-1 it 
will appear that the Chairman and the members 
constituting the D.P.C, as shown in Ext, W-3 were 
not in accordance with the personnels named in Ext. 
M-l. It is clear, therefore, that the persons constituting 
the D.P.C. us shown in Ext. W-3 were not in accor¬ 
dance with the [3.P,r. which had been constituted for 
supeivisoiy grade vide F.st, M-l. It is dear that the 
constitution of iht D.P.C. Chairman and the members 
which had considered the case of the Senior Steno¬ 
graphers for promotion to tlie post of Sr. P.As were 
not constituted according to the promotion policy 
as envisaged in F.xt, M-l. 1 hold theiefoic that the 
D.P.C. was not constituted according to the cadre 
scheme and the said constitution of the D.P.C. was 
bed I'l'.d is vidaticn cf the norms laid down in the 
cadre scheme. Accordingly the consideration of the 
Sr. Stenographer for piomoticm to the post of 
Si. PAs by an illegally constituted D.P.C. cannot be 
held to be valid. 

It has been submitted on behalf of the wm kmen 
that the piroraolion from Sr. Stcnoguiphcr to the post 
of Sr. P.As was lo be made on the basis of seniority- 
cum-merit, but promotions were made in the present 
case arbitrarily by allotting arbitiary and irrational 
marks under different heads. The principle of promo¬ 
tion are dealt with in para 6.0 of 6,2 of the promotion 
policy for ministerial cadre Ext. M-Ll.lnpara 6.1 of 
Ext. M-l it is provided that for the purpose of promo¬ 
tion from Grade-Ill to Grade-Il and from Gade-Il 
to Grade-I employees will be promotedon the basis 
of seniority as the main criteria subject to their 
satisfactory performance. The employees from 
Grade T to special Grade will be promoted on the 
basis of seniority-cum-suitability tlirough D.P.C. 
The promotions from special cadre to supervisory grade 
will also be on the basis cf seni.ority-cum-merit 
through D.P.C. Para-62 provides that similarly for 



[XTR U—’ffT 3(ii)l 


*nT?r^'I 31, 19S7/^rt'g5p 9, 1909 


stenographer, seniorit-cum-merit shall be criteria 
for promotion from the post of Junior Stenographer 
to the post of Sr. Stenographer and from the post of 
Sr. Stenographer to the post of Sr. P.A. Thus it is 
clear from para 6.2 of the promotion policy that 
seniority-cum-merit is the criteria for promotion from 
the post of Sr. Stenographer to the post of Sr. P.A. 
Where the promotion is based on seniority-cum-merit, 
an employee eannot claim promotion as a matter of 
right by virtue of his senioriiy alone. If he is found 
unfit to discharge the duties of higher post he may be 
passed over and an employee junior to him may be 
promoted. In other words it means that the promotion 
has to be made on the basis of seniority provided that 
the employee is found not fit for the job. It is only 
when 2 or 3 employess have for same seniority 
that merit will decide as to which of the employees 
has to be first promoted out of them. It has been 
observed in some of the decisions that in making pro¬ 
motions where seniority-cum-merit is^the criteria the 
employee should be considered in the order of seniority 
and judges having regard to his efiiciency and if he is 
found efficient enough to discharge the duties he should 
be promoted, Considering the above principle 
it will appear that on perusal of the D.P.C. report 
Ext. M-3 that the authorities concerned have not 
proceeded on the basis of seniority-cum-merit which 
is the test to be adopted in promoting the Sr. Steno¬ 
grapher to the post of Sr. P.A. On perusal of E.xt. 
M-3 it will appear that D.P.C. adopted the following 
norms for promotion :— 

1. Seniority—30 marks (21 marks for first 2 
years, 2 marks for additional years subject to 
maximum 30 marks). 

2. Stenography test—50 marks for 100 W.P.M. 
35 marks, for each additional 2 words per 
minute 1 mark subject to maximum of 15 
marks and 

3. CCR- -20 marks 

(a)—2 marks per point (b) 1-1/2 marks per 
point (c) 1 mark per point (d) 1/2 mark per 
point. 

It will thus appear from the said norms that the 
D.P.C. had already allotted marks for seniority. 
In the matter of promotion where seniority-cum- 
merit is the criteria, seniority has to be considered 
according to the seniority list published in respect 
of a cadre by the management and the D.P.C. can¬ 
not usurp by adopting a new norm to assess the seni¬ 
ority by allotting marks in the way they have shown 
to have adopted for allotting marks for seniority. 
The D.P.C. in the case of seniority-cum-merit had 
only to find out if the Sr. Stenographers were fit to 
discharge their duties of the higher post and if they 
were found to be fit he would be promoted and lux 
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seniorty would continue as given in the ser.ority 
list of Sr. Stenographers. It is only when a Sr. Steno¬ 
grapher is found unfit to discharge the duties of the 
higher post that he may be passed over and an emp¬ 
loyee junior to him may be promoted occupying a 
a higher position in the seniority list. The D.P.C. 
by allotting 30 marks for the seniority had adopted 
the norm which they were not competent to adopt 
for finding out the seniority of an employee. In 
this view of the matter I hold that by adopting a 
norm for promotion by allotting 30 marks Tor the 
seniority was against the principles of the promotion 
on the basis of scniority-cum-merit as as envisiiged 
in the promotion policy of the management. As 
the D.P.C. and the subsequent Giri committee did 
not consider this aspect of the matter, the entire 
marking allotted by the D.P.C. was against the pro¬ 
motion policy and it was an arbitrary act which coulp 
not be accepted. Ext. JVl-2 which is equivalent to 
Ext. W-4 is the final seniority list of Sr. Stenographers 
working in difierert Headquarters/areas of collieries/ 
projects of BCCL. On comparison of this seniority 
list and the list of Sr. Stenographer’s recommended 
for promotion to the post of Sr. P.A. in Ext. M-3, 
it will appear that the seniority of the Sr. Stenciigra- 
phers as mentioned in the seniority 
list has not been maintained while pro¬ 
moting them as Sr. P.A. It is clear therefore that the 
promotions to the post of Sr. P.A. were 
not made on the basis of senioiity-cum-merit 
and as such the entire list of promotion and the 
promotion of the persons from the post of Stenogra¬ 
pher to the post of Sr. P.A. has to be discarded as no 
valid promotion can be made on the basis which has 
been adopted by the management. 


Ext. W-17 dt. 12-6-1984 is a letter issued by the 
General Manager (P), BCCL regarding reservation 
for SC/ST in appointment and promotion in BCCL. 
An extract of the circular dt. 16-2-1982 from Bureau 
of Public enterprises, Ministry of Finance Forms part 
of Ext. W-17. Para-9(AA) of Ext. W-17 relates to 
promotion through limited departmental competi¬ 
tive examination. It will appear that there is as re¬ 
servation of 1 5 % arid 7 1/2% of vacancies for SC/ST 
respectively in promotion made on the basis of com¬ 
petitive examination limited to departmental can¬ 
didates in Group B, C and D Posts, In promotion 
through departmental competitive c.xamination, 
scheduled caste/scheduled tribe candidates who have 
not acquired the general qualifying standard should 
also be considered for promotion provided they are 
not found unfit for such promotion, '^he qualifying 
standard in such examination should be relaxed in 
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favour of SC/ST candidates in keeping with the above- 
criterian- On perusal of the D.P.C. report Ext. 
M'3 it will appear that no such consideration in 
respect of SC/ST have been made while considering 
the case of promotion of the Sr. Stenographer, to 
the post of Sr. P.A. Nomconsideration of the case 
of SC/ST in the promotion also vitiates the promotion 
of the employees of the Sr. P.As. 

It has been submitted on behalf of the workmen 
that the vacancy position of Sr. P.As. in BCCL is 
stated in Ext. W-2 which is equivalent to Ext. M-5. 
Ext. W-2 is a note by Personnel Manager dt. 10-2-83 
indicating the vanancy position of Sr. P.A. It shows 
that there were 16 vacancies in BCCL. It is stated 
that there were 103 E-Vl officers who should be 
attached with Sr. P.A. and as such BCCL should heve 
103 Sr. p. As. whereas they are having 34 Sr. P.As. 
only and as such there were 69 vacancies of Senior 
P.A. The Personnel Manager expressed that O&M 
department may make an indepth study so as to get 
the posts sanctioned for appointment of Sr. P.A. 
tlirough D.P.C. This note has been taken by the 
workmen to show that there were 69 vacancies of 
Sr. P.As and as such the concerned workman should 
also be promoted in the posts lying vacant. It appears 
that there has been mis-conception about the vacant 
posts of Sr. P. As. According to the norms Ext. W-2 
each E-Vl Officer is entitled to have a Sr. P.A- but 
the posts of the Sr. P.A. so as provide one Sr. P.A. t 
each of the E-Vl officer has to be sanctioned by the 
management. The Personnel Officer in Ext. W-2 
has only arrived at the figure which shows that 69 
posts of Sr. P.A. should be created so as to provide 
the Sr. P.A. to each of the E-Vl officer and that the 
matter was still to be examined by the higher mana¬ 
gement to see as to how many posts of Sr. P.A. has 
to be sanctioned. It cannot therefore be said that 
69 vacancies of Sr. P.As. in BCCL exist so as to 
promote the concerned workmen as Sr. p.A. The 
promotion has to be made on the basis of the sanc¬ 
tioned strength of the P.A.’s and the figures in Ext. 
W-2 cannot be taken to .show that there were 69 
vacancies for the posts of Sr. P.A. unless the said 
posts are sanctioned by the management. I hold 
therefore that the number of vacancies of Sr. P.As 
in 1983 was not 69 in number. 

In consideration of the above facts it will appear 
that as the D.P.C. was not properly constituted in 
accordance with the cadre scheme and the promotions 
to the posts of Sr. P.A. were not made on the basis 
of senior ity-cum-merit, 1 hold that the entire procedure 
regarding the promotion of the Sr. Stenographers 
to the posts of Sr. P. A. was illegal and arbitrary and 
the said promotion therefore cannot be sustained 
and all the promotions have to be set aside and thc 
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management has to reconsider the matter of promo¬ 
tion of all the Sr. Stenographers to the posts of Sr. 
P.A. in accordance with the principles as laid dow'n 
m the cadre scheme. 

In the result, 1 hold that the demand of ROMS 
that the concerned workmen who are working as Sr. 
Stenographers should be given promotion by the 
management of BCCL is not justified. However, 
as discussed above, the promotions of the Sr. Steno¬ 
graphers to the post of Sr. P.A. were illegal, arbitrary 
and not in accordance with the principles of cadre 
scheme and as such the entire order of promotion is 
set aside and the management is directed to hold a 
fresh D.P.C. for the promotion of Sr. Stenographers 
to the post of Sr. P.A- by constituting a newD-P.C. 
in accordance with the promotion policy and they 
should also consider that the promotion is made on 
the basis of seniority-cum-merit. 

This is my Award. 

I.N. Sinha Presiding Officer 
[No. L—20012/118/86-D. IHCA)] 
P.V, SREEDHARAN, Desk Officer 
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New Delhi, the 14th October, 1987 

S.O. 3047.—In pupisiwncc of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri¬ 
bunal Ahmedabad, in the industrial dispute between the 
employers in relation to the management of Aeronautical 
Comrounication Station and their workmen, which was re¬ 
ceived by the Central Government on the 25th September, 
1987, 

BEFOKh SHRI A, N. RAM, INDUSTRlAl, TRIBUNAL, 
AHMEDABAD 
Ref. (ITC) No. 8 of 85 
Adjudication 
BETWEEN 

Aeronautical Communications. Rajkot 
AND 

The workmen employed under it. 

In the matter of the workmen’s demand regarding ter¬ 
mination of .service of one Shri S. M. Jobaii, 

APPEARANCES : 

Shri R. A, Palel and Shri Z. K. Saiyed Govt. Pleaders, 
City Civil Court, Ahmedabad—for the First Party. 

Shri H. K. Rathod, Advocate-—for the workmen. 

AWARD-Part-II (Final) 

This dispute between the Aeronautical Communications, 
Rajlrot and their workmen, has been referred to this Tri¬ 
bunal by the Govi. of India, Ministry of Labour|Rehabilita- 
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lion, Department of Labour Order No. L-11012(7)183, 
D-il(B) dl, 26-12-84 read with Corrigendum No. L-110121 
(7)|83-D. il(B) dated 5-3-85. The dispute pertains to 
the termination of the services of one hhri S. M, Joban, 
iBeon, The exact terms of reference arc as under ;— 

“Whether the action of Admiinistratiou of the Aeionau- 
tical Communications, Rajkot in tcrminatiiifi the 
services ol Shri S. M. Joban, Lx-Pcon from 
19-6-82 is justihed? If not to what relief i^iC work¬ 
man is entitled?”. 

2. I'he statement of claim m support of the demand was 
iUed on 9-12-85 (Hx. 12). The 1st Party had filed pielimi- 
naiy objecLOns on 10-1-86 (Lx. 16), challenging tne jurisdic 
lion of tins Tribunal to try and entertam the rclcience 
made to this Tribunal. It was urged that the 1st Party 
was not an Tndusiry’ undei the Industrial Disputes Act; 
that further tue workman concerned in this .rcreicnce was 
not a ‘Workman’ within the meanmg of the term under the 
said i\ct. Ihc patties were fully heard on the prelimmary 
issues raised by the 1st Party and this Tiibunal passed an 
Award fhtrt-l on 2nd December, 1986 icjecling the conten¬ 
tions of (he 1st Party, 'fhe matter was then proeecdctl 
with On merits, 

3. In the statement of claim (Ex. 12) it has been stated 
that the Workman had joined the services under the piist 
Party Oh l-5-8d and lliat he was removed from service on 
19-6-82, No notice pay or retrenchment compensation had 
been given to nim. It has been further stated that tne 
workman concerned had worked commuoualv during the 
period fiom 1-5-80 tm 19 - 6 - 82 ; that the 1st Party had 
violated the piovisions of Section 25 1- of the l.D. Act- 
)l has, ihcielorc, been uiged that the tcimination is illegal 
and the woikmaii should be reinstated with full back wages. 

4. The 1st Party has not lilcd the writlch statement on 

iJie merits ol the case. The workman has given oral evidence 
before the Iribunal (Ex, 29). On behalf ef the Jst party 
the evidence of one Shri Janardan Bhandu Sona, Asstt. 
Technical Ofticer (Ex. 30) was led before the Tribunal, 
In his dial evidence before the Tribunal the workman has 
slated that he had jomed the services under the ist Party 
on 1-5-80 and that he was removed from service on 
19-6-82; that no show cause notice was given to him before 
ho Was Removed; that no memo pr charge sitcal was issued 
to him befote he was removed from service; that he was 
not given any notice pay or retrcnchmcni compensation 
before he "was reirsoved from service; that he had worked 

continuously for 2 yeais. lie has stated that he is 

unemployed since he was removed from service. In the 
evidence given by the witness appearing for the First 
Party it has been staled that in his appointment Ordei 
it was specifically stated that he was appointed on ai 
purely temporary basis; llial he could be removed at any 
lime without notice. 

5. I have heard the parties iully anj 1 have also gone 

through the evidence on record. Now the uncontroverted 
position is that the woikman concerned had joined the 

services With the 1st Party on 1-5-80 and that he was re¬ 

moved from service on 19-6-82; that his services were 
continuous during this period of 2 years; that prior to his 
removal from service no notice pay or retrenchment com 
pensatiPh hds been given to him; that he has not been 
removed for any misconduct. In the case of State Hank of 
India vs. Shri N, Sundara Money (1976-ILLJ-p. 478) the 
Supreme Court has observed :— 

“Termination.for any reason whatsucvei” arc 

the key words. Whatever the reason, every termi¬ 
nation spells retrenchment. So the sole question 
is—-has the employee’s service been terminated? 
Verbal apparel apart, the sub.stance is decisive. A 
termination takes place where a term expires either 
by the active step of the master of the running 
out of tlic stipul.ated term. To protect Ihc weak 
against the strong this policy of cornprelicnsiie 
definition has been effectuated. Termination em¬ 
braces not merely the act of termination by the 
employer, but the fact of termination howsoever 

produced.True, section siieaks of letrencli- 

raent by the employer and it is urged that some 


act of volition by the employer lo bring about the 
lermination is 'es.seiitial to atUact S. 25F and 
uutpmalic e.\tiuguisJiiiiCTi[ of .service by cttlu.x ol 

time cannot be sutiicieiU.Woids ol multiple 

Import have lo be winnowed judicially to suit the 
social philosophy of the statuie. So scanned we 
hold that the transitive and intransitive scn.ses are 
covered in the current context. Moreover, an em¬ 
ployer terminates employment not merely by-pass 
ing an order us the service runs. He can do so 
by writing a composite order, one giving employ¬ 
ment and the other ending or ffniiting it. A sepa¬ 
rate, subscquenl determination is not the sole mag- 
nolic pull of the provision. A preemptive provi- 
■sioii to terminate is struck by the same vice as the 
posl-uppointment termination. Dexterity of diction 
cannot defeat the articulated consgcncc of the 
provision”. 

■Again in the case of Mohankil v.s. Bharat Electronics Ltd 
1.1981, LAB, 1C p. 806) the Supicme Court ha.s observed;- - 

"Niceties and semantics apart, termination by the em¬ 
ployer ot the service of workman for any reason 
whatsoever would constitute nctrenchmcnt except 
in cases excepted in the section itself. The excepted 
or excluded cases arc where ternsintition is by 
way of punislimcut inflicted by way of disciplinary 
action, voluntary retirement of the workman, retire¬ 
ment of the workman on reaching, the age of supe¬ 
rannuation if the contiact of employment between 
the cmpiovci and the workman concerned con¬ 
tains a stipulation in that behuU, and tcimination 
of liic service of a workman on the gioimd of 
Lvintinu'cd ill-health.” 

Ihu.s the removal of Shri S. M. Joban iroui service by the 
1st Parly i.s clear case of letrenelm-.ieul as is evident from 
the evidence on record. 

The First Party has however not followed the mandatory 
piovisions of Section 25F of the J.D. Act, 1947. Therefore, 
as held by the Supreme Court in the case of State of Bom¬ 
bay vs. Hospital Mazdoor Sabha, 196 JLLJ-p. 251, the non- 
compliance of the mandatory provisions of Section 25F of 
the J.D. Act. 1947 will make the retrenchment invalid and 
inoperative, it was tried to urge on behalf of the 1st Party 
that the workman concerned was appointed on a purely 
temporary basi.s and he had no right of permanency etc, In 
this connection, it may be stated that the Madras High Court 
in the case of English Electric Co. of India Ltd. vs. Indus- 
liia) Tribunal and another (1987 I LLJ p. 141) while deal¬ 
ing with the case of termination of casual employees has 
observed :■— 

“With respect to the learned Judge wc luav point out 
that the fact that a casual employee has put in 
240 days of service does not automatically cntillo 
him to the status of a permanent employee though 
ft cannot he disputed that in such a case the ter¬ 
mination as such of his employment has to be in 
accoidance with the provisions of Scciiun 
25F of the Act. Therefore, the question 

u.s to whether the services of a casual em 

ploycc have been terminated and if so whether 
I'^crc i.s compliance with the provision.s of Section 
25-F of the Act in the ca.sc of casual employees 
who have put in 240 days service, cannot be cloud¬ 
ed by the notion that such an employee has ac¬ 
quired a permanent .status.” 

I herefore it is cleat that the provision.s of Section 25 arc 
attracted even in the case of casual employees. There is no 
reason why it should not be attracted in ca.se of temporary 
employees. T'li.s combers the pleadings made on behalf of 
the Ist Party. Tlius the removal of the workman from 
service is retrenchment and since the Ist Party has violated 
the mandatory provisions of Section 25, the termination 
is void ab-initio. It i.s also an admitted position that a 
new person wa.s appointed in flic resulting vacancy. 

Now it is rertinent to point out that in the case in qiics 
tion the First Party has not produced any evidence to show 
that the woikman concerned in the reference was gainfully 
employed dunnp the interim period. The w'orknu'.n in hi* 
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evidence before the Tribunal has slated that he has been 
unemployed ever since he was removed from service by 
the 1st Party. Tlicrcforc the issues are answered as 
follows :— 

1. The action of the administration of the Aeronau¬ 
tical Communications, Rajkot in terminating the 
service of Shri S. M, Joban. Peon is void ab-initio 
and inoperative. 

2. The workman concerned shall bo deemed to con¬ 
tinue in service with all consequential benefits, 
namely full back wages and other benefits. 

1, therefore, direct that Shri S. M. Joban should be taken 
back in service and be paid full back v/ages and other 
benefits. The arrears payable to the workman arising as a 
result of these directions shall be given to him within 3 
months of the coming into operation of this Award. The 
workman shall also be paid by the first Party costs estimat¬ 
ed at Rs. 500 (Rupees Five hundred only). 

Dt. Ahmedabad, 26th August, 1987. 

[No. L-11012I7I83-D, IKIJJJ 

'trr. t(r. 3048:—RWtfrsit ftar? KrfjftjTE, isa? (io-it 
5 :r 14) trirr 17 % it, rtTSrrr:, 

wiftittk, T RJttRra it fTtfr-JlTt sffr TR- 

JptTf % it Rtvrfira Sr H'AtrtX 

'(l3wtfrw itf^rtTTirr^ % "FT tRtTflTn "Ftrfr ^ft 

ititjr'Vir trwTt vt 2 5 fttdMrr, 1997 uTt jur^f jse "tt i 

S.O. 3048,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the foUowin;(; award of the Industrial Tri¬ 
bunal Ahmedabad, as shown in the Annexure. in the indus¬ 
trial dispute between the eraployeis in relation to the manage¬ 
ment of Aerodrome Officer, Bhavnagar and their workmen, 
which WHS received by the Central Government on the 
25th September, 1987. 

BEFORE SHRI A. N. RAM, INDUSTRIAL TRIBUNAL, 

ahmedabad 

Ref. (ITC) No, 5 of 85. 

A^judicatioB 

BETWEEN 

Aerodrome Officer, Bhavnagar. 

AND 

The workmen employed under him 

In the matter of the workmen’s demand regarding ter¬ 
mination of service of one Shri P. K. Sardhara. 

\PPKARANCES : 

.Shri R, A. Patel and Shri Z, K. Saiyed, Govt. Pleaders, 
City Civil Court, Ahmedabad—tor the First Party. 

Shri Gangadhar Raval, Advocate^—^for the workmen. 

AWARD (Part-lI-Flnal) 

This dispute be.iween the Aerodrome OlTicer, Bhavnagar 
and the workmen employed under him has been referred to 
this Tribunal by the Govt, of India, Ministry of Labourl 
Rchnbilit,ation, Department of Labour, Order No. L-11012- 
(2)184-D-T1(B) dt. 12-12-1984 read with Corrigendum No. 
1.-11(>121(2)184-D-1I(B) dt, 2nd M.arch, 1985, The dispute 
pertains to the termination of the services of one Shri P. k. 
Sardhara. The exact terms of the reference are as under — 

“Whether the action of the management of Aerodrome 
Officer, Civil Aviation, Bhavnagar in terminating 
the service of Shri P. K. Sardhara, a casual labour 
without any notice is justified‘1 H not, to what 
lelief the workman is entitled to?” 

2. On behalf of the workmen, statement of claim was 
tiled on 14-10-85 (Ex. 8), The Firsl Party had filed cer¬ 
tain preliminary ohjectiona challenging the jurisdiciion of 
the Tribunal to try and entertain the reference made to this 
Tribunal. It was stated that the First Party is not an 


‘Industry’ under the l.D. Act and that the worknmn con¬ 
cerned. In the reference was not a ‘Woikman’ within the 
meaning of the term undet the l.D. Act. The parties were 
fully heard on the preliminary issues raised by the First 
Party. This Tribunal pas.sed an Awaid Part-I on 22nd 
November, 1985 rejecting the contentions of the First Party. 
T jC matter was thereafter proceeded with on merits. 

3. In the statement of claim (Ex. 8) it has been staled 
that the workman had joined the services under the First 
Party on 4-9-81 as a Chowkidar and that he was icmovcd 
from service on 1-10-82; that no notice pay or retrench¬ 
ment compensation has been given to him; that after his 
icmoval from service persons junior to him have been 
continued and fiesli persons have aslo been taken up in 
service; that there has been a violation of the provisions 
of .Section 25F, G, H of the f.D. Act; it has b^n urged 
that the termination is illegal and that iho workman should 
be reinstated with full back wages. 

4. After the passing of the Award Part-I on 22-11-85, 
the First Party filed its written statement on 27-3-86 (Ex. 9). 
It has been stated inter alia that the workman was appoint¬ 
ed temporarily on daily wages as Chowkidar; that posts of 
Class-1, H, III and IV and daily wage employees are 
sanctioned by the Union of India and the provisions lor 
the pay and allowance are made in the budget of the 
Union of India; that the sanction for the daily-wages chowlti- 
dur was made only npto 30-9-82 and the service^ of the 
workman coacerned were terminated by giving one month’s 
notice; it has been urged that the terpimatiqp of the .ser¬ 
vice of the workman concerned is legal and proper and 
that ir.erc is no Preach of the provisions of the Act and 
that he is not entitled to any relief as claimed by him. 

5. On behalf of the workmen, 4 docunfenis have been 
brought on record (Listed at E?. 10). The workman has 
given the oral evidence before this Tribunal (Ex. 17). No 
oral evidence has been led on behalf of the first Party. 

6. I have heard the parties fully and have also gone 
through the document.s on record. The workman in his 
evidence has stated that he hud joined the service* ynder 
the fiist Pariy as a Chowkidar from 4-9-81; that he was 
removed from service on 1-10-82; that iie has worked con¬ 
tinuously; that prior to his removal from service ho ha.s 
not been paid any notice pay or retrenchment compeatation; 
that new persons have been employed at er ho was removed 
from service, in his cross-examination; he has admitted 
that he had received noiice of terminati-on one month in 
advance. No counter evidence has been produced by the 
first Parly and theicfore the evidence given by the work¬ 
man remains unconlrovcrted. The workman has stated 
that he has put in one year of continuous service. 
This fact has not been denied by the First Party. 
From the evidence on record it is clear that the workman 
has not been given any retrenchment compensation before 
he was terminated. He has not been removed for any 
misconduct. In the case of Stale Bank of India vs, Shri 
Sundara Money (1976-I-L1J-4781 the Supreme Court has 
observed :— 

’’Termination.for any reason whatsoever arc 

the key words. Whatever the reason, every ter¬ 
mination spells retrenchment. So the sole ques¬ 
tion is—^lias the employees’ .service been terminated ? 
Verbal apparel apart, the sub.slanco is decisive. \ 
termination akes place where a term expires either 
by the active step of the master of the running 
out of the stipulated term, 'I'o protect the weak 
against the strong this policy of comprehensive 
dofini ion has been eifecluated. Termination env 
b.a es not merely the act of lerminalion by the 
eriiploycr, hut the fact of icrminatiou howsoever 

produced.True, the section spca'ks of re- 

tienchment hy the employer anj it is urged that 
sonn: aci of volition by the employer to bring 
a'loLU die lerminalion essential 'o attract Sct- 
tion 25F and automatic extinguishment of service 

by elThix of time cannot be Hiilllcient.Wards 

of multiple import have to be winnowed judicially 
to sii't it:e s c ial philosophy of the statute. So 
scanned we hold t' at the transitive and intransitive 
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senses are covered in the current conipxt. More¬ 
over, an employer icinunales employment not 
inciely by-passing an order as the service runs. 
He can do so by writing a composite order, one 
f vinj employment and the other ending or limit¬ 
ing il. A separate snbscquent determinahon is not 
the magnetic pnil of the provision, pre-emptive 
provision to terminate is struck by the same vice 
as the po.st-appointmcnt termination. Dexterity ot 
dicition cannot defect the articulated conscience of 
the provision.” 

v.L’i:'! 'ri the case of Mohanlal vs. Bharat Electronics Ltd. 
(lyfil I.aB IC p. 806) the Supreme Court has pbserved • 

■Niceties and sen'antics apart, termination by the em¬ 
ployer of tile service of workman for any reason 
whatsoever would constitute retrenchment except 
in cases excepted in the section itself. The except¬ 
ed or excluded, cases arc where termination is by 
wav of punishment inflicted by way of disciplinary 
DC'ion, voluntary retirement of the workman, re¬ 
tirement of the workman on reaching the age of 
superannuation if the contract of employment bet¬ 
ween the employer and the workman concerned 
contains a stipulation in that behalf, and termina¬ 
tion of the service of a workman on the ground of 
coulinued ill-health.” 

'If the 'cmoval of Shli P. K. Sardhara from service by 
tin. baity is clear case of retrenchment as is evident 

Iro tt'ic evidence on record. 

The I'l'si piutv has however not followed the mandatory 
piovisions of Section 25 F of the l.D. Act. 1947. Therefore, 
as be Id by ihe Supreme Court in the case of State of Bom¬ 
bay V". Hospital Mazdoor Sabha, 196 I-LLf-p. 251, the non- 
compliance of the mandatoiy provisions of Section 25P ot 
llie l.D. Act, 1947 will make the retrenchment invalid and 
inopcr.'Ui'i;, It was tried to urge on behalf ot the 1st Party 
that the workman concerned was appointed on a purely 
len-ipt'rnry basis and ha dno right of permanency etc. In 
this connection, it may be stated that the Madras High 
Court in the case of English Electric Co. of India Ltd. vs, 
Industrial Tribunal and another (1987 I-LLT p. 141) while 
dealing with the case of termination of casual employees 
has observed :— 

"With respect to the learned Judge we mav point out 
that the fact that casual employee has put in 
240 days of service does not automatically entitle 
him to the statu.s of a permanent employee though 
it cannot be disputed that in such a case the 
termination as such of his employment has to be 
in accordance with the provisions of Section 25-F 
of the Act. Therefore, the question as to whether 
the services of a casual employee have been ter¬ 
minated and if so whether there Is compliance with 
the provisions of Section 25-iF of the Act in the 
ca.se of casual employees who have put In 240 
days .service, cannot be clouded bv the notion t’’Bt 
such an employee has acquired a permanent status.” 

Therefore it is cle.ar that the provisions of Section 25 arc 
attracted even in the case of casual employees, There is 
no reason why it should not bo attracted in case of tem- 
porary employees. This counters the pleadings made on 
behalf of the Tst Party. Thus the removal of the woik- 
man from service is retrenchment and since the first party 
has violated the mandatory provisions of Section 25, the 
termination is void nh-initio. It is also an admitted nosl- 
tion that a new nerson was appointed in the resulting 
vacancy. 

Mow, it is pertinent to point out that In the case in ques¬ 
tion t^c First Party has not produced any evidence to 
show that the workman concerned in the reference was 
gainfully emploved during the interim period The work¬ 
man in his evidence before the Tribunal has stated that he 
bar been unerriplnvcrl ever since he was removed from ser¬ 
vice hv the First Party. Therefore the issues are answered 
ns follows 


1, The action of the management of the Aerodrome 
Officer, Civil Aviation, Bhavnagar in terminating 
the service of Shri P, K. Sardhara, Chowkidar is 
void ab-initio and inoperative. 

2. The workman concerned shall be deemed to con¬ 
tinue in service with aU consequential benefits, 
namely full back wages and other benefits, 

1, thercfoic, direct that Shri P. K. Sardhara should be taken 
back in service and be paid full back wages and other bene¬ 
fits. The arrears payable to the workman arising as a result 
of these directions shall be given to him within 3 months 
of the coming into operaSon of this Award. The work¬ 
man shall also be paid by the Tst Party costs estimated at 
Rs. 500 fRupccs five hundred only), 

A. N. R,\M, Industrial Tribunal 
[No. L-I1012|2|84-D, 11(B)] 

Ahmedabad. 

Dt. 26th August, 1987 

TT. ?rr. 3049;—qWthnp frarr? sffbfmm, 194? (1947 
qtr 14) ^ Rltr 17 "k ?Ripp, 

TtrffTO qrfifPiT qtW frpifrsiTrif qV*. 

'1'4vi 7T jffT, if fhfcs' qWifiPiT fJTTTT if ikrjffq 

rji.W'i, wWfw itrffwvrr, qif wrfypi irFfl t. 

3 fr fRUTTT Tf 28 fipTTqy. 1907 qpjy jqt qy | 

S.O. 3049.—In pursuance of section 17 of the Induslrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Kanpur as .shown in the Annexuro 
in the industrial di.spute between the employers in relation 
to the management of Division.il Personnel Officer, Northern 
Railway and their workmen, which was received by the Cen¬ 
tral Government on the 28lh September, 1987, 

BEFORE SHRI AR.TUN DEV. PRESIDING OFFICER 
central GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, KANPUR 

Reference No. L-410I2(37)|85-D.I1(B) dt. 7th March, 
1986. 

Industrial Dispute No. 57 of 1986 
In the matter of dispute 

BETWF.EN 

The Zonal President, 

Uttar Railway Karamchari Union, 

96|196, Roshan Bajaj Lane, 

Ganesh Ganj. 

Lucknow. 

AND 

The Divisional Personnel Officer (M) 

Northern Railway, 

Lucknow, 

APPEARANCE : 

Shri B, D. Tewari—representative for the workman. 
Shri :—None for the Management. 

AWARD 

1. The Central Government, Ministry of Labour, vide its 
notification No, L-41012(37)/R5. D.II(B), dt. 7-3-1986, has 
referred the following dispute for adiudicatiun to this 
Tribunal; 

Whether the action of the Manngement of Divisional 
Personnel Officer (M), Northern Railway. Lucknow, 
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in fixation of Ihc seniority of Shrj R. C. Tewari ai 
Si. No. 431. in the seniority list of Fireman Grade 
B' i.i. inorder ? If not, to what relief the workman 
is entitled to ? 

2 . Iji [he instant ca.se the claim statement has been filed 
hy Shrl H. G. Tcwaii in his capacity as Zonal President 
IJ.R.K.U., Lucknow. 


3. The ease set up by him is that Shri R. C. Tiwari who 
IS presently working as Driver in Loco Shed Northern Rail¬ 
way, Lucknow, was appointed as cleaner on 13-11-53. He 
was promoted as find Fireman on 2-1-57, as Fireman Grade 
‘B’ in August 1970, as Shunter in 1980 an das Driver Grade 

'O' in 1986. According to him Shri Tiwari passed his S.l.O. 
test in 1955. Despite that those junior to hi min appoint¬ 
ment and who had passed the S.l.O. Test later on were made 
.senior to him, Amongst such juniors have been named 
Shri Hashmat All and Shri l.iydish Prasad who were recruit- 
ted on 13-11-53 the date on w'hich Shri Tiwari was recruitted 
but whose dates of birth are 20-7-34 and 10-5-35. respcctivel.v 
The date of birth of Shri Tewari is alleged as 13-3-34. Had 
above facts been kept in consideration Shri Tiwari would 
have got promotions as fireman in December 1955. instead 
of 2-1-57. as Fireman Gr. ‘B’ in 1965 instead of 1970, as 
shunter in 1978 instead of 1962 and as driver in 1983 
instead of Tl-86. 


4 . In the written statement the railway management admits 
that Shri R. C. Tiwari was appointed as cleaner on 13-11-53, 
According to the railway manat’cment he was promoted as 
Aagwala on 2-10-57, as Fireman Gr. ‘B’on 25-8-70, as shunter 
on 5-.5-SI .and as Driver Gr. 'C on 7-1-86. Accordinit to it 
the seniority is counted from the date of appointment and 
merit position in the penal and not on the basis of date of 
’'rth as has been sought to be .shown in the claim statement 
’n the Panel, merit position.s of Shri Jagdish Prasad, SH** 
Hashmet Ali and Shri R. C. Tiwari, at the time of initial 
appointment, were 1st, TInd and IVth respectively. It is, 
however, pleaded that the ssniority of Shri Tiwari has been 
correctly fixed according to rules and his claim to seniority 
is baseless, The railway management has albo challe''ged the 
authority of Shri B. D. Tewari to file the claim statement 
on the ground that of the union of which he claims to be 
Zonal Working President is not a recognised imio and he 
should be put to strict proof of his authority. 

t In the rejoinder Shri B. D, Tewari has alleged that 
Ihe seniority of the stuff is determined on the basis of the 
where the dates of appointments are the same candi¬ 
date older in age is considered as senior to the other. It is 
further alleged that no panel was formed at the time of 
recruitment as has been pleaded by the railway management. 


6 . In the instant case from the side of the union the 

affidavit of Shri B. C. Tiwari, the person alleged to have 
been affected bas been filed and on behalf of the railway 
management affidavit of Shri S. P. Sibbal. Superintendent m 
the D. R. M. Office of the Northern Railway at Lucknow, 
has been filed. Both the persons have been cross examined 
by opposite party. . 

7. From the side of U.R.K.U, a photo copy of a letter 
dt. 27-4-78, from the Staff Inspector, N.R to the Divisional 
Superintendent has been filed. No document has been fileo 
from the side of the railway management. 
However under the directions of my learned 
predecessor Shri S. P. Sibbal while he was under crosr 
examination filed photo state copies of letters of appointment 
of SlShri Jagdish Prasad, Hashmat AH and Shri R. C. Tiwari. 


U. In this case the evidence was recorded by my learned 
predecessor Shri R. B. Srivastava. On 12-8-87, 26-8 87 was 

fixed by me as the date for arguments. Despite giving ot 
information to the parties, neither side appeared to argue 
the case on the date fixed. However one Shn K. R. 
Misra appeared for Shri B. D. Tewari authorised representa¬ 
tive for the workman, Since both the artles are from Luc¬ 
know. the case wa" fixed for arguments at Camp. Lucknow, 
on 7-9 87. Again on 7-9-87 none appeared from the sice ot 
the railway management to argue the ca«e. From the record 
It appears that Shri B.P.S. Chauhan, Advocate, 

PTcrenting tbe railway management in the case. Ttiereiore, 
on 7-9-87 T bad to content myself with the arpiimen^ of 
Shri B. D. Tewari, representative for the workman ,.nri K. L. 


Tiwari. On a carcfiill consideration of the evidence and circum¬ 
stances, I have come to the conchision that the case put up 
by Shri Tewari as Zonal Presidcnl, URKU, on behalf of 
workman Shri R, C. Tiwari who is admittedly working at 
present as driver grade C hag no legs to stand upon. 


9. In hi.s alfidavit Shri S. IL Sibbal has supported the 
facts pleaded in the written slatcment by the 
railway management, In his cross examination 
he has dcpo.sed that the seniority list of Shri R. C. Tiwari, 
and the other two workmen in question is not available. How¬ 
ever offer of appointments arc (here in the service records 
of these three persons. Letters of their appointment are 
dt, 31-10-53 and In them the position of Shri Jagdi.sh Pra¬ 
sad, Shri Hashmat AH and Shri R. C. Tiwari have been 
given a.s 1st, Ilnd and TVth. This finds corroboration from 
Ihc p*ioto stal copies of the appointment letters filed by 
witness. He has admitted that their dates of birth arc 
10-5-35, 20-7-34 and 13-7-34, respectively. Fie has denied 
Ihc suggestion put to him that there was no panel. He has 
also denied the suggestion th,at no panel was ever formed. 
He has also stated that for promotion ag fireman Gr. C 
and l ireman Gr. B there ig SIO Tent. 


10 On the other hand Shri R, C, Tiwari, has supnorted 
ihc facts allegCjj in the claim petition and in the rejoinder, 
In his cross examination he has deposed that no panel was 
ever formed at the time of his initial appointment. Rather a 
list was published by the management in which whders his 
name appeared a* serial no. 9, then the names of SlShri Hash- 
mat Ali and JoRflish Prasad appeared at no. 10. There appears 
to be a clerical error in recording his statement for both 
Shri Hashmat Ali and Shri Jagdish Prasad would not Have 
been named at one serial number. Tlic name of one 
according to iho witness would h»ve been at serial no, 
11.. He therefore, says that since he was senior to Shri Jag- 
dish Prasad and Shri Hashmat Ali at the time of his initial 
appointment he calls himself senior to them. He has also 
deposed that Shri Jagdish Prasad and Shri Hashmat Ali were 
promoted as Aagwala before him in 1955. However, he has 
c.xprcsscd his ignorance as to when Shri Hashmat AH and 
Shri Jagdish Prasad were promoted as shunter. 

11. The first point which needs consideration Is whether 

at the time of initial appointment anv merit list was pre¬ 
pared or not. The very fact that in his cross examination 
Shri R. C. Tiwari says that whereas his name appeared at 
serial no. 9 the names of other two appeared at serial no. 
10 (.should have been 10 and 11) goes to show that there 

must have been some merit list. There is no documentary 

evidence to support the facts deposed by Shr i R. C. 

Tiwari. On the other hand the statemnt mad by Shri S. 

P, Sibbal finds corroberation from the photo stat copies of 
letters of appointment issuefl to these three person from 
the office of the Divisional Superintendent, Northern Rail¬ 
way, Lucknow, It is common knowledge that normaly 
after wri'ten examination and interview a merit list of the 
successful candidates is published by the apopinfing autho¬ 
rity. In the circumstances it ig for the workman Shri R. C.' 
Tiwari to prove t^e contrary. It is no tdenlcd bv bim in 
his cross Examination that there was no interview. What he 
says is that he was interviewed only but no panel was 
formed. 

12. It has been argued by the representative for the work¬ 
man Shri Tewan. that in the matter of apnointmctit of 
cleaner no merit list is prepared and that seniority is deter¬ 
mined only on the basW of da'es of birth He has been 
unable to supjsori his view point from any document on' 
record. Had it been so he could have anpHcd for sum¬ 
moning some of the records from thg railway management 
to show that even ’oday the seniority of cleaners after their 
selection is determined on the basis of dates of birth of 
the rclcc'ed candidates. Hence, I see absolutely no force 
in hts contention which even does not find .support from 
the evidence on record. Secondly, it nas been contended 
hv Shri B D. Tewari that Shri R. C Tiwar passed h's SIO 
tes* in 1Q55 In support of It he has -'aced rrhance on 
the nhpto stat copv of some letter dt. 27-4-78, from the 
Staff rjispector, N. R to *hr Diviinna' Superintepd-nt N.R. 
Lucknow, TTic original letter was never summoned by 




Shri Tewari representative for the workman from the rail* 
way management nor this letter was put to Uif nunagement 
ttitness Shri S. P, Sibbal. The Staff Inspector who is said 
to have written this letter too has not been summoned by 
Shri B. D. Tewari to prove it. In the circumstances, the 
authenticity of the letter becomes doubtfull. Even other¬ 
wise this letter is not of much evidentialy value to the 
workman. The enquiry is said to be with regard to the 
fact as to when SlO test of Shri R. C. Tlwari was held. 
Staff Inspector is said to have reported by means of this 

letter that the record concerning it wan not availablo and 

that So far as he rememberes it appear* that the test was 

held in 1955. In the circumstances it became all the irwre 
necessary for the workman to have examined the Staff In- 
srector as a witness so that the opposite party could test 
him on his memornry. 

13. Shri R. C. Tewari, has then deposed towards the 

end of his cross examination that since 1956, when he 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, BANGALORE 

Dated, 23rd day of September, 1987 
Sri B'. N. Lalge, B.A. (Hons) LL.B,, Presiding Officer. 
Central Reference No 59/87 
Old Central Reference No 24/86 
First Party 

The regional Chairman, 

Food Corporation of India, 

Employees Union, 

C/o Regional Office, 

Animugam Circle, 

Basavanagudi, Bangalore-4. 

Vis. 

Second Party 


learnt that persons junior to him had been promoted, he 
had been making representations to his superiors. It means 
that on the date of reference the controversy now raised 
by him had becomj 20 year*’ old. But curiously enough 
he has not file^ any document to show that he ever made 
any renresentation challenging the promotion of those who 
were junior to him. Had he in fact made any representa¬ 
tion and had he persistently followed up the question, ns 
he says now. he would not have Waite.d for the redressal of 
his grivances under the l.D. Act. which has come into 
force long before his initial appointment for such a long 
tlnje. Another important fact to be noted is 'hat in the 
sen'oritv list hi-; name appears at serial no. 431 ns will be 
evident from the reference made bv the Central Govem- 
n?:nt. Ministry of Labour to this Tribunal for adiudicatlon. 
But according to him vide hla claim statement the names 
of S/Shri Hashmat All and Japdish Prasad onpears at 
serial no. 344 and 345,. resnec'iveiy. It follows. t’’erefore, 
that not only the.se two persons are senior to him but many 
other persons are also senior to him. There is nothing on 
record, to Shoty as to how persons other than these two 
persons had become senior to him. 


(a) The Regional Manager, 

Food Corporation of India, 

Karnataka Region, 6/1 
Arumugam Circle, 

Basavanagudi, Bangnlorc-4. 

(b) Food Corporation of India 

represented by its Managing 
Director, Parkhambalaim, 

New Delhi. 

APPEARANCES: 

For the first party Sri Gopal Shastry, 

For the second party Sri Y. K. Narayana Sharma, 
Advocate. 

AWARD 

By order No. L-42011/9/85-D.V. dated 21-10-1986. the 
Ministry of Labour of the Government of India made the 
present reference to the Stale Government Industrial Tribu¬ 
nal. 


14. Hence, from the above discussions of the evidence 
and circumstances I hold that thj senlocltv lls' of Flrennott' 
Or. B ns nrenared hv management of D P O. Northern RaP- 
way, Lucknow, so far as Shri R. C. Tlwnri, Driver Gr C 
is concerned Is In order. Gonsequentlv R. C, Tlwari Is 
found not entitled to any relief. Award la made accord¬ 
ingly. 

Dated : 18-9-87. 

ARJAN DEV, Presiding Officer 
[No. L.41012/37/85-D.II(B)1 
HART SINGH, Desk Officer 

qf 15 , ITTprr, 19 R 7 

qrr. xft. 3 oso—tfhfrf'nr ftrrq 1947 (1947 

TT J4 ) tV ETTTr 17 ^ xtqTrvrrf, Mhr BTqrrT FTftfm Wbpi 
% swtpnr ^ piqij frrrlqigff trfVr 
trqJTO if ST>7>fTfr if TPrrT tflw l P tT 

xtfWtyr, % rfqrr tmfwtr trs-tfl t, ^fV B’s.tns, 
iff 6 XTTJTT, 19 a 7 JTFd Rl 1 

New Delhi, the 1.5fh October, 1987 

S.O. 3050.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (I 4 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Bangalore, ns shown in the Anne* 
xnre, ip the industrial dispute between the employers In 
relation to the rrsanagement of Food Corr»rntIon of India 
Bangalore and their Workmen, which was received by the 
Central Government on the 8 th October, 1987. 

87/1383- Gl—11 


2. Bv a General Order No. L-11025/A/87-D-lV fB) dated 
3-2-1987, it has been transferred to this tribunal. The refer¬ 
ence is at SI. No. 61 in the .said order. 

POINT OF DISPUTE 

"Whether the manageme"’t of Food Corporation of India, 
Karnataka Region, is lustifled In not regularising 
42 emolovees mentioned in the annexure, fcom the 
date of their appointment. If not, to what relief 
the said workmen are entitled 7” 

3. The first party union has then filed its claim statement. 
Its contentions, in brief are as follows;— 

4. The regional Manager had sent a requisition to the 
employment exchange officer to sponsor "ames for 'he ap¬ 
pointment to the post of category No. 3 and category No. 
4. It has in 1975. 42 persons were telecled out of the names 
spon'ored by the employment exchange. On 'be rceeipt of 
appointment orders they reported for du'v. Watchmen and 
sweeners of category 3 were paid Rs- 4-68 paise per day. 
The emnloyees of category 3 were paid R'. 8-69 ppise per 
dnv TTie scales of pay for the "aid categories In 1975 were 
as follows :— 

(a) Cat. ni—Rs. 290-10-380-12-440-15-485. 

fb) Cat. rV—Rs. 210-4-250-5-290. 

Instead of paying according to the said pay scalfs th"v were 
paying dally wage.s. They have made persistent demandi for 
regnlan|ration and nayment of regular scales. Some of the 
emnlovees epewhere were offered 'he said scales but in 
Karnn'aka they were not given. Tn Tnmilnadu the FC.I. has 
regiil“rired the servires of Its employees wl'b effeet fromi 
70-11-1975. but In Karnataka It has been done with effect 
from 8-1-1476 The seeond Party s'ates that there were no 
snprtloned posts ip 1975 and that there was ban on rrcrult- 
ment and that it was lifted op 8-1-1978, The conelllatlon 
proceedings failed. These 42 employees were entrusted with 
the same kmd of work as was being performed by the emp¬ 
loyees of regular scale. 
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5. As per the regulations, the annual increment tails duo 
on 1st Januni'y but an arbilrary date as 8-1-76 has been 
fixed for regularising their services, to deny them the benefit 
of one increment falling due on l-l-l^Tb. They have lost 
earned leave and seniority benefits, by such n decision. The 
action of the management is illegal. It is therefore prayed 
that the second parly may be directed to regularise the 
services of these 42 workmen shown in annexure from the 
date of appointment itself and to grant them consequential 
benefits, (annexure enclosed). 

6 . During the pendancy of the case the first party filed an 
application to implead the managing director of the P.C.l. 
By an order dated- T6-1987 the prayer was allowed and a 
notice was sent to him by R.P.A.D. 

7. On 25-6-1987 party no. 2(b) was called out but he did 
not appear, 

8 . However, on T7-I987 Sr. Y.K.N.S. has filed his autho¬ 
risation for party No. 2(b). 

9. Party No. 2(a) the Regional Manager of the -Food Cor¬ 
poration of India has filed his counter statement and his 
contentions in brief arc as follows:— 

10. There is no proper representation. The first party has 
no legal status to rni.se the dispute, The reference is bad 
without the Food Corporation of I'dia being made a parly. 
Cenrtain employees who are now working on permanent basis 
were formerly appointed on d-iily wages, It may he that some 
of them have been employed on permanent basis subse¬ 
quently. The second party has acted in accordance whh the 

■ directions of the Food Corporation of India and Central 
Government. Subsequently, ns nor the orders of the Food 
Corporation of India and Central Government, some persons 
were employed to category III and IV. It is not correct 
that the emnloyeos of the Karnataka region have been treat¬ 
ed differently. It is true that the second party informed the 
cmplovfes that there was no sanction for the said posts 
in 1975 and that there was ban on recruitment. It Is true 
that the ronciHation has failed The persons emploved on 
daily wages cannot claim ihi benefits of permanent Govern¬ 
ment employees. It is incorrect tbnr 8-1-1976, the date of 
regiilarisation is arbitrarily fixed. All , these employees were 
not working on daily wages on 1-1-1976. so a-s to claim 
increment after one year, Ttiere is no loss of earned leave 
or seniority, Thov cannot claim that the date of appointment 
should he the date of regularisation for each of them. The 
reference may bo rejected. 

11. In view of the said pleadings the following two issues 
have been raised — 

(A) V^etber there is no proper representation as con¬ 
tended bv the second party In para 2 of the counter 
statement 7 

(B) Whether the first party workmen are entitled to the 
reliefs claimed 7 

12. The sccocft party has examined one witne's and ftas 
got marked Fx, M-1 to M-4, 

13. The first party has not examined any witness but 
has got marked Fx, W-1 to W-10. 

14. The parties have been heard. 

15. Mv findings on the addhion.il issues .and point of dis¬ 
pute arc as follows :— 

fAI Additional Issue No. 1.—No 

(TI) Additional Issue No, 2,—^No 

CC) Point of dispute—^The 42 cmplovees am not entitled 
to get regulaHsation of the sendees made with effect from 
their respective dates of appointments. 

REASONS 


16. Additional Issue No. 1. 


17. Ex. W-7 is the report made by the regional labour 
Commissioner to the Secretary, Ministry of Labour regarding 
failure of the conciliation. It shows that the first party has 
been espousing the cause of those workmen. Ex. W-8 the 
minutes of the conciliation indicate that Sr. Gopal Shastry 
Regional Chairman of Food Corporation of India employees 
union had taken part in the conciliation proceedings. The 
evidence of MW-1 Bhaskara Rao, the Deputy Regional 
Manager docs not show that the first parly union has no 
locus standi or that it is not competent to espouse the case 
of the first party workmen. In my opinion Ex. W-7 and 
W-8 prove additional issue No. 1. 

18. Additional Issue No, 2 and point of Dispute 

19. The evidence of MW-1 Bhaskar Rao shows that these 
workmen have been appointed regularly with effect from 
8-1-1976 and individual orders of the nature of Ex, M-1 
have been issued to them. In para 8 of his evidence, he 
further states that prior to 8-1-1976 they were engeRing 

^workers on daily wages for the work of class III and IV 
workers. He has specifically stated- that prior to 8-1-76 they 
have not appointed any pel son on rcguhir basis. In para 8 
of this evidence, ho has been cross-examined to show that 
Ex. M-2 is the seniority list and that colm. No, 5 of Ex. 
M-2 shows the date of their initial appointment. In para 
10 of his evidence MW-1 iwears that prior to 8-1-76 there 
Were no sanctioned posts and therefore they were engaging 
only daily wages. In order to substantiate their case that 
prior to 8-1-1976 there were no sanctioned posts and that 
(here was a ban on recruitment, (ho management has pro¬ 
duced Ex. M-1, a circular dated 20-12-1977. Ex, M-2 letter 
dated 20-11-75 has been relied upon to show that ban on 
recruitment was lifled only to (he extent of 50 per cent in 
the case of watchmen in all the zones except north zone. 
The letter Ex. M-2 nnd evidence of MW-I thus prove that 
there was a ban on recruitment nnd it was lifted to the ex¬ 
tent of 50 per cent only on 20-11-75. Ex. M-2 gives a 
direction that in cose of daily rated workers, there should 
he a condition that their services woTiId stand terminated on 
the expiry of the period of appointment Or until work for 
which they were a-ppointed Insts, The circular Ex. M-1 dated 
20-12-77 indicates that the question of rcgnlavising adlioc or 
temporary, .nnd daily rated workers made from time to time 
in all the regions was e.Xamined in the meeting cFnvened for 
that purpose and certain decisions were arrived at The cir¬ 
cular further shows that ihe rer<^ons working since prior to 
8-1-76 on daily wages should he regularised with effect from 
8-1-87. On goin,g through the contents of Ex, M-1, it can¬ 
not be said that the second parly fixed the date 8-1-76 arbi¬ 
trarily. The meeting of the officers has taken consistent and 
reasonable decisions, as could be made out from Ex. M-1, 
Soon after the ban on recruitment to the e.xtcnd of 50 per 
cent was lifted on 20-11-75, the Tnu"agement has convened 
the meeting of the officers on 17.th and 13th of December, 
1977 and immediately after that it has issued the circular 
Fx. M-2 on 20-12-77. These two documents and the evidence 
of MWT establish for the second' parly that there were no 
sanctioned prists of ^tfegory III gnd IV, prior to 8-1-76 
and that there was b.an oa iccruitTnent, and that soon after 
if was lifted, the management has effected regularisatjon. The 
seniority list marked as Ex. M-2(n'> shows that these 42 
employees have been inifinllv appointed on different dates 
as shown in column No. ,5. The said list does not help the 
first party v/orkmen for (be 'jimnle reason that there were 
oo sanctioned post.s at all, against which they can glaim 
repularlsaiion with effect from their dates of initial appont- 
ment of 1975. 

20. The learned counsel for the first party armicd that the 
second party bannot discriminate as regards the employees 
who were on regular roll on the v"ine hand nnd these workmen 
on (he other ha^d for the period prior to 8-1-76, because 
the nature of work done by both of them was the same. 
He then pointed out that the second party is a state within 
Ihe meaning of article 12 of the constitution of India and 
it cannot contend that it can pay higher wages for the 
persons appointed on regular basis prior to 8-1-76. ard daily 
w'aees at a les.ser date to (hese employees. He placed retrance 
on the c-ise of RamAna Dayar .am ShcUv V/s. International Air- 
norf Aiithoritv of India 1979(11) LIJ page 217 and also on 
the case of Suripder Singh V/s. the Engineer in Chief 
CP'H^ (Writ petition 59-60 and 563-70/8.3 dated 17th 
January, 1986. He also cited the case Dhlrendra Chamoli 



[fr,-r IJ—sir 3(ii)] 


nrwfTwqRT: 31, i9S7jnTm e, i9oe 


3343 


\';?, ;i ate of U.P. (Civil Writ petition Nos. 4821 and 4817, 
oaie.' 5ih Auenst, 1985). 

21. The point of refotence is not whether these workers 
ric entitled to differe'co in wages which they did not get 
as compared to the workers on regular pay-roll, but it Is 
for regularisatlon. In the authority of Dhirendra Chamoli 
shown above, it has been clearly hold that rcgularisation 
cannot be done since there were no sanctioned posts, but 
that they sljjill get the same salary. 

22. Unless the first party proves that there were sanctio''cd 
posts and vacancies prior to 8-1-76, they cannot claim regu- 
larisation from any date prior to 8-1-76. Consequently it 
follows that they are not entitled to the relief claimed. 

23. In the result, an award Is passed to the effect that the 
second party was justified in not regularising these 42 emp¬ 
loyees shown in the annexure with effect from the respective 
dates of their appointments and that they are not entitled 
to any relief. 

(Dictated to the Secretary taken down by him and got 
typed and corrected by me). 

ANNEXURE 

1. B. R. Umakanth 

2. C. S. Kanakarathnamma 

3. K. N. Ananthalakshmi 

4. K S. Uma 

5. Kum. Amruthavalll 

6 N. Nanda Kumar 

7. G. Selvaraj 

8. P. Balakrishna 

9. Maduri Selvan 

10. D. Jankiran 

11. G, Narayanappa 

12. A. Pararaasivan 

13. R. Babu 

14. N. Ramaiah 

15. M. Krishnamurthy 

16. H. D. Draiah 

17. S. Lokanathan 

18. D. Rang^swamy 

19. T, M, Krishnanda 

20. K. Rama 

21. Channegowda 

22. Nanda Kumar S. Kolgattl 

23. N. Mariappa 

24. N. Mallaiah 

25. N, Vonkataswamy 

26. H. B. Rajashekar 

27. N. Palanl 

28. Syed Atharulla 

29. U. Venkatalarmma 

30. Bhuvaneshwari 

31. Siddaiah 

32. Bfiimmappa B, Birthandani 

33. Chandrakantha Y. Kshirasagar 

34. G. Sathyanarayana 

35. Jayamma 

36. Y. S. Badigar 

37. Yeklappa R. Ullikeshi 

38. V. Goviroaraj 

39. N. Parameshwara 

40. Mariswamy 

41. H. B. Chickbasaiab 

42. Balaraj. 

B. N. I-ALGE, Presiding OfRcei 
[No. L-42011/9/S5-D.V/D.Il(B)] 


nr. 3051 rfjtfrPr^T nflrPpiFr, 1047 

(i947 14 ) tI) 'Jrff 17 ^ n^^rriT if, frwrr, 
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S.O. 3051.-7^In pursuance of section 17 lot the Industrial 
Disputes Act, 1947 (14 of 1947J, the Central Government 
hereby publishes, the lollowing award of the Central Govem- 
ujcnt Indus'.rial rnbunal, Bangalore, as shown in the Annexure 
in the industrial dispute between the employers in relation to 
the management of TOod Corporation of Inida Bangalore and 
their workmen, which was received by the Central Govern¬ 
ment on Uic btli October, 1987. 

BHPORE THE CHNIRAL GOVERNMENT INDUSTRIAL 
TRIBUNAE-CUM-LABOUR COURT, BANGALORE 

Dated : 25lh Day of September, 1987 

m 

Shri B. N. LALGE, B.A. (Hons) LL.B, .Presiding Officer 
Central Reference No. 36187 
Old Central Reference No. 24185 

FIRST PARTY : 

The Pjfcsident, F.C.l. 

Employees Union, 

Clo Regional Secretary, 

F.C.l. Employees Joint Council, 

Reerlhi Kiran. Kaoakapura Road, 

BanEalore-4. 

vT® 

SECOND PARTY : 

(a) The Regional Manager 
Food Corporation of India, 

Regional Oftiee, 

Bassvanagudi, 

Bangalore-4. 

(b) FCI represented by its 

Managing Director 
Barkhambe Laim, 

New Delhi. 

APPEARANCES : 

Tor the first party Sri S. B. Swethadri, Advocate. 

For the second parly &-i Y. K. Narayana Sharma, Regional 

Manager, F.C.l. Bangalore 


AWARD 

By an order No L-42011(10)l84-D.V. dated 20-9-1985, 
the Ministry of Labour Government of India made the pre¬ 
sent reference to the Stote Government Industrial Trlbual. 

2. By a general order No, L-11025lA|87-D.IV(B) dated 
13-2-87 it has been transferred to this Tribunal. The refe¬ 
rence is at SI. No. 37. 

3. The point of dispute is as follows ;— 

“Whether the nwnagement of Food Corporation of 
Indi.a is juslilled in not paying the house rent allo¬ 
wance 25 per cent on basic pay plus dearness allow¬ 
ance (up to 320 points) to the employees working 
in Food Corporation of India at Bangalore w.e.f. 
1-8-1982 as is being paid for other ‘A’ Class cities 7 
If not, to what relief the workmen are entitled 7" 

4, The first party has then filed its claim statement. The 
contentions in brief are, as follows ; 

5, For the purpose of house rent allowance, the Central 
Government has classified the cities in India. They are shown 
as A B (B-1 and B-2) C and non-classiflei By a circular 
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Oitlcf daitd ly-5-76, llic second party baa adopted the said 
CiasamcaLion. iror rue purpose ot nouse leui unowatree and 
eiiy coiuj^tiisuiiiory utiowauce tut hunijaioio ciiy 

was d'i ciujs tuy. uy an order O.ivr'. ino. iiurolilSZ- 
hjrib daicU /-z-ryaj, the Uove.nmeut has rc-dassinea the 
cures on me basis oi the 1961 population sensus. in me said 
timer uaiigaioro City is shown 'as class r\ cuy. By an oiaer 
No. tVioj aaicd j; 6-6-63 me second party has accepted the 
said ciajs.iuauon. The second paity is paying 30 per cent 
H.K.A. to employees worKing in A class city such as Bombay 
and Uelai. in mo remaining A class cilies such as Madras 
and Hyaerabad 25 per cent is paid as H.R.A. It has issued 
a circular dated 19-5-1976 to that ettcct. By an order dated 
30-i0-1982, the Ciovernment of India has merged D.A. and 
additional D.A. up-to the average of 320 points in the 
basic pay for the payment of H.R.A. and CCA., The' second 
party has accepted the some by an order dated 23-4-1983, 
and it has given eliect to from 1-2-1982. Presently the 
same is being paid to the employees of Bangalore trealeing 
it as B class city. Since the second party has accepted that 
Bangalore is A class City, it should pay house rent allowance 
at the rate of 25 per cent. The union made the demand for 
house rtmt allowance of 25 per cent on the basic of pay 
plus D. A. and additional D.A. uptO 320 points. The a^ond 
patty Is not paying the same on account or arbitrary attitude. 
The regulation 78 (Ill) of 1971 of the second party has been 
approved by the Central Government as per section 45 of the 
Food Corporation of India Act 1964, By virutc of an interim 
order parsed in W.P. 800711985 the employees are being pald 
house rent allowance at the rate of 25 per cent. An award 
may Ije passed to that effect. 

6. No. 1 of the second party has filed his statement of 
objections and in brief- it reads as follows :—The reference 
is not in accordance with law. The first parly has no right 
to raise the dispute. The Food Corporation of India should 
have been made a party. The Central Government shall have 
to approve the payment of allowances and therefore it is 
also a necessary party. The second party admits about the 
classification of the cities. It is true that house rent allowance 
is paid to t''e employees of Calcutta. Madras and Hyderabad 
as per regulations. There is no refusal to pay the house 
rent allowance. The matter has been taken up to the head 
office and the head office has taken it whh the Food Depart¬ 
ment, Necessary clearance and approval arc awaited. It is 
true that a writ-petion has been filed. It is still pending. 
Consequent to the re-classificatlon of cities, the matter of 
payment of house rent allowance at 25 per cent of the basic 
pay plus 320 points was taken up with the Department of 
Food, but it has been intimated that for Bangalore and 
Ahamedabad house rent allowance can be allowed only on 
h^iic pay and cxces.s amounts should be lecovercd v,'ith 
effect from 1-2-1982. The second parly has taken up to 
matter with the Central Government again and a decision 
la awaited, The allegations mode against the second party arc 
not correct. 

7. Tn'view of the said pleadings the following additional 
issues were raised. 

(a) Whether this dispute is not maintainable in view of 
the pending of W.P. 8007(85 before the Hon’ble 
High Court of Karnataka regarding payments of 
H.R.A. at 25 per cent 7 

(b) Whether Order 7 

8. The second party has filed 5 documents, 

9. The master was called for evidence and arguments on 
29-4-1987, Ex. W-1 to W-5 were not marked by the first 
parly. Both the parties then submitted that they have no 
oral evidence, They were heard and the matter was reserved 
for award. 

10. On 8-5-1987 this court passed an order stating that 
Food Corporation of India is a necessary party whereas 
the Central Government Is not a necessary party and an 
opportunity was given to the first party to implead the Food 
Corporation of India. 

11. On 8-6-1987 the Food Corporation of India has been 
impleaded and has been added as party No, 2 (b). 


12. On 2N7-1987 the learned counsel for the Z (.6) party 

has suopniicO a memo suiimg that me coumer siaiemeut of 
puny no. Jt m lUlopicd iii* lire couriLer ot p&rvy 

INO. 

13. On 21-7-1987 the second party got marked Ex. M-1 
and M-2 and me first party got maikeu Ex. W-6. 

14. The parties have been heard, 

15. My findings on the urldiiuniil issue# tfiid point of 
dispute are as ioUows :— , 

(a) Additiuiial issue No. 1:—^'Ihe leleicnce is mainlain- 
able. jLssuc rs not piessed. 

(b) Admuonal issue No. 2:—The first party workmen 
aie eniiircn m me rciicl shown below. 

16. point of dispuie.—Tlie employees of Bangalore are 
cnaucd lO me nuuse rem allowance oi 25 per cent on the 
uasic pay pius rj.A. plus aOoiiional u.a. iuho 3,efi point# 
WIIII Cxieet irom i-6-ry64. 

REASONS 


17. Additional issue No#. 1, 2 and point of dUputes. 

18. The new classification of cities as per Ilia Govern- 

mcrii orvicr udicd /-x-ivej nx. W-1 wneie unaer me cities 
oi rlyueiacuu and .^iuiiguioie. have uccome ciass A cities 
1 # aumri.i.eci m para 2 or me coun-er siaicmem. In para 3 
01 mo couiuer siatcment ii is turiner ammiied that nouse 
real uilowaacc is oemg' paid to die employee^ worxmg in tlie 
ciiy iixe CaicUiia, Mamas, Hyderabad ana Bomuay os per 
Ui« piovisioas or me reguiauuns. Ex. vV-2 me circular 
uaitd 19-a-iy/b snows uut under the said circular the emp- 
tu>ec/ or class bl cuies were gcumg only 1/ per cent of 
uiu basic us me House rem ulrowancc. Hyderabad and 
Bdiiguioic iiuve been snowu as Bl cities in tuo unnexurc Ex. 
W-j. tx. w-3 ua.ej 30-1U-1V82 shows that some percentage 
ot me O.A. and adamunai D.A. were merged m the basic 
depending upon tne quantum of tnu - basic pay. 

Ex. w-4 diutu. 23-4-1983 snows that the- hood Cor- 

. puraiion of India adopted the circulars dated 26-7-1982 and 
14-12-1982. The learned counsel for the fust party has 
produced before mo the juagement of special application 
No. JU9f ot 1984 of tire Uigti Court of Gujarat. The said 
judgement oated -24-9-1985 supports the case of the first 

pariy mat tney are cntnled to me nouse rent allowance at 

ic late ol 25 per com as claimed by tnem, The first party 
has lurthcr liled the interim order passed in W.P. No. 8007 
of 1985 dated 20-9-1985. The interim older it to the 
cnect that me Food Corporation of India should extend the 
H.k.A. bcnenis of Uie circular dated 23-4-1983 to the emp¬ 
loyees working in Bangalore in the same njanner as extend¬ 
ed to the ximployees serving in' Calcutta, Madras and 
Hyderabad. Ex. W-6 i# a circular dated 29-6-1987 and it 
indicates that tae case ol the workers to Pnnvel and Gur- 
gaou has been already accepted by tJie management. It was 
brouglu to my notice that under Ex. M-1 and M-2 the F.C.l. 
has taken suitable slops to get the approval of the Govern¬ 
ment but Government approval is still awaited. In the light 
of th© observations made in the special application No. 
3019 of 1984 of the Hon’ble Higli Court of Gujarat, I find 
that there is no force in the contention of -the second party 
■ that until aproval is obtained from tlie Central Government 
the first pally cannot claim H,R.A. as per the new circular. 
Tlie letters at Ex. M-1 and M-2 do not justify the con¬ 
tention of the second party that they cannot be asked to pay 
the H.R.A. as claimed by the employees until the Govern¬ 
ment approves the same. 1 find that the employees are en¬ 
titled to get the relief claimed. 


19. In the rwult, an award is hereby nassed that the second 
parly Food Corporation of India tvas not justified in not 
paying the H.R.A. as claimed, and that it shall pay the 
H.R.A. at the rate of 25 .per cent on the basic pay plus 
dearness alOlwane© upto 320 points to the employee work- 

““ ‘■o' 
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Ill's JWf TT I 

S.O. 3052.—In pursuance of section 17 of the Industrial 
Uiifpuics Act, 1947 (14 of 1947), the Central Government 
Ireieuy pubhshca the following award of the Induntfial Tri¬ 
bunal Anmeuabad, as snown in the Annexure, m the indus¬ 
trial dispute between the employers ni i elation to the 
management of Aerodrome Otiicer, Civil Aviation . .epart- 
mcni and their wortrmcn, which was received by the Central 
Government on the dth October, 1987. 

BEFORE SHRI A. N. RAM, INDUSTRIAL TRIBUNAL, 
AHMEDABAD 

Ref. (ITC) No. 6 of 86. 

Adjudication 

BETWEEN 

Aetodrome Officer, Probandar Air Port, Porbandar. 

AND 

The workmen employed under him. 

In the matter of the workmen’* demand regarding ter¬ 
mination of services of Shri Rann Natha Garchar. 
Chowkidar. 

appearances 

Shri R. A. Patel and Shri Z. K. Saiyed Govt. Pleadert, 
City Civil- Court, Ahmedabad—for the First Party. 

Shri M. K. Rathod, Advocate—for the workmio. 

AWARD-Part-U (FINAL) 

This dispute between the Aerodrome Officer, Porbandar Air 
Port, Porbandar and the workmen employed und^r him, ha» 
been reterred to this Tiibuoal by (h» Govt, of India, Minis¬ 
try of LabourlRehabiliation, Department of Labour Order 
No. L-110112-(3)184-D. 11(B), dated 12-12-1984. read with 
Corrigendum No. L-11012(5)184-D. UtB), dated the 2nd 
March, 1985. The exact terms of reference arc as under :— 

•‘Whether the action of the management of the Aero¬ 
drome Officer, Civil Aviation Department; Por¬ 
bandar (Guj.), in terminating the services of 
Shri Raiv Natha Garcharj Ex. Chowkidar with¬ 
out notice or notice pay is justified? If not, to 
what relief the workman i* entitled and from what 
date?”. 

2. The First Party had filed certain prelimlijarv objec¬ 
tions (Ex. 9) challenging the jurisdiction of the Tribunal 
to try and entertain the reference made in this Tribunal. 
It was inieralia stated that the First Party is not as ‘Industry’ 
Under the Industrial Disputes Act. It wa* further stated 
that tile workman concerned in the Reference was not a 
‘Workman’ within the meaning of the term under the Act. 
The parties were fully heard On the proliminarv issues rais- 
, cd by the First Party, and this Tribunal passed an Award 

Part-I on 22nd November. 1985 rejecting the contentions 
of the First Party. The matter was then proceeded with on 
merits. 

3, After the passing of the Award Part-I, a statement of 
claim was filed on behalf of the workman on 25-7-86 
(Ex. 12). Alonfrwith the .statement of claim some 2 docu¬ 
ments were also filed (listed, .at Ex. 13). In the statement 
of claim it has been stated that the workman had joined 
the services under the First Patty on 17-7-81 as a Watchman 
and that he wi\ rfemoved from service on 22-12-82; that 
prior to his termination no notice pay or retrenchment com¬ 
pensation was given to him; thqt he had worked conti¬ 
nuously for 240 days; that persons junior to him have l^n 
continued in service and a now person has been recruited 
in hit place. It ha* been pleaded that there ha$ been a 


violation o ftlie provisions of Ss. 25 F arid H the l.D, Act. 
it has therefore been urged that the termination is illegal 
and that the workman should bo reinstated with full back 
wages. 

4. After the passing of Award Part-I, the First Party 
filed its written, statement on 26-3-87 (Ex. 21), It has 
been stated herein that the Workman was appointed on a 
purely temporary basis with effect from 17-7-81 and his 
services were terminated on 22-12-82. It has urged that the 
workman was appointed on a short term basis and his ser¬ 
vices were terminated as per the appointment Order, it has 
been denied that any junior had been reiained at the time 
ot termination of tlio services of the workman concerned. 
It has been urged that the termination of tlie services of .the 
workman concerned is legal and that there is no breach of 
piovisions law; taat the workman is not entitled for any 
relief as claimed in the statement of claim. 

5. The workman has given oial evidence before this 
'fribunal (Ex. 18). In his oral evidence he has stated that 
he had joined the services under he First Party on 17-7-81; 
that the post in which he was appointed was a permanent 
pbst; that hp was removed on 22-12-82 without payment of 
any notice pay or retrcnchirttiit compensationj that at the 
time of his removal from service the persons junior to him 
were continued in service namely hhri Bhagat, Tiwari. 
He has also stated that deductions were made from his 
salary for contribution -towards Provident Fund. Ho has 
further staled there was no break in service from the day 
ho joined the services till the dale he was removad. He has 
further stated that he i* unemployed after he was lemoved 
from service. The First Party lias not produced any oral 
evidence. It is, therefore, clear that the statement made 
by the workman in the statement of claim and at the time 
of oral evidence before I’ce Tribunal remain uncontroverted. 
The workman has put in more than 240 days of service. 
He has not been given any notice or pay in lieu of notice 
anj retrenchment cbmpensation before he was mmoved. He 
has not been removed for any act of his misconduct, In the 
case of State Bank of India vs, Shri N, Sunijura Money 
(1976-I-LLJ 1-478) the Supreir*: Court has observed :— 

‘‘Termination.for any reason whatsoever" are the 

key words. Whatever the reason, every termina¬ 
tion spells retrenchment, So the .sole question is 
ha.s the employee’s service been terminated? Verbal 
apparel apart, the substance is decisive. A termi- 
naiion takes place where a term expires cither by 
the active step of the master of the running out of 
the stipulated term, To protect the weak agaipst 
the strong this policy ' of comprehensive definition, 
has been effectuated. Termination embraces not 
merely the act of terrrnnation by the employer, but 
the fact of termination howsoever pfodiiced.... 
True, the section speaks of retrenchment by the 
employer and it is urged that .sonTc act of violation 
by the employer to bring about the termination is 
essential to attract S. 25iF and automatic extinguish¬ 
ment of service W efflux of time cannot be suffi¬ 
cient.Words of mill iple import have to 

be winnowed judicially to suit the social philosophy 
of the statute. So scanned we bold that the transi¬ 
tive and intransitive senses are coveted in the 
current. Moreover, an employer terminates em¬ 
ployment not merely by-passing an order as the 
service runs. He can do so by writing a composite 
order, one giving employment and the Qther end¬ 
ing of limiting it. A separate, subsequent determi¬ 
nation is not the sole megnetic pull of the provision, 
A preemptive provision to terminate is struck 
hy the same vice as the post-appointment termina¬ 
tion. Dexterity of diction cannot defeat the articu¬ 
lated conscience of the provision.” 

Again in the case of Mohanlal vs. Bhai'ai Elec'ronics Ltd. 
(1981), LAB. IC p. 806) the Supremo Court has observ¬ 
ed :— 

"Niceties and semantics apart, termination by the em¬ 
ployer of the service of workman for any reason 
in casM excepted in the section itself. The excepted 
or excluded cas 5 s are where termination Is by way 
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of punishment inflicted by way of disciplinary 
action, voluntary retirement of the workman, retire¬ 
ment of the workman on reachin)} the age of supe¬ 
rannuation if t e contract of employmem between 
tire cni^oyer and the workman cortceinea contains 
a stijiutaiio in tliat behalf, and lernj.nation of the 
stipulanon m that behalf, and terminntion of tltc 
service of a workman on the ground of continued 
ill-ncalth,” 

Thus tiio removal of Shri Rana Natha Garchar from ser¬ 
vice by the l-’ariy ^ a clear case of retrenchment as is 
evident iiom tlio evidence on lecoid. 

fhc First Party has however not followed the mandatptV 
provisions of beciion 2cp of the l.D. Act, 1947. Therctore, 
as neid by t-.e bupreure Court lU tne case of State of Bom¬ 
bay V3. iiospiial Muzuoor babha, 1960 1 TLJ—p. 231, the 
non-com 7 t,aacc of the manuaioiy provisions -of bcction 23F 
Of the J.JJ. Act, 1947 wiU make tlie retrencliment mvaiid 
and inoperative, ft was tfipd to urge ou belialf of Itie 
fst Pal ly mat the workman eopcernea was appomted on a 
puicly temporary basis and he had no right of permanency 
etc. In ttiis coiineciion, it may be stated that the Madras 
High Court in the case of tnglish Klectiic Co. of India 
Ltd. Vs. industrial Tribunal and aiiothei, 1987 1-LlJ p. 
141) while dealing with the case of termination of casual 
employees has observed ; 

"With respect to tiro learned Judge we may point out 
that the fact that a casual employee has put jn 
240 days of service docs not automatically entitle 
him to the status of a permanent employee though 
it cannot be disputed that in such a case the icr- 
minunon as such of his employment has to be in 
accordance with the provisions of bcction 25P' of 
the Act. Therefore, the question as to whether the 
services of a casual ernffloyee iiavc been terminated 
and so wf.cther thcr$ is bompliance with the 
provisions of Siection 25P of the Act in the case 
■ of casual employees who have put in 240 days of 
serCce, cannot be clouded by the notidn that such 
an employee has acquired a pern.uncnt status.” 

therefore it is clear that the provisions of S. 25 are attracted 
even in the case of casual employees. I here is no reason 
why it ■ should not be attracted in case or temporary emp¬ 
loyees. Tcis counters the pleadings made on behalf of the 
1st iparty. Thus the. removal of the woikman from service 
is rctrcnchmeut anj since the 1st Party has violated thp 
mandatory provisions of Section 25, the termination is void 
ab initio. Jt is also an admitted position that a new person 
was appointed in the resulting vacancy. 


7. Now it is pertinent to point out that in the case in 

question the 1st Party has not produced any evidence to 
, snow lliat the workman concerned m the reference was gain¬ 
fully empolyed during the interim period. The workman 
in his evidence before the Tribunal has stated that he has 
been unemployed C'Kir since he was removed from tervlco 
by the fst Party. Therefore the issues arc answered a* 
fololws :' _ 

1. The action of the management of Aerodrome Officer, 
Porbander Air Port. Porbandar in terminating the 
service of Shri Raija Natha Garchar, Chowkidar is 
void ab-initio and inoperative, 

2. The workman concerned shall be deemed to continue 
in srevicc with all consequential benefits, namely 
full back wages and other benefits, 

8. I therefore, direct that Shri Rana Natha Garchar should 
be taken back in service and be paid full back wages and 
other benefits, Tl’e arrears payable to the workman arising 
as a result of these directions shall be given to him within' 
3 months of the comeng into operation of this Award! The 


workman shall also be paid, by the 1st Parly costs estimated 
at Rs. 500 (Rupees hundred only). 

Ahmedabad, 26th August, 1987. 

A. N. RAM, Industrial Tribunal 
[No. L-11012/5/84-D.II(B)] 

qn, qt. 30S3.—qfwffiritr fqrm wfafipTR-, ■ i947 (i947 
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S.O. 3053.—In “pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the award of the C!entiul Govcrnmcit In¬ 
dustrial Tribunal, Kanpur in respect of a complaint u/s. 33A 
of the said Act filed by Shri Ram Niwas Singh against the 
management of Northern Railway Lucknow which was 
received by tlio Central Govei-iiment on the 5th October, 
19«7. 

BEFORE SHRI ARJAN DEV, PRESIDING OFFICER, 
CENRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 

K7VNPUR 

Industrial Dispute No. 132/86 
In the matter of dispute 
BETWEEN 

,Shri Ram Niwas Singh, 

C/o Shri B'. D. Tewari, 

96/196 Roshan Bajaj lane, 

Ganesh Ganj, Lucknow. 

AND 

1. Union of India, 

Through ; General Manager, 

Northern Railway Baroda House, 

New Delhi. 

2. Shri N. C. TripathI, 

Asstt. Engineer II, 

Northern Railway, 

.Lucknow. 

3. Shri Sankata Prasad Permanent Way Inspector Unnao, 
Inquiry Officer. 

4. Shri N. L. Dass, P.W.T.N. Rly, Barabanki 
APPEARANCE ; 

Shri B. D. Tewari—for the workman. 

Shri : Nohe present. 

AWtUID : Under Sec ; 33-A 

1. This is an application U/s 33-A LD. Act, for awarding 
punishment to Shri M. C. Tripathi. Asstt. Engineer II, 
Rly. Lucknow, opposite party No. 2 for violating the provi¬ 
sions of sub-sections (1) and (3) of section 33 l.D. Act, and 
for setting aside the illegal order withholding applicant’s in¬ 
crements for 3 years passed by opposite party No. 2, and 
lor grant of such further reliefs to which the applicant may 
bo found entitled? 

2. The applicant’s case in brief is that he has been a 
pangman in gang No, 64, which has its Head Ouartcr at. 
Dilkusha, I.ucknow, under the Administrative control of 
P.W.I. Barabanki and Asstt. Engineer 11., N.R., since 10-7-82 
Prior to it he had worked in the Engineering Construction 
Unit at Lucknow, from 1-9-73, The applicant alleges that 
he is an office bearer of Uttar Railway Karamchan Union 
fhereinafter referred to as URKU) from 1973, onward and 
hence a protected workman. 
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3. Wiri N. L, Da«s, P.W.L Barabanki, oppoiito parly No. 4 
is the Branch President, of Northern Ralway Mens Union 
of Lucknow Division. Due to nnti-labour activities of Shri 
N. L. Dass, P.W.I., URKU addressed a number of com¬ 
plaints against him to DSE (ID, DEM and O.M. N Riy 
Baroda House, New Delhi. Because, of it Shri N. L. Dass, 
became very much annoytd so much so that he fabricated 
a case of alleged misbehaviour against the applicant on 
6-3-84, As a result of it not only the applicant but also 
Shri Krishan and Late Shri Ram Mohan were suspended 
by Shri hf. C. Tripathi, Asstt. Engineer (II), Howevec, the 
order of suspension was lateron revoked. Shri B, D. Tewarl 
the Zonal President of URKU took up the matter with the 
Central Government, Ministry of Labour, whereupon an 
industrial dispute giving rise to LD. Case No. 43/86 was 
referred to this Tribunal for adjudication. It was in respect 
of the wages of the suspension period. While I.D. 43|86was 
pending disciplinary proceedings were started by Shri M. C. 
iflpathi, As.stt. Engineer (II), against the applicant and 
others, Finally duriig the pendency of the Industrial Dispute 
Shri M. C. Tripathi A.sstt. Engineer (ID, imposed a penally of 
permanent withholding of increments for 3 years against 
the applicant in utter disregard of the provisions of sub sec¬ 
tions (1) and (3) of Sec. 33 I.D. Act. 

4. In this case written statement ha.s been filed only by 
Shri N. C. Tripathi, Asstt. Engineer (H), opp. party No. 2. 
It is admitted by him that the applicant has been a gangamnn 
working in gang No. 64 which has its head quarter at Dil- 
kusha, Lucknow, under the Administartlve Control of P.W.I. 
N. Ply pince 10-7-82, He pleads that a major penalty memo¬ 
randum was issued on S.F. 5 in March, 1984 against the 
applicant and the disciplinary enquiry was concluded on 
6-2-86, after obsendng full legal process. He has denied 
that the applicant is a protected workman under the provi¬ 
sions of I.D, Act, He also denies that there has been any 
violation of the provisions of sec. 33 I.D. Act. According 
to him, the case of the applicant is not covered bv the 
provisions of section 33 I.D, Act, Lastly, he has pleaded that 
whereas I.D. No, 43 /86 refers to justification or olherwhe 
of the suspension period is wages, the action taken against 
the applicant is far an act of indiscipline and misconduct 
hearing no relationship with that, 

3. From the record of I.D. No. 43/86, Shri Ram Niwas 
Singh versus N. Ply, Admini.stratlon through D.R.M. 
N. Rly Lucknow, it appears that the Central Government,- 
Ministry of Labour vide its notificatipn No. L-41011/2/85- 
D.IIfB) dt, 17-2-86. referred the following dispute for ad¬ 
judication to this Tribtmal ; 

"Whether the action of the managen?;nt of Superinten¬ 
dent II Northern Railway, Lucknow in respect of 
four workmen S/Shri Ram Niwns. Sri Ram, Mohan 
and Sri Krishna even after revoultion of their sus¬ 
pension orders is legal and- justified? If not, to what 
relief the workmen are entitled ? 

6. From the pleadings of the parties in the said I.D, it 
appears that the discipilnarv proceedings were taken against 
■Shri Ram Niwas Singh, the applicant in the present case 
and Shri Kishan and Late Sri Ram Mohan in res¬ 
pect of an incident which had taken place in the aDernoon 
of 6-3-84. According to the applicant and his two other 
colleagues named above Shri N. T . Dass, P.W.T. felt entn'^cd 
when in re.nlics to his onerrics these three gongman replied 
that. Shri N, I-. Dass. PWl himself had given _ limit of 
3 eangmen going on leave at a time on ore single date. 
Shi-i N, T.. Dass P.W.I,, then left the scene of incident 
thereafening that he would get them suspended. On the 
other ha"d, the case 'et un bv the Railwav Administration 
in reply was that while Shri N. T.. Dass, P.W.I. Barabanki 
was exoTessipg his disatisfaction nbout the qnaHtv of v'ork 
to Shri Maikoo, officiating mate, and was complaining ns to 
how' Shri Maikoo had allowed 4 men to pro'-eed on leave 
when he tSri N. T.. Dasst had given him 'peeific in'-'rnriions 
not to .sliowf moee than 2 sangmer to proceed on leave on 
the same da*e, there appeared applicant Shri Ram_ Novas 
Sinrh and late Sri Mohan, who not onlv poked their nose 
nnnecesssrilv hiu aFo used filtfiy l.snguage h^^ainst Shri N. L. 
Dass and misbehaved with Ivn. Then from some of the 
documents filed by the Railway Admioistratiop In the present 

I.D, No. 132/86, which have been admitted hy the authorised 


rcyrescntailv'o of the workman Shri Ram Nitva.s Singh, it 
appears that the applicant and late Sri, Mohan were placed 
under suspension w.p.f. 14-3-84 by Shri R. B. Gupta, Asstt. 
Eng. (11), and that subrcquenllv by means of order doled 
11-4-84, the said Asstt Eng. (11) rc\okcd the earlier order of 
.suspension of these two gangmen, Ihe-c documents are Ext. 
M-1 and Ext. M-2. Ext. M-3 is the photostat copy of order 
dated 30-6-86, by means of which the penalty of withholding 
of increments for 3 years was passed against the applicant by 
the Asstt. Engineer (U). 

7, Points which, therefore, need con.sidcraiion in this case 
are : 


1. Whether the applicant Shri Ram Niwas Singh is a 

protected workman' within the meaning of Sec. 33 
(3) I. D. Act ? 

2. Whether the matter in regard to which the Railway 

Administration look up disciplinary proceeding 
against Shri Ram Niwas Singh is connected with the 
dispute referred to this Tribiyial for adjudication 
by the Central Government, Ministry of Labour ? 

3. Whether the penalty imposed by Asstt. Engineer (ID 

on the applicant Sfi Ram Niwas .Singh on the basis 
of findings in the d'seiplinary proceedings araoun's 
to allcrat’on in the condition of rervice of the appli¬ 
cant prejudicially ? 

4. Whether Asstt. Engineer (TI) has violated the provi¬ 

sions of sub-scction (1) and (3) of section 33 I. D. 
Act ? 

8. Let us consider each of these point seritum ; 

Point No. 1 

9. In the explanation to sub-section 3 of section 33 I. D. 
Act, 'protec ed woikmen’ has been definej as a workmen 
who being a member of exerptivc or other office hearer of 
a registered trade union connected with the estahli.-ihmcnt, 
is recognised as .such in accorri’-incc with the rules made in 
this behalf. Rule 61 framed under T D, Act refer to pro¬ 
tected workman. It says that every registered trade union 
shall communicate to the employer before 30th April every 
)car the names and addresses of the o/ficers of the union who 
in the opinion of the union should he recognised as protected 
Workmen. After such communication the employer shall 
recognise such workmen to be protected workmen for the 
purposes of sub-scclion 3 of section 33 1. D. Act and com¬ 
municate to the union witliin 15 days the list of workmen 
tccogn''sed as protected workmen for the period n'f twelve 
months from the date of such communication. This rule 
further says that where the total number of names received 
by the employer under sub-rule (1.) exceeds the maximum 
number of protor-ted workmen admissible for the. es'ablish- 
ment under sec. 33(4), the employer shall recognise as pro¬ 
tected workmen only such maximum number of workmen 
and where there are more than one registered trade unions, 
the maximum number shall he so distrihuted bv the employer 
amongst the unions that the number t'f rcceignised protected 
workmen to ind'viduai union i'Car rotighiv the tame propor¬ 
tion to one ann'her ns the membership figures of the unions. 

to. In the instant case with his application under section 
33-A I. D, Act, the applicant has fil-d a nhofo copy of the 
list of nrotecled workmen nlongwilli the photo copy ’oT letter 
da'ed 9-2-83 from URKU to the General Manager Northern 
Rnilvvay. Baroda Hoirc, New Delhi. 1 am to ■fate iicre that 
this fact that the nnniicant is a nrotre-ted workman has to bo 
s'l ctiv proved by itim as a fact. In this ca^e no evidence 
Ins been given bv the applicant to nrovp the above letter and 
the bst of protcetc.d workmen in whiefi the narne of the pp^ii- 
canf find" nnn^'nn at ReVial No. 12, Rather from tin order 
sheet dated 16-2-87. if annears that on behalf of tfie gnr,);cant 
if was stated by his authorised renremntative before mv 
learned predecessor that no oral eviden-e av.as to he given bv 
him fappFcpnt), ron'eqnrntlv, rru' nrgd’cessor flxcil 

tbe date fOr argument, Even if it be t.aken ibat such ' a 
oommnniention was addressed bv tbe noneval Secretary of 
U.R K.U. to the General Manager, there h notbing from 
the side of (he workmen to show that the General Manager 
has informed the General -Secretary that all the Persons 
whose names appears ip the list of protected workmen have 
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been recognised ^r; prelected wortmen hv tiw Railway Ad- 
nrinislration. it is common ground tliai there are more 
than one unions of Uie employees of the Railway Establfsh- 
menVin Itio Norlhcrn Radwuj', 

11. Hence, 1 Jiold that the workman has failed to prove 
that lie is a p.uicctcd workman within the meaninu of 
cxplan . ion '0 rub-'cciion (3) of Section 33 l.D. Act. Point 
No. 1 is decided accordingly. 

Point No. 2 

12. From the facts of this ca.se it is abundantly clear that 
as a result of alleged misbehaviour applicant Shri Ram Niwas . 
Singh and his colleague late Shri Mohan were suspended 
by Asslt. Hnginccr. II on 14-3-84, and that subsequently the 
su'd Engineer revoked the order of suspension on 11-4-84. 
The earlier reference giving rise to I. D- No. 43/86 is with 
regard to payment of wage.s of the suspension period. From 
the undispu ed facts of the present case it appears that Asgtt. 
Engineer (II) impoie upon the applicant the penalty of wilh- 
hoiding bis 3 increments. Whereas according to the contest¬ 
ing opposite party No. 2 maHers are unrelated, according 
to .Shri B. D. Tewnri, authorised representative of applicant, 
the two matters are connected to each other. 

13. After hearing the two sides, I am of the view, that it 
is difficult to agree with the contention of the opposite party 
that the Iwo matters are dilTcren! and unrelated. In my con¬ 
sidered view the two matters arc connected with each other. 
The suspens on order is directly linked with the alleged inci¬ 
dent of 6-3-84. 'iTio applicant and his colleague are demand¬ 
ing payment of suspension period because of revokation of 
order of (he suspension sub.sequently. The disciplinary, pro¬ 
ceedings .base akso been held in respect of an incident dated 
6-3-84. Hence, f hold that the matter in regard to which 
tlie Ra'Iw..v admi'lrnt'on look disciplinary proceeding against 
Shri Ram Niwas Sin,ah is connec*od with the dispute referred 
to Ihi.s Tribun.nl for adjudication giving rise to J. D, No. 
43 /86, The po'nt No. 2 is decided accordingly. 

Point No. i3 

14. This ks a simple matter. By imposing the penalty in 
question the railway adm-'nisiratio'n has definiiely altered to 
the prejudice of the applicant the condition of service appli¬ 
cable to him. In the absence of .such a penalty the applicant 
would have earned increments In hi.s salary in a routine 
manner till the stage of efficiency bar or further promotion. 
The point in decided accordingly. 

Point No. 4 

i.6. In view of my findings on point No. 1. the nrcsent case 
does not fill within the ambit of section 33(3) I, D. Act. 
l et us, (hcrcfofc, w'hether or not it comes n/s 33(1) of the 
Act. It lays down that during the pendency of any proceed¬ 
ing before a labour court, or Tribunal no employer shall in 
regard lo any matter ''onreefed with the dispute, alter to the 
prejud'ec of the workmen concerned in such dispute, the 
conditions of service applicable to them immediately before 
the commencement of such proceeding or for any misconduct 
connected with the di'^mite save with the express perriiisslon 
in writing of fh.c mitl-oritv before which the proceeding is 
pending. I ha’'e referred to only such portion of sec. 33(1) 
as Is relevant for the purpose of this^case. 

16. The reference giving ri.se to I. D- No. 43/86. wa.s 
made bv Central Government, Ministry of I.aboiiv. on 17-2-86 
as i.s evident f.'om the order of reference on the file of I, D. 
No. 43/86. J have nlreadv referred to Ext, M-3. which 
refer to the order of punishment dated 3(1-6-86. Even in 
his cross cxamlpa'ion .8Iiri bt, L. Bajpai, wTne.ss for the 
railway ndmip.iHration has admitted that I, D. No, 43/86, 
was pending from 17-7-86 and that the workman was given 
pnni'hraent on 30-6-86, It, therefore, follows that at the 
time of awarding mipfshment 1. D. No a3 /86 was nend'ng. 
There is notlEng from the side of the Railway Administration 
to 'I'ow that prlo’- to the na^slng of order of nunlshment 
ncrmis'lon in writing of flu's Trihimal was obtained by it. 
Thus the nunwhlng authority violated the provisions of 
secdon 33(1) of the Act, 

17. ' Hence, it is held that the Assistant Engineer fll) 
violated the p'-ovistons of section 33(1) of I. p. Act, while 


awarding punishment to Shri Ram Niwas Singh, applicant. 
The point is decided accordingly. 

18. In view of the findings given on above points the 
order of punishment dated 30-6-86, by means of which 3 
increments of the applicant were withheld cannot be upheld. 
Hence, the order of punishment i.s sei-aslde and the applicant 
Shri Ram Niwas Singh is held entitled to his wages which 
he would have got but for the said order of puni.shment. 
However, the Railway Administration shall be at liberty to 
take Up proceed ngs for awarding punishment to the work¬ 
man afresh in accordance with law from the stage of findings 
arrived at in the departmental enquiry. 

19. Award i.s made accordingly. 

Let six copies of this award be sent to the Government 
for its publication. 

Dated ; 21-9-1987. 

ARJAN DEV, Presiding Officer 
[No. L-13(}ll/2/87-D.n (B)j 

w. Rr. 7054 :—tftfrtfw Prrre RfhfiEm, 1947 (1947 
TT 14) HTTT 17 % RRfpOT if, (Rtfrrt: CfiTET 

arrart % ?! ffiqYaAif rIv; grwiTt 

% ir fhfgsr Jr ftttt rWi- 

finr gTir ifl Ruiftra ufl 

tnunt: 8(1 c 1937 8 ?r Ri'ki jtir «n 1 


S.O. 3054.—In pursuance of section 17 of the Industrial 
Di.sputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri¬ 
bunal, Ahmedabad as shown in the Annexure, in the indus¬ 
trial dispute between the employers in relation to the man¬ 
agement of General Manager, Western R.ailway, Bombay 
and their workmen which was received by the Central Gov¬ 
ernment on the 6th October, 1987. 

BEFORE SHRI O. S. BAROT, PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL (CENTR.AL) AT 
AHMEDABAD 

Reference (ITC) No. 1 of 1984 
Adjudication 

BETWEEN 

The General Manager, Western Railway, Bombay. 

AND 

The workmen employed under it. 

In the matter of Shri Anwar All's grievance against the 
Riiilway Administration for not calling him in 
Trade Test. 

AWARD 

This Industrial dispute between the General Manager, 
Wcitcrn Railway, Bombay and the workmen employed under 
it li.is been referred to me for adjudication under Section 
10(1 )(d) of the Industrial Disputes Act, 1947, by the Gov- 
erm ent of India, Ministry of Labour & Rehabilitation’s 
Order No. L-41012(7)I83-D,II(B) dated Nil December, 1983. 

2. The dispuic relates to a single demand of the workmen 
which is as under :— 

“Whether the action of the Railway Administration m 
not calling Shri Anwar Ali, Helper under CSI, Ajmer, 
to appear in Trade Tc.st envisage.s vide Divisional 
Railway Manager’s W. Railway Aimer letter No, 
M/Sig, 1130/6 Part X dated 19th December, 1980 
is iust'fled 7 If not, to what relief t.'ie workman is 
entitled 

3. Shri T. R. M^shra and Shri V, V, Sar.ena,. loint Secre¬ 
tary of Pajltchim Railway TCaraipchari Parisfiad ar« preawt 
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and Inform that there are Mo instructions from the workman 
concerned. He is not even available. Therefore, this case be 
disposed off. The reference is, therefore, dismissed for want 
of prosecution. No order as to costs. 

Ahmcdabad, 

Dated 19th August, 1987. 


G. S. B.\ROT, Presiding O/Hcer 
■ [No. L-410l2/7/83-D,lI(Bl] 

vr. *fr. 305 5;—tftwtPPT i947 

(i947 4rf 14) vt enm i7 % 4, tout, 

niTOI % tr4£Rr?t ^ TOI PpiVst'lft 

rflr Twrrf ^ 4f^r, f^frss: arftfifimt ^ 

TTR aftiftPisp 3rf74tt;’T, itr^ijT ^ 'fTrcTl swifstfr 
TTtfr , 3 ft ^hTPIT ^ 28 1088 911 gW 

<TT I 

S.O. 3055.—la pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment fndustrial Tribunal, Kanpur us shown in the Annexure, 
in the Industrial dispute between the employers in relation 
to the management of General Manager, Telecommunication, 
Lucknow and their workmen, which was received by the Cen¬ 
tral Government on the 28th September, 1987. 

BEFORE SHRI ARJAN DEV, PRESIDING OFFICER. 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR court, KANPUR 

Industrial Dispute No. 139 of 1986 


statement complete with documents, list of reliance and wit¬ 
nesses at camp Lucknow, On 10th September, 1987, also the 
workman was found absent. It, therefore, appears that the 
workman is least interested in prosecuting his claim. Aecord- 
inaly a no claim award is given in this case. 

3. Award is made accordingly. 

Let six copies of this award be sent to the Government 
for its publication. 

ARJAN DEV, Presiding Officer 
[No. L-40012/31/a5-D.n(B)] 

•PT. OT. 3056:—PtWTT JlfWliPT, 1047 
(l047 >61 14) 4ft Erra 17 % W'JTOI ft, TOtR, 

>prvTtT iti*! ^ tr TO2r fsTOtJirff wlT 
^ jftn, ft frffW ^ to^tt 

Wt«ftf»np iiffiTTW, ^ fWt ^ "fsTTi Tt tlJfrTfitRr TT^ft t, 3fl 
TOtIT >Pt 5 1987 irt JTf^ *11 I 


so 3056.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of Ihe Central Gov¬ 
ernment Industrial Tribunal, New Delhi as shown in the 
Annexure, in the industrial dispute between the employers in 
relation to the management of Central Warehousing Corpo¬ 
ration and their workmen, which was received by the Central 
Government on the 5th October, 1987. 

BEFORE SHRI G. S. KALRA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT. INDUSTRIAL TRIBUNAL, 
NEW DELHI 


Reference No. 40012/31/85-0.11(8) dt. 16-12-86 
In the matter of dispute 


I.D. No. 32/87 
In the matter of dispute 


BETWEEN 


BETWEEN 


Shri R. S, Yadav, 

Member Central Working Committee, 

All India Telegraph Engineering F-inployees Union, 

Class III, Hata 34, Puttulal, 

Maulviganj, Lucknow. 

AND 

The General Manager, 

Indian Telecommunications Department, 

U.P, Circle, 

Hazaratganj, 

Lucknow. 

APPEARANCE : 

None from either side. 

AWARD 

1. The Central Government, Ministry of Labour, vide its 
notification No. L-40012/31/85-0.11(11), dated 16th Decem- 
I'^r, 19S6, has referred the following dispute for udjudlcation 
to this Tribunal: 

^^^lether the action of General Nfanager Telecommuni¬ 
cation, Lucknow, U.P. Ckcle in imposing the 
penally of break in bis service for l.st March, 1984, 
on Sliri Surendcr Tyagi, Telephone Operator is legal 
and justified 7 If not, to what relief he is entitled 
to 7 

2. In this case after receipt of reference notice was issued 
to Shri Surendcr Tyagi workman fixing 16th January, 1987 
for filing of claim staten-'r-t. Shri Surendcr Tyagi did not 
turn up on 16th January, 1987, dcsolte Issue of notice, Thcre- 
af er, as it appears from the order sheet notices were ordered 
to be issued to the parlies from time ^o time, but no notices 
were actually issued to them bv the office. The case came up 
for hearing before me for the first time on 12th August, 1987. 
After examinmg the record 1 ordered fresh issue of notice to 
the-parties fixing 10th September. 1937 for filing the claim 
87/1383 01—13 


Workman 

Versus 

Central Ware Housing Corporation, New Delhi 
APPEARANCES ; 

None—for the workman. 

Shri J. P. Yadav—for the Management. 

AWARD 

Central Government In the Ministry of Labour vide its 
notification No. 36(14)/86-Con. I/D. 11(B) dated 29th April, 
1987 has referred the following industrial dispute to this 
Tribunal for adjudication : 

“Wliethcr there exists employer-employee relationship 
between the management of Central Ware Housing 
Corporation New Delhi and the 37 workers (list 
enclosed). If so, whether ihe demand of General 
Secretary, Universal Proiuist Labour Federation for 
reinstatement of these workers by the management of 
C.W.C, Site No. 2, Sahibabad, is Justified ? If yes, 
to what relief these workmen arc entitled to and 
from what date 7” 


2. In the reference order itself the party raising the dispute 
had been directed to file a statement of claim compleie with 
relevant documents, list of ■ reliance and witnesses 
within 15 days of the receipt of order of reference and also 
to forward copy of such statement to each one of the oppo¬ 
site parlies involved in the dispute. However, no such state¬ 
ment of claim etc, was filed in this Tribunal within the sti- 
pulated date. This Tribunal also sent a registered notice to 
the General Secretary U.P.L.P. at the address given in the 
order of reference but the registered cover was received back 
unserved with the report that the addressee had left from 
the place of address. Under the circumstances no dispute 
award is given and the reference is disposed off for non-prose¬ 
cution. 
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I'lirth-r it is ordered that the requisite number of copiei 
cif this Award uiiiy Ire fdrwiirdcd to the Central Government 
for necessary action. 

1st September, 1987. 

O, S. KALRA, Pres'ding Oflicer 
[No. I.A6/14/fit;-Con, 1/D. 1I(B)1 

rrf ffefr, 16 1987 

TT. OT, 305 7:~'!/y«flfq8t JfffWm, 1947 

{ 1947 IPT 14) qft arrj 17 % riwr;, 

imratiT ^ ^ rrrTs fdTrTiif 

ifrnr ^r frrftej nftijtPTiT if tsRTftn: 

irfwTirr, ^ totit ^ rmfiirtT ^rTtfr 7ft ipffjr 

TT S ttRlSrC 19 8 7 ttf Rptd' JUT TT I 

New Delhi, the 16th October, 1987 

S.O. 3057.—Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 fU of 1947), the Central Government 
hereliy publish the following award of the Central Govern¬ 
ment Industrial 'liibunul New Dcllii, as shown in the Anue- 
jturc, in the industrial dispute between the employers in 
rclaMon to (he manasemeiit of SnfJ;u'i.inR Hospital and then 
workmen, which was received by the Central tiovernment on 
the 5th October, 1987. 

BEFORE SHRI G. S, KALR/V, PRESIDING OFFICER. 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
NEW DELHI 

I. D. No. 39/86 and 64/86 

In the matter of dispute between ; 

Shri Rate Singh represented by 

Hospital Employees Union, Apearwal Bhawan, 

G.T. Road, Tis Hazari, Delhi. 

Versus 

The Medical Superintendent, 

Safdarjang Hospital, New Delhi. 

APPEARANCES ■. 

Shri C. P. Aggarwal—for the workman. 

Shri Narinder Chaudhary—for the Management. 

AWARD 

Th’s order shall dispose of two industrial di.sputes bearing 
Nos. 39''86 and 64/86 between the same parlies a.s they arc 
inlcr-conncclcd. 

2. The Ccmral Government, in the Ministry of Labour 
vide its Notification No. L-420l2f 15)/Sd-DTI (B) dated 
3rd Vh'irch, 1986 has referred the following industrial dispute 
to thi.s Tribunal for adjudiealion : 

“Whether tlic demand of the Hospital Employees Union 
for granl of promotion to .Shri Rale Singh, Hospital 
Attendant to the post of Havaldar is ju'tified 7 If 
yes, to what rePef the workman is entitled to ?’’ 

3. Some of the unconirovertcd facts arc that Shri Rajc 
Singlt workman was employed in tlie Safdarjang Hospital as 
a bearer w.c.l. 22-12-195U and was niade Nursing Orderly 
w.e.l, 1-4-1955. I'hb workman filed an application under 
section 33-C(2) of the'1. D. Act being LCA No. 339/16 
clainung the wages of Havaldar on llie ground that he had 
acmal/y worked as a Havaldar lor the period from l-4-oO 
to 30-9-78. The manogement bitterly contested the said appli¬ 
cation and raised a number of legal objections including the 
objeciion that the Saldarjang Hospital is not an ‘Industry’. 
My Predecessor' Shri O. P, Singla vide hi.s order dated 
i 11-4-1984 held that Safdarjang Hospital is an ‘Industry’ by 
placing reliance on the authority Bangalore Watcf Supply 
and Sewerage Board Vs. A. Rajapa and others etc. 1978 (II) 
Lab, I.C, Supreme Court 467. It was also held as proved 


that the workman h.ad actually worked as a Havaldar for the 
period under claim from 1-4-1960 to 30-9-78 and the .claim 
of the W'orkman was computed at Rs. 29,000. The said order 
has not been cliallcnged in any higher forum and has become 
final and the Managoment has in fact mndo payment of the 
computed amount to the workman. The workman filed an¬ 
other application under section 33-C(2) of the I. D. Act 
bc'ng LCA No. 141 /84 for computafion of his wages as 
Havaldar for the period from 1-1-80 to 25-7-1984. The 
claim of the workman has been computed at Rs, 17^000 by 
a senarafe order of even elate. In the meantime the work¬ 
man raised an industrial dispute before the Assistant Labour 
Conim'ssmner (Central) and Conciliation Officer (Central) 
New Delhi for which demand notice dated 30-7-84 (Ex. D-2) 
was -ent to the M.'tnagement and the claim statement dated 
21-8-84 (Fx. D-51 was filed before the A.L.C. (C). The 
Management was further scut notice by the ALC on 20-10-83 
(Fx. D-6) and on 20-11-84 (Ex. D-?) and the Managoment 
a'-o filed hs reply (D-fi). Thereafter the Management passed 
the order dated 4-12-84 (Ex. D-12) to the effect that Shri 
R.nie Singh, Nursing Attendant (Selection Grade) Ward No, 
156 Is posted to Ward No. 13 with immediate edect." The 
workman then filed a complain* under section 33-A of the 
T. D. Act (D-13) before the ALC (C) alleging that the 
order dated 4-12-84 of the Management amounted to chango 
to his servit-e conditions during the nendenev of the Indus'rial 
rVspiPc. The ALC sent notice dated 1-2-85 of the complaint 
(0-14* to the Management and at the same time requested 
tfie Mianavement to maintain stshis ouo- The workman did 
no* ro*r>n1v with 'he order dn'ed 4-12-.84 and did not report 
"s Ntirs’ng Attendant in Ward No. 13. Ultimately the Al C 
tC3 cum Conciliniion Officer (Central) sent a failure report 
to *he Government and the Government made the reference 
o'der renroduced above. 

4. The workman al.so filed a complaint under section 33-A 
of the I. D, Act before this Tribunal. On 13-8-86 which has 
been reg s’ered as 1. D. 64/86. Besides some of the facts 
as have been mentioned above, the workman alleged that 
(be impugned order No. 2034 da'ed 4-12-84 i;«ued by the 
Management amounts to change in service conditions and 
viclimisBlion and was violative vif section 9-A of the I. D, 
■Act. The duties, pay atid conditions of service of the post 
of Havaldar and that of Nursing Attendant are quite diffe¬ 
rent but the Management has not issued any notice as re- 
quTcd under section 9-A of ’ the Act. Moreover the order 
was punitive in nature and was made to victimise the work¬ 
man for successfully contesting his case before the Labour 
Court. The Management had also issued a charge sheet dated 
1-5-8*' alleging that the workman had been absenting from 
h's duty since 5-2-83 unaulhoripcdly which act constituted 
lack of devotion to duty and thereby there was a contraven¬ 
tion of Pule 3(1) of ihe CCS (Conduct) Rules 1964, The 
order has been clialleilged as wholly illegal unjust and mala- 
fide besides being punitive, for the reasons that the Workman 
was not afliorded any opportunity of being heard, that 
no memo or charge sheet was itiiicd nor any disciplinary 
proceedings were initiated; that the order has been passed 
during the pendency of the proceedings without making any 
appFcation for permission to change the service conditions 
of ‘he workman nor was any such permission giantcd by 
the ALC (C) where the conciliation proceedings were pend¬ 
ing; that the Management has violated .the directions con- 
■a ned In the Icfer dated 1-2-85 of ALC (C). It has, 
there*'ore. been prayed that the order dated 4-12-84 may 
he .'^ei aside and the workman reinstated on the iob he was 
doing prior 'o 4-12-84 i.e. Havaldar with full back wages and 
cont'nui'y of service and consequential benefits. 

5. The case of the Management In both the disputes Is 
'hat the workman was never appointed as a Havaldar and 
he rost of Havaldar was never given to the workman as a 
ma'lcr of right and that the po;4 of Havaldar was never 
created and consequently the workman cannot be appointed 
tc a non-exis'ing post. Moreover, the wTirkman did pot 
fulfil the qualifications required for the post of Havaldar. 
'n as much as the minimum educational Qualifications for 
the post is Matriculation whereas the workman is a non- 
matriculate. It has further been staled that the workman has 
not been removed from the job of Havaldar as he wa.s never 
appointed as a Havaldar and ho has oqly been transferred 
to Ward No. 13 as a Nursing Attendant which the post ho 
was holding. 

6. First of all, we may take up the question a.s to whether 
the order of the Management No. 2034 dated 4-12''84 posting 
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the workman as Nursing Attendant in Waid No. 13 amounts 
to change m service cond.iions during the pendency of an 
industrial dispute and lliorefay attracting the provisions of 
lection 3J/33-A of the I. D. wet. As held by my preCcccssoi 
iShri O- 1'. hingJa vide order dated 16'3-ti4 m LCA No. ii'Jj m 
and by myseit vide older of even date in LCA NO. 141/84, 
the workman has been continuously working as a Havaidar 
for the peiiod from l-4'19tf0 to 25'7'84 and h s claim for 
wages as Havaldar for flie eniiie period lias been computed. 
The order of 8hri O. P. Singla has not been challenged and 
has in fact been implemouled bv tlio Miknagemcnt. '1‘hero- 
forc, the iindmg that the workman had acmatly worked as 
a Havaldar lor the period from 1-4-60 lo 30-9-78 has become 
Kna). MWl-1 Sliri P. S. hrmivasan, Chief Administrative 
Officer of the Safdarjang Hospital stated that the order No. 
2034 dated 4-12-84 issued by him but ho did not know in 
which department and on what piist the workman was work¬ 
ing on 3-12-84. He also did not know whether any order 
similar to llie order dated 4-12-84 was ever Issued earlier. 
In view of this vague reply it can safely be inferred that 
no such order was ever issued before 4-12-84. The work¬ 
man has also placed on record a number of duty rostcit of 
Havaldars fob the periods belween 1967 and 1979 wherein 
he has been put on duty as Havaldar On the basis of the 
facts and circmnstances brought on record it can safely be 
held that the workman was performing llic duties of Havaldar 
till 4-12-84 when the impugned order was pasied by the 
ManagcmcnL Tlie documenis £x. D-2, D-3, U-4. D-5, D-6, 
D-7 and D-8 clearly go lo prove that the workman had 
raised an Industrial Di.sputc and the same was pending before 
the A,L.C. (C) Conciliation Officer (C) prior to the passing 
of the impugned order. The Industrial Dispute raised by the 
workman was for his permanent absorption as Havaldar on 
the basis of his pefonnance of the duties of a Havaldar for 
a long period and the same is also reflected in Hie order of 
jcfcreiico iliade by the Centra] Government. Therefore, it 
becomes manifest that the impugned order dated 4-12-84 
which now required the workman to perform the duties of 
a Nursing Attendant, a post lower in rank, whereas he had 
been performing the duties of a Havaldar for the last about 
24 years, clearly was punitive in nature and amounted to 
change in service conditions of the workman. Jt appears 
that even the request of the ALC (C) to maintain status quo 
till the Industrial Dispute raised by the workman also had 
no effect on tiie Management and the workman was not 
allowed to continue as a Havaldar, The workman was within 
his right not to joint duty its a Nursing Attendant. The im¬ 
pugned order dated 4-12-84 l.c,, therefore, held to be illegal 
and is hereby quashed and it-is directed that the worjiman 
ho reins'iated a.s a Havaldar and paid the .salary and allo¬ 
wances of the Havaldar for the intermittent period. If any 
authority is required on this point, reliance may be placed 
on Manclialah Vs. Director of Mcdical liducation 1984 (1) 
All India Service Law Journal 128 Karnataka High Court 
wherein it was held a.s under : 

"Transfer-Petit'oner transferred from one directorate to 
anoiher-Pctitioner did not join there but challenged 
by filing writ—Transfer oriftr quashed—Whether he 
has riglP to salary and allowances of the Intermit¬ 
tent period—(Yes). 

Held that if the transfer order had been upheld the 
etition had to suffer but not when the order had 
Pen set aside S.B, Siirappa V. State of Mysore, 
(1966) 2 Mays LJ. 372 followed,’’ 

(ii) Shaw Wallace and Co. Versus Central Government 
[ndu.strial Tribunal 1970 Lab. and I.C. 94 M.P. (Para 12) 

“The adjudication of tlie Industrial Tribunal is that the 
transfer of the workman was itself illegal since it 
resuPed In a change of service condition to hi.s dis¬ 
advantage. Wo agree with the Industrial Tribunal 
that in the circum.slanccs his refusal lo work in a 
inferior post was fully justified and therefore his 
absence from duty was not such absence as was 
contemplated by the (enna of Cl.19 of the Standing 
Orders to bring out a termination of his services-’’ 

7. As already observed, the workman had been performing 
the duties of Havaldar right from I-l-19fi() onwards. As 
that time when he was initially assigned duties of Havaldar, 
the workman did not fulfil the minimum qualification of 


Waniculaiion but inspire of thai the Miunigcmeiit assigned 
hmi liic dunes of Havaldar and, thereioie, it has to be pre¬ 
sumed thai 11 bad rela.ved lue gualiiicat.oris in rcj,’cct or the 
workman. Not only tliai the woikman was allowed to con¬ 
tinue to woik as a Havaldar lor nearly 24 year.s and it has 
to be furtticr prciuhied liiai the workman iiad been peiionn- 
mg me duiic.s of iluvaluar sanslactonly uupito of the fact 
ti'iat he did not lulill liic mimmuni qualiiications, .flthough 
iiic workii.an had not been appointed ioiinally against any 
vacancy of Havuldai, yet the tact that he was continued as 
a Havaldar for ueariy 24 years gives riic to the further pre- 
lutiiption that there was sutiicicnt justification for Uic vacancy 
ol Havaldar as otliciw.se tlicio was no reason to assign tlie 
duties ol tlavakiar to him. It is now' loo late in the day 
lor the Management lo contend Hiat liie workman does not 
Iiilnl tne qualihca.ions of the post of Havaldar or that there 
was no vacancy for the workman to post him as a Havaldar. 
if any auihoriiy is required reliance may be placed on 198/ 
(2) AJl India hervlee Law Journal 174 Ccnirai Administra¬ 
tive 'iribur.al (Cuttack Bench), wherein it wa* held as 
under : 

“Reversion and 18 months ruk*—AppllCiint promoted 
ad hoc ^nd than further promoted to class 111 post- 
Worked lor several years in higher posis and then 
reverted without giving any hcaiing-Challcngcs—ho 
cannot be leverted after 18 months without following 
D.A.R. procedures—Held the contciilign was correct 
—Reversion set aside." 

('i) Lajwami Bhatnagar Vs. M.C.D, 1977 Rajdhani Laiw 
Reporter Note 70 Delhi High Court w'herem it was held as 
under : 

"Delhi Education Code A teaciier who is promoted to 
the post of Head Misliess and is then totiiirmcd 
cannot be told after a nui.rber of ycuts that she 
was not entitled to promotion. 

Petitioner joined MCD as a teacher in 1932. After 
gradual promotion she became a Head Mistress of 
a Middle School in 19o0 and was confirmed in 
1964. In July, 1970, she was transferred to Delhi 
Adminisiration. MGD gave her notice dated 
17-12-71, tliat she was wrongly .ippo.ntod Head 
Mistress before 15-3-71 and could not draw salary 
ns such from before that day. .^fter represen ation 
she was told that she acquired necessary qualifica¬ 
tions from 15-3-5'7 and was euiitletf to said salary 
from that dale. Her seniority was l-awered from 25 
lo 186. Petitioner moved High Court. Kespdt. 
answered that the order had been revoked. Peti¬ 
tioner pursued the writ. At the healing none ap¬ 
peared for M.C.D. 

It was held that since petitioner had been confirmed in 
1964, any possibility of changing the tenns of her 
service come to an end, A person is not paid 
liocau.se of work done in a job, MCD (employer) 
could not tell the employee after a number of years 
that she did not have the qualification for doing 
the work, which had actually been done by her. 
The impugned order is wholly illegal. Though 
petitioner has retired during the pendency of writ, 
she stiould be given the benefits to which she is 
cnliLled 

8. In view of the disciission made above, it is held that 
the demand of the Hospital Employees Union for grant of 
piomotion to Shri Raje Singh to the post oi Havaldar is fully 
justified .and it is directed that the post of Havaldar m.ay be 
created with retrospective effect from 1-M960 and the work¬ 
man shall be appointed as a H.iviilJar and extended all the 
consequential benefits of the post of Havaldar from that 
date. 

I urfher it is ordered that the requisite number of copies 
of this Award may be forwarded to thi Central Government 
for nccessaiy acliop at their eiid. 

Dated ; I8th September, 1987. 

G. S. KALRA, Presiding Officer 
[No. L-420I2/15/85-D.II (B)] 
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S.O. 3058.—In pursuance of section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri¬ 
bunal, Ahmedabad, as shown in the Annexure, in the indus¬ 
trial dispute between the employers in relation to .the manage¬ 
ment of Division Railway Manager, Bhavnagar and their 
worjeman, which was received by the Cenlial Government 
On the 7th October, 1987, 

BEFORE SHRI G. S. BAROT, PRESIDING OFFICER. 

INDUSTRIAL TRIBUNAL (CENTRAL) AT 
AHMEDABAD. 

Reference (ITC) No, 12 of 1981. 
ADIUDICATION 

BETWEEN 

The Divisional Railway Manager, Bhavnagar. 

AND 

The workman employed under it. 

(Through : Pashchim Railway Karmacharl Parishad, 
Bhavnagar.) 

In the matter of transfer of Shrl Sidiq AUarakha, light- 
man from Dhandhuia to Botad. 

AWARD 

This industrial dispute between the Divisional Railway 
Manager, Bhavnagar and the workman employed under it 
has t^n referred to me for adjudication under Section 
10(1 )(d) of the Industrial Disputes Act, 1947, by the Govern¬ 
ment of India, Ministry of Labour’s Order No. L- 41011| 
15179-D. II.B, dated 8th luly, 1981. 

2, The dispute relates to a single demand of the workmen 
which is as under ;— 

“Whether the action of the Divisional Railway Manager, 
Western Railway Bhavnagar Para in transferring 
Shri Sidiq AUarakha, Lightman from Dhandhuka 
to Botad vide his Order No. E|36|79 dated the 
29th lanuary, 1979, is legal and justified ? If not, 
to what relief is the workman entitled 7“ 

3, It appears that soon after the reference was received, 
usual notices were^ issued to the parties fixing the matter 
for evidence. However, the Rojnama shows that although the 
matter used to be adjourned from time to time In order to 
give sufficient opportunity to the workman to lead his evi¬ 
dence in the matter, he has never remained present before 
the Tribunal, I see from the record that severd notices have 
been duly served on the workman concerned. And yet, he 
has not cared either to remain present or even to send a 
communication explaining his absence. If is clear from the 
record that this matter has been pending before this Tribunal 
from luly, 1981 and more thap six years have elapeed during 
which notices used to be issued to the workman concerned. 
No useful purpose would be served by keeping this matter 
pending any further in as much as it is very clear that the 
workman concerned is not interested .in this case. Under these 
circumstances, it has been decided to hear and dispose of 
the matter ex-parte, 

4, I, therefore, reject the demand and dismiss the refe¬ 
rence for want of prosecution. No order as to costs. 

Ahmedabad. 

Dated ; 19th August, 1987. 

G. S. BAROT, Presiding Officer 
[No. L-410n/15/79-D. TI(B)] 
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.S.O. 3059.—In pursuance of section 17 ot the industrial 
Disputes Act, 1947 (14 Of 1947), the Central Government 
hereby publishes the following award of the Industrial Tri¬ 
bunal Ahmedabad, as shown in the Annexure, in the indus¬ 
trial dispute between the employee in relation to the mana¬ 
gement of Aerodrome Officer, Bhavnagar and their work¬ 
men, which was received, by the Central Government on 
the 6tb October, 1987: 

BEFORE SHRI A. N. RAM. INDUSTRIAL TRIBUNAL, 
AHMEDABAD. 

Ref. (ITC) No. 4 of 85. 

ADJUDICATION 

BETWEEN 

Aerodrome Officer, Civil Aviation, Bhavnagar Air Port. 

AND 

f 

The Workmen employed under him. 

In the matter of the workmen’s demand regarding termi¬ 
nation of services of one Shri Makabhai Dabhi. 

APPEARANCES : 

Shri R. A. Patel and Shri Z. K. Saiyed Govt Pleaders, 

City Civil Court, Ahmedabad for tlte First ptsrty. 

# 

Shri Gangadhar Ravel, Advocate for the workmen, 
AWARD—Part U (Final) 

This dispute between the Aerodrumo Officer, Ovil Aviation, 
Bhavnagar, Air Port and the workmen employed under him 
has been referred to this Tribunal by the Govt, of India, 
No. 110l2(l)/84-D.11(B), dt. 2-3-851 The dispute protalns to 
No, 11012(1)/84-D, 11, dt, 12-12-1984 re.'id with Corrigndum 
No, 11012(1)/84-D.11(B), dt. 2-3-85, The dispute pertains to 
the termination of the services of one Shri Makabhai Dabhl. 
The exact terms of reference are as under 

“Whether the' action of the management of Aerodrome 
•Officer, Civil Aviation, Bhavnagar, Air Port, In 
terminating the services of Shri Makabhai Dabhi, 
casual labour is justified ? If not, to what relict 
the concerned workman is entitled 7” 

2. On behalf of the workmen, the statement of claim was 
filed on 4-10-85 (Ex. 9). The First Parry had raised certain 
preliminary objections challenging the jurisdicion 
of this Tribunal to try and entertain the reference made in 
t)iis Tribunal, It was inter alia stated that the first rarty is 
not an industry and workman concerned in the reference 
was not a ‘Workman’ within the meaning of the term under 
the I.D. Act. The parties sverc fully heard on the preli¬ 
minary issues raised by the First Party and this Tribunal 
passed an Award Part-I on 22nd November, 1985 rejecting 
the contentions of the First Party. Tire matter was then 
preceded with on merits. 

2. In the statement of claim (Ex. 9) It haa been stated 
that the workman had joined the services under the First 
Party on 1-8-81 as a chowkidar; that ho was removed from 
.service on 1-10-82; that there waa no misconduct on his 
part; that no notice pay or retrenchment compensation has 
been given; that after he was removed from service juniors 
have been continued and fresh persons have also b«n re¬ 
cruited; that there has been a violation of the provisions of 
Section 25F, O, H of the T.D. Act, 194"' It has. there¬ 
fore. been urged that the termination is Illegal and that the 
workman should be reinstated with full back wages. 
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4 . After the passing of ihc Award Part-I on 22*11-83, 
the First Party had filed its written statement on the merits 
of the case on 27-3-86 (Ex, 10). It has been stated inter- 
nlia that the workman was initially appointed temporarily 
as a daily-wages chowkidar; that the post of Class-I, II, 111 
and IV and daily wages employees arc sanctioned by the 
Govt, of India and provisions for the pay and allowance are 
made in the budget of the Union of India, that the sanction tor 
daUy-wagcs chowkidar was upto 30-9-82 and the services 
of the workman connccrcd were terminfited by giving one 
month’s notice; that therefore, the termination Is legal and 
proper. It has further been stated that in November, 1982 
the Government had sanctioned the post of daily wages 
chowkidar, that fresh candidates were called for from the 
En.vloym^nt Exchange and it has been urged that the ter¬ 
mination of the services of the workman concerned its legal 
and that there is no breach of any of the provisions of 
law; that the workman is not entitled to anv relief as claim¬ 
ed in the statement of claim. 

5. On behalf of the Second Party some four documents 
were brought on record. (Listed at Ex. 12). Ihe work¬ 
man concerned has given oral evidence before this Tribunal 
(Ex. 13). On behalf of the First Party one Shri M. S. 
Ananthakrishnan a Sr. Aerodrome Officer has given oral 
evidence (E. 20). 

6. I have heard the' parties fully and I have also gone 
through the evidence brought on recoid. The workman in 
hig evidence has stated that he had joined the Services of 
tue First Party on 1-8-81 and that be was icmoved from 
service oa_l-10-82; that he had worked for all the 30 days 
in the month; that he has not been given any retrenchment 
compensations, that now persons have been lecruucd after 
he was removed from service. tS/Shri Natubhai Gohil, 
Chimanbhai Bhagwan and Dukhiram). In his cross-exami¬ 
nation ho ha# admitted that he was givfii one month's • 
prior notice. 

7. Shri Ananthakrishnan who has deposed before this 
Tribunal on behalf of the First Party has stated that work¬ 
man was appomied on daily wages by un Order of 4-9-81; 
that his services were terminated ^tcr giving notice of one 
month; that the appointment was on a purely temporary 
basis. In his cross-examination Shri Ananthakrishnan ad- 
initted that no retrenchment competrsation was given. He has 
also admitted that of Shri M. B. Waghela and Shri N. G. 
Gohil were appointed on the same post through the Employ¬ 
ment Exchange; that the old workman were not informed 
about tlie recruitment. 

8. A certificate issued by the Aerodrome Officer, Bhav- 
nagar to the workman is on record at Ex. 16. It has been 
stated therein that Shri Makabhal Dabhi has worked as a 
chowkidar on daily wages at Civil Aerodrome, Bhavnagar 
from 1-8-81 to 30l9-82. The worknxin In his evidence has 
Slated that he had worked on all the 30 days of the month. 
This fact has not been countered by the First Party, Shri 
Gangadbar Raval appearing for the workman has pleaded 
that the workman has put in continuous service for more 
than one year and his services have been terminated in 
violation of the provisions of Section 25F of the I.D. Act 
He has also stated that fresh persons were recruited after 
the workman is remove^ from service. The claim made on 
behalf of the workman that he has put more than one 
year of continuous service must be accepted, There Is no 
contradictory evidence brouglit forth by the First Party. 
Ex, 15 which is the letter of termination shows that his. 
services hai-e been terminated with effect from 1-111-^2. 
There }« absolutely no evidence to show that he has been 
punished for any misconduct. The termination Order does 
not cause any stigma on the, Workman. In the case of 
State Bank of India Vs. Shii N. Sundara Money (1975 I— 
LLJ^-4,78) the Supreme Court has observed :— 

‘Termination.for any reason whatsoever” are 

the key words., Whatever the reasgn, every termi¬ 
nation spells retrenchmenL So the sole question 
is—^has the employee's service been terminated? 
verbal apparel apart, the susbstance is declsNe. A 
ternfination takes place where a term expires either 


by the active step of the master of the running 
out of tluj stipmaicd term, lo pioi,eci. tlic weatc 
against tnc strong this puiicy of comprehensive lic- 
imilgon has been cltectuated, Termmauon embraces 
not merely llie act of lerminauon by the employer, 
Put Uic tact of teunmaiion howsoever, produced. . 

.flue, lie section speaks of retrenchment by 

me employer and it is urged ihai some act of 
violatioin by ttic employer to bring about the 
termination is essential lo attract 6, and auto¬ 
matic oXfiiiguishmeiU of sciviee by elllux of time 
cannot be sufficient.words of multiple im¬ 

port have t6 be winnowed judicially to suit the 
social philosophy of the sfaiute. bo scanned we 
liold mat tne transitives ami mtiansuive senses ar'c 
covered in the current context. Moreover, an 
employer terminates employment not merely by¬ 
passing an order as tee service runs. He can do 
so by writing a composite order, one giving emp¬ 
loyment and the other ending or limning it. A 
scp-aiaie sub-jequent, determination is not the sole 
magnetic pull of the provision. A pre-emptive pro¬ 
vision to tcimmate is struck by the same viCc as 
the post-appointment termination. Dexterity of 
dectum cannot defeat the articulated conscience of 
the provision. 

Again in the case of Mohanlal vs, Bharat Electronics Ltd. 
(1981 Lab, 1C p. 806) the Supicme Court has observed ;— 

■‘Niceties and Semantics apart, termination by the emp¬ 
loyer of the service or workman tor any reason what¬ 
soever would constitute retrenchment except in 
cases expected in the section itself. The excepted 
or excluded cases are wheie termination is by way 
of pumshment inflicted by way of disciplinary 
action, voluntary retirement of the workman, re¬ 
tirement of the workman on reaching the age of 
superannuation if the contract of employment bet¬ 
ween the employer and the wotfcnlan concerned 
contains a stipulation in that behalf, and termina¬ 
tion of the service of a workman on the ground of 
continued ill-health”. 

Applying the ratio of the decisions quoted above, the re¬ 
moval of Slui Makabhai Dabhi from the services of the 
First Party is a clear case of retrenchment as is evident from 
the evidence brought on record, The First Party has how¬ 
ever not followed Die mandatory provisions of Section 25F 
of the I.D. Act. 1947, Therefore, as held by the Supreme 
Court in the case of Slate of Bombay vs. Hospital Mazdoor 
Sabha, 1960 1 LU—p, 251, the non-compliance of the 

mandatory provisions of Secion 25F of the 1 D. Act, 1947, 
will make the retrenchment invalid and inoperative. It was 
tried to urge on behalf of the 1st Party that the workman 
concerned was appointed on a purely temporary ba.sis and 
he had no right of permanency etc. In this connection, it 
may be staled that the Madras High Court in the case of 
En^ish Electric Co, of India Ltd. vs. Indiisriial fribunal 
and another (1987 1 LLJ p. 141) while dealing with the 
case of termination of casual employees has observed :— 

■‘With respect to the learned Judge we may point out 
that tlie fact that a casual employee has put in 
240 days of service does not automatically entitle 
him to the status of a permanent employee though 
the services *)f a casual employee have been ter¬ 
mination as such of his employment has to be in 
accordance with the provisions of Section 25-F of 
the Act Therefore, the question as to whether 
the services of a casual employee have been ter¬ 
minated and if so whetlier tlicre is compliance with 
the provisions of Section 25-F of the .Act in the 
case of casual employees who have put in 240 
days service, cannot be clouded by the notion that 
such an employee has acquired a permanent status.” 

Therefore it is clear that the provisions of Section 25 are 
attracted even in the case of casual employees. There is no 
reason why it should not be attracted in case of temporary 
enmloyecs. This counters the pleadings made on behalf 
of the 1st Party. Thus the removal of tlie workman from 
service is retrenchment and since the First Party has violat¬ 
ed tlie mandatory provisions of Section 25, the termination 
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l 9 void ab-initio. It is also an admitted position that a now 
person was apopinied in the resulting vacancy. 

Now it is pertinent to point out that in the case in ques¬ 
tion the First Party has not produced any evidence to 
show Ihta the workman concerned in the reference was 
gainfully employed during tho interim ocriod. The work¬ 
man in his evidenco befoie the Tribunal has stated that he 
has been unemployed ever since he was removed from ser¬ 
vice by the First Party. Therefore the issues are answered 
as follows : 

1. The action of the management of Aerodrome Officer 

Civil Aviation, Hlntvnagar Air Port in terminating^ 
the services of Shri Makabhai Dubhl is void ab- 
initio and inoperative. ' 

2. The workirmn concerned shall be deemed to continue 

in service with all consequential benefits, namely, 
full back wages and other benefits, 

I, therefore, direct that Shri Makabhai Dabhi should he 
taken back in service and be paid full back wages and other 
benefits. The arrears payable to the worKman arising as a 
result of these directions shall be given to him within 3 
months of the coming into operation of this Award. The 
worlman shall also be paid, by the First Party costs esti¬ 
mated at Rs, 500/- Rupees five hundred only). 

Ahmedabad, 26th August, 1987. 

Sld-G. J. DAVE, Secretary, 

Ahmedabad, 26th August,' 1987. 

A. N. RAM, Industrial Tribunal 
[No. L-11012/l/84-D.II(B)l 
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S,0. 3060.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the following award of the Ceptrri 
Government Industrial Tribunal, Bangalore, as. shown in 
the Annexure, in the industrial dispute between the em¬ 
ployers in relation to the management of Central Silk Board 
and their workman, which was received by the Central 
Government on tho 6th October, 1987. 

BEFORE TliE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL. CUM-LABOUR COURT, 
BANGALORE-560009. 

Dated ; 9lh September, 1987 

Sri. B. N, Lalge B.A. (Hon.) LL-B—^Presiding Officer- 
Central Reference No. 45/87 
Old Central Reference No. 8186 


nRST PARTT. SECOND PARTY 

President, 

Staff Union, Subedar Cbatram Hoad, 

Banealore-560009. 

Central Silk Board Drivers & Vls., 

Director, 

Central Silk Board, 

United Mansions, 2nd Floor. 

39. Mahatma Gandhi Road, 

Bangalorc-56000L 

APPEARANCES : 

For the 1 Party—Sri B. N. Viiay Kumar, president. 

For the II Party—Sri Shivaraja Patii; Advocate. 


The Government of India by its order No. L-42011/ 
5|85-D. 11(B) dated 24-3-1986 made the present reference 
on the followijjg points of dispute. 

POINTS OF DISPUTE 

“VVheiher the management of Central Silk Board 
Bangalore is justified in not regularising the »er- 
vices of 66 (list enclosed) ficld-cum-laboratory assis- 
tairts who nave been working for more than 4 to 
7 years as temporary employees 7 i£ not, to what 
relief the workmen arc entitlodV” 

2. The first party has filed a memo submitting that re- 
gulansution niay be made with effect from to-day. It has 
however put certain conditions. 

3. In the memorandurts of settlement as filed by the 
first parly union, it has been stated that the said condition 
may be waived for the reason that, many of the candidates 
belong to Schedule Castes and Scheduled Tnbes and that 
they have already put in service of 7 to 10 years. 

4. Taking Into account the fact.s that they have put in 
service of 7 to 10 years and that many of them belong to 

S. C. and S. T., I find that an award should be passed as 
per the memo filed by the second party but without the 
part of the clause 1, which states fis follows : 

“subject to the condition fijed-cum-laboratory assistants’*. 

5. In the memorandum filed by the first party it has 
been stated lltat the Central Silk Board had passed a resolu¬ 
tion that the services of these workmen may be regularised 
with cJfeet fiom October 1983 and that an award niay bo 
passed to that clfect. 

6. Tho Learned Counsel for the second parly submits 
that since the said resolution required the approval of Minis¬ 
try of Tc.xlile and Ministry of Finance, it was sent to them, 
but they have staled lliat it is not possible to regularise, the 
same' with ellect from October 1983 and that however tho 
matter was referred to Ministry of Labour also. It is, 
further submitted by the second party that the Ministry of 
labour has staled that since the matter is pending before 
this Tribunal, Die request of the workmen cannot bo 
granted. 

7. In Older to grant the relief of regularisatJon with 
effect from any dale prior to today, the Court shall have 
toissue notices to the parties who are likely to be affected 
and then add them as parties if permissible give them an 
opportunity of being heard and such a relief can be grant¬ 
ed only on merits. Neitlier the management nor the work¬ 
men are piepared to wait until hundreds of workmen are 
served with notices and to under go such a procedure and 
adjudication on merits. 

8. Under the circurnstances, I find that it. is in the interest 
of the workmen and in the interest of Industrial peace and 
also naifoual production, that an award should bo passed 
as shown above, without the clause which starts' as “subject 
to the condition “ 

9. In the result a consent award is hereby passed in terms 
of the memo filed by the second party but without the 
clause which starts as “ subject to the condition ’’ 
in para 1. The said memo in the Modified from as shown 
below shall form part qf the award, 

MEMO 

As per the suggestions of the Honourable Tribunal, the 
Central Silk Board II party herein files the following Memo 
of corapromi.se in respect of regularisation of ad-hoc Field- 
cum-Laboratory Assistants :— 

(1) Ttie Central Silk Board will regularise the ad-hoc 
and irregular appointments of tho eligible Field- 
cum-Laboratory Assistants, working in the Central 
SUk Board with effect from 9-9-1987. 
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"Whether the action of the management of New India 
- Tnsuiance Co- Ltd. in tciminaling the services of 
Miss Ravi Kama, feraporary Typist in their Rajpura 
Branch with effect from 14th March, 1985 is legal 
and justified ? If not, to what relief she Is entitled 
to?" 


[sittII trf¥3(li)] 


(2) Tire Central Silk Board will give protection of pay 
to the eligible FCLAs, now being drawn by them 
as on 9-9-1987 without any claim for stepping out. 

(3) The seniority of eligible ad-hoc FCLAs will b« 
reckoned prospectively from the date of their rfc- 
gularisatlon ie., w.o.f. 9-9-1987. 

(4) All the service benefits like prornotion etc, will 
flow to the credit of the said eligible FCT.A8 only 
from the date of their regularisation i.e., 9-9-1987. 

(5) The Wrft Petitions and other Court Cases tiled by 
some of the ad-hoc Ficld-cum-T-aboratorv Assis¬ 
tants before the High Court of Karnataka, High 
Court of Madras and other Courts, on the issue of 
regiilarisation of adhoc appointments will he with-' 
drawn by them with immediate effect on the ground 

■ of same having become infructuous. 

(6) The aforesaid terms shall be final and binding on 
all the said 66 Ficld-cum-Laborafory Assistanls. 

(7) (Dictated to the Secretary taken down by him and 
typed and corrected by nie,) 

B. N. LALGE, Presiding Officer 

fNo. L-42011I5I85-D. fI(B)1 
HARI SINGH, Desk Officer. 

fkvvfi, 15 1987 

* 

17. iff. 30G1.—TfrtftPnt PfTTT srfhffPPT, 1 947 (l947 
17 14 ) spf ffKr 17 % SPPTTVT if, BTTTT, 

T. ftf. JRtPw ?r fipfrTirf ifft ^77% 

% if fhfe iff?ftf74; Mit if B7177: itWPw 

jrfaiTTvr % tNrs iff tmPfPf ifTirf t ’ff btjwt 

1ft 24'9-1987 lit SrrTT 5*7 IB I 

New Delhi, the 15th October, 1987 

S.O. 3061.—Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 19471, the Central Government 
hereby published the award of the Central Government 
Industrial Tribunal Chandigarh, as shown in the A^nexure 
In the Industrial Dispute between the employers in relation 
to the management of New India Insurance Co. Ltd., and 
their workmen, which was received by the Central Govern¬ 
ment on the 24th September, 1987. 

BEFORE SHRI M. K. BANSAT,. PRESIDING OFFICER, 

CENTRAL GOERNMFNT, indoSTRIAT. TRIBDNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Case No; I.D. 37/86 

PARTIES; 

Employers in relation to (he management of New India 
Insurance Co. 

AND 

TTteir workman Ravi Kanta. 

APPEARANCES; 

For the Workman ; Shri R. K, Chopra. 

For the Management ; Shri Ra'kumar, Advocate. 
INDUSTRY; Insurance Co. STATE; Punjab, 

AWARD 

Dated the 16th September, 1987 

Vide Centrgl Government notification No. 1,-17012/72/ 
85-D. IVfA) dated 2Rth April, 1986 following di'nnte between 
the workman and the management was refer'ed- to this 
Tribunal under Section lOUXd) of the I, D. Act, 1947 for 
decisioa and is as under: 


2. The case of the workman is that she joined as typist 
on 3-8-82 on daily wages and worked continuously up to 
13-3-1985. That her duties to maintain despatch register, 
prepare the leturrm, type the statcmerils and other msc. 
letters. That vide letter dated 25-2-1985 workmen requested 
the regional manager that few vacancies of regular typist In 
the Co, have fallen vacant and workman be absorbed. That 
management did not accecd the request of the workman 
That on 14-3-1985 when workman vvent to attend the office 
she was not allowed to enter the preinl.scs and was told ver¬ 
bally that her services came to an end. It was alleged by 
the workman that her services can not bo terminated without 
following the procedure laid down under Section 25 of the 
Industrial Disputes Act. 't hat order of termination is void 
as no retrenchment compensation was paid to her. 

3. The management in their reply alleged that workman 
was fresher and was to learn the job of a clerk or a typist. 
The worker , was just an assistant to a trained elerk/lypist. 
Appointment of the workman on 3-8-82 on daily wages at 
Rs. 18 per day Was admitted, It was alleged that workrnan 
wanted that her service.s be regularised which could not be 
done because there was regular recruitment policy framed 
by the Co. That under he above policy written test was 
required. That workman took the test also but failed. It was 
alleged that the services of the workman were never ter- 
minaicd rather she herself .stopped coming to the office from 
14-3-1985. That in the proceedings tor conciliallon appoint¬ 
ment was offered'to her but she did not join. That in pro¬ 
ceedings under Section 33-C.'(2) iniliated by her she was again 
offered to join the service but workman did not join on the 
plea that she should be given continuity. 

4. In support of their respective allegation besides docu¬ 
ments workman placed her affidavit on the file as W1 and 
also appeared to face cross-examination. She also examined 
WW 2 N. M. Punj Asstt, Branch Manager of the Co, to 
prove certificate W3 issued by him. In rebuttal is the state¬ 
ment of witnesses viz. Pradeco Iain MWi and MW2 K. S. 
Sodhi. Both stated that no letter dated 14-3-85 or 8-4-85 
Were received. 

5. In the present case the facts to some extent are not 
disputed rather they are proved from the record, W8 is a 
letter issued by R, S. Dodu. Deputy Manager. In the same 
it is admitted that workman was appointed a.s temporary 
typist on daily wages since August 1982. It is also admitted 
that she continued to work up to 13-3-1985 meaning thereby 
that workman continued in serx'icc of the Co. for more than 
240 days. 

6 . The one dispute between the parties is whether the 
workman was appointed as typist or not. According to the 
management she was appointed as trainee on daily wages. 
On this aspect I am of the view that management stands 
belied by their admission, ^3 is a cettilicate issued on 
23-2-1984. The workman is detailed therein to have been 
working in the Co. as typist since 3-8-82. It is also admitted 
by Mr. Punj that workman u.sec1 to do typing work, ff hat 
policies ujere also got prapered from her. It i.s also admitted 
in WB that workman was appointed as temporary typist 
on daily wages since August 1982. This admission was made 
in letter dated 8-7-85 addressed to Assistant Labour Com¬ 
missioner (Ce-'tral) Chandigarh. The above admission clearly 
prove that workman was never appointed as trainee but was 
appointed on daily wages as typist. 

7. Tire other dispute between the workman and the Co. is 
whether services of workman were terminated or she aban¬ 
doned the services of her own. According to workman she 
was not allowed to enter (he premhes on 14-3-1985. Work¬ 
man has placed on the file UPC vo prove that she posted 
a letter on 14-3-1985 itseff to Branch Manager of the Co. 
at Rajpura. Copy of the letter dated 14-3-1985 as W6 have 

been placed on the file to show that she was not allowed 



3356 THE GAZETOB OF INDIA : OCTOBER 31, 1987/KARTIKA 9, 1909 [Part II— Sec. 3(ii)] 


to enter the premises. The workman has also placed on the 
file UPC dated 8-4-82 to .show that she posted a letter to 
Regional Manager. Copy of the Letter W4 is also placed 
on the file. Workman also approached the Regional Labour 
Commissioner for co'iclliiition. The case of the management 
Is that workman wanted to have her services regularised so 
she left the job on her own as she was not prepared to 
work on daily wages. To support this reliance is being placed 
on Statement of Ravi Kanta recorded in proceedings under 
Section 33-C(2) wherein she admitted as under: 

"I am ready to join service with the Respdt. on daily 
wages on the condition that they pay me the same 
wages which are being paid to the regular emp¬ 
loyees.” 

8. Counsel for the insurance Co. placing reliance on the 
above portion contended that workman was not prapered 
to work on daily wages so case of abondenment be hold to be 
proved; I am of the view that from the above admission no 
such inference can be drawn. In the present day set up 
it is very difficult for a man to get a job. The person working 
on daily wages for the last three years will not like to go 
all of a sudden without information. If the workman intend¬ 
ed to leave the job, there was no occasion for her to agitate 
tha same on the same day by U.P.C, So T unt of the opinion 
that, in the present case abandonment of services by the work¬ 
man is not proved. It appears that workman was working on 
daily wages and managemeht terminated the services all of 
a sudden. 

9. It is settled law that daily rated workers are workman. 
For this reliance may be placed on 1987 LTC 89 Re. PWD 
Employees ITnion and others Vs, State of Gujarat and others 
and 1987 UC 508 Re. Tek Chand Vs. State of Himachal 
Pradesh. 

10. In the present case as applicant is n workman and 
she had put in more than 240 days of service so her services 
can not be terminated all of a sudden without any no'ice 
or retrenchment compensation, It is also admitted that after 
workman some other regular employees has been appointed. 
Though there is recruitment policy of the Co. a"d workman 
could not analify the test but still she being a daily rated 
Worker is adhoc employee and her .services can not be ter- 
minated without retrenchment compensation. So it is held 
that order of termination is void. 

11 An apnlicarion was also maH before me for conduct¬ 
ing {’’ciuiry to find out whether workman Is fit to be retained 
in service or not. This application .'s liatle to be reiected on 
the sole ground that no such p'ca was raised that wo’-k 
and conduct of the w'orkman is not sritsfactorv, No case 
about lack of faith bv the management in the workman has 
been placed by the management. 

12. As such it is held that order of termination of work¬ 
man’s service is bad and liable to be set a side. Workman 
is liable to be re instated with all back wares from 14-3-1985. 
In a wav reference is decided in favour of the workman and 
against the management. 

Chandigarh. 

16-9-1987. 

M. K. BANSAL, Pi'esidi”g Officer 
[No. L-17ni2/72/85-D IVfAIl 
K. I. DYVA PRAS \n, Oesk Officer 

VT? 0;?^, 21 1987 

gr,. tlTi. 30C2I—PiqiT STr^rTTiT, 1947 
( 1947 41 . 14) ift BRT 17 % griTVir Jf, WrWTT, 

iTTinWi ^ fWapiff 4frr 4rtl- 

^ ifhr ^ fq'4TT ^ nI 

ijVtfrftW TT faifi fl ^ 'tB'TT HWrfifRr 4IT7fr t, afv Viln 

rfrUlT Tfr 8-19-87 Vt STFL 4T I 


New Delhi, the 2l3t October, 1987 

S.O. 3062,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947, (14 of 1947), the Central Government 
hereby published the award of the Central Government In¬ 
dustrial Tribunal, Bangalore as shown in the Annexuro in 
the Industrial Dispute between the employers In relation to 
to the management of Karnataka Bank Limited and their 
workman, which was received bv the Central Government 
on the 8th October, 1987. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM LABOUR COURT, BANGALORE 

Dated : wenty Third Day of September, 1987 

Shri B. N. Lalge. B.A. (Hons.) LL.B—^Presiding Officer 
Cntral Reference No. 41/87 

Old Central Reference No. 3.86 
FIRST PARTY : 

Shri Kala-Handa, C|o Shri K. Subba Rao, No. 128, 
Cubbonpet, Main Road, Bangalorc-560002. 

Vis 

SECOND PARTY : 

The Chairman, Karnataka Bank Ltd., P.B. No. 716, 
MangBlore-375005. 

APPEARANCF.S 

For the first party—Sri. K. Subbarao, V. S. Nayak. 

For the second party—Sri. V. H. Upadhyaya. 

AWARD 

By order No. L-12012|25|85-D-lVfA) dated 21-1-1986 the 
Government of India Ministry of Labour, had made the 
pre.seit reference to the Industrial Tribunal of the State 
Government. 

2. By a General Order No, L-11025|A|87-D-IV(B> 
dated 13-2-1987, the matter was transferred to this Tri¬ 
bunal. 

3. The present case is at Si. No. 42 in tire said order. 

POINT OF DISPUTE 

■'Whether the management of Karnataka Bank Ltd. 1 is 
justiiled, in dismissing Sri. D. Kala-Hand, Exc 
clerk with effect from 5lh September, 1984 7 ff 
not, to what relief i.s the workman concerned en¬ 
titled ?” 

4. The first party employee has filed his claim statement 
and is contentions in brief, are as follows 

5. He joined the second party Bank as a clerk on 
8-5-78, His record is without any blemi.sh. One Siivcdi 
Hebbar was the Incharge manager of Kodalipet Brandi at 
that time. He had ill-feeling and grouse again.st him, he 
cause he had questioned about the propriety of his alloca¬ 
tion of work. Hebbar was bent on victimising him. He 
took advantage of a very trivial matter and issued a memo 
dated 1-10-80, It was alleged that on 30-9-80 at 5-15 P.M. 
he had quarelled with K, Amanda, clerk of the Bank, and 
that he had beaten him. He was asked to give art apology 
within 24 hours. He denied the alic.aations. K. Anapda had 
given a false complaint against him at the instance of 
others. The General Manager had Issued- a memo to him 
dated 27-10-80. He had denied the allegations. A charge 
sheet dated 24-9-83 was issued to him, afieging that he had 
committed acts of misconduct punishable under clauses 
19,5 fc) 19.5 (j) 19.5 (c) of the bipartite settlement. He 
submitted his explanation. The charge sheet issued after 
three vears is against law, Tlie disciplinary proceeding is 
vitiated. One V. R. Hebbar was appointed as the ennuiry 
officer. Lie learns that puresh Hebbar and V. R. Hebbar 
are relatives. 4 witnesses were examined in the enquiry. He 
learns that a similar memo was issued to K. Ananda on 
1-10-80 and he was asked to give his apology, He wanted 
the assistance of one of the office bearers of Karnataka 
Bank employees association. He did not get nnv such 
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assistance, because pressuio was put on the association not 
to give him assistance. Ex, M-X to M-8 were marked in 
the enquiry. Since he is a layman, he could not cross- 
examine Anand as a professional can do, MW-3 Hebbar 
stated that there was exchange of words and quarelling. 
MW-4 Srinivasamurthy did not state about beating. The 
evidence indicated that the case of assault was cooked up. 
He has then given his evidence. The management repre¬ 
sentative Krishnamurthy is a legally trained person. He was 
entitled to the assistance of a lawyer in the enquiry. He 
was not given that opportunity. He had submitted his 
arguments. The findings of the enquiry blHcer are perverse. 
A show cause notice dated 10-7-84 was issued to him pro¬ 
posing dismissal. He gave bis representation. Without 
considci/,lg his case, the order of dismissal was passed. He 
filed an appeal. The chairman did not allow it. Principles of 
natural justec were not followed in the enquiry. The 
charge issued to him was vague. Relevant documents were 
not taken into account by the enquiry officer. The manage¬ 
ment passed a rejecting order of dismissal. An award may 
be passed that his dismi.ssal is illegal and the management 
may be ordered to re-instate him with full back wages and 
consequential benefits. 

7. The second party his filed its counter statement. Its 
contentions is brief, arc as follows 

8 . On 30-9-1980 during office hours he assaulted Ananda 

and quarelled with him, A charge sheet was issued to him, 
and an enquiry was held. On the basis of the enquiry 
report, he was dismissed. It usually takes some time for 
examination of the papers and to obtain an opinion from 
the administrative and legal branches. His allegation that 

Suresh Hebbar is at the back of the enquiry is false. It is 

false to say that V. R. Hebbar and Suresh Hebbar are 

related. He had not taken any such objection, Tt is false 
to say that he wanted to take assistance of any office¬ 
bearer of (be union and that the Bank prevented him from 
doing so. The enquiry officer had asked him whether he 
Wanted the assistance of a co-worker, but he stated that 
he would defend himself. The enquiry officer has discus¬ 
sed the eidence properly. The General Manager has con¬ 
sidered the evidence and has come to a proper ccmclusion. 
The first party has given a twist to the case in the claim 
stateinent that a trivial incident had taken place. His 

contention that the management has deprived him of the 
esS’Sfance of a lawvcr is baseless. The nresnting officer 
was one of the cmplovecs of the Bank and not a lawyer. 
His appeal was properly considered, the punishment is not 
excessive. The management had taken n dis-oassionate view 
ip issuing the memo to K. Ananda, The reference may be 
rejected. 

9. Tn view of the said pleadings, the following i.sstics were 
raised ;— 

(a) Whether the Domestic Enquiry conducted by the 
T1 Party is in accordance with principles of natural 
justice! ? 

fb) Whether the puni.shment imposed on the I Party 
Workman is excessive or disproportionate to the 
misconduct committed 7 

(c) What order 7 

I.sEue No. 1 was taken up as a preliminary issue. 

10. The second party examined on witnesses and got 
marked M-1 to M-12, 

11. The first party had examined himself. 

12. After hearing the parties had considering the material 
on record, a considered fi nding has been recorded on .addi¬ 
tional issue No. 1 on 2-7-1987. 

13. Tt has been held that the domestic enquiry held by 
the management is in accordance with law. 

14. There after, the parties were called nnon to adduce 
evidence and argue the matter on the remaining issues and 
the point of dispute. 

1.5. The second party has not adduced any additional 
evidence. 

87/1383 01—14. 


16. The first party has recalled WW-1 and he has been 
further examined. 

17. The parties have been heard. 

18. h^y findings on the additional issues and point of 
.■dispute are as follows 

(1) Additional issue No. 2 ; Yes. 

(2) Additional issue No, 3 : The employee is entitled 

to the relief shown below 

(3) Point of dispute ;— 

20. The management was not justified in dismissing him. 
Utdei' section 11(A) of the I.D. Act, it is held that the 
punishment is excessive and the employee is entitled to the 
relief shown below, 

REASONS 

Additional issue Nos. 2, 3 and ppint of dispute : 

21. The learned counsel for the first party contended that 
the findings recorded by the enquiry officer arc perverse. On 
the other hand, it whs argued for the second party that the 
findings are ba.sed on legal evidence and that they are not 
perverse. The test of perversity is whether the finding is 
not supported by any legal evidence or whether on the 
basis of the material or record any reasonable person can 
arrive at a finding complained of. TTie enquiry officer has In 
all examined 4 witnesses. It is not the case of the first 
party that the evidence of any of these 4 witnesses was not 
evidence at all. The enquiry officer has relied upon 12 docu¬ 
ments. Ex. M-1 is the Charge sheet issued to him Ex, M-2 
is the reply ^ven by him to the same. Ex. M-3 is the notice 
of the enquiry Ex, M-4 is the proceedings of the enquiry. 
Ex. M-5 report of the enquiry c®ccr. Ex. M-6 and M-7 
are the memos.dated 1-10-1980 issued to the first party em¬ 
ployee and K Ananda. Ex, M-8 is the reply given by the 
first party to the said memo. Ex. M-9 is the show-cause 
notice issued by the General Manager to him on 27-10-1980. 
Ex. M-IO is his explanation to the same. Ex. M-12 is the 
written arguments of employee given to the enquiry officer. 
Ex. M-12 is bis explanation to the notice dated 10-7-1984. 
It has not been shown as to which of any of these docu¬ 
ments wn,s in-admissible in evidence. On going through the 
documents, it would he obvious that all of them have been 
admitted in evidence in accordance with law. 

22, The next question would be whether on the basis 
of the material on record any reasonable person could have 
arrived at the said finding. In addition to the evidence of 
K. Ananda, the enquiry officer has taken into account the 
evidence of Stiresh Hebbar, Shrmivnsc Murthy and Putto 
Gowda to bold that the employee Kala-Handa had quarelled 
and assaulted K. Ananda. He has fui thcr discussed aa to 
oow the evidence of A, G, Srinivasartiurthy. the teacher ol 
Kodalipet school had substantiated the incident. The employee 
himself states in his claim statement in para 3 that Suresh 
Hthbar look advan'aire of a very trivial matter and issued a 
memo vlated 1-10-1980. The said admission leads to an in¬ 
ference that on 30-9-1980 there Was an incident. The teamed 
counsel for the first party contended that witnesses Srinivasa 
Murthy and Puttegowda had not seen the bcatina: and there¬ 
fore. the finding of the enquiry officer that the emplo’/ee had 
l-'ealcn Ananda is perverse. Tn the cxnlannlion to the first 
memo of the manager, second memo issued by the General 
Manager, the charge-sheet and in bis lirst statement before 
the enquiry officer, the employee Kala-Handa had a case 
that he did not do anything and everything was a concoction. 

It wa,s not his case in the enquiry that himself and K. Ananda 
h::d a'nr"t’i><i trivial matter and a T'-cntain is nT'de of 

a molc-hil'. In that context the enquiry officer had discussed 
the evidence and has yri'ived at his liniling. No corro'.joation 
can be expected to the extent of mn'hnnic.il precision. It is 
d'fficiilt tp hold that on the hasi*- of thr material placed 
before him. the Enquity Officer, no reasonable person could 
have arrived at a conclusion that Kala-H.nnda had quarelled 
and beaten K. Ananda on that day. 

23. The learned counsel for the first party contended that 
there was viclimi.sation, inasmuch as K. /vnanda was not 
awarded any punishment, where-as the employee has b«»n 
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pii:ked up for punihhmcnt. In a case where misconduct is 
established the question of victimisation does not arise. 
Secondly, it is important to note tha; k. Ananda had repre- 
isenled for his conduct of quarelhnK by tendcrim; ap apoloKy 
ariil if the martagement has accepted the same, it cannot be 
siiid that the employee has been picked up for victimisation. 

24. It is conceded by the employee Kala-Handa in par a 
5 of the his evidence that after tho Branch Manager gave 
him tho memo, he was told that Ananda had given his 
apology and that if he also could give his apology, he will 
close Ihe matler or otherwise he would report the matter to 
the head office. Tn my opinion there w.ns nothing wrong if 
the manager inicnded to close the matter itself, if the parties 
In [be quarcll knla-Hanada and Ananda were to tend:r their 
aimlogies. The evidence of the empployec in para 5 docs not 
prove that the management bad indulged in victimising him. 

The learned counsel for the first party cited the case 
of M. D, Parmar V|s Y B. Zala (19S01(1) LU Page 260 
and argued that delay in the is.s.ie of cha gc sheet. Is fatel. 
The authority has been taken into account while recording 
tho finding regarding propriety of the enquiry. [ do find 
tha( it is pertinent on the point of perversity, The case of 
Bhagat Ram V|.s. Sato of Himachal Pradesh was brought 
to my notice. The authority is on the point that in the case 
nf class IV employees, if the enquiry otfleer does not ask 
him whether he intended to be represented by a co-cniployco 
the enquiry would be vitiated. The authority is not on tho 
point whether the finding or iierverro arc not. The aspect 
whether the enquiry has been held according to principles 
of natural justice or not haa necu already decided The case 
of Union of India V/s. Karunakaran Niar 19S6 I LLI page 
124 vvas cited. I find that it is also not on the point of 
perversity of the findings. The qucjtion whether he has been 
properly represented or not has been decided. 

26. The learned counsel for the second party contended 
that Kala-Handa wa.s the agressor and that the ineWont 
of beating took place in n split of a minute and therefore 
there is no inconsistenev in the evidence of K. .Ananda, the 
victim on the one hand and Putte Gowda and Srinivasa- 
murthy on the other, 

27. On the basi.s of the material on record, I find that 
the findings recorded by the enquiry officer are not perverse. 

28. Under section 11(A) it has been provided that if the 
tribunal is satisfied that the order of dlsrais,sal is not justi¬ 
fied, it may set aside the same and direct re-instatement on 
such terms and conditions, or if it think,s fit it may impose 
a lesser punishment. 

29. The learned counsel for the second nartv has pro¬ 
duced before mo three documents with u list of 12-8-1987. 
Thev arc the order of dismissal, the appeal filed by the 
employee and order order passed t,i ihc appen!. In the niemo- 
randc of appjeal in para (a) under ihe hcadu'ng “ground’' Ihe 
employee has stated that the fact that the matter would 
have been closed with an apology ns per the memo dated 
1-10-1980 indicates that the incident was trivial in nature 
and the punishment of dismissal would be disproportionate, 
harsh and excessive. Tho memo dated 1-10-1980 Ex. M-6 
isned by the Manager of Kala-Handa, slates that he had 
quarellcd and hetv^rn Ananda and should tender his apology. 
Tt contains an additional element of brating as compart 
to the memo issued to Ananda Ex. M-7 and when the 
management was .satisfied with the apology of Ananda it 
aprefjs that the extreme punkhmenf of dismissal aaalnst 
IKala-Hand.'i i'b diisrronortiofnate f«nd har,sh. Secondly '(ho 
verv fact (hat after the General Manager issued the memo 
dated 27-10-1980 Ex. M-9 the charge sheet Ex.M 1 was is 
issued on 24-9-198.1 indicates that the management itself 
was not able to (,'ike within a reasonable time n decision 
v.'he'hcr to take df.scinlinarv action arain-t Ihc employee. 
Kala-Handa. Linder these circumstances T find (hat the 
management ought to have imeoaed a leaser punishment such 
a.s with-holding of two increments with cunuilative effect in¬ 
stated of dismissing him. I am of the view that .such a 
punkhmenl connled with re-instalemcnt wilhout buckwage.s 
would be reason.abIe. 

30. Tn the result, an award is liersbv pas.seJ to (he effect 
that the dismissal of Shri D. Kala-Handa with effect from 
5-9-1984 is not justified and that he shall be re-instated by 


the management within oho month from the date on Which 
this award comes into effect, but without backwages and that 
the management shall impose the only punishment Of 
with-htdding of two increments with cumulative effect. 

(Dictated to the Scctctary taken down by him and fiOt 
typed and corrected by me.) * 

B. N. I ALGF, Presiding Officer 
[No, L-12012/25/8.5-D. IV(A)] 

tfi. m. :iu6a—tfntfrhr'F sTra-pfTff ini? 

(19 17 >10 It) ^ OTO 17 T KffqrTT if, TCTtr, 

niiirr % srqtTdT if fTfDrTf tftc T-Tf: 

ipi’tnvf it qtq qijirq if itftafPrT fqqm if itfffq tTt;iirrf 

ifftfiPlT srrsrrroT Tt TTiftlT (prqi' jVI Tfifq 

* 

n'-UfTT'; sO I'T 10-8 7 Tt 31^5 Tr I 

S.O. 3063.—In pursuance of section 17 of the IndustriA 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby published the award of tho Central Oovorninent In- 
di,struil Tribunal, Bangalore as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of Karur Vysya Bank, Bangalore and their 
workmen, which was received oy the Central Government on 
the 12th October, 1987. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
tribunal cum LABOUR COURT, BANGALORE 
Dated ; 29th day of September 1987 

S'hri B. N, Lalge, B.A. (Hens.) LL.B Presiding Officer 
Central Reference No, 35/87 
Old Central Reference No. 23/85 

First Party ; 

The General Secretary, 

Karur Vysya Bank Employees 
Union, Avenue Road, 

BangaJore-SfiOOfXZ, 

V/s. 

Second Party : 

The Chairman, 

Karur Vysya Bank Ltd., 

Central (Jffice, 

Karur-63900L 

APPEARANCES; 

For the first party : Sri V. Gopala Gowda, Advocat*. 

For the second paidy ; Sri B. C. Prabhakar, Advocate. 
AWARD 

By Order No, L-12012/54/84-D-IVfA) dated 30-8-1985 tho 
Ministry of Labour, Government of India exercising powers 
under section 10 of the Industrial Dispute Act made tho 
present reference to the State Government Industrial Tribu¬ 
nal, on the following point of dispute. 

2. By a General Order No. L-11025/A/87-D,IV(B) dated 
13-2-1987, it has been transfered to this Tribunal, 

3. The reference is at SI. No. 36 in the said order. 

POINT OF DISPUTE 

“Whether termination of services of Shri Venkatesh, 
temporary Sub-Staff, by the management of Karur 
Vysya Rank Ltd,, Avenue Road Branch, Bangalore 
w.o.f, December, 1982 i,s justified- 7 If not, to what 
relief the concerned workman is entitled ?”. 

4. The first party union has then filed its claim statement. 
Its contentions in brief arc as follows ;— 

5. The .second party has branches through olU India. It 
is e.xtracting cheap labour a^d adopting unfair labour prac¬ 
tice. It recruits workman on temporary basis to get perma¬ 
nent nature of work from them. Each branch maintains a 
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pauel of workman for being engaged as sub-slaff. Thu* each 
workman is given not more than six days of work in a 
month. It docs not give any order in writing to ihc em¬ 
ployees. Other benefits are not given to In'm. The employee 

S. Venkateah was employed as sub-staff with effect from 
4-8-1981. He has studied upto 8th standard. He was dis¬ 
charging his duties satisfactorily and without blemish until 
bis services were llegally terminated on 6-12-1982. He has 
worked for a period of otiflryear and four months, as requi¬ 
red by section 25B of the Industrial Dispute Act. His termi¬ 
nation amounts to retrenchment ns per section 2 (oo) of the 
industrial dispute Act. Though the workman has written 
letters on 9-12-1982 and 9-11-1983 the second party has not 
taken any steps. The second parly has contravened section 
25G, 25R and 25N of the industrial dispute Act. In the 
year 1984-85 the second party hits confirmed about 35 to 40 
workmen, where as it has not considered the case of Venka- 
tesh. The action of the management is contrary to the bi¬ 
partite settlements. The conciliation failed. Hence the 
prayer for re-lnstatemcnt with bacfcwnges and consequential 
benefits. 

6. The second party has filed its counter stafemenl on 
31-10-1985, The first party union hud filed its claim state¬ 
ment on 31-10-1985 itself. The second party w.ns thereafter 
permitted to file a ro-Joinder. 

7. The contentions of the second party in brief are as 
follows :— 


13. My findings on the additional issuer and point of 
dispute are as follows :— 

(a) Additional issue No. 1: —No. 

(b) Additiboal issue No. 2 and point of dispute;— 

The second party has not committed any act of illegality 
in not providing further employment to Sri Venkatesh with 
effect from December 1982. He is not entitled to any relief. 

REASONS 

Additional Issue NoS, 1 mid 2 and point of dispute;— 

14. In para 5 of the claim statement the first party it has 
been contended that S. Venkatesh was emploj'ed as a sub- 
staff with effect from 4-8-1981 and he was discharging his 
duties dcligently till his services were illegally termnated on 
6-12-1982. In para 4 of the counter statement and also in 
para 6 of the re-Joinder tiled by the second party, it has been 
contended that between August 1981 and October 1982 S- 
Venkatesh has worked for 115 days in all and that too on 
2.5 occasions. The main contention of the first party is tha' 
the termination of the services without giving him one 
months notice or compensation in lieu thereof and the re¬ 
trenchment compensation is illegal. The second party con¬ 
tends that he had not put in the required service so as to 
attract the- provisions of section 25F or of chapter V of the 
industrial dispute act. ■ 


8. It has got 150 branches in 7 States. It h.as got 1,222 
workmen and 405 ofiBcers. The man-power requirements are 
determined on the basis of tho sanctioned posts and due 
provision is made for legitimate absentism. The absentism 
among sub-staff is erratice and their nature of work , is such 
that it cannot bo postponed, The branch managers arc there¬ 
fore empowered to engage casual hands. The appointment 
letters are issued by the head office, The branch managers 
are not authorised to recruit any employees. For casual 
workers engaged as sub-staff, wages are paid against petty 
cash vouchers. They are not borne on the rolls, The second 
party has no obligation as rcgatds oa-sual employees. The 
ca.9ual,employees are under no obligation to report for work 
on any duty or give any explanation for not turning up for 
work on any day. In 1981-82, the strength of the subordi¬ 
nate staff in J, C. Road branch was two, whereas in avenue 
road branch it was five. Both the branches had employed 
casual employees for sub-staff work. and C’c of (hem was 
S. Venkatesh. According to liitn be has worked for 99 days 
between August 1981 and October 1982 in the avenue road 
branch. He claims to have vtorked for 15 days between Feb¬ 
ruary 1982 and May 1982 in 1. C. Road branch. Knowin" 
full-wefi that h* was employed as a ca'-inil w'orker, he d-d 
not raise any dispute, By letters dated 9-12-l'3R2, 14-6-1983. 
9-12-1982 and 20-2-1984 he hid prayed for appoi-ifmcnt for 
a permanent post. His enpagement in any month was not 
for more than for 6 days. There is no industrial d’Spute and 
the workmen of the Bank have not espoused his cause. 
There is delay and laches. Venkatesh has not raised any dis- 
P'Ue under secdon 2A of the industrial dispute Act. The 
first party has no comptence to raise the d'spute. There w.is 
no malafldes in his apnointment as temporarv sub-staff. The 
engagement of snh-staff i,s not mad* on the basis of merit 
or aualiflcations. It is not correct that non-engagement of 
Venkatesh from 6-12-1982 Bmounts to termination of em¬ 
ployment. Each engagement was separate and there v'aV 
ino nexus Between one engagement and another. The 
provisions Of Itv shown hv the unvty do not have any 
bearing. The reference- may be rojectett. 

9. In view of the said pleadings, the following Issued have 
been raised;—- 

1. Whether the termination of T par'v workman' amounts 

to retrenchment as contended by first party ? 

2. What order? 

10 Th» second nartv has examined 3 witnesses and got 
marked Fx. M-1 to M-18, 

11, Tb- fi'st nnrtv has examined 2 witnesses and has got 
marked Fx W-l to W-14. 

12. The pBrt;,.o have been heard. 

87 H 3 83 GI—15. 


15. The evidence on recoid requires to be examined in 
order to determine the petiod of service he had put in on 
the date of the termination of his services. Ex, M-2, M-11 
and M-15 are the three important documents in that con¬ 
nection. Fx, M-1] is a list showing the engagement of casual 
sub-staff in the branches of Karnataka since 1980. Ex, M-11 
at page 1 .shows that Sri. Venkatesh worked for 30 days in 
1981 and 71 days in 1982 in Bangalore main branch, Tn 
page 2 of Ex. M-11 there is the record regarding his engage¬ 
ment at the Bangalore J. C. Road Branch, It stiow.s that he 
worked for 15 days in 1982 at J.C. road branch Ex. M-2 
shows the record of his engagement in tho Bangalore main 
(Avenue Road) branch. The particulars shown in EX, 
M-2, M-11 and M-15 are supportel by th e entries in 
the original attendance registers marked as M-1, M-3 and 
M-4, In para six of his eidence the employee Venkatesh 
swears that his service.s were terminated on 6-12-1982. For 
the purposes of section 25-P read with section 2.5 B, it re¬ 
quires .to he examined as to for how ma‘’v diy.s Venkatesh 
had worked during the peiiod of one year next proceeding 
6-12-1'>82. Px. l\f-2 shows that out (,f six days of hi.s enHage- 
mcnl in the period of leave availed bv Sri. N.* Jayaraman, 
Venkute.sh had worked on 7-12-1981 during the period of 
one veil'' between 7-12-1981 and 6 P-1982. From na<>cs two 
and three of Ex. M-2 it transpires that between 30-12-1981 
and 6-12-1982, he had wrtrkcd for 69 days. Ex. M-1.5 shows 
that in ]. C. roed hrnnch he had worked for fifteen davs in 
the perioitf between Febniavv 1982 and Mnv 1982 and that 
was the only term of his emnloyment in T.C. road Branch. 
The fotnl nnmtiei* of d'rvc worked hv him within a period of 
one year I’r all <he e-tabUshmept'i of the second- party between 
tho period 7-12-1981 to 6-12-1982 is thus shown to bo 
84 days. 

16, The learned counsel for the first party placed reliance 
on tho case of Snrendra Kumar V.erma V/S Central Govern¬ 
ment Industrial Tribunal, New Delhi (1981 (I) U,J page 386) 
and argued that it is sufficient if he has actually worked 
for not less than 240 days la ,a period of 12 month,s. He then 
cited- the case of Nohanlal V/S B.E.T.. (1981) (IT) LLJ 
page 70) and explained as to what is meant by continuous 
service. Tho authority s'ates that a person should be deemed 
to be in continuous service If ho satisfies clause (a) of 
sub-section (2) of section 25B of the industrial dispute act. 
The facts of the reported case would show (hat the workman 
was appointed by an order dated 21-7-1973 and that his 
probation was extended up-to 8-9-1974 and his services were 
ferminated on 12-10-1974. Since his terminn(ion was af'er 
the expiry of the period of probation and since he had worked 
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foi' more than 240 days within the period Of 13-14)-1973 and 
12-10-1974, it was held that the provisons of action 25U and 
25b' were attracted. 


17. The learned counsel for the first party then eited the 
ease of the workman of jVrnerieaii Express Internulioni'l 
Bankinij Corporation VjS the management of America Express 
International Banking Corporation [1985 (ll) Ll-J page 5391 
and argued that while calculating 240 days, Sundays and 
other paid holidays should be treaied as days of actual work. 

18. Ho further lelicd upon the case of Muitunda V/s. 

Managing Director K.S.K. r.t.’. [1986 Indian law reports 

tKarnataka) page 7091. Tne authoriiy enunciates that the 
words contnuous service appearing iit section 25E (2) of the 
industrial dispute act - should be, liberally inierprclend. It 
has been further laid down that for the purpose ol calcula¬ 
tion of 240 days the number of holidays to w'hich the a 
workman is entitled to under the provisicm of a settlement 
or which could be availed of under the settlenjcnt including 
days of rest and compensatory holidavs should be taken into 
account. 


19. from the aforesaid authorities ihc principles that 
emerge are that the court should take into ticcount the nunri- 
ber of permissible Sundays and Holidays for which the 
employee ought to have been paid wages. Neither it is plead¬ 
ed spccillcally nor dcmonstraied before me by actual cal¬ 
culation as to how Venkatosh, the employee had put in 240 
days gf service within the period of 7-12-1981 and 6-12-1982, 
Even granting that he was entitled to the wages of 52 
weekly Sundays and 4 national holidays, it works out that 
his actual days of work would be 140 days. The authority of 
Mukunda V/s. K.S.R.T.C. does not lay down that a casual 
employee who is expected to attend to the vyork on a cer¬ 
tain d'jys only when being called upon to do so on the 
previotis evening is entitled to count those days also wherein 
he goes to the office to know whether he can get work on 
ihe following day. Even if it is suppoicj that Venkatc4i .was 
required to call on the Main brancli or J.C. road branch 
eveiyday to find out whether he can get work on that day, 
it does not follow that those days also should be reckoned 
for the purpose of section 2B and 2F of the industrial dispute 
act. 


20. The evidence of WW-1 Krishnamurthy, the Oeneral 
Secretary of the first party union nor that of \VW-2 the 
employee Venkatesh makes out a case that he had worked 
for 240 days within a period of one year next before 6-12-82. 
In paif 34 of his evidence \VW-1 Krishnamurlhy has sworn 
that in the year they will be 12 or 14 national and festival 
holidays. Granting that Venkatesh was entitled to count even 
14 national and festival holidays, the maximum number 
that could be counted in his favoui would be 150 days, for 
below 24d days. 


21. It was argued for the first party that the second party 
Bank had been practicing luifair labour practice, in as much 
as no member of the panel of the sub-staff was permitted 
to work iipto 240 days per year and thus it wants to exploit 
the riiombrs of tlie panel and keep thus on the panel Itself 
for an indefinite period. W\V*1 Krlshnamurthy, the General 
Secrctai^y of the first party union has referred to settlement 
of 1966 marked as W-5. He makes special reference to para 
20.7. T.X. W-5 m para ?0.7 states that a temporary efnp- 
loyce means a person appointed for a limited period for 
work which is of an essentially temporary nature or who 
is employed temporarily as an additional workman m regard 
to temporary increase in work of a permanent nature and 
includes a person who is appointed in a temporary vacancy 
caused by the absence of a permanent workman. It was 
lirttd before me that Venkatesh should theiefore be treated 
as a entporary workman. Ex. M-11 is the lis' showing engage¬ 
ment of casual employment of the sub-slall in the 
branches of Karnataka .since 1980. Ex. M-12 is tl^ list of 
permanent, sub-staff appointed after lanuary 1982. The nnni- 
(n;r of members In the panel of the sub-staff is cmisidcrable 
as could be seem from Ex. M-11 and it is dlfflcnlt to hold 
that the second party has managed to see that no memner 
(if the sub-staff hecomc.s a permanent employee The notmir 
of the Assistant General Managep on the back-side ot hx. 
M^t was pointed out to me and it was agned that ffie man¬ 
agement has indulged in unfair labour practice. Tlie note 
shows that the Ix-anch was advised not to engage some ot 


the members of the sub-staff such as Mi Venkatesh and not 
the present employee S, Venkatesh, since they Were already 
over-aged. The manager has been further advised that if any' 
additional iquiremcnt of sub-staff is felt, he should vvrite 
to the Additional General Manager. 1 do not find that there 
is anything un-becomiUg on the part Of the Additional Gene¬ 
ral Manager who wrote to the branches to send the proposals, 
if they requued additional sub-staff. 

' 22. WW-l Krishnamurthy has referred to E.x. W-0 Shastiy 
Award and on the basis of para 493, 495 and 516 it was 
ui'gued that temporary workmen have there own rights and 
(hat the Bank has denied the members 6f the sab-staff such 
righis. The evidence of MW-1 NagandayuthaQi, the then' 
manager of the J.C, Road branch and MW-2 Venkaleshan 
the manager of he avenue road branch and that of MW-3 • 
Lakshmnnan shows that the employee Venkatesh was not 
appointed at any time us a temporary sub-stall but was taken 
on casual basis, during the leave period of various rncnibers ‘ 
of the siib-saff. MW-1 has denied the suggession that; 
Venkatesh was engaged for permanent nature of work. The’ 
evidence of MW-2 discloses that when the members of tlic 
permanent sub-staff were working, the first party workman 
never worked. Thu.s, he has denied the suggestion that 
Venkatesh was doing pcnn.inent nature of work. 

23. The evidence of MW-1 Krislmamuithy and the uppoit- 
nient orders of various branches as per Ex. W-7 to Ex. W-10 
have been relied upon to indicate that though there were 
permanent vacancies, the second party utilises only the ser¬ 
vices of the members of the temporary sub-staff. The evi- 
drrice of MW-3 Lakshmanan, the Additional General Mana¬ 
ger indicates that the reserve bank had found that there were 
more number of members of the sub-staff and that In res¬ 
ponse to his letters Ex, M-6 and M-7 he had received Ex. 
M-5, Ex. M-6, M-7 are letters dated 13-10-1986 and 23-10-86. 
Ex. M-5 shows that the Reserve Bank of India owned that 
Ihe ratio of officers clerks, and eiib-.staff. 1:3: 0.75 is 
considered as fair and reasonable. As against the said evi¬ 
dence WW-1 Krishnamurthy has relied upon the financial 
analysis Ex, W-12, the staff ratio statements of various 
Banks Ex. M-13 and his letter to R.B.l, Ex. M-14 and 
it was conJcndtfd that the • second party can accommodate 
still 84 members of the sub-.staff. In' my view it is not at • 
all necessary to enter into the discussion whether the second 
parly is already over-burdened by the members of the sub- 
staff or whether it can still employ a considerable number 
of temporary members of the sub-staff to permanent posts, 
ttie reason being that the first party workman was not oven 
a temporary workman us on 6-12-1982. In para 46 of his 
evidence WW-i Krishnamurlhy concedes that Venkatesh was 
first engaged on 4-8-1981 and he was last engaged on 6-12-82 
and in all he wxxrked for' 114 days. In para 56 of his evi¬ 
dence he has made a statement that after December 1982 
no member of the sub-staff of the five Bangalore branches 
retired, dismissed, resigned or died. Tlins, it is shown that 
there was no vacancy at all. Tlie evidence produced by 
the first party docs not prove that Venkatesh was engaged 
as a temporary workman. The oral evidence produced by the 
second party of MW-1, MW-2, MW-3, the documents such 
as attendance registers at Ex. M-1, M-3, M-I and the state¬ 
ments at Ex, M-2 M-II, M-n, M-15 prove that Venkatesh 
was engaged only as a casual worker and ho did not attain 
the status of a regular workman. 

24, The evidence of MW-1 Krishnamurthy and the docu¬ 
ments at Ex. W-2 and W-3, W-4, and W-11 were relied upon 
to show that the management had kept up its promises. 
Hx. M-2 on page 2 states that there should lie uo casual 
labour staff and all those employed as such “hould be 
trated as temporary employees, r.y. M-2 i.s the minutes of 
discussion between the parties held on 22-7-1980. From Ex. 
W-2 it appears that the management agreed to give effect 
to the provisions of para 20.7 and 20.8 of the settlement dated 
19-10-1966. Ex. Wi-5 is the settlement dated 19-10-1966. In 
the conle.xt of the evidence placed before me, it cannot be 
said that the second party has acted against the provisions 
of paras 20.7 and 20.8 of Ex. W-5, As already observed 
Ex. M-2, M-11, M-12 and M-15 make it clear that onlv 
dining leave vacancies etc., the members of the panel of 
the snh-slaff Were engaged as casual workers. Ex. W-3 is 
the minutes of discussion lietwefn the parties dated 16-8-82. 
It shows about the rival contentions of the parties. Ex. W-d 



[ktrII—^ 


.^r CRW; Tt-'fjn ji i-.,iDS7/^:Tf<fi7 Wi iooy 


6i 


miiiuics ol! iho discussioQS dalej 12-4-19B3 make out that 
the management agreed to muintain muster roll of temporaiy 
employees and further agreed to implement paras 20,7 and 
20.if of F,x. W-5. Ex. W-11 is a settlement showing that on 
22-11-1979, the second party became a parly to the scltlc- 
ments dated l-lS-1979 and 31-10-1979. Since the evidence nro- 
dneed by the .second party proves that the woikmaii Venkatesh 
was employed as a casual sub-sl.iiT during short perkxi vacan¬ 
cies casused by leave etc. it is diflicult to Iiold that he had 
become ;i regular employee or temporary eiiU'loyco, whrr 
can claim the benefits arising under section read wdli 
25H of the industrial dispute a;t in case of termination. 

25. The first iiarty has relied upon documents such as Ex. 
W-7, W-10 and the evidence of \V\V-1 Krishnarnurthy to 
show that subsequent to the termination of services of 
Venk;ale.sh, the second party has employed several workmen 
to the posts of sub-staff. Ex, M-12 Is a sl-atcmcui tiled by 
thc second party .showing the appointments to the sub-stall 
posts after .laniiaiy 1982. Except R. Rangaswaniy, it is ‘hown 
that all others had worked as members of the snlKstafT 
temporarily in various branches. The evidence ot MW-l 
Lakshmanan indicates in pjiagraphs 6 to 10 that the Bank 
v.amcd !o have control oier the sub-rialf vacancies and with 
that object Ex. M-8 to M-10 were issued, fn my opirfioil 
Ex, M-8, M-9 and M-10 do not lead to any iiirerence that 
the second party is indulging in unfair labour piiictice. If a 
consistent policy is chalked out fur the iccndlmcnt of sub- 
.staff, there cannot be any objccl’on. 

26. The learned counsel Cor the first parly referred to the 
following cases:— 

1. Avon services V/s. Induslrial 'I'ribunal, Haryana 1979 
T LO page 1. 

2. State Bank of India V/s. Snreiulrn Money (AIR 197(> 
Supreme Court page 111). 

3. S'lniosh Gupta V/s. .State Bank of India 1982 Mi 
page 72. 

4. L. Robert D'Soiiza V/s. Executive-Engineer in Southern 
Railway (C.A. by special leave No. 1613 of 1979). 

5. Aziz V/s. Managing Director K.S.R.T.C. (1986 ILK 
Karnataka page 2007), and 

6 . F.C.I. loading and unloading workers union V/s. (1987 
(1) IXI page 407], 

27. 'I'hcsc authorities are on the point that if the provi¬ 
sions of .section 25F arc not complied v.iith, the termination 
will be illegal and the workman will be entitled to re¬ 
instatement and consequential benefit!,. On facts, it has been 
held that the provisions of section 25F read with Section 
2 (oo) arc not attracted, because he h.id not fulfilled the 
condition of working for a continuous period of one year 
within the meaning of sc 9 tion 25B of the Industrial Dispute 
Act. 

28. The learned counsel for the first party contended that 
the second party has contravened provision J of chapter 5B 
and section 25K of the industrial dispute act, since the re¬ 
trenched employee has not been given the opportunity for 
employment when there were v.acancles. The learned counsel 
for the second party argued that this Tribunal cannot enlarge 
the scope of the reference and record any finding whether 
the workman was entitled to rc-inst.itoment on the footing 
that there was alleged retrenchment. There can be no dis¬ 
pute that this tribunal canqot enlarge the scope of the refer¬ 
ence. Secondly, unless it is proved that there was any re¬ 
trenchment, the provision of section 25H cannot be involved 
Section 25K or chapter ,5B are not at all attracted for the 
reason that neither in I. C. Road branch nor in Avenue 
Road branch, the number of employees was hundred or more 

29. The learned counsel for the second partv nlaced leli- 
ance on the authority of Hindustan T.ivcr l imited V/s 
workman (1974 fl) OJ page 94]. 

30. The authority has been cited on the point that his 
Tribunal cannot enlarge the .scope of the reference. The 
authoritv sunixxrts the contention of the second partv that 
this Tribunal cannot enter into thu merits of the ca^o Of 
ihe first party that he is entitled for re employment under 


.section 25H of the industrial dispute act, and eyen otherwise 
it has been already discussed as to how there was no re¬ 
trenchment and the question of rc-employrnent does not 
arise ; 

(a) I he case-ol management ol Lrompton Liigineering 
(Madrasi Private Limited V/s. presiding urncer addi 
tional labour court, Madras (1974 (I) L.I.l page 59| 
wa;, pivnied out and it was aigued that where .vovk- 
man are appointed only for specific period or for 
a certain work and if their employment auiomatt- 
cully came to an end as soon- the period was ovoi 
or the work was over, there can be no order ol 
re-inslatement. In the case at hand it has been 
proved by the second party that \‘cnkatc,th was 
appointed for the specific period a.s casual sub-9talf 
during the leave vacaiioicj of regular snb-siafi and 
111 view of this anthority, be cannot claim re¬ 
instatement. 

(b) 'I'lie case of Rollta.s Industries \'/s. Brijniindan I’andc 

tmd others [l956 (If) ELI page 4441 vvas brought 
to my notice, The authority shows that in the case 
of a Workman appointed for a certain kind of work 
and if the said work is completed, there c„n be no 
objection for discharging him. The principle laid 
down supports the case of the second parly that 
there wa.s no obligation on their part to create 
a post of a siib-slafF and provide the same to the 
employee Venkatesh. 

(c) The case of Bombay Boi t and Dock Employees Union 

V|8. Mehar anj other (1965 (II) LIJ page 687] 
was pointed otit to support the contention that the 
management lias to decide as to bovv each section 
or department should be organised. Tbe contijntion 
of the first party that the second party can still 
provide for a number oC sub-sUifl posts cannot be 
accepted in view of the principle laid down in the 
present authority. 

(d) The case of Hpnnaiah V/s, K.S.R.T.C. (1983 FIR 

Voi. No, 66 page 293) was brought to my notice. 
The authority is on the point that at Badli Worker 
cannot be regarded to be in the employment of 
the employer on the days .on which he has not 
worked within the me.aning of Section 25B (1) of 
the industrial dispules act. It states that'the .(leciion 
can be applied to a case wbere a workman Is in 
service of an employer throughout a specified period 
but wa,s unable or prevented from working on cer 
tain days or period. In the case of Miikunda V /s. 
M;inaging Director K.S.R.T.C. it has been discussed 
it' In liow the case of a Badli Workers should be 
treated xvhlle considering whether he was in conti¬ 
nuous service for a period of cme year. It is obvious 
that the principles laid down in the case of Miikunda 
will be applicable. 

(c) The case of English Electric Company V/s. Industrial 
Tribunal Madra.s (1981 fl) LET page 1411 was re¬ 
ferred in order to show ihat tJic scope of the (Hsnnte 
cannot be enlarged. Tlu' said proposition has been 
already accepted. 

fD The case of Prnkash Cotton Mills V/s, Rashtria 
Mill Mnzdoor Snngh (1987 (I) LLJ page 97) was 
placed before me to show that a Badli Workman 
is not enti'lnd to comumsattou on account of do 
sure ns per section 25C of the industrial disixute 
net. The question involved is whether he is entitled 
to compensation under section 25F of the Act. on 
the ground of retrenchment and not xvhether he is 
entitled to the same under section 2.5C, on the 
ground of closure. 

fg) The ca^^^e of Jaswanili Sugar Mills T.imited V/s. B.iJ'-i 
Prqsnd and others was referred to (1961 ff) HI 
page 6491]' and it whs arttued that a 'cmronrv 
workman rnn cnmived for (he wiirj- of a t‘’in”o 
rary nature or causnl nature of work. Tlie nuthority 
is with rpfevunce to the definitions of permanent 
worker and ternporu'v worker us cliown in the sinnd 
Ini orders. It Is not pertinent. 
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31. The object of section 25F is to provide for compensa¬ 
tion to the woiker st> ns to soften the rigour of hardship 
resulting from being thrown out of employment, through no 
fault of nLs. In order to claim retrenchment compensation, the 
workman shall have to prove that he was employed in the 
Industry and he was in continuous service for not less than 
one yeai‘ under that employer. The words, "continuous ser¬ 
vice for a period” mean un-interrupted .service or interrupted 
service but the interruption should be on occount of sickness 

-■-----etc., as shown in 25B (I). In 

the case Hutchatah V/s. K.S.R.T.C, [1983 (I) LLI page 30] 
it has been laid down that where a workman has not worked 
for a period of 240 days immediately prior to the date of 
discharge or during any other year, it is a matter relevant 
(or consideration for comoutalion or the amount paj'ablc 
under section 25F(b) of the industrial dispute net. It has been 
further held that he may not be entitled to 15 days salary 
for such year, but that does not mean that if for some reason 
or other, a workman has not worked for 240 days in the 
vear preceding the date of termination, his past service would 
be wiped out. The service of Venkatesh prior to 6-12-1981 
was of 2‘t days as per Ex,,M-2. Even for the period of 12 
months prior to 6-12-1981 he was not entitled for any com¬ 
pensation under section 25F of the act. 

32. Tire learned counsel for the second parly contended 
that he first party union has no authority to e.spouse the 
case of the employee Venkalesh and that the reference is had 
in law. The employee contends that the termination of the 
services is illegal. There is no dispute on the point that since 
6-12-1982 he has not been employed. The said fact leads to 
an inference that his service.^ have been terminated with 
effect from 6-12-1982. Whctl the employee Venkatesh had 
himself the right to raise the dispute under section 2A of 
the act, I find no force In the contention that the dispute 
raised by the union is had in law. 

33. With reference to the Shastry award clause .522. it 
was submitted that the services of any employee other than 
a permanent employee can he terminated only after 14 days 
notice and since no such notice was given the termination .was 
illegal. A casual woHer employed for the work of a sub-staff 
on leoe is not entitled <o anv iilph notice as confcmnlated 
Ipy the Shastri award. Only pages 144 to 147 of the said 
award have been niaeed before me, ft i<T therefore not norsiHc 
to observe ns to whom it apolies besides permanent emp¬ 
loyees, sd that they can claim 14 days notice. 

34. TTie learned coun''el for the second party contended 
that the employee Venkatesh has himseff no chilm for re¬ 
instatement or hack wanes hnt he rlaims cmnlovment as to 
could be seen from his letters Ex, M-17 and M-18 and there¬ 
fore fho’e is no case made out of termination of servVes. 
It is true that he has reanes*ed for work. Kowever. it m.atters 
little whether he claims rc-instatement or re-annointment, 
since, the case as pul forth by the first party has not been 
established. 

3^ I find that (here ,is no merit in tl’c conteetion lh'‘t 
termination of his services amounts to retrenchment, 

36, In the result, an award is hereby nnssed that the 
soeond nartv was not obh'ced to emolov lum even after 
6-12-1bS?, and that the cmplovcc Venkatesh is not entitled to 
any relief. 

(Tllctatcd to the secretary taken dovtn by him and pot 
typed and corrected by me). 

B. N. LAEGE. Presiding Officer 
[No. T-12ni2/54/84-D.IV(A)l 


S.O. 3064,—In pursuance of section 17 of the Industrial 
Disputes Act 1947 (14 of 1947), ■ the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal. Bombay ai shown in the Annexure In res¬ 
pect of complaint u|s. 33A of the said Act filed by Frclich 
Bank Staff Union, Bombay-400001 against the inanagonunt 
of BanQue Nationak De Paris, Bombay,, which was receiv¬ 
ed by the Central Government on the 15th October, 1987. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, BOMBAY. 

PRESENT 

Mr, Justice M. S. Jamdnr, 

Presiding Officer. 

Complaint No. CGlT-1 of 1987 
(Arising Out of Ref. No, CGIT-17 of 1985) 

PARTIES : 

French Bank Staff Union, French Bank Building, 
Homji Street, P.O. Box No. 45, Bonibay-400001. 

—complainant. 

Vis. 

Banque Nationale De Paris, French Bank Building, 
Homji Street, P. O. Box No. 45, Bombay-400001. 

‘ —Respondent. 

APPEARANCES ; 

E'or the Complainant.—Mr, A. V. Bukhari, with Mr. 
Ahire, Advocate. 

For the Respondeat.—^Messrs Crawford Bayloy and 
Co- Advocates. 

INDUSTRY : Banking. STATE ; Mahara.shtra, 

Bortshay, dated the 30th day of September, 1987 
AWARD 

The French Bank Staff Union, Bombay filed this Com¬ 
plaint under Section 33-A of the Industrial Disputes Act, 
1947 read with Rule 64 of the Industrial Disputes (Bom¬ 
bay) Rules 1957, for a declaration that the Respondent 
Bank has contravened the provisions of Section 33 of the 
LD. Act, 1947, by resorting to direct recruitment of Junior 
Officers with a view to mark the future chances of promo¬ 
tion of the existing employees and to frustrate the adjudica¬ 
tion of the industrial dispute referred to this Tribunal in 
respect of the demand raised by the union for formulating 
a promotion policy, 

2. By a separate application the Sangh prayed for interim 
relief of restraining the Respondent Bank, through its 
agents, seryants and persons claims ng through them from 
making any direct recruitment to the po.sts of Clerks, 
Special Assistants and Junior Officers, and from giying fur¬ 
ther effect to any order of appointment, if already issued. 
By an order dated 28-4-1987 the injunction prayed fur was 
made absolute till the decision of the Complaint with the 
modification that the Bank will be permitted to go ahead 
with the direct recruitment of three ChaUered Accountants 
as Junior Officers. This order was slightly modified by con¬ 
sent on 21st May, 1987, 

3. Being aggrieved by the order the Respondent Bank 
filed original side Writ Petition No, 2421 of 1987. Tt was 
disposed of on 14th September, 1987, Today the parties 
filed an annlicarion praying for disposing of the Complaint 
in tcrnjj of the order of t''e Hon. High Court. They have 
filed a copy of the Minutes of the order, which is as 
follows :— 


ntr. sn. aoaa .—fwrr intv (1947 

in 14) OTri 1 7 ^ 'JHinui Jr ^r 

gfrir, ^srf ^ rnit; ufiFTff, jfjrf 4 nonoi 

lUTim (ttfaWn n?r tiTTT % xteFtt tittt irfV nf ftmriTT 
^ rfiitr Jr xnFi'a' ^ eviV nn xffiifrfipp xTripprig 

fr. 1, dnur tit iniTirTm trrtfr Tfr % ^,!T tTrink 

tit 15 - 1 0-1987 tit jrim p-f itt 1 


MINUTES OF ORDER 
“1. Rule, Respondent No. 1 waives service, 

2, Petition called out for hearing and heard forthwith. 

3. By consent, impugned order is treated us having 
finally dispo.sed of the Complaint. Impugned order 
substituted by the following order :— 

Petitioners are Rlk-w'd to dir'-ctlv recni’t Charlered 
Accountants. MBAs and pcr.sons with requisite 
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. qualifications and experience for preparation and 
malntanaiiee of soft ware for their computer and 
E.D.P. operations as Officers, durin,g t)ie pen¬ 
dency of the Reference (IT) No. 17 of 1985. 

4, The 2hd Respondent will try to dispose of the 
said Reference as early as possible and preferably 
before 2l3t December. 1987.” 

4.- In view of the Complaint stands disposed of. 

M. a. TAMD.AR, Presiding Ofliccr 
[No. L-20025]4|87-D, IV(A)] 

77. m, -lOSSi—ttWlPlTT xrftrfTTR, 1947 

(l947 77 14) TfV OTTI 17 % en^T'7 if, %rtff7 fiTiinv, 
tip tft. t^tr. Rf. ^ atsufar it fttNiTif xfN "Ft- 
TTTf % »fb7 emtf if ftfe xffcffilT if %=lfV7 RTTm 

RWrfrpF xdwT«r tfrmN: ^ Ttii Tt wrfird Tretf ^ i 

S.O. 1065.—In pursuance of section 17 of the' Industrial 
Disputes Act, 1947 (14 of 1947), the Central Oovernment 
hereby ruiblishes tjio award of the Central Government Indus¬ 
trial Tribunal, Bangalore, as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Grindlays Bank pic and their workmen. 

BEFORE THE CENTRAI. GOVERNMENT INDUSTRlAl.. 
TRIBUNAL CUM-LABOUR COURT, BANGALORE 

Dated, 9th Day of September,-1987 
Sri. B. N. iJilge B.A. (Hon.) LL.B. PRESIDING OFFICER. 
Central Reference No, 53|87 
Old Central Reference No. 17|86 

FIRST PARTY 
the General Secr.etary, 

Grindlays Bank tmployees Union, 

Clo, Grindlays Bank, Unity Building, 

J. C. Road, Bangalore-2, 

SECOND PARTY 
The manager, 

Grindlays Bank plc,, 

Unity Building, JC Road, 

Bangalore-2, 

APPEARANCES : 

For the Ist Party Sri. P. N. Subraraanyam General 
■ Secretary. 

For the II Party Sri. C, Krishna Murthy Manager 
Industrial relations, 

AWARD 

By order No. L-120]2|8l86-D. IV(A), Dated 22-8-86. The 
present lefcrence was made to the State Government Indus¬ 
trial Tribunal. 

2. By General Order No. L-n0251A!87-D-IV (B) Dated 
13-2-87, the matter was transferrd to this Tribunal. The 
present dispute is at Si. No. in the -said order. 

3. The point of Dispute is as follows ;— 

“VVlicther the action of the management of Grindlays 
Bank Bangalore in not promoting Shri. O. I- 
Babu. subordinate stafP-to clerical cadre Is jusli- 
fled? If not, to what relief is the workman entitled 
to”. 

4. The First Party Union has then filed its claim state¬ 
ment inter-alia. it states as foUow.s. 

(a) The First Party is a registered union established on 
22-3-1957. It represents of the w'orkman employed in the 
Bangalore br,anch. The service conditions of the employees 
arc povrrned by Shastri award .and Desiil award ns modified 
by bipartite settlement,s. 

87/1383 OI- 


5 - The recruitment to subordinate .staff cadre is always 
on center-wise basis. The union is affiliated to all India 
Grindlays Bank Employees Federation, Tliere is a settlement 
between the Bank and the Federation dated 29-4-70, It is 
rcitcriited in a settlement dated 14-1-77. There was a prac¬ 
tice and usage that subordinate staif should bo promoted 
to cltrical staff and subsequently it was modified by an 
agreement and letter dated 23-10-67- was addressed to the 
federation. The employee O, L. Babu, has qualifications 
of D.B.A. and typing besides being S.S.L.C. On 23-4-1984 
applications w'cre invited for the promotion to the clerical 
cadre subject to the conditions of .settlement dated 6-l-S'4. 
The said settlement is between the Bank and the all India 
Grindlays Bank Employees Associtition. It is not binding on 
it or its members. It binds only the Association or its 
members under section 18(1) of the I,D. Act. It is retro¬ 
grade the management put up another notice dated 25-4-1984 
and called for applications. In accordance with the agrw- 
nicnt dated 23-10-67, the employee Babu appeared for the 
modified test at Bangalore on 14th May 1984, He received 
a letter dated 21-8-84 to appear for interview at Madras on 
27-8-84. The element of interview is contrary to the agree¬ 
ment dated 23-10-67. ft was only a empty formality. The 
ftnlon took objection.s for the same. No information was 
sent to the employee, though two clerical vacancies in 
Bangalore Branch were filled up in October 1984 by fresh 
•recruitment. The employee wrote to the General Manager 
25-3-85. The Bangalore Branch wrote to him on 29-3-85 
that he was not found suitable. He was never orally 
informed about it. Till 1970 the Bank had a positive policy 
and 5 members of the subordinate staff in tire Bangalore 
Branch were promoted within a span of ten years. The 
settlement dated 6-1-84 does not confer any right on the 
munagemont to introduce interview arbitrarily. They raised 
a dispute. The conciliation failed. Since the Bank had 
held a modified test in the case of Babu, [t was bound to 
promote him, when he had passed the written test. The 
action of the management in not promoting him is illegal. 
As per clause 4 of the agreement dated 23-10-67, it was 
incumbent on the management to train Babu because under 
the settlement of 6-1-84 only clause No. 3 of agreement 
23-10-67 has been superseded, finder clause 4(2) of the 
agreement dated 23-10-67, the Bank cannot fill up clerical 
vacancy until subordinate staff is given opportunity of pro¬ 
motion, Suitability is not the same as determination of 
degree of merit Babu knows typing but the Bank did not 
test him. The change in the policy of the Bank blocks 
the promotional avenues of subordinate staff. From 1970 
till today not a single member of the subordinate staff is 
promoted. An award may be passed that denial of promo¬ 
tion Is not justified etc. 

6 . The Second Barlv management has tiled its counter 
statement and its contentions in brief, arc as follows : — 

fa) Prior to 6-1-84 any rnember of the subordinate staff 
who is sufficiently literate and efficient was allowed to 
appear for the Bank’s rriodified test. In .supersession of the 
said policy, the. Bank entered into a settlement dated 
6-1-84 with tlw all India Grindlays Bank Employees’ Associa¬ 
tion. ft is binding only on the parties to the settlement. 
Technically speaking, if is not binding on the First Party 
Union. Tlie settlement dated 6-1-84 h.a-: made several im¬ 
provements anil it is more beneficial and fnvour.ablo to the 
members pf the .subordinate staff. The Bank is entitled to 
change the service conditions as long as they are beneficial 
to workman. Even if the settlemen* dated 6-1-84 is not 
binding on the First Party Union, its members can com¬ 
ply with and conform to the provisions of the same. Babu ap¬ 
plied for the promotioP bv letter dated 30-4-84. The Bank 
informed him to apnuar for the written test. Those 'who 
passed and found eligible were called for interview. Babu 
had accer>te,d the uniforms as per the settlement dated 
6-1-84. ft is not open for him to pick and choose. Promo¬ 
tion from snh-sfaff to clerical cadre is not aufomatje. Since 
he did not get through in the persona] interview, he cannot 
get promotion. On the basis of the aforesaid pleadings the 
following issue (ms been raised. 

1. Whether the First Party proves that it is incurrrhent 
on the Second Partv to adhere to the norms of promotion 
policy incorporated in the agreement dated 23-1fi-67. 

2. The First Party has examined on witness and has pot 
marked Ex. Ml to Mil, 
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R, The F'rst Party has examined two witnesses find has 
got marked Px. W1 to W7. 

9. Mv findincs on the additional issue and point of dis- 
pule are as follows :— 

(at Additional issue—Yes. 

fb) Point of Dispute,—manepement is not iustifl- 
' ed in not, promoting Sri O. L. Babu and he is 
cntiilej to the relief of promotion as shown below. 

REASONS 

10. The main contentions of the Fir.st Party Union in that 

the selilemcnt dated 6-1-1984 Ex. MJ is the one between the 
Bhdk and the All India Grindlays Bank Employees Associa¬ 
tion and therefore it is not binding on the All India Grind- 
lays Bank Employees Union and its members, the I party. 
,Ju that regaid the Bank admits that All India Grind ays 
Bank Employees Federation or All India Grindlttys Bank 
Employees Union are not parties to Ex, M5 and technically 
speaking it is not binding on them as is obvious from sec¬ 
tion 18(1) of the I,D. Act. In para 4 of the counter state¬ 
ment, the Bank has pleaded that since the settlement Ex. 
M5 provides .sfcveral additional benefits and is favourable to 
the subordinate staff as compared with the settlement of 
23-10-1967 Ex. Ml, the fomoer Is binding on them, In 
order to support the said conten'ion the learned Counsel for 
the Second Parly referred to para 32H, 529 and 530 of 

Shastri Award, Para 528 deals with the rival submissions 
made by the parties before tlie .said tribiuuil. Para 529 
lays down that the management are directed to see that de¬ 
serving men already in service with required qualifications 
should be enabled to compete for such recruitment by 
reasonable relaTcation of rules relating to age and Other res¬ 
trictions, Para 530 indicates that tlie award made a re¬ 
commendation that members of subordinate staff who arc 
sufficiently literate and Intelligent should be considered for 
promotion to the clerical cadre. It is difficult to find tn 
any of these paragraphs that If a subsequent setllenMnt with 
another Unmn is shown to be beneficial or favourable to the 
workmen, it should be held to be binding on the union which 
is not a party to the settlement. The contentions raised in 
para 4 of the counter statement cannot therefore be accepted. 

11. Tn para 5 of the counter st.rtemeiU the Bank con¬ 

tend,s that even though the settlement Ex, M5 Is not bind¬ 
ing on the First Parly it can still comply and confirm with 
.the provisions of the same. The Bank cannot direct or 
advise or recommend the union on the point whether it 
would comply with or act in confirraity with any settlement 
en'ered into with another trade union, as long as it does 
not feel that its rights under any other settlements binding 
on both is not at state. Thus the contention raised in para 
5 of the counter statement is also not available. Ip oajg 6 
of the counter statement the Bank has contended that the 
emplovee Babu applied for promotion by letter dated 
,30-4-84. gave the written test as .stipu'afed by the Bank 
and then appeared for the interview held at Mod^s but 
did not qualify himself in the interview. In para 7 of the 
roun(er statement it is furt^’er contended that as per Ex.\ 
M5 the Bank has to provide terricotton unifcirms to the 
snb-.staff and babu had accented the uniform as rhown in 
annexture IV. Babu as a member of the sub-staff w-ns 
making attempts after attempts to get promotion to the 
clerical cadre. T't can verv well lie imagined as (o wh.at 
bargnlnirU! nower be can. have when it is proposed that he 
should follovv a certain procedure for promotion. He 

quie'Iy eb'ded bv tbc notifications issued bv the Rank to pet 
into that cadre. He bad received the terrlcot uniform alopg 
with other members of the sub-stall. Tt is not e.xnlained as to 
wlieiber these act,,; on the part of Babu (lOcrate ns admis- 
sion^ or estoppel and if so under which provision of law ot 
nuttmrity, tt would he ncedteis to observe that «nch nets on 
the nart of a employee can never make the scttclement Ex. 
M*! hindmg on him. since he is not a nnrtv nor the union 
which be is a member is a partv Ex. M5- St'condlv it is 
specific.a'iv nlend^d and demonstrided thnt rlie m-nmofo-al 
nvenne- n'ce made nnen to the snb-stuff ns per the notice 
nf ttip R-nh dntpd 7.5-4-1984 sboivn as a^aevnrg B fo the 

plo’m r(',*.,rnen' Apnexiire A is th.c B.anVs lefter dated 
2.1-10-1967 to the federation showing the procedure of re¬ 


cruitment to the clerical and subordinate stalf, Tn the context 
of a lindinp that the settlement Bx, M3 is not bindmg on 
the First Party or Mr. Babu, there is no escape for tlie 
Sc''ond Pa'‘ty that the nromolion of nembers of the sub¬ 
staff shall have to be in accordance xvith the settlement of 

23- 10-67 i.c. Ex. Ml or Annexure A to the claim statement. 
Ex. M.l discloses that there-is no element of (ler.sonal inter¬ 
view while considering the ca.se of promotion of sub-staff 
member.s to the cadre of clerks. In the notice dated 
25-4-19S4 annexure B to the claim statement, it is shown in 
para 6 that the other criteria that will be observed arc con¬ 
tained in the letter da<ed 23-10-1967 as amended by the'r 
le**cr dated 24-7-1970. The con'ents of lettei dated 

24- 10-1970 have -been reproduced m tlie very same notice 
dated 25-4-1984 Clause (3) of t)ie said letter dated 24-7-1970 
states as follows ;—- 

“Anv nornber of tbc subordinate' staff who is suffi- 
cicntlv literate or qualified for the nost of clerk-Cum-typist 
tnav apply for the Bank’s modified tost and tho.se who 
achieve a satisfactory pass will be considered for appoint¬ 
ment”. ■ 

12. The said clause does not introduce any element of 
personal interview. It is thus patent that the Bank itself 
declared on 25-4-1984 that for the existing 2 vacancies of 
clcrk-cum-typists any member of the subordinate staff can 
apply and give modified test and achieve satisfactory pass for- 
being appointed as such. It is an admitted'fact that Babu 
bad succeeded in the written lest but did not perform satis¬ 
factorily in the personal interview. In the face of the 
finding that personal interview was not necessary for Babu 
lo get the promotion but it was thrust on him, it follows 
that he is entitled to get the promotion. The evidence of 
\VW2 Babu shows that he had pa.ssed the .speed competition 
in English Typewriting, English Typewriting Junior grade 
and Bachelor of Accounts examination. Ex. W2, W3 and 
W4 prove the said facts. The letters at Ex. WJ to W7 
make It obviou* that he made all the best efforts do- get 
the promotion He has been questioned as regards letters 
marked as Ex. M3 and M6, Ex, M3 and M6 do not helji 
the mana.gemeni. There is nothing wrong in the conduct 
of an employee to approach the union for rcdre.si if ha.s 
some grievance.?. Ex, M2 and M4 are two o'her letters 
fiom the employee to the manageneentj As observed earlier 
they do not prevent the first party employee froril clai-vinp) 
promotion. Ex. M7 and M8 are produced by the manage¬ 
ment 'o show that the employe had sought terricot uniforms 
niw chappies. Since it has been observed that receipt of 
uniform and chappies docs not bind the employee as regards 
the settlement jE.x, M5 they are of no help to the manage¬ 
ment. 

13. WWl Sadashivan and E.x. MIO the question paper 
and M9, the answer script written by one R. Narnyan Run 
have been relied unon by the first party to show that in 
the case of promotions for the sub-stalf no personal inter¬ 
view was ever a rule. E.x. Md 1 .shows that R. Naravan Rao 
was anpoin'ed as a clerk-ciim-typist in Mav 1971. The said 
evidence relied upon bv the Tst Party proves that Ex, M5 
was not binding on the eranlovccs, and that annexure B to 
the claim sta'emcnf and Ex. Ml .nlonc find the Bark, that (be 
.croiind of not fairing well ,in the personal interview raised 
bv (be Rnnk is untenable and (bat 'inee (he emnlove,^ had 
succeeded in the written te.st he is cnirtled to the promotion. 

14. There i.s no disniite on the nolnf tn? First Party 
eniolovc.- had received a letter da'ed 2I-R-19H4 from the 
olfice of the General Manaccr to appear for the Interview, 
It i« the same is at annexurn C. Now that there is a find- 
inu that the per-onal intennVw' w.is not at .all necessary fo^ 
t-'m. it follows that on 21-8-19'^4, he was .already oualined 
for being promoted as a clerk-cumt-tvpist and (bat tbc 
mnnane-nent shall have to m-nm.-'te him vvith effect frotn 
2I-8-19S4 with cohscqucntial benefits. - 

15. In the result, an award is passed to tlie effect that 
the man.apement of Clrindlavs Rank Ranealorc was not insti- 
fied in spit pronio'inn- firl ft, 1., Rabu from the post of the 
sitbordimt,. staff to the clerical c.'id'* and that it si-nll nro- 
mn'e him as simh wi'h eWeet fm-n 21-8-1984 and shall give 
and nav tV consequential benefiTJ. 

B. N, EAT riF, pre.idiPiT Officer 
[No. L-12012/R/86-D,TV(A)l 
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S.O. 306b.--ln pui'su7n.;e of section 17 of the Induslritil 
Ilispiues Act, 1947 (1 of 1947), the Ccnirul Government 
hereby publishes the award of Ihe Centrtil Govcrnnienl In- 
tlustiial I'r.hunal, K.nnpiir as shown in the Anncxinc, in the 
Indus rial Dispute between the .miployers in relation to the 
management of Punjab National Bank, and their workmen, 

BEFORB SHRI ARJAN DEV, PRFiSIDING OFFICER, 

CENTRAL GOVERNMENT INDUS.rKlAL TRIBUNAL, 
KANPUR 

Industrial Dispute No. 52 of 1947 
RGeience No, L-12012/67/8fi-D. IV (a) dated 1-5-1987 

In the m.ittcr of dispute between 
Shri Mahctidra Singh, 

C/o Shri O. P. Nigam, 

Vice President, U.P. Bank Einplojees’ Union CongresK, 
295/387, Deen Dayal Road, Ashaifabad, 

Lucknow. 

AND 

Ihe Manager, 

Punjab National Bank, 

Gautam Budha Marg, 

Lucknow. 

APPEARANCES ; 

Shri Pradeep Kumar—for the management 

, Shri O. P. Niyam—for the workman. 

AWARD 

1. 'I'hc Ceniial Clovernmeiil, Ministry oi Labour, vide its 
notification No. L-120l2/67/8b-D. IlfA) dated 1st May, 1987, 
lia,s referred tUc following dispute for adjudication to this 
tribunal: 

Wliether tlie action of the maiiagenient of Punjab Natio¬ 
nal Bank in retiring Shri Mahcndra Singh prema¬ 
turely w.e.f, 1st October, 1985 is justified ? If not, to 
what relief is the workman concerned entitled 7 

2, Upon receipt of thi.s retercncc notices were ordered to 
be issued to the parties for 17th June, 1987. On 17th June. 
1987 neither party put in appearance. On 15th July, 1987 
which vi'as the next date lived in the case, Shri Pradeep Kumar 
appeared on behalf of the management but on behalf of th. 
workman no one put in appearance. On 15th July, 1987, I7th 
.kiigust, 1987 wtis fixed for orders. On 17th ,^ugu.st, 1987. 
wlicn this file was put before me for the first time, after 
examining the record 1 ordered fresh i.ssuc of notice to the 
workman fixing 9th September, 1987 for filing claim stutc- 
meiit complete svith documents, list of reliance and witncs.ses. 
On 9th September, 1987, while Shri Pradeep Kumar, put in 
apjicarancc on behalf of the. management,'none pul in appear¬ 
ance on behalf of the workman. So after noting down thc.se 
facts I reserved the award. However, tire same day at 
12.UI p.m. an appi cation from Shri O. P. Nigam describing 
himself a.s authorised rejrrcsentativp of the workman was re¬ 
ceived through one Shri Mohtin I.al. In the application it 
was prayed that the case be closed as the workman .seemed as 
not interested in it, In view of if a no claim award is given 
in this case. 

,3 Award is made accordingly. 

Let six cop’cs of this award be r.ent to the government lor 
its publication, 

ARJAN DEV, Pr.’sidmg Officer 
[No. L-12()l2/67/S6-D.TVfA)/D.IIfA)J 
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S.O. 3067,—In puisuance of section 17 ol ihe Industrial 
Disputes Act, 1947 (14 of 1947), the Leniral tiovernmcnt 
heichy publislies the avvard of the (.cnlral Government lii- 
dustr.al Tribunal, Bangalore as shoivn in llic .Annexurc in the 
Industrial Di'Om.c between the emploiers in relation to the 
management of Grindlays Bank 1) L.C. and their wmrkmen, 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRiBUNAl-CUM-LABOUR t.OURT, BANGALORE 
Dated, the 7th Sep.ember, 198/ 

Shri B, N, T-alge, B.A. (lion,), LL.B,, Presiding Officer. 

Central Reference No. 54/87 
Old Central Reference No.' 18/86 

I PARTY : 

dhe General .Secictary, 

Cirindlays Bank Employees’ Union, 

C/o Grindlays Bank, 

Unity Biiilihngs, 

Banga.nic-560()1)2. 

'Versus 

n PARTY: 

T'he Manager, 

Grindlays Bank Pic., 

Unity Buildings, 

Bangalore-560002. 

APPEARANCES: 

I'or the 1 Party—Sri P. N, Suhramaiiyan, General Secre- 
lary. 

Tor the II Party—Sri C, KrLlina Miirthy, Manager 
Jndustial Relations. 

AWARD 

»v Order No. L-12012/30/86-D, 1V(A) dated 25th Ati.gust, 
1986, the Government of India had made a piesent reference 
lo the State Government Indiisti al Tribunal Bangalore con¬ 
stituting the .same as the Centrtil Government Tribunal. 

2. By a General Order No. L-11025//\/87-D-IV(B) dated 
13lh Eebiuary, 1987, it was being transfened to this Tribu¬ 
nal. Ill the said list' the present dispute is shown al setinl 
No. 55 in the said Order. 

3. Tiic point of reference is as follows ; 

“Whctlier the management of Grindlays Bank i,s justi¬ 
fied in promoting Shri N. S. Vijayadcvan, junior 
officer from the post of head cashier w.e.f. 2nd Sep¬ 
tember. 1985 in violation of terms of setTement 
dated. 6th January, 1984 and there'by depriving (iro- 
rnoliou opjiorlunitics to vvotkmen of clerical cadre ?’’ 

The Fiist Party union has then filed its claim statement .and 
has, in'.er-aha contended as follows. 

4. The first party is a regisleied union established in 19.57. 
it is affiliated lo All India Grindl.iys Bank Employees Fede¬ 
ration, The terni-s and eondit.ons of service aie governed by 
Shastry tiwaid, Desai award and blpartile settlement, In the 
Banking Industry and also in the -second parly bank, there 
is a distinct category of cashiers a.ssMant liead ca.shier and 
head ca,shiers, Cltiuso 8 of the settlement dated 16th Sep^ 
tember, 1970 deals with the said subject. They are treated 
as workmen para.s 5.218, 5,219 and 5.282 of Desai award 
mate Jt clear that they ate workmen. Schedule No, 3 of the 
settlement dated 17th .September, 1984 has kept them in a 
.separate category. De.sai award gave the Bank the option to 
pay higher special allowance or a .separate pay scti'o to any 
category of woikman, as per para .5.219 and 5.292. The rro- 
imition of Shri Vijayadevan, wIiq was a heail eash'er is in 
vio'alion of the promotion policy statement. 'Ihe union had 
conespondcnce vyith the management in that connection. 
The Bank has violated the settlements dated 14th January, 
J977 and 6th January, 1984 has promoted him. Th" said 
action of the Bank has denied the pron'olional oifpotlnnities 
lo 32 employees. The conciliation proeeetlines also hied. No 
workman can be promoted as a iunior officer without fol¬ 
lowing tile promotional po>:v settlements (hence forth called 
as promotional policy settlements). As soon as there' 
is a vacancy of the post of a jtni or officer the managenient 
was bound <0 follow the promotional Policy fettlements. 
It has not done so. The Bank hits shown favouritism 
has adopted an unfair labour practice. It has committed an 
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oiren^e unJei section 29 of the l.D. Act. Sri Vijayadevan 
had appeared fur the test for the said post in May 1979 and 
was not selected. His promotion on 1st September 1980 is an 
act of tavountism. Hence it i.s prayed that an award may bo 
parsed to retrace trora it's said act for damages at the rate of 
Ks. 100 per month for each attecied workman, and for a 
direction to take penal action etc. 

3, Ihc Second [‘krty manaijcmcnt has hied its counter 
slatemcnl. it's contentions in brief are as follows ;— 

6. rromolion from clerical to management cadre grade A 
is governed by settlement dated Oth January, 19B4. ft is not 
binding on the first Party iinioii. ‘Uie tirsl party union is bound 
by Hie settlement dated 14th January, 1977. Both arc identi¬ 
cal eccept that in the sellleinent of 1934, the eligibility 
period for promotion was reduced to 3ycars from 6 years- 
Prior Lo liie settlement of 14th January, 1977 the promotion 
from clerical lo managcmenl, cadic was governed by the 
settlement dated 29th jvpril, 1970. Under the settlements dated 
14th January, 1977 and 6th January, 1984 it is not incumbent 
on the management to make promotions only from the 
clerical cadre, from the nature of the duties ot Vijayadevan 
as head cashier it was manifest that lie was not a member 
of tire clerical cadre. His duties were of a supervisory nature, 
in selecting Vijayadevan for promotion from the supervisory 
cadre lo the management cadre, the Hank has not committed 
breach of any settlement. The said scttlement.s do not create 
any vested right in the clerks. The first Paity had no locus- 
standi to . raise the dispute. The reference may be rejected. 

7. Sri N. S. Vijayadevan has been impleaded as II respond¬ 
ed and his counter statement' in brief leads as follows: 

7. The work of the Bank is divided into two departments. 
(Ij Accounts Department (iJ) Ca.sh Department. Ihe maxi¬ 
mum position in the accounts department for a clerk is 
special assistant and in -the cash department the assistant 
head cashier. These lule.s regarding promotion arc contained 
in settlements dated 14th Januaiy, 1977 and 6th January, 
1984 The post of the head cashier does not belong to cleri¬ 
cal cadre, He was selected to the post of head cashier on 
1st bepteniber, 1980 in the cadre of staff on special rate of 
pay thence forth culled as staff on special rate of pay). The 
nature of his duties were supervisory. The observations in 
para 5.215 of the Desai award show that the post of a bead 
cashier is of a supervisory cadre, He docs not belong to the 
cler.cal cadre and the said settlements are not binding. He 
has been duly selected after an interview. The reference may 
bo rejected. 

8. In view of the said pleadings, the following 2 additional 
i.ssues have been raised. 

(1) "Whether there i.s proper espousal (o raise this dis¬ 
pute 7 

(2) Whether the I Party prove.s thai the promotion of 
Sii N. S. Vijayadevan. from hejiti cashier to officer’s 
cadic by the II Party amounts to unfair labour prac¬ 
tice iind breach of the promotion policy settlement ? 

9. Re.spondent II tjic bank has examined 1 witness and has 
got marked Ex. MI, 

10. The IJ respondent lias got, c.xamineJ himselfr 

11. For the I party one witness has been ■ examined-Ex. 
W 1 to W6 have been got marked. 

12. The parties have been heard. 

13. My tindings on the issue and points of dispute are as 
follows 

. (1) Additional Issue No. 1—Yes. 

(.2) .Additional Issue No, 2—^Yes, 

POINTS OF dispute: 

The J[ Party is not justified in promoting Sri N. S. Vi)uya- 
devnn. TJic I Patty is entitled lo the relief shown below ■ 

REASONS 

Additional Issue No. 1. 

The II party has contended that there is no proper espou¬ 
sal of tlic dispute and that it is not an industrial di.sputc. 
On 261h June, 1987 the representative of. the I party ba.s 
produced a tnemorandum signed by the 54 workmen sup¬ 
porting the di.spiUc. The Learned Counsel for the II party 


contended that the document may not Lc admitted* in evi¬ 
dence since it had been filed after the conclusion of their 
sides. In para 4 of the claim statement the I party has asserted 
that It is a registered trade union functioning since 2^-J-57 
and it represents all the workmen employed m the Bangalore 
blanch and it is affiliated lo all India (jiindluys Bank Emplo¬ 
yees Federation. Tncre is no spcCitlc denial of the same, in 
para 3 of the counter statement, the Bank contends that the 

1 patty IS bound by the settlement dated 14-1-77. Annc.\urc 

2 to' the counter statement of the Hank ii.sclf shows that the 
management had entered into settlements vvitJt the 1 party 
also. The documents produced by tlie I patty further subst¬ 
antiate their case that it Is u union having good number of 
membership, 1 do not fuid, that the memorandum s gned by 
54 workmen tiled on 26-6-87 takes the Bank by surprise and 
ihcrcfore .should not be adntitted. The claim statement and 
unnexur K lo the claim statement have put the Bank with 
sufficient notice that it e.spouss a general cause of atle-st 32 
workmen shown in annexure K.. Admitting the said document 
signed by 54 workmen on 26-6-87 and looking at the pleadings 
and annexure K it can be safely stated that it is an industrial, 
dispute and properly espoused by the 1 party. The leariud coun¬ 
sel for the H party placed reliance op the cm-c Nellai Cotton 
Mills Tluivmclvelli Vis. Labour Court Madurai [I965(lj LLJ 
page 95J and argued that it is not an Industrial dispute. The 
facts of the case are entirely ditlerent and it is not pcrlment. 

On the other hand the I party cited the case of Mathura 
Electric Supply Company limited Vs, the State of Uttar 
Pradsch(AlR 1981 SC page 1526) Ihc authority shows that 
when a claim is .substantiated bv a large member of cnployees, 
it should be held as an industrial dispute. T'he'evidencp pro¬ 
duced by the I party is satisfactory to hold that there iS piopcr 
espouse!. 

Additional Is.sue No. 2 and point of Dispute :— 

In para 4 of the counter statement of the 1 respondent Bank, 
it has been stated that the settlement dated 14-1-1977 and 
6-1-84 are identical except that in the latter, the eligibility 
jjeriod is reduced to 3 years from 6 yeais. It is ope of ihe con¬ 
tentions of the bank that the I party union is not ,early to 
the settlement of 6-1-84, Ex, Ml and therefore the tame'can¬ 
not be enforced against the Bank at the instance 6t the 1 parly 
union. Indeed, section 18 (I) of the I.D. Act states that if the 
settlement is otherwise than in the course ot conciliation it 
shall find only' the parties. .Since there is no dispute on the 
point that the settlements of 6-1-84 and 14-1-77 are .dviuical 
except for the reduction in the eligibility period of service it 
would be obvious that the II party cannot derive any benefit 
from the same. The management cannot endeavour lo say that 
in regard lo th« employees who arc mcmbei t of ihe As; ociaiion 
they will apply the eligibility of 3 years as per*settlement of 
()-1-84 wlierea.s they will insist upon ttie cligib.lity of 6 years 
to those who are members of the union. Thus it is immaterial 
ns to whether the settlement of 6-1-84 is binding on the 1 party 
or not as long m it is admitted that the It party is bound by 
the .settlement at 14-1-77. 

14. Ihc important question i.s whether it was in:iimbcnt 
on the bank to make promotions to the management cadic, 
i.e. junior officcr.s from only the clerical cadre as contended by 
the 1 party or whether the Bank could have very well made 
the promotions from the alleged suiiorvisory cadre of head 
cashiers. 

15. Annexiue C to the settlement dated 6-1-84 is, marked 
as Ex. Ml (a). It deals wdth the policy regarding prtmptioii 
from clerical cadre to management cadre (job gni le A), 
Clause 1 of the Ex. M(a) states that promotion f om the 
clerical cadre to llic management cadre will be made on a 
centre-wise basis from tbo.se who have completed 3 years t'l 
continuous service in the Bank and it .shall be us per the 
.rules shown below there-in, Tlicre is no dispute on the point 
that the selection of Vijayadeven is not in accordance ; ith the 
lilies 2 of 7 to Bx. M (a). The ground pleaded by the bank is 
that because he belonged to the non-clarical cadre (VIZJ 
supervisory cadre of head cashiers. 

16. Whether there is any category as that of head cashiers 
and whether the s-aid category i.s of supervisory cliaracto'' 
beyond the scope of workmen is a different questicut whir 
arises only if a finding is to be recorded tfiat the Bank had r 
liberty to make promotions to the 'ffude “.A” post even othe 
wise from the clerical cadre. 






17, There is no case pleaded in the counter statement ot 
llie 1 tespoiidcnt Bank that out of specihe member oi junior 
yradc A po^is ceriain percentage oi posts arc reserved for 
direct recruit or from such oiher cadres falling under super- 
visoiy nature of head cashiers and only a limited percentage 
oi Oriitie A posts are rescived for persons by promotion from' 
elcncai ciulic. (in page 9 of li\. ^11 ill clause ‘ D’ it has been 
slated that promotion from the clerical cadre to the manage¬ 
ment cadre will be made on a cenirewisc basis from those who 
had comple.cd 3 years of continuous service. In para 6 of Ihc 
counter statement of the bank it has been set out that pro¬ 
motion to giade A post was necessarily from clerical grade as 
per promotion policy settlement dated 29-4-70, but it is 
not so as per the settlements dated 14-1-77 and h-l-Sd. 
Ihe comcntiou holds no water. Clause D of £x. Mf which 
deals witli the promotion policy from clerical to management 
cadre does nut provico that only a specihe percentiigo of mana¬ 
gement cadre posts shall remain reserved for the clerical cadre 
employees. Similarly it does not provide that there should be 
any inlermediaic step of employees doing the supervisory 
nature of work who shall have preference for getting into the 
management cadre by promotion, without having to submit to 
tests as per the settlement dated 6-1-84. 

18. The management cannot be permitted to say that it 
had a right t6 make promotions to the ntanagcmtiit cadre 
besids the employees ot the clerical cadio Ex. M- and Mlfat 
prevent the oank from doing so. 

19. In para 2 of the counter statement of II respondent 
VijayaUevan U has been contended that the highest post in 
the clerical wdre m the cash department is that of the head 
cashier. He refers to settlements dated 14-1-77 which Is 
at anneXuie to Ine claim statement. Ihe heading rcad.s 
that it is a settlement regarding banks promotion as entered 
in to with iJie all India Grindlays Bank Employees Fede¬ 
ration. As siaieil cailier clause No. 3 of part 2 of anne- 
xurc 2 makes the only difference that promotion to the 
raanqgenieni cadre fiom clerical cadre wijl be ffpm those 
who have complete'd 6 years of service. It is of no conpc- 
quence- In para 3 of the counter statement the II respon- 
Uent coiiiends that as per Shasiry award and Desai awujd 
and these bipartite settlement, the post of head cashier is 
outside the ambit of clerical cadre, fa para 4, he further 
contends that as per para 5,215 of the Desai award these 
awards and settlemtcnt do not apply to non-workmon. Para 
5.215 slates that non workmen were not before the Hon¬ 
ourable TribunaJ and there was no justification to consider 
about their scales In their absence. In para 6 of the claim 
statement clause 8 of the settlement dated 16-9-70 ha.s been 
reprocuceJ and to it shows that the bank agieed to appoint 
assistant head cashiers with effect fiom 1-10-70 foj the 
benefit of t'ese, who has been excluded from the appoint¬ 
ment for the posts of head clerks and special assistants. 
From para 5.218 of Desai award it had been pointed out 
that whether a workman is entitled to supcri'isory allow¬ 
ance or not the designation shall not be decisslve but it 
should be the nature of his duties. Para 5.219 provides that 
the Bank are liberty to provide for higher allowance for 
supervisory staff or to have a separate grade for them, pro- 
tided ihat the total w.ages .shall not be less than what hud 
been provided in the award para 5,221 shows that it pro- 
vijed special allowances for various categories of work¬ 
men. Head cashiers arc one among various categories of 
workmen. Head cashier arc among them with little 
dillercnce. In para 5,282 of Desai awarj it has been stated 
that the workinen shown their in shall get special allowance 
and at Sk No. 8 there is the (ratcgory of workmen of head 
cashiers. Para 5.292 also provide for higher rate of allow¬ 
ances for these categories including head cashiers. The evi¬ 
dence of WWl Supdresh and the documents at Ex. W2. 
Px. W5 and Ex, W6 indicate that at limes assistant cashiers 
have been authorised to work as head ca.shiers. In para 6 
'f his evidence MW2 Vijayadevan states that he was not 
erforming the duties shown in clause .'k, C and E except 
■1, No. 5, In cross-examination in para 8 ho concedes that 

the clear ng department he was not maintaining scroll 
they do in the cash department. He -further admits that 
‘ scroll maintained in the cash department is signed by 
i,cash oflker. As regards the reserve cash, he states that 
rransactions are done by head cashier and- ca.sh officer. 
'^,ara 15 he admits that if an head cashier goes on leave 
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an assistant cashier will be asked to officiate. He further 
admits that me final authoiity to sign the cash journal Is 
the cash officer and not head cashier. In para 70 tbo 
counter statement of the I respondent it is stated that 
Vijayadevan joined as a head cashier in the cadre of staff 
on stHtcnal rate of pay. The provisions contained' in paras 
5.217 to 5.222 of Desai award indicates that special allow¬ 
ances were provided for the workinop w'ho do the work of 
responsible nature. An employee on SSRp is not neceaiarily 
ot supervisory class. It was poimed out. to me that the grant 
of special allowance was not to the officers of the manage¬ 
ment cadic Anijpxure HI to the claim statement is the pro¬ 
motion policy statement of the bank under the settlement 
dt. 29-4-70. It indicates that approximate number of anti¬ 
cipated vacancies in the centre for the promotion to the 
post of officers cadre should be published and then selection 
shoidd be made a provided therein. It implies that all 
the posts of the oHHcers cadre were to be filled up only 
by promotion. Neither the promotion policy settlement of 
29-4-70 or of 14-1-77 nor of 6-1-84 make a provision for 
introducing the employees of the supervisory class to get 
into the grade A posts by promotion, without pioviding ap- 
portunities to the senior empfoyeej of the clerical cadre. 

20. The evidence of MWl Appa Rao and MW2 Vijaya- 
devan is on the jioint that the letter was doing supeiviso^ 
nature of woik such as deploying of clerical staff and sHb 
staff, attending the meetings of Reserve Bank taking inter¬ 
views of customers, taking decision in depositing nxmey in 

Reserve Bank and taking decision for change in clearing 
limings. In the cross examination MWl admits that he has 
never worked as » cashier or head cakhier or an employee 
of staff on special rate of pay. MWl Appa Rao further 
admits that all the transactions in the cash department come 
to the final state, only when the cash officer signs the ton- 
cerncxi documeius, The definition of "workmen” in sec¬ 
tion 2(S) indicates that a person doing siipeiwisory work 
It a workman but only elapse (iv) makes a distinction to the 
extent that either by nature of the duties attached to the 
office or by reason of the powers vested in him he does 
work n.'ainly of a managerial nature. In the context’ of 
aforesaid admissions it is difficult to hold that tlie head 
cashier is an employee of the supervisory cadre who is ex¬ 
cluded under section 2(s)(iv> of the ED. Act, 

21. The I paity union has contended that by a notice dated 
18-7-86 t'lc II party Bank had published notices ns ter am 
nexure I and J that certain jobs will be offered to the mcm.- 
bers of the staff and so also the management cadie jobs. 
The said documents support their contentions that the bank 
cannot bypqss the settlement and promote employees to 
grade A posts coniending that they ate from supervisory 
cadre. 

22 , The learned representative for the I party pointed 
out to the extracts of the Banks operational manual marked 
as list Kx. Wl, It Is shown that rental of safedeposit lockers 
by a head cashier, requrcs the approval of the cash officer. 
E-X- W2 indicates that grade - A officers are authorised to 
pass cheques to the ceiling of Rs. 5 lakhs. These cxtiacts of 
list. Ex. Wl substantiate t ie c,ase of the I party that the 
post of the head cashier cannot be .said to be of a super¬ 
visory nature whjeh is excepted within the njjan.ng of 
clause (ivj of Section 2(s) of the I.D. Act. 

23, MW2 Vijayadevan has enumarated his duties as 
follows :— 

1. Staff Deployment (2) Tq ensure correct internal 
controls ate followed to obtain good audit leting; (3) to 
control co-sts; <4) to provide efficient and speedy .service to the 
customer. (5j to attend customers com.nlaiiits; (6j to 
deploy the idkistaff during ru-sh hours to attend to the cus¬ 
tomers; (7) to supervise the work in the department upto 
date; £8) to allot work to the staff in the department; (9) 
to provide all the facilities for the smooth functioning of 
the department; (.10) ordering the rotation of the staff is 
MW2, 

In the 1st nlofif, there is no documentary evidence about 
the itenis of work which Vijayadevan was looking after as a 
head cashier. The learned counsel for the II partv referred to 
the ca-sc of Miss A. Sundcrembal Vs. Government of Oo.-i 
Daman and Diu [1983(11) LLJ nago 491] and-submitted taht 
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the detmiliun of worKman tu-i per seeuon 2(sJ of the rVef does 
not apply 10 Ihe euje of a Head easlijcr in me coniertt of the 
duties snown aoovc, in para IV of the jndgcinenl it lias been 
observed tiiat the word siiperviiion used m section 2t.s> Of 
the act means stipcrvision of ihe woik done by the empiloyco 
in a higher.positiou-ovcr the cnii^loyces in the lower position. 
Diployineui of sialt among other duties docs noi make a 
person an employee of tnc cadre of the supervisor. The cvi- 
oeuve or Mvvi ^ippa Koao m para 3 shows that Vijayatdv'an 
was already ih management cadre, when he wns promoted to 
the present cadre, j ara 3 of his evidence does not support 
the case of the management tliat MVV2 was working m a 
supervisory- cadre, Attending to the nieelings cuhed by the 
clCiUing depariineiu and giving luieiviews to the cusioiiiers do 
not show .supervisory naiurc of ihe work. AlVVl tind MW2 
state that six clerks and one sun st.tff were working under 
MW2, None of Ihcni has been examined. The kearned counsel 
for' the 1 party rererred to ihe case of Anand Bazar Batrika 
Brivaic Timncd Vs, inc.r workmen [1969 (If) LLJ page 6/OJ 
and contended that it a person' is mainly doing clerical nature 
of work and for a fraction of the time also the suficr- 
visory work, it cannot make him an employee of the supcivi- 
sory cadre. Applying the principles of the said ainhonty it 
can be very well skid that deployment of the sta. and allot¬ 
ment of work to the staff in the department among other 
duties of MW2 shown above would not bring him written the 
supervisory cadre. The Learned Counsel for ihe I party re¬ 
ferred to the case of Lyods Bank Limited V/S pannulal Gupta 
Limited <1961 (1) LU page Is) and argued that the facts of 
the present case would show that MW2 cannot be sent to be 
of supervisory cadre. T'he authority has rrjade a mention' of 
an employee of the audit Department and it has been ob- 
served that such an employee cannot be said to be of a 
supervisory cadre. Applying the principles of the said authority 
to the facts of the present case, I find that the designation 
of the head cashier is by itself not sufficient to hold him as 
of the supervisory cadre, .'secondly the nature of his major 
part of the duties is not such as to be called as of the Super- 
),'ifiorv cadre and even if it is held that persons of the super 
visory cadre of management cadre could have completed for 
the Promotional post the evidence produced by the Ilnd party 
does not prove that MW2 belonged to either of them. The 
jurisdiction of this tribunal is not barred, since it has not 
been established that MW2 belonged to the supervisory or 
managerical cfidrc. 

26. Ihe Iktarned Counsel for the iTnd party cited the case 
Brook Bond India Private Limited 'V/S their workmen 
(1963 (1) LLJ S. C. Page 256) and contended that promotion 
is a part of the management function and unless unfair labour 
practice or malafidcs is m.tdc out it should not be inter- 
feared with the Learned Counsel for the first party stregged 
on the very same authority and contended that the Bunk 
has commiteci acts of unfair labour practice while promoting 
ivIW2 and that it is nialafide, as per tection 2(ra) of the T.D. 
Act Unfair labour practice means any of the practices speci¬ 
fied in the V schedule. The ninth item of the V schedule 
shows that if the management shows purtiuliiy to one pf 
the workers regardless of merit then it commits an act of 
unfair labour practice. The management has not followed the 
promotional policy settlement in giving promotion to MW2. 
The evidence of MWl Apparao and MW2 Vijayadevan that 
after due interview by a panel of senior managers he has 
been selected is of no consequence in the face of non adoption 
adoption of promotional policy settlements nnd procedure 
.shown therein. The authority of the Brook Bond India 
Limited in thus of no assistance to the managenicut, 

27. The Learned Counsel for the II party referred to the 
case of Reserve Bank of India, B.ombav Vs. C.T, Dighe and 
other (1981(11) LU page 223) and argued that if what is 
.effected is only chance of promotion then there is no inter¬ 
ference in the conditions of service of an employee nnd 
that the court cannot interferred. The case involved is not 
about a mere chance of promotion but it is a case where, 


there is a denial of promolionul opporlunilies to atleust 32 
workmen prepetualed by an act of unfair labour practice. 
'I'hc I party has pul forth a case that the Bank has commit¬ 
ted acts of unfair labour practice and the tribunal 
may given d.rection for prosccikion and also award 
compensation to all the affected workmen. Tn the 
context of the facts and cucumstanccs of the case it 
would be slifficient to hold that the II party Bank is bound 
to follow only the settlement L.x. Ml and especially Lx. 
Ml(a) whenever vaeanc es to the posts of grudo A (junior 
officers) arise, and it shall now un-do the injustice canned 
to the 32 employees within a period ot 3 months from the 
ilatc of the award coming into effect and .shall provide an 
opportunity to all the 32 irefions shown in annexure K along 
with some other employees of the clerical cadre if so eligible 
as on 2 - 9-85 anj then promote the selected candidate to the 
post of the junior officer, whicli is now hill by vijayadeven. 

29. There is no reason us to why the 1 party should not 
get costs. A lumpsum of cost of Rs. .500 is deemed reason¬ 
able. 

29. In the result, an tiward is passed to the effect that 
the management of Grindluys Bank was not justified in 
promoting Sri N. S. Vijavadevan to the post of the junior 
officcr from the post of head cashier with' effect from 
2-‘9-85. The said promotion i; hereby-set aside and 
the management is directed to follow the principles and 
rules .of promotional policy settlements as per Ex. JVIl^and 
Ml (a) as on 2-9-85 and after I'ivihg an opportunity to 
all the eligible employees as on that day effect thb said 
promotion to the post of a junior officer giving all the 
benefit to him with effect from 2-9-85. The find re.spondSut 
Bank shall pay cost of Rs, 500 to the 1 parly. 

B. N, LALGE, Presiding Officer, 
[No, L-12012/3n/86-D,IV{A)] 
K. J. DYVA PRASAD. De-k Officer 
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New Delhi, the 20th October, 1987 
ORDER 

S.O. 3068 .—'Whereas a vacancy has occurred in the 
Office of the Presiding Officer of the Labour Court with 
hendqnancis at Jaipur constituted by ti'o notification of 
tlie Government of India in the Ministry of Labour, S.O, 
No. 1780 dated the 19lh June, 1963; 

Now, therefore, in pursuance of the provisions of Sectoin 
8 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby appoints Shri lagat Singh as the 
Presiding Officer of the Labour Court constituted as 
aforesaid, 

[No. S-ll02l)1318I-D. 1(A)] 
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S.O. 3069.—.Whereas a vacancy occurrd in the 
Office of Iho Presiding Officer of the Labour Court, Ernnku- 
'lam constituted by the notification of the Government of 
India in the Ministry of I^abour No. S.O. 1633 dated the 
16th April, 1982; 

Now, therefore, in pursuance of the provisions of section 
8 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby appoints Shii T. M. Hassan 
Pillai as the Presiding Officer of I'le said Labour Court with 
effect from the forenoon of the 10th June, 1987, 

[No. S-11025|6l82-D. 1(A)! 

NAND LAL, Under Seev. 
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